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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a number of 
municipalities for assistance in the preparation and development of improved content and quality of 
Municipal Annual Reports. This template provides an update to the MFMA Circular No. 11, issued in 
January 2005. 

This template gives effect to the legal framework requirement, concepts and principals espoused in the 
White Paper on Local Government and Improving Government Performance. It reflects the ethos of 
public accountability. The content gives effect to information required for better monitoring and 
evaluation of government programmes in support of policy decision making. The template provides an 
improved overview of municipal affairs by combining the performance report data required under 
Municipal Systems Act Section 46 with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial 
Statements and Performance Management information in municipalities. This coverage and coherence 
is achieved by the use of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP 
strategic objectives; cross cutting nature of services offered by different spheres of government, 
municipal service outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It 
also provides information on good management practice in Chapter 4; risk management in Chapter 2; 
and Supply Chain Management in Chapter 5; and addresses the Auditor-General’s Report, dealing 
with Financial and Performance Management arrangements in Chapter 6. This opens up greater 
possibilities for financial and non financial comparisons between municipalities and improved value for 
money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure 
of financial interests by officials and councillors; disclosure of grants by external parties, disclosure of 
loans and grants by municipalities. The appendices talk to greater detail including disaggregated 
information on municipal wards, among others. Notes are included throughout the format to assist the 
compiler to understand the various information requirements. 

The financial years contained in this template are explained as follows: 

• Year -1 : The previous financial year; 

• Year 0: The financial year of reporting; 

• Year 1 : The following year, mostly requires future targets; and 

• The other financial years will follow a similar sequence as explained above. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of 
national, provincial and municipal officials for their inputs and support throughout the development of 
this document. 

MFMA Implementation Unit, National Treasury July 2012 


Municipality | REVISED ANNUAL REPORT TEMPLATE 7 








CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 


MAYOR’S FOREWORD 

a. Vision: 

To be or not to be is the thing for this municipaiity. This is the most important singie statement in the 
Annual Report. 

MIDVAAL LOCAL MUNICIPALITY “VISION” STATEMENTS 

“VISION”: 

MIDVAAL WILL BE RENOWNED FOR ROBUST ECONOMIC GROWTH AND A HIGH QUALITY OF 
LIFE FOR ALL. 

PRINCIPLES OF THE VISION: 

The Vision is a reflection of: 

■ A Municipality that “Works” 

0 Well Governed and Managed 

0 Financially viable and sustainable 

0 Open, Transparent and Accountable 

0 Accessible, Responsive and Caring 

0 Efficient, Effective and Capable 

0 Creating a conducive environment for growth 

■ A Southern Focal Point as the fastest Growing and Developing Municipality 

0 Sustainable delivery of quality, affordable services, including free basic services 
0 An integrated and diverse economy that provides opportunities for all 
0 Integrated Spatial Planning that promotes economic and social inclusion 
0 Well planned and controlled environment 

• A Place to be 

0 High quality of life 

0 Universal access to basic services 

0 Energy Efficient and Environmentally conscious 

0 Sustainable and Integrated communities 

0 Safe and Secure environment 





MIDVAAL LOCAL MUNICIPALITY “MISSION” STATEMENTS 
“ MISSION” 

WE STRIVE TO ENHANCE AND SUSTAIN THE QUALITY OF LIFE IN OUR URBAN AND RURAL 
AREAS, PROMOTING AN OPEN OPPORTUNITY SOCIETY FOR ALL THAT WILL RESULT IN 
ROBUST ECONOMIC GROWTH. 

MISSION’S GOALS; 

Our Mission responds to the objectives of government as stipulated in Section 152 of the Constitution. 
Improving and sustaining the “Quality of Life” in urban and rural areas forms the core of our mission, 
which will manifest itself through an efficient, effective and capable Municipality that delivers quality 
affordable services to all. Our Transparent and Accountable culture will create a conducive 
environment for economic growth and an open opportunity society. 

Key Policy Developments: 

This is based on Strategic alignment to the Provincial Growth and Development Strategy, and the IDP 
strategies included in the IDP especially with focus on impact and outcome achieved - bearing in mind 
that foreword provides details that should be included in the chapters to follow. 

STRATEGIC FOCUS AREAS 

The Vision and Mission are underpinned by the following : 

STRATEGIC FOCUS AREAS (SFA): 

1. ECONOMIC GROWTH AND DEVELOPMENT 

2. QUALITY SUSTAINABLE URBAN INFRASTRUCTURE AND AFFORDABLE SERVICES 

3. ENERGY EFFICIENT AND ENVIRONMENTALLY CONSCIOUS 

4. EFFECTIVE, EFFICIENT AND STRATEGIC PUBLIC TRANSPORT NETWORK 

5. INTEGRATED AND SUSTAINABLE HUMAN SETTLEMENTS 

6. HEALTH, SOCIAL AND COMMUNITY DEVELOPMENT 

7. SAFETY AND SECURITY FOR ALL 

8. EFFICIENT, EFFECTIVE, TRANSPARENT AND ACCOUNTABLE LOCAL MUNICIPALITY 

The Strategic Focus Areas where formulated in line with the vision of the National Outcome 12 
(Outcome 9) and the Democratic Alliance Manifesto, as indicated below. 

DEMOCRATIC ALLIANCE MANIFESTO (DA): 

VISION: 

“AN OPEN OPPORTUNITY SOCIETY FOR ALL.’’ 

“By „open, " we mean a society in which peopie have the right to be themsetves and follow their own 
path in life. 

An open society is founded on a bill of rights, the rule of law, democratic decision making. 
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transparency, accountability and tolerance. In an open society, independent institutions protect you 
from power abuse, the media is free and civil society is independent. ” 

“By „opportunity, " we mean a society in which people are given the means to use their rights and 
improve their circumstances so that they can live lives they value. The state recognises its duty to do 
for people what they cannot be expected to do for themselves. We believe this includes creating 
opportunities for redress. We cannot, and do not, ignore the legacy of apartheid. At the same time, 
we believe every citizen must take responsibility for using the opportunities provided. ” 

“By „for all, " we mean a society which truly belongs to all who live in it, in which all South Africans - 
regardless of the colour of their skin or the circumstances of their upbringing - have the same rights 
and access to the opportunities that they need to improve their lives. In a society for all, redress of past 
discrimination is essential, and is aimed at those who still suffer the effects of that discrimination. ” 

The DA vision is supported by the following Key Performance Areas (KPA): 

REDUCING POVERTY THROUGH GROWTH AND JOBS 

There is no opportunity like a job opportunity. A job is a passport out of poverty and opens a pathway 
to prosperity. That is why job creation is the DA"s number one priority wherever it governs. The DA 
understands that jobs can only be created sustainably through a growing economy. When international 
companies start businesses in our towns and cities, they create jobs. And when local entrepreneurs 
start up their own businesses, whether large, medium, small or micro, they create jobs. 

Our role In government - whether at national, provincial or local level - Is to create an environment 
that attracts people with skills and capital, and enables them to start or expand their businesses. 

The following KPA are identified: 

ENSURING CLEAN AND TRANSPARENT GOVERNMENT 

Governments that create an enabling environment for growth and job creation are clean governments. 
They understand that corruption chases away investment. They know that corruption makes poor 
people poorer. 

ENSURING EFFICIENT AND EFFECTIVE GOVERNMENT 

Clean and corruption-free government is essential to create the conditions for economic growth, but it 
is not enough. Efficient financial management is crucial for collecting revenue and spending money 
effectively. 

PLANNING AND REGULATING FOR GROWTH 

Every city and town needs a spatial development plan that makes sustainable growth possible. And 
regulations are necessary to ensure orderly living. However, in order to overcome poverty by creating 
growth and jobs, planning regimes must seek to encourage investment while taking into account the 
need to protect the environment and fund service delivery. Reasonable regulations must be 
administered efficiently and quickly, with as little hassle as possible. 

BUILDING AND MAINTAINING INFRASTRUCTURE 
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Job-creating economic growth cannot happen without the right infrastructure in the right places. No 
one invests in a town or city where the lights go out, toilets don’t flush and taps run dry. Well- 
maintained roads are vital for the transport of goods and people. Reliable and affordable public 
transport connects people to economic opportunities. An efficient telecommunications network helps 
businesses to communicate with their customers, and people to communicate with each other. 
Government-owned assets should be used to attract investment, development and skills. 

MAKING GOVERNMENT ACCESSIBLE 

Accountable governments understand the importance of making it easier, not harder, for people and 
businesses to interact with government. Stonewalling officials, complicated bureaucratic processes 
and endless red tape all hinder growth and job creation. 

BUILDING STRATEGIC PARTNERSHIPS 

If municipalities are to play their part in boosting growth and creating jobs, they cannot work in a 
vacuum. Working with strategic partners in the public and private sectors is crucial for developing 
best practice, co-ordinating policies and reducing costs. 

USING RECOURSE SUSTAINABILITY 

If growth is not environmentally sustainable, it will grind to a halt. This is why the DA is paying special 
attention to the Green Economy, particularly renewable energy, water-management and pollution 
reduction. 

BUILDING HUMAN SETTLEMENTS 

Everybody has the right to decent shelter. And everybody should be afforded the opportunity to live in 
a place with access to schools, social amenities, commercial activity and transport links. The DA is 
committed to creating human settlements, not just providing low cost housing. 

FIGHTING CRIME 

Rampant crime robs people of their right to live without fear. High crime rates are impediments to 
growth and job creation. Local governments have an important role to play in fighting crime and 
improving the quality of life through policing relevant by-laws. A good metro or municipal police service 
can help the South African Police Services reduce crime and assist provincial traffic officials to improve 
safety on our roads. Municipalities also have a vital role to play in eradicating the social decay that 
leads to crime by drafting and implementing appropriate by -laws. 

DELIVERING SERVICES FOR ALL 

Very often, the poorest of our people are unable to take advantage of the rights and freedoms 
enshrined in the Constitution. The DA believes it is government’s moral duty to combat poverty by 
ensuring everyone has access to the basic and social services they need to improve their lives, 
including those who cannot afford to pay for them. 

b. Key Service Delivery Improvements: 
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Comment on the major successes of the year included and provide an indication of challenges 
overcome. 

c. Public Participation: 

(Methods and/or process used to increase public awareness on service availability engage public 
indecision making and improve accountability and improve accountability to communities) 

• Ward Committees x 14 (all functional and meet regularly as per program) 

• People’s Assembly annually. 

• Budget and IDP meetings. 

• Quarterly Newsletter. 

• Calls for input through advert newspapers and Municipal website. 

• Meeting with relevant stakeholders and affected groups (e.g. business, community 
organisations, etc.). 

• Suggestion boxes throughout all department and buildings of Council. 

e. Future Actions 

(Initiatives committed whereby service delivery will be improved over the next few years). 

It is proposed that employee costs will be R159 million which is 22% of the total budget. This is 
far below the accepted norm of 30% but is sufficient to allow for an expected 8% increase in 
salaries as well as the creation of about 20 additional posts. 

The repairs and maintenance budget increases by 11% to R38 million with roads and bulk 
services making up the majority of this vote. Our proposals also include a recycling programme 
for Midvaal. It is envisioned that this programme will be driven by our local private sector and co- 
operatives. We should not see recycling as an expense but rather as an investment as it has the 
potential to create a reliable income stream for many poor families and it will also reduce the long 
term expenditure on landfill sites. Our desire is to see at least 6000 households sorting their 
refuse at source before the end of 2012. 

The remainder of the operational budget provides for the continuation of the high levels of service 
delivery that Midvaalers are accustomed to. 

Council will note that we are proposing a Capital Budget of more than R192 million. About R72 
million of that reflects public donations of infrastructure for the Eye of Africa Development. 

The remainder includes R47 million in grants and R14 million of own funding. We are proposing 
almost R59 million worth of loans. Midvaal has been very conservative with regards to loan 
finance in the past and there is much scope to increase our borrowing in anticipation of future 
growth. 

We are proposing to purchase vehicles to the value of R14 million in the coming financial year. 
These range from traffic vehicles, to TLB’s, Water Tankers, Tipper Trucks and an additional 
refuse compactor. We plan to invest about R1 million to upgrade Midvaal’s IT infrastructure and 
equipment. We have made great strides in using technology to our advantage but our increased 
reliance thereon forces us to maintain a stable and reliable IT network. 

Future capital budget proposals include: 

• Creating informal trading sites within Sicelo, Ward 8 

• The construction of a library in Lakeside Estate 

• Extension of the Kookrus Cemetery in response to the greater need for burial sites 


Municipality | CHAPTER 1 - MAYOR^S FOREWORD AND EXECUTIVE SUMMARY 12 


• Providing for the initial buik infrastructure to the new Mameiio Township 

• Spending R30 miliion to enhance operations at the Meyerton Waste Water Treatment Works 

• R21 million will be spent on the tarring of gravel roads, of which R6 million is MIG funding 

• We will upgrade 3 busy and dangerous traffic intersections in Meyerton with traffic circles 

• The commencement of the first phase of the kidson Weir upgrade 

• The continuation of the rebuilding of Jan Neethling Street in Riversdal 

We propose to build a new reservoir in the Valley Settlements area that will supply Sicelo, 
Daleside, Henley-on-Klip, Highbury and Valley Settlements as residents in those areas will that 
water pressure is extremely low and will deteriorate further with the expected growth. 

In the interim we will obtain an additional bulk water connection for Sicelo from Rand Water which 
will feed more stand pipes in the informal settlement. 

Almost R5 million is for the upgrading of the electrical network to ensure a reliable supply. 

The outer years reflect many more projects intended to meet the needs of our growing 
community. We believe that the 2012/2013 draft budget lays a solid foundation for this Council’s 
term of office. Indeed we can be proud of the fact that, together with our community, we have 
built a municipality that is able to propose a combined operating and capital budget of no less 
than R930 million. 

Challenges: Negative Economic climate and unemployment rate continue to place pressure on 
our residents with the resultant challenge to ensure a healthy debt collection rate 
which needs to be balanced with the community’s ability to pay for and affordability 
of services. 

f. Agreements / Partnerships (announcements on special partnerships initiated) 

• Partnership with Province in respect of future Housing development earmarked for Mamello. 

• Partnership with Province, Basil Read and Old Mutual regarding future envisaged Savanna 
City Housing Development. 

• Partnership / funding agreement with DWA (Department of Water Affairs) for the Southern 
Regional Sanitation Scheme is being used for the upgrading of the Meyerton Waste Water 
T reatment Works 

• Midvaal Mall development in planning 


Conclusion 

Final thoughts on the year. 


MAYOR / EXECUTIVE MAYOR 

Delete Directive note once comment is completed - The Mayor may wish to make brief mention of 
initiatives attempted that were not entirely successful in the interests of accountability and forming a 
closer, trusting relationship with the community. 

T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

Delete Directive note once comment is completed - Municipal Manager to provide brief comments 
on improvements made to service delivery and ‘mechanisms’ or initiatives’ initiated during the year to 
improve overall efficiency and effectiveness of municipal activities. Provide specific references with 
regard to: (i) the alignment of services to I DP indicators and Council priorities; 

I DP has been linked to budget and departmental SDBIP's ,as well as performance scorecards and 
organisational priorities. 

(ii) service delivery performance; 

(Hi) financial sustainability as represented by the financial health ratios; 

(iv) the efforts the municipality is making to conserve power and water in its offices and other facilities 
to compliment the conservation measures its residents are being requested to adopt in their own 
housekeeping; and 

(v) provide details of administrative policies made during the year reflecting the pressures from the 
world recession that impact on everyone (e.g. restrictions on conferences and other events outside 
your municipality and the use of meeting accommodation other than your municipality’s own venues). 

Please describe any shared service arrangements (e.g. sharing ICT; payroll, billing, revenue 
collection; or internal audit) your municipality has entered into with other municipalities (or other 
organisations). Give the reasons and the effects. 

The Annual Report of the Municipality is compiled in line with the requirements of both the Municipal 
Finance Management Act (MFMA) of 2003 and Section 46 of the Municipal Systems Act of 2000. 

Midvaal Local Municipality has again strived to deliver high quality services to our community. This 
was facilitated by ensuring the alignment of the strategic objectives of our committees with those of 
the Municipality. The community of Midvaal is spread within its borders as reflected in the map 
below:- 

The alignment of the “IDP” of Council was a top priority for the past year and the budget and “SDBIP” 
were aligned to the new strategic objectives. The scorecards of all Executive Directors were also 
aligned to these objectives as approved by Council. 

Service delivery performance was measured on a regular basis by means of the Quarterly reports of 
the various departments. These reports formed the basis for the evaluation of the various Heads of 
Department. The evaluations are also attached later in the Annual Report. The focus in the past year 
was also to ensure that turnaround times of complaints are not just monitored, but surveys and audit’s 
were conducted to determine the extent of feedback that the public obtained on the registered 
complaints. 
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During the past year the Municipality has endeavoured to do more regular repairs and maintenance 
on municipal facilities ensuring that water losses in our own buildings are restricted to a minimum. 
The active management of leaking taps and ensuring prompt repairs was also highlighted. 

The municipality introduced and sustained measures to save electricity in the Municipal facilities. The 
principle was applied throughout that lights and air conditioners must be switched off after hours. The 
fire station lights in the parking bay for emergency vehicles will be switched off when there are no 
activities in terms of emergency call outs. During winter months the heating of offices was controlled, 
for example air conditioners were switched off if other heaters were used or room were not utilised. 
More energy efficient lighting was used in all new buildings. 

During the past financial year it was evident that the economy will not grow as fast as initially 
predicted and this forced the municipality to restrict expenditure. There were several policy decisions 
taken to ensure that no luxury expenditure was allowed. All meetings were held within Council 
premises and when outside facilities were required, the municipality endeavoured to keep it within 
Midvaal Local Municipality jurisdiction. There were also several initiatives not to procure or replace 
office furniture and this was postponed to the following financial year. 

Midvaal Local Municipality does have shared services with neighbouring Municipalities. The services 
relate to both infrastructure services as well as administrative services. The biggest shared 
infrastructure services currently are between Midvaal and Emfuleni relevant to the services for 
Midvaal residents of Rissiville and Duncanville ext 3. This might in future be overshadowed by the 
cross border agreement with Ekurhuleni Metro for the rendering of services in the north of Midvaal for 
the sewerage facilities. Klipriver Business Park is an example of new development on the northen 
border. Sedibeng staff are seconded to Midvaal to render IT Services in terms of a Service Level 
Agreement. Other services relate to Environmental Services being performed by Midvaal on behalf of 
the Sedibeng District Municipality. 

T1.1.1 


1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 

INTRODUCTION TO BACKGROUND DATA 

Delete Directive note once comment is completed - Refer briefly to the contributions made by your 
municipality (including municipal entities) to satisfy the basic requirements for: Water; Sanitation: 
Electricity: Refuse; and housing; local Economic Development; Roads; Storm Water Drainage and 
local planning approvals (as applicable). Refer briefly to the key characteristics and implications of 
your municipality’s population profile. 
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Population Details 


Population '000 


Age 

immow 

261 6/20 11 

2611 ^'2612 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0 - 4 

3502 

4263 

7765 

3502 

4263 

7765 

3502 

4263 

7765 

Age: 5 - 9 

4035 

4315 

8350 

4035 

4315 

8350 

4035 

4315 

8350 

Age: 10- 19 

7393 

6790 

14183 

7393 

6790 

14183 

7393 

6790 

14183 

Age: 20- 29 

6994 

57S7 

12781 

6994 

5787 

12781 

6994 

5787 

12781 

Age: 30 -3-9 

6535 

7136 

13671 

6535 

7136 

13671 

6535 

7136 

13671 

Age: 40- 49 

6326 

6420 

12746 

6326 

6420 

12746 

6326 

6420 

12746 

Age: 50 -59 

4352 

3071 

7423 

4352 

3071 

7423 

4352 

3071 

7423 

Age: 60 - 69 

2369 

19S1 

4350 

2369 

1981 

4350 

2369 

1981 

4350 

Age: 70*- 

1151 

1022 

2173 

1151 

1022 

2173 

1151 

1022 

2173 


SoMfce; Community Survey 2007 Stafefcs 5A T t2.2 


Households 



■ Number of households in 
municipal area 

■ Number of poor households r 
municipal area 


2009/2010 2010/2011 2011/2012 


T1.2.3 
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Socio Economic Status 

Year 

Housing 
Backlog as 
proportion of 
current 

demand 

Unemployment 

Rate 

Proportion of 
Households 
with no Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older than 
14 years 

2009/10 

100% 

24% 

12% 

14% 


72% 

2010/11 

100% 

24% 

12% 

14% 


72% 

2011/12 

100% 

24% 

12% 

14% 


72% 

T1.2.4 


Error! Not a valid link. 


T 1.2.5 


Error! Not a valid link. 
Error! Not a valid link. 


Natural Resources 


Major Natural R-esource 

Releva nee to Co mmu n it^ 

□deffite 

Active mine at Clen Dougllas, Artisans prograjime and ^fJoer 
of several Midvaal r^ents 

Coal 

Coal and other mineral deposla in the eastern part of Midvaal 
and adjoining mu nidpalies. Environmental risk, negative impact 
on Midvaal fnlfastructure, iiied empioyment potential 



T 1.2.7 


COMMENT ON BACKGROUND DATA: 

Delete Directive note once comment is completed - Set out Key challenges and opportunities for 
the municipality arising from the data provided in this demographic section. Discuss the relevance of 
the 5 Major resources and the ways in which your municipality is trying to improve the positive impact 
they have on the local community. 

1 . Challenges - Unemployment rate 

- Level of indigence 

- Growth and pressure to provide bulk infrastructure 

- Expansiveness of municipality and ready accessibility to all areas in quick 
response need to improve quality of life of our residents 

2. Endeavour to improve - Have EPWP and LED projects 

- Have revised indigent policy 
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- Have reached agreements with developers to contribute to bulk 
infrastructure 

- Have coordinated planning to enhance responsiveness 

- Have an effective complaints system to address concerns of 

residents. 

T 1.2.8 


1.3. SERVICE DELIVERY OVERVIEW 

SERVICE DELIVERY INTRODUCTION 

Delete Directive note once comment is completed - Provide a brief introduction to basic service 
delivery achievements and challenges including a brief specific comment on service delivery to 
indigents. 

T 1.3.1 


1. WASTE MANAGEMENT SERVICES 

Sedibeng’s history with regards to waste management is not that different to the South African 
situation in general. The issue of waste as with most local, provincial and national departments has 
many facets including economical, physical, social and political. Waste management has traditionally 
taken place on an ad-hoc basis to meet the current needs, with very little foresight into the future 
needs of an ever-increasing population. Identification of landfill sites has generally taken the form of 
unplanned site location with little or no thought of design to reduce potential impacts to the 
environment, neighbouring communities, etc. 

With the development of the minimum requirements by the Department of Water Affairs (DWA) for 
waste disposal by landfill the identification of landfill sites now take a much more pro-active approach 
in reducing further negative consequences related to an activity such as planning and design. The 
Council provides a “boundary-to-boundary” waste management service in public areas it is responsible 
for in its geographic area of jurisdiction. Property owners, or organizations, business entities or 
individuals who occupy premises, are responsible for maintaining cleanliness and hygiene standards 
on their premises (on-site inside property boundaries) in keeping with the norms determined by 
applicable by-laws. All stakeholders may contract on-site waste management services at their own 
expense. The Council’s own services are clustered per the following categories and the suite of 
services required for managing waste through an internal service mechanism: 

General waste collection services, including the transportation of waste to a transfer station. Material 
Recovery Facility (MRF) or drop-off site for recyclables, a special processing/treatment installation, or 
a disposal facility: 
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Cleaning/cleansing, consisting out of a wide range of cleaning services for all public spaces and 
streets under the Council’s jurisdiction. This includes litter bin provision and servicing, street sweeping, 
litter picking, the clearing of illegal dumping and animal carcasses, and the cleaning of industrial 
pollution, waste and debris generated by natural disasters and processes; 

Disposal services, which include the maintenance and operation of special processing and collection 
facilities, waste transfer stations and landfill sites; 

Technical support services; The Council operates a fleet of vehicles that are specially equipped for the 
task of waste collection, cleaning and transportation of waste to landfill sites. A variety of support 
infrastructure, such as depots and workshops, is required and must be provided to house and support 
the different functions. 

General management, contract management, customer relations, information, administrative and 
planning support: Various services are provided to manage and provide additional support for the 
operational services”. 

Waste Management Service Delivery 

As per the CS-2007, 24 265 households exists out of the estimated 83 445 people in MLM. 
Households currently receiving refuse removal services, represents 78.2%, amounting to 18 975 
households; of these, 15 252 households receive Free Basic Refuse Removal (FBRR) service, 
representing 32% of households served. (Source STATSA). 

15 000 current household collection points has been identified by MLM Waste Management Service 
Department (WMSD) and is serviced weekly via REL’s (Rear-End-Loaders). 2766 collection points has 
been identified as un-serviced throughout areas in Midvaal and the Municipality plans to target 19.5% 
of the un-serviced households mainly in rural areas in 2012/2013 financial year to deliver basic refuse 
services. 

The Commercial and Industrial sector is partially serviced by MLM whereas the rest of these sectors 
have their own Waste Management Plans and is serviced by the private sector. The MLM currently 
provides services to the towns and areas in its jurisdictional area. The Municipal area has been divided 
into fourteen wards, numbered from 1 to 14 as indicated in the document. Service delivery for the 
entire MLM is coordinated from the Community Centre located in de Deur and operation is managed 
from the Galloway Depot located in Galloway Street, Meyerton. 
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COMMENT ON ACCESS TO BASIC SERVICES: 

Delete Directive note once comment is completed - Explain the shortfalls In service contained In 
the diagram above. 

T 1.3.3 


1.4. FINANCIAL HEALTH OVERVIEW 

FINANCIAL OVERVIEW 

Delete Directive note once comment is completed - Provide a brief introduction on the financiai 
sustainability of the municipality commenting on key successes and outcomes in Year 0 (Current Year) 
and those things that were challenging and required rectification - state how state how such 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 20 



challenges are being addressed. Comment also on the financial health of the municipality as derived 
from the financial ratios in Chapter 5. 


T 1.4.1 


Financial Overview: 2011/12 


R' 000 


Details 

Original b yd get 

Adjustment Budget 

Actual 

Income 




Grants 

34,955,633 

94,788,371 

93,766,933 

Taxes, Levies and tariffs 

3SS,274,09S 

398,899,398 

379,551,648 

Other 

46,506,626 

53,167,480 

78,185,370 

Sub Total 

529,736,357 

546,855,249 

551,503,951 

Expenditure 

549,765,673 

565,315,956 

565,498,212 

Net Total* 

-20,029,316 

-18,460,707 

-13,994,261 

‘Note; surpltss/fdef^} 



T1.4.2 


Operating Ratios 


Detail 

% 

Employee Cost 

25.30% 

Repairs S Maintenance 

6.00% 

Finance Charges^ Impairment 

12.40% 

T 1.4.3 


COMMENT ON OPERATING RATIOS; 

Delete Directive note once comment is completed - Explain variances from expected norms: 
Employee Costs’ expected to be approximately 30% to total operating cost; ‘Repairs and 
maintenance’ 20%; Finance Charges and Impairment 10%). 

T 1.4.3 
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Total Capital Expen dliture:20 11 to 2012 


R'OOO 


Detail 

20 os™ 10 

2010/2011 

2011/2012 

Original Budget 

77.6^6 

40.055 

41.524 

Adjusaiient Budget 

1S2.525 

1S0.551 

41.751 

Actual 

167,405 

152,779 

42.457 


T 1.4.4 


150.000 


100,000 


2009^10 


Total Capital Expenditure 




2010/2011 

■ Original Budget ■ Adjustment Budget ■ Actual 


2011/2012 


T 1.4.5 


COMMENT ON CAPITAL EXPENDITURE; 

Delete Directive note once comment is completed - Explain variations between Actual and the 
Original and Adjustment Budgets. 

T1. 4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 

ORGANISATIONAL DEVELOPMENT PERFORMANCE 


Delete Directive note once comment is completed - Provide an overview of key Organisational 
Development issues based on information contained in Chapter 4. 

The Municipal Structure for 2011/2012 was amended and approved by the Midvaal Local Council 
during 2010/2011. Midvaal Local Municipality has seen a growth of 35 employees during the 
201 1/2012 financial year across all departments within the Municipality. 

In June 2012, there were a total number of 44 vacancies that have not been filled, primarily due to a 
moratorium on filling vacancies but also due to resignations and the creation of new positions after the 
approval of the 2012/2013 budget 


T 1.5.1 


1.6. AUDITOR GENERAL REPORT 

AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

Delete Directive note once comment is completed - State the type of opinion given (disclaimer; 
adverse opinion; qualified opinion; unqualified opinion with ‘other matters’; and an unqualified opinion) 
and briefly explain the issues leading to that opinion. In terms of a disclaimer you must state that ‘the 
accounts of this municipality were too deficient in essential detail for the Auditor General to form an 
opinion as the financial viability or rectitude of this municipality’. If opinion is unqualified, briefly explain 
the key steps taken to accomplish and maintain (where appropriate) this important achievement. Note 
that the full audit report should be contained in chapter 6 of the Annual Report. 


T 1.6.1 
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1.7. 

STATUTORY ANNUAL REPORT PROCESS 


No 

Activity 

Timeframe 

1 

Consideration of next financiai year’s Budget and iDP process plan. Except for 
the legislative content, the process plan should confirm in-year reporting formats 
to ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period 


2 

Implementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

July 

3 

Finalise the 4th quarter Report for previous financial year 


4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 


6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 


8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including consoiidated annuai financial 
statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 


11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

November 

14 

Audited Annual Report is made public and representation is invited 


15 

Oversight Committee assesses Annual Report 


16 

Council adopts Oversight report 


17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 


19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T 1.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

Delete Directive note once comment is completed -Explain the importance of achieving the above 
deadlines to prepare the Annual Report nearer the end of the financial year and to provide the next 
budget process with a wide range of data from the outset. Include a statement to explain the 
importance of alignment between the IDP, Budget and Performance Management System as dealt 
with at item 1 or the schedule. Explain any failures to achieve the above timescales. 

T 1.7. 1.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

Delete Directive note once comment is completed - Provide brief introduction to the nature of 
governance and the relationship between the four components in this Chapter. 

1 . Section 40 and 41 of Constitution 

"40 Government of the Republic 

(1) In the Republic, government is constituted as national, provincial and local spheres of government 
which are distinctive, interdependent and interrelated. 

(2) All spheres of government must observe and adhere to the principles in this Chapter and must 
conduct their activities within the parameters that the Chapter provides. 

41 Principles of co-operative government and intergovernmental relations 

(1 ) All spheres of government and all organs of state within each sphere must - 

(a) preserve the peace, national unity and the indivisibility of the Republic; 

(b) secure the well-being of the people of the Republic; 

(c) provide effective, transparent, accountable and coherent government for the Republic as a 
whole; 

(d) be loyal to the Constitution, the Republic and its people; 

(e) respect the constitutional status, institutions, powers and functions of government in the other 
spheres; 

(f) not assume any power or function except those conferred on them in terms of the Constitution; 

(g) exercise their powers and perform their functions in a manner that does not encroach on the 
geographical, functional or Institutional Integrity of government in another sphere; and 

(h) co-operate with one another in mutual trust and good faith by - 

(i) fostering friendly relations; 

(ii) assisting and supporting one another; 

(ii) informing one another of, and consulting one another on, matters of common interest; 

(iv) co-ordinating their actions and legislation with one another; 

(v) adhering to agreed procedures; and 

(vi) avoiding legal proceedings against one another. 

(2) An Act of Parliament must - 

(a) establish or provide for structures and institutions to promote and facilitate intergovernmental 
relations; and 

(b) provide for appropriate mechanisms and procedures to facilitate settlement of 
Intergovernmental disputes. 
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(3) An organ of state involved in an intergovernmental dispute must make every reasonable effort to 
settle the dispute by means of mechanisms and procedures provided for that purpose, and must 
exhaust all other remedies before it approaches a court to resolve the dispute. 

(4) If a court is not satisfied that the requirements of subsection (3) have been met, it may refer a 
dispute back to the organs of state involved.” 

2. Broad Powers and functions of the municipality 

Section 151(2) of the Constitution; The Executive and Legislative authority of a municipality is vested 
in its municipal council. 

Section 156(1) of the Constitution: A municipality has executive authority in respect of, and has the 
right to administer - 

• the local government matters listed in Part B of Schedule 4 and Part B of Schedule 5 (of the 
Constitution); and 

• any other matter assigned to it by national or provincial legislation. 

Section 1 56(5) of the Constitution: A municipality has the right to exercise any power concerning a 
matter reasonably necessary for, or incidental to, the effective performance of its functions. 

Governance is about “how” an organization is run. In the running of Midvaal, a clear distinction is made 
between the politically elected structure (Councillors serving on the Council which Is responsible for 
the oversight and legislative function of the municipality, as well as those matters which It has retained 
as its own functions. Other elected Councillors serve as full tome office bearers involved in the day-to- 
day running of the Municipal Council from the political perspective, namely the Executive Mayor with 
his Mayoral Committee) and the administration. 

The Council is chaired by the Speaker. The executive is headed by the Executive Mayor with his 
Mayoral Committee of five(5) members. 

The Administration is headed by the Municipal Manager, who is also the organisation’s Accounting 
Officer. Powers have been delegated to the different functions within the organization to ensure that 
roles, responsibilities and decision-making powers are clear and unambiguous (see the notes below). 

T 2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

Note: The Constitution section 151 (3) states that the councii of a municipaiity has the right to govern on its own 
initiative, the iocai government affairs of the iocal community. 

Delete Directive note once comment is completed - Provide brief introduction to Political and 
Administrative governance at your municipality. 

T 2.1.0 
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2.1 POLITICAL GOVERNANCE 

INTRODUCTION TO POLITICAL GOVERNANCE 


Note: MFMA section 52 (a): The Mayor must provide generai poiiticai guidance over the fiscai and financiai affairs 
of the municipaiity 

Delete Directive note once comment is completed - Provide brief introduction to Political 
governance at your municipality, particularly the key committees, how the political system works at the 
top. State whether there is an Audit Committee attached to your municipality that provides opinions 
and recommendations on financial processes and performance and provides comments to the 
Oversight Committee (or some other stated committee) on the Annual Report. State whether your 
municipality has established an Oversight Committee, comprised of non-executive councillors, with the 
specific purpose of providing your Council with comments and recommendations on the Annual 
Report. Confirm that the Oversight Committee report will be published separately in accordance with 
MFMA guidance. 

Midvaal Local Municipality made extra efforts to include the Ward Committees and Councillors to the 
maximum of administrative functions and outputs at all levels. Any inputs or comments from the 
committees are reflected or accommodated in the reports pertaining to Council matters. 

Ward Committees are also involved in commenting on reports with the purpose of being kept abreast 
of and in turn to inform the community with regard to changes and developments within the 
municipality. This ensures a high level of public participation and promotes the principle of 
accountability. 

A report has to follow a lengthy process to ensure all role-players are aware and supportive of the 
recommendations before it appears on the Council agenda. 

Reports are forwarded from the meeting of the Municipal Manager and Heads of Department to the 
relevant Ward Committees, if applicable, which can then comment as indicated above. Thereafter the 
reports are submitted to the Section 80 Portfolio Committee Meeting where a full-time Councillor chairs 
the meeting in collaboration with five part time Councillors of Midvaal. After a report has been noted 
and commented on by the Section 80 Committee, it is then forwarded to the Mayoral Committee for 
resolution or comments according to delegated powers. 

After a final resolution has been approved by either the Mayoral Committee or Council, it is captured in 
a resolution register which is regularly updated. The notification for implementation of the resolution is 
sent to the relevant role-player responsible for the execution and it is followed up. Feedback of the final 
resolution to the Ward Committee, is the final phase of this process of community participation. 

DIVISION OF LEGISLATIVE AND EXECUTIVE FUNCTIONS 


In terms of Chapter 7 of the Constitution of the Republic of South Africa, the legislative and executive 
functions of a municipality are vested within its Municipal Council. Following the introduction of an 
Executive Mayoral System, Midvaal initiated the process of splitting the executive and legislative 
functions by delegating certain executive powers to its Executive Mayor. With the introduction of the 
Municipal Public Accounts and Oversight Committee (MPAC) and its implied oversight role there has 
been a further implied split between the two functions. The MPAC as a structure of the legislative 
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function (the Council) is expected to assist with oversight over the executive function (the Executive 
Mayor). 

The principle of good governance requires that the legislative and oversight function that is to be 
exercised by a municipal council should be independent of the executive function that has been 
delegated to the Executive Mayor. This is to avoid undue influence and pressure being exerted by one 
function upon another and to allow each function the opportunity to operate freely within its 
delegations. 

The legislative function of Council 

The legislative (and oversight) function of the Council is vested within the full Council with the Speaker 
as its chairperson. The passing of by-laws, policies on functions retained by Council and frameworks 
within which delegated powers must be exercised, remain the function of the full Council except where 
certain express delegations have been made in this regard. 

The Speaker is also responsible for the Whippery (see below), training of Councillors (e.g. Sotho 
training, modular training, etc.). Councillor capacitation, junior council, specific mentorship 
programmes (e.g. women's mentorship programme),Ward Committees etc. 

The Section 79: Ethics and Disciplinary Committee 

In assisting the Speaker with the performance of the delegated function relating to investigating 
misconduct of Councillors, enforcing the Code of Conduct for Councillors and enforcing the Standing 
Orders of Council, a Section 79 Disciplinary and Ethics Committee was established. 

The Section 79: Municipal Public Accounts and Oversight Committee (MPAC) 

In assisting the Council with its oversight function a Section 79 Municipal Public Accounts and 
Oversight Committee (MPAC) was established with specific terms of reference. 

The Section 79: Public Name change committee 
The Section 79: Petitions committee 

Powers of and Delegations to Executive Mayor: 

Besides the powers and functions accorded to and imposed on the Executive Mayor in terms of 
legislation (e.g. the Municipal Systems Act, Municipal Finance Management Act, etc.), the executive 
function of the Council is delegated to the Executive Mayor as the appointed head of the executive 
function insofar as the Constitution and practicalities allow. The Executive Mayor is to exercise political 
oversight of the administration, except for the administrative unit known as "The Office of the Speaker". 
In executing and performing the executive functions of Council and the Municipality, the Executive 
Mayor is assisted by five (three before the elections on 18 May 2011) Members of the Mayoral 
Committee each with a particular portfolio. The Sect 80 Committees contemplated in Annexure A 
constitute these specific portfolios. 
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WHIPPERY 


The Council has a Whippery which comprises the Chief Whip of Council and the Whip of the official 
opposition represented in Council. The Whippery mainly deals with inter-party relations, party 
discipline and issues of mutual interest. 

SPECIFIC PROGRAMMES 


Certain projects are championed by the political offices directly. Examples are the public participation 
processes to engage the residents in formal structures (e.g. Ward Committees, People's Assembly, 
Petitions, etc) and less formal personal interaction (public meetings, discussions with interest groups, 
etc). Another example is the establishment of the Junior Council which comprises scholars from within 
Midvaal. The Junior Council functions well as a formalised structure and meets regularly to deliberate 
on issues of concerns to the Youth. The Junior Council is also a mechanism to expose the scholars to 
governance issues. 


T 2.1.1 
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POLITICAL STRUCTURE 



MAYOR 

ClIrT.K Nast 
(PR) DA 


SPEAKER 

Cllr A McLouglin 
(PR) DA 


CHIEF WHIP 

Cllr D Ryder 
(WARD 2) DA 


MAYORAL COMMITTEE 


Cllr C Hartman 
MMC: Social Services 

(WARD 9) DA 



Function 
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Cllr B.M Baloyi 

MMC: Development Planning and 
Housing(PR) DA 



Cllr P.D Pretorius 

MMC: Finance and Corporate Services 
(PR) DA 



Cllr MS Hack 

MMC: Engineering Services 
(WARD 7) DA 



Cllr LS Botsoere 
MMC: Protection and HR 
(PR) DA 


72.17 
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COUNCILLORS 

Midvaal has 27 Councillors consisting of 14 ward councillors and 13 proportional Councillors. 






Cllr. W.FDe Agrella 
(WARD 1)DA 


Cllr. M. Schoeman 
(WARD 3) DA 


Cllr. L. Parsonson 
(WARD 4) DA 


Cllr. R. Jones 
(WARD 5) DA 






Cllr. L. Modikeng 
(WARD 6) ANC 


Cllr. Ndebele 
(WARD 8) ANC 


Cllr. M.Z.P. Boland 
(WARD 10) ANC 


Cllr.S.E. Hlengwa 
(WARD 11) ANC 
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Cllr. S. Maphalla 
(PR) ANC 



Cllr.H. Mokoena 
(PR) ANC 




Cllr. M.M Gomba Cllr. E. Moleko 

(PR) ANC (PR) ANC 




Cllr.M.G.I Ngcobo 
(PR) ANC 


Cllr. P. Ramushu 
(PR) ANC 


Cllr. C. Pypers 
(PR) FF 



T 2.1.2 


POLITICAL DECISION-TAKING 

Delete Directive note once comment is completed - Explain how political decisions are taken and 
provide the percentage of Council Resolutions impiemented against the number of decisions taken. 
List those not impiemented and indicate why not. 

Poiitical decisions are taken in a formal meeting where ali participating poiiticai parties in 
Council have equal opportunity to deliberate the items as per agenda whereafter a resoiution 
is adopted. 

99% of Council resolutions were implemented. Only one item, SC 09/06/2012 BUDGET 
2012/2013 -Revised electricity tariffs is still in process. 

Mayorai items, 99% of items are fuliy implemented and only 6 items are in process of being 
finaiised i.e either awaiting prociamations, transfers etc. Item 756/12/201 1 Report of the Public 
Protector, Feedback to Public Protector on finalisation of the investigation. 

T 2.1.3 
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2.2 ADMINISTRATIVE GOVERNANCE 

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


Note: MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of the municipality 
for the purposes of this Act and must provide guidance on compliance with this Act to political structures; political 
office bearers, and officials of the municipality and any entity under the sole or shared control of the municipality. 


Delete Directive note once comment is completed - Comment as appropriate e.g. more general 
explanations than can be give in the table set out below concerning the roles of Municipal Manager, 
Deputy Municipal Managers and Executive Directors. Explain how they work together corporately in 
their thematic and service group roles to make the greatest impact on service delivery. Explain any 
major structural changes made or structural reviews commenced during the year. 


The MM and HOD's meet formally every Tuesday to deliberate on service delivery issues and reports 
that must be submitted to the Mayoral Committee or Council in terms of Delegated Powers, as well as 
on organistional management matters. The management team also engages the Mayoral Committee 
on a weekly basis to ensure that the decision-making process is expedited to enhance service 
delivery. Each HOD also interacts with his/her MMC on a more regular basis for the same purpose. 

T 2.2.1 



TOP ADMINISTRATIVE STRUCTURE 
TIER 1 

MUNICIPAL MANAGER 
Mr A.S.A De Klerk 


Function 


TIERS 2 AND 3 



EXECUTIVE DIRECTOR: DEVELOPMENT 
PLANNING AND HOUSING 
Mr. H. Human 

DIRECTOR: Development Planning 
and Housing 
Mr. D. Smit 


ED: 

Plunrwn? HuutMtu 
M* Huiyi**! 


■■ Tci^n PlarHwng 
■ Ejkkilriing tlonlrnl 
lllDgiil 
-S-lnicluniK! 
Tburtam 

- GIS 

- |[>P 

L^nd 

-■ EnvlTOriiTYianral 
M^knagwiMCit 

T if^SjriCUlLlK-BII 

^ LED & MIR 
^ SMME 

- Agfrrtd# 
SI 

■■ Hciusingi 
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EXECUTIVE DIRECTOR: FINANCE 
Mrs. W. van Niekerk 

Director: Expediture 
Mrs. Erba Van Tonder 

Director: Income 
Mr. Pretorius 


EO: FJirariD^ 
Ms. vsm NieKen; 


X Rilliru] 1$. 

RevunuB 
. Credit Control 
^ Rates. ^ Tariffs 
' EKp«ntfiEur* 

. Budget 
Conlrol 

- vaiuelione 

Managemanl 

- HI^lk 
Miiriiii[jCrm^n 1 



EXECUTIVE DIRECTOR: CORPORATE 

SERVICES 

Mr. T. Peelers 

Director: Office of the Speaker 
Mr. Maphosa 

Director: Legal and PMS 
Mr. Brits 


FD: CnrpnmtfT 
Serjiwft 
Mt. P**C*ri 


- Sacrataridl 
Surviutm 

- Lagsl 
3 tfrvivt±u- 

■■ IT -Sarvicd-ts 

■ C^Linf:ll 

ekiiioirias 

# Ai^cniv*ii. 

■■ MArhjeljirba 
^^iTMTiignlc-P- 
liOf'ift 

' PuliLi(;ul 

■ CV&rnfilnlnl:!3 

* IntnmnI Aucflk 
" Pfirrfwmn.Fvr:rt 

-- Anil- 

U^rvoli^ 

- Erection* 



EXECUTIVE DIRECTOR: ENGINEERING 

SERVICES 

Mr. S. Coetzee 

Director: PMU 
Mr. B. Welchman 

Director: Electrical 
Mr. R. Mallinson 


Director: Civil Engineering Services 
Mr. R. N. Vermeulen 


ED: Engineenrig 
Mr. Coatees 


■ Rwds 

■ Slomwaier 

■ lAfeier provision 

■ Sanitalicin 
sflrvices 

■ Eledricily 

■ Skeet Lighls 

■ Machanical 
Worlcslvap 
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» EXECUTIVE DIRECTOR: PROTECTION 
SERVICES 


ED: Proiecdkwi 
Services 
Mr. Lensley 


- Fir^ ^ 
Emergerwci^ 
Sflrvlces 

k Cflnne 
pneventicn 

- 

CnforMflntnit 
1 Traffic Cofl^roft 
» $tree( signs ^ 

nantacs 

- no«d Markings 
■ Iruformel 

Tr&diriig & 
Maritels 
‘ Bcisinuse 
Lkxj-ncos 


EXECUTIVE DIRECTOR: MANAGEMENT 

« SERVICES 

Mr. B. Motsukunyane 


ED; Manogomanfe 
SfrrvlAM 

Mr <StalauhhinynriD 


L-abcuir 

RvIj:i|IeLH-I9 

U_F 


Dlflcl^lInBfy 
/Sclion 
Tln'iir^ ni'ifl 
MLliiriElHittjpqi 

Tro^nlnn imrf 

F!«i»-udFTKirTl A. 

SfttaailLM^ 

tTQFfwniigl 


AdfnInwiratiDri 

Emp*«y«« 

DlKTD-fNB 

Admlniftiritclon 

ECLully 

HIVI-h 

WtH-kplaDfl 



EXECUTIVE DIRECTOR: SOCIAL 

SERVICES 

Mrs. N. Hassim 

Director: Parks, MHS and Cemeteries 
Mr. J. Venter 

Director: Waste Management and 

Environmental 

Mr. S. Mali 


GD: Social 

<V^uiiil> 

+ 

GliPilCfl 5 
Ctwnmtrfiily 

HD^illh. 

- 

HIWAIUS 

+ 

DE^^.ig^^lEMd 

Gr^u^S: 


Wbindii. Elduily. 

Voulh. 

Ulcabisd 

+ 

Whnin 

* 

E4iviiurHiiuiiL9l 

Haakn 

- 

Librarpaci 


InfllgnnrY 


Sport 4 

Rticiri.Mliun 

+ 

Social 

□av^lcpii'iar¥l 

■■ 

Pariis. i 

CvFTipaCanav 

+ 

Grru^-. Jt. Tnsn 
CuilirbQ 


Note: * denotes officials on fixed term 
performance contracts reporting to the 
Municipal Manager under the Municipal 
Systems Act Section 57. 


12 . 2.2 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Note: MSA section 3 requires that municipalities exercise their executive and legislative authority within the 
constitutional system of co-operative governance envisage in the Constitution section 41. 

Protection Services Traffic: 

Sedibeng District play pivotal role in assisting with road transport initiatives. "Shova-ka iula Bicycie 
project" Provincial school Project handed more than 10 Primary schooi bicycles to assist learners who 
travel long distances to and from school. 

MLM Taxi ranks are maintain by Sedibeng District as part of improved service delivery and to upiift the 
transport facilities. T 2.3.0 


2.3 INTERGOVERNMENTAL RELATIONS 

NATIONAL INTERGOVERNMENTAL STRUCTURES 

Delete Directive note once comment is completed - Explain the participation of your municipality in 
National Forums and the benefit derived from these forums. 

Social Services Department - * Environment and Waste Management Forum (DEA) - by invitation * 
Community Works Programme (COGTA) - by invitation * EPWP ( DPW) - by invitation. 

T 2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

Delete Directive note once comment is completed - Describe meetings attended by your 
municipality to progress issues of mutual interest with neighboring municipalities, provincial 
government and national government to address policy and practice matters. Explain the value 
obtained from these activities in 2011/2012. 

Midvaal is part of Gauteng Province and participate on the following IGR forums: 

Social Services Department - 

Gauteng Waste Forum (GDARD) - Quarterly 
EPWP Environment & Culture Sector (GDARD & DPW) - Quarterly 
SALGA Gauteng (Waste Sub Committee) SALGA: By invitation 
Environmental Management Forum (GDARD) - by invitation 

Engineering Services: 
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Southern Regional Sanitation Scheme: Project Steering Committee monthly for the Southern Regional 
Sanitation Scheme. It meets monthly normally on the first Tuesday. Role players are Midvaal, 
Emfuleni, Sedibeng, Province and National. 

The Scheme covers the upgrading and expansion of Waste Water Treatment and Reticulation in 
Midvaal and Emfuleni. (The MM normally attends the Project Technical Meetings there are also a 
Political Meetings which the Politicians should attend) 

3 Sphere Meeting: Municipal Infrastructure Grant (MIG) SSphere Meeting monthly. The meetings are 
typically on the 3rd Wednesday. The key role players are Local and District Municipalities in Gauteng, 
Provincial Department of Local Government and Housing and the National Department of Cooperative 
Governance. Other National and Provincial departments also attend. The purpose of the meeting is 
provide information about MIG expenditure and progress on projects. Guidance on challenges is 
provided. 

Expanded Public Works Programme: Provincial Steering Committee Meeting for EPWP quarterly. 
The key role players are Local and District Municipalities and Metros in Gauteng, Provincial 
Department of Infrastructure Development and the National Department of Public Works. Other 
National and Provincial departments also attend. The purpose of the meeting is provide information 
about EPWP expenditure and progress on projects. Guidance on challenges is provided. 

Infrastructure Sector Committee Meeting Meeting for EPWP quarterly: The key role players are Local 
and District Municipalities and Metros in Gauteng, Provincial Department of Infrastructure 
Development and the National Department of Public Works. Other National and Provincial 
departments also attend. The purpose of the meeting is provide information about EPWP expenditure 
and progress on projects in the Infrastructure Sector. Guidance on challenges is provided. 

Corporate Services 

Gauteng Provincial Government hosted a joint Gauteng Municipal Internal Audit & Risk Management 
Forum on 25 Oct 2011 with specific focus on the King III Report on Corporate Governance and it's 
applicability to the local government sphere. It enabled Midvaal to benchmark it's compliance in terms 
of the requirements shared during the forum discussions. 

Gauteng Provincial Government embarked on a mid-year budget and performance visit on 14 March 
2012 to verify the level of performance in terms of: 

1. Audited financial performance vs original and revised budget 

2. Performance against IDP and SDBIP targets 

3. Auditor-General's report 

4. Special adjustment budget in terms of Section 32 of the MFMA 

5. Infrastructure delivery achievements against infrastructure plans 

6. Adjustments estimate proposal 

7. Status of budget preparation process (2012/2013) 

8. Status of institutional arrangements relating to and including supply chain management and audit 

T 2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 
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Midvaal Local Municipality do not have any entities. 

Delete Directive note once comment is complete - Explain how your municipal entities take 
decisions at the top and how they are held accountable to your municipality and your citizens for the 
quantity, quality and value for money of the services they deliver. Refer to policy development, 
coordination and monitoring arrangements used to support your entities. A complete list of entities and 
delegated functions should be set out in Appendix D. 


No entities in Midvaal. 


T 2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 
Midvaal is part of the Sedibeng District and Midvaal participate on the following IGR forums: 
Protection Services: Traffic : serve at Social Crime Broader Forum. 

Meetings are held frequently to plan and execute joint social crime operations with relevant stake 
holders. 

Department of Community Safety cascade provincial priorities so as to yield maximum results. Arrive 
Alive campaigns and Know your neighbour campaigns are jointly conducted with great success. Joint 
Road Blocks during Easter and Festive seasons create excellent police visibility thus discourage non- 
compliance of the Law. 

Social Services Department: Environment and Waste Management Forum (SDM) - by invitation. 

Finance: Finance IGR Forum is to promote and establish a good and sound relationship between the 
District and the B Municipalities as well as Provincial Treasury. Meetings is held monthly and is chair 
by the CFO of Sedibeng District Council or if not possible by one of the CFO's (or delegates) of the 
Local Municipalities. Of the outcomes is a common financial system (Venus) and procurement system 
(Itenda) 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 
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Note: MSA section 17 (2): requires a municipality to establish and organise its administration to facilitate a culture 
of accountability amongst its staff. Section 16 (1): states that a municipality must develop a system of municipal 
governance that compliments formal representative governance with a system of participatory governance. 
Section 18 (a) - (d): requires a municipality to supply its community with information concerning municipal 
governance, management and development. 

Delete Directive note once comment is completed - Provide a brief comment on how your 
municipality carries out these responsibilities, improvements made during the year and benefits 
derived from these activities during the year. 

T 2.4.0 


2.4 PUBLIC MEETINGS 

COMMUNICATION, PARTICIPATION AND FORUMS 

Delete Directive note once comment is completed - Include brief examples of public 
communication and participatory initiatives employed by your municipality. Ensure that the reader 
understands that consultation takes place throughout the year on various issues including matters 
raised by members of the community. Make specific reference to the IDP/Budget and Performance 
Management Representative forums, timing of meetings, approximate numbers attending, the purpose 
of the meetings and the groups usually represented at each meeting. Indicate methods used to 
improve the efficiency and effectiveness of these forums. Explain the use of municipal websites and 
opinion surveys as referred to later in this chapter. 

T 2.4.1 


WARD COMMITTEES 

Delete Directive note once comment is completed - Set out the key purposes of ward committees, 
the major issues that the ward committee system has dealt with during the year. Refer to Appendix E 
which contains further details on ward committee governance and to Appendix F that contains 
performance data on a ward by ward basis. 

T 2.4.2 


Error! Not a valid link. 
Error! Not a valid link. 


Error! Not a valid link. 

Error! Not a valid link.Error! Not a valid link. 

COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Delete Directive note once comment is completed - Set out the key benefits for the municipality 
and the public from the above mentioned meetings. 
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T 2.4.3. 1 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Delete Directive note once comment is completed - Please explain in brief the scope of corporate 
governance. 

In Midvaal, the principles of good corporate governance as expounded in the King III report are 
embraced and applied within the organization. To the extent that these King III principles are not 
directed by legislation (e.g the MFMA and Municipal Systems Acts) they are applied as far as possible 
in the context that these principles indicate the “right way to do things”. These principles relate 
amongst others to ethical governance, implementation of controls to prevent fraud and corruption, 
Management of Risk, etc. 

T 2.6.0 


2.6 RISK MANAGEMENT 

RISK MANAGEMENT 
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Note: MFMA section 62 (i) (c) requires a municipaiity to have and maintain an effective, efficient and transparent 
system of risk management. 

MLM adopted a Risk Committee and Risk Management Committee principle under the guardianship of 
Provincial Treasury. Council per item C588/05/2010 dated 27 May 2010 approved the establishment of 
a Risk Management Committee, approval of a Risk Management Committee Charter and approval of 
the Enterprise Risk Management Policy. 

The five top strategic identified risks are: 

1 . Proper management of distribution losses; 

2. Sustainable community development focused on the less privileged; 

3. Legalising of existing and new landfill sites; 

4. Legal compliance; 

5. Proper management and maintenance of assets. 

Delete Directive note once comment is completed - Explain briefly the need for risk management 
(See MFMA section 62 (1) (c) (i)); explain the service department role; and state the top five risks to 
the municipality. 

T 2.6.1 


2.7 ANTI-CORRUPTION AND FRAUD 

FRAUD AND ANTI-CORRUPTION STRATEGY 

Note: See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T 
4.3.6). MSA 2000 s 83 (c) requires providers to be chosen through a process which minimizes the 
possibility of fraud and corruption. 

Delete Directive note once comment is completed - Describe in broad terms what strategies are in 
place to prevent corruption, fraud and theft. Also indicate key risk areas and processes put in place as 
a deterrent - e.g. division of duties, exclusion of politicians from procurement processes, internal audit 
review of processes and adherence to process. Audit Committees that exclude politicians and exclude 
officials as voting members, condemnation by mayor and municipal manager of corrupt practices and 
involvement of the police as soon as grounds for suspicion become evident. Note that this information 
is sensitive, therefore municipalities should not provide names of people involved in investigations. 
Please state that your municipality’s Audit Committee recommendations for year 0 are set out at 
Appendix G. If your municipality does not have a functioning Audit Committee, then please give 
reasons why not. 

Council adopted a zero tolerance attitude towards fraud, theft and corruption, as contained in the 
Fraud Awareness & Prevention Policy approved per item C214/1 1/2006 dated 30 Nov 2006. This 
resulted in the implementation of a fraud reporting hot line, namely 0860-268-624. 

The signing of a commitment by all municipal employees formed part of the implementation of the 
policy and management accepted the responsibility to ensure that all employees are made aware of 
the policy and receive appropriate training and education on a regular basis. All newly appointed 
employees undergo induction, which include the acceptance of the zero tolerance attitude towards 
fraud, theft and corruption. Council has a very strong attitude towards legislative compliance, in 
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specific supply chain management princles and also the proper functioning of the performance and 
audit committee, without councillor and/or political interference. All positive results are reported to the 
SAPS where required, for further investigation and prosecution. 

T 2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 

OVERVIEW SUPPLY CHAIN MANAGEMENT 

Hole: MFMA section 110 - 119; SCM Regulations 2005; and relevant MFMA circulars set out required 
processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods 
and services, offer best value for money and minimize the opportunities for fraud and corruption. 

Delete Directive note once comment is completed - Provide brief narrative on your SCM policies 
and processes and indicate where practice in your municipality fails to attain the standards set out in 
Section 112 of the MFMA (see SCM Implementation checklist MFMA Circular 40). Refer to information 
on long term contracts which is set out in Appendix H. Explain remedial action being taken to address 
these shortfalls. Refer also to further comments set out under Financial Performance - Chapter 5, 
Component D. 

MLM has amended its SCM policy to provide for the new legislation and internal processes to ensure 
MFMA and SCM Regulations compliancy. 

No Councillors are part of any SCM committees. These committee members are appointed by the Bid 
Adjudication Committee prior to the specifications meeting when a bid is requested. 

MLM SCM Unit has 6 officials that are in the process of completing the prescribed levels required for 
their positions as per the Competency Regulation Guidelines. All should be compliant by 2013. 

T 2.8.1 


2.9 

BY-LAWS 
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By-laws Introduced during 201 1^012 


Newly Developed 

Revised 

Public 

Participation 
Conducted Prior to 
Adoption of By- 
Laws fY-es/No) 

Dates of Public 
Participation 

By-L-aws 

Gazetted"^ 

(¥.es/No) 

Date of 

Publication 

ELECTRICITY 


Yes 

March/April 

Yes 

13-Jun-2012 

STANDING ORDERS 

24- May- 20 12 

Yes 

March/April 

2012 

Yes 

13-Jun-2012 

Sevi/er and Purification 

24-May- 2012 

Yes 

March/April 

2012 

Yes 

13-Jun-2012 

Waste Management 

24- May- 2012 

Yes 

March/April 

2012 

Yes 

13-Jun-2012 

Public Open Space 

24- May- 20 12 

Yes 

March/April 

2012 

Yes 

13-Jun-2012 








*Note: See IWSA secttofi 13. The by-lm were emefltfetf. no new by-!m were mtnetfucetf. The monidpaS 

code was up^aterf. T 2.9.1 


COMMENT ON BY-LAWS: 

Note: MSA 2000 s11 (3) (m) provides municipal councils with the legislative authority to pass and 
implement by-laws for the betterment of the community within the terms of the legislation. 

Delete Directive note once comment is completed - Indicate the nature of the public participation 
that was conducted and on how the new by-laws will be enforced. 

The amendments to the abovementioned by-laws were approved by the Council at its meeting held on 
26 January 2012. 

Comments on the amendments were invited from the public by way of the following: 

1 . Adverts on notice boards at all the libraries, Head Office and satellite offices of the municipality 

2. Adverts in the local newspapers namely the Vaal Weekly, Meyerton Ster and the Courier on 27 
February 2012 and 3 March 2012 

3. On the municipal website, www.midvaal.gov.za 

4. Published in the Provincial Gazette on 7 March 2012 

After receiving some enquieries from the public, the amendments to the by-laws were approved by the 
Council on 24 May 2012. The amendments were finally promulgated in the Provincial Gazette on 13 
June 2012 and were also published in the Meyerton Ster from 14 to 18 June 2012. 

The by-laws are enforced by the officials of the different departments. At present no by-law unit has 
been established. 

T 2.9.1. 1 
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2.10 WEBSITES 

Municipal Webaite: Content and Currency of Material 


Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing Date 

Current annual and adfustments budgets and al budget- related documents 

Yes 

21 -Mar-09 

Al current budget-related poidies 

Yes 

31 -May-201 

The previous annual report (2010/1 1] 

Yes 

23^Mar-12 

The annual report (201 1/12] pubished/to be pu bished 

Yes 

7-Deo12 

Al current perfcnnance agreements required in tenns of secfon 57(1](b) of ttie Municipal Systems 
Act (2011/12) and resuing scorecards 

Yes 

23-Dec-11 

Al service deivery ag reements (201 1 /1 2] 

Yes 

Julji' 

Al service deivery ag reements (2011/1 2] 

Managmeent of Landl Ste in Vaal Marina 2000-2012 

Yes 


Render of '(Ai'aste removal m Vaal Marina 2009-2012 

Yes 

July 

Render of oontistuclion and nranagement of Electiical netwtorks in Vaal Marina 2010 - 2013 

Yes 


Al bng-teniii borrowing contracts (201 1/12) 


2S^Jun-2011 

Al supply chain management contracts above a prescribe value (give value] for 2011/12 

Yes 

None existing 

An intJimaHon statement containing a ist of assets over a prescribed value ttiat have been disposed 
of in terms of section 14 (2) or (4) during 201 1/12 

Yes 

None existing 

Contracts agreed In 201 1/12 to which subsecfon (1) of secSon 33 apply, subject to subsedion (3) of 
that section 

Yes 

NoneexMng 

Pubic- private partnership agreements referred to in section 120 made in 201 1/12 

Yes 

None existing 

Al quarterly reports tabled in the cound In terms of secfon 52 (d) during 2011/12 

Yes 


IstGuarter 

Yes 

2-Feb^2012 

2nd G-uarter 

Yes 

23-Ma^2[>12 

3rd Guarter 

Yes 

31 -Aug-231 2 

4th Guarter 

Yes 

31 -Aug-201 2 


NotB: MFMA s75 sets out cfje intormatiof) that 9 mtjnidpality mtjst indutie rn its website 9S tfetaiietf above. 

Mufficipalities are, of course encouraget} to use their websites more extef)sivefy thari this to keep their 

community antf stakeholders abreast of service delivery arrangements and municipal deveiopirtents. T 2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 


Delete Directive note once comment is completed - Refer to the requirement for Municipal 
websites as set out in MFMA section 75. Explain plans to redress the shortfall in content. Comment on 
progress made in placing personal computers in accessible locations to the public so that Council web 
based information can be accessed. 


Complies with all requirements of Section 75 of the MFMA. 


T 2.10.1.1 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

PUBLIC SATISFCATION LEVELS 

Delete Directive note once comment is completed - Provide a brief overview of public satisfaction 
with municipal service delivery. 

With reference to the survey, 72.2 % of the Midvaal public is satisfied with services delivered 

T2.11.1 


Satisfaction Surveys Undertaken during: 201 Ofll and 2011^12 


Subject matter of survey 

Survey method 

Survey 

date 

No. of people 
included in 
survey 

Survey results indicating 
satisfaction or better 

(%r 

■Overall satisfaction with: 





(a) Munkctpaiy 





[b] Municipal Service Delvery 





[c) Mayor 





Satisfaction with: 





[a) Refuse Coledion 

Complairrls Register 


45 

74% 

[bj Road Maintenance 

Complaints Register 


115 

62% 

[c ) Electifcty 3upp(y 

Complaints Register 


59 

71% 

(d) Water Supply 

Complaints Register 


51 

52% 

[e) Sanitatfcn 

Complaints Register 


47 

72% 

[^1 OpportunMes for censuftaffon 
on municipal atMrs 






* The percentage indicatBS cfie propodton of those stffveyed thatheHem! dtat relevant 

per&rmence was at least satis^tory T 2.11.2 


Concerning T 2.11.2: 

Delete Note once table T 2.11.2 is complete - It is not intended that municipalities should necessarily 
commission new surveys to complete the above table (T 2.11.2). This material should be obtained 
from existing surveys undertaken during year -1 and year 0 and by analysing complaints and other 
service feedback. The services specified in the table (a. Refuse; b. Road Maintenance; c. Electricity; d. 
Water) are provided for illustration only. Although they are key services and should be included if data 
is available, other services should be included too where data exists. Where future questionnaires are 
planned then municipalities should have regard to national priorities; demographic variations; and 
poverty. 

-Sample size of other complainants; 114 
-Feedback received by 60 % 

-The percentage satisfied: 52 % 
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-Other service delivery areas include issues such as overgrown stands, illegal businesses operating in 
our areas. 


T 2.11.2.1 


COMMENT ON SATISFACTION LEVELS: 

Delete Directive note once comment is completed - Indicate the efforts that were made to improve 
satisfaction levels and to communicate successfully with the public on key issues of service delivery. It 
is not intended that municipalities should commission new surveys to complete the above table 
(T2.1 1 .2). This material should be obtained from existing survey undertaken during year -1 and year 0 
and by analyzing complaints and other service feedback. The services specified in the table (a. 
Refuse; b. Road Maintenance; c. Electricity; d. Water) are provided for illustration only. Although they 
are key services and should be included if data is available, other services should be included too 
where data exists. 

- Public is invited to complain via the Complaints Desk, the website, e-mail or walk Ins. 

- Other complaints are received via the Premier's Hotline and Presidential Hotline. 

- Complaints / enquiry numbers are listed on the external newsletter known as the Midvaal News. 

- Councillors receive complaints from residents on an adhoc basis and also via the Ward Committee 
meetings. 

T 2.11.2.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 

Delete Directive note once comment is completed - Provide an overview of the key service 
achievements of the municipaiity that came to fruition during year 0 in terms of the deliverables 
achieved compared to the key performance objectives and indicators in the IDP. It is important to give 
a multi-year strategic overview on achievement. Give particular attention to your key priorities for 
development and where applicable and relevant to your municipality’s priorities refer to basic services, 
local economic development health and security and safety services. Provide a brief overview on the 
contribution of municipal entities to service delivery. Refer to the functions of the municipality and its 
entities (if any) included at Appendix D and the performance table for the Municipal Entities included 
at Appendix I. Provide a brief reference to service delivery performance at ward level included at 
Appendix F. Kindly also provide a narrative providing information on the staff critical to service 
delivery and shortage thereof to accompany an employee table related to a service. Municpalities 
should report for employees where cost centers are allocated. 

As you go through this Chapter, comment on the contributions made by municipal entities and the 
support given to informal settlements, as appropriate. 

T 3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

Delete Directive note once comment is completed - Provide brief introductory comments on the 
pressing need to meeting basic service provisioning standards. Make reference to the use of entities 
within the municipality to provide for the specific services as discussed in greater detail throughout this 
chapter. 

T 3.1.0 





3.1. WATER PROVISION 

INTRODUCTION TO WATER PROVISION 


Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 

Delete Directive note once comment is completed - Provide brief introductory comments on your 
water provision strategy (the balance between supply and demand) and the progress being made to 
achieve basic standards for Water Services, with particular reference to progress made by your 
municipality in year 0 (including the blue drop status as defined by the department of Water Affairs, top 
3 service delivery priorities and the impact you have had on them during the year). Set out measures 
taken to improve performance and the major efficiencies achieved by your service during the year. 
Indicate how your municipality identifies and responds to those communities that are living in poverty 
and are deficient in this basic service. Give the name and extent of service provision of any municipal 
entity(ies) responsible for rendering Water Services within the municipality. 

T3.1.1 


Total Uae of Water by Sector [cubic metera) 


Agricultyre 

Forestry 

IndystrisI 

Domestic 

Unsccoyntable water 

losses 

2010/11 

609,2S0 

0 

4,106,847 

3,887,256 

3,113,860 

2011/12 

397,345 

0 

3,743,978 

4,041,067 

3,152,787 

73 . 1.2 


Water use by Sector 



Agricuture 


Forestry 


Industrial 


Domestic Unaccountable water losses 


■ 2010/11 
■ 2011/12 


T 3.1. 2.1 
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COMMENT ON WATER USE BY SECTOR: 

Delete Directive note once comment is completed - Comment on the above trends, and on more 
specific issues concerning water suppiy and demand as appropriate. 

T3.1.2.2 


Water Service Delivery Levels 


Households 


□escriptioni 



2'D 10/2 011 

2011/2012 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Waier: fa bo ve mi n level } 





Piped water inside dweffing 



20,750 

20,703 

Piped water inside yard (ItHJt not in d'weBng] 



430 

433 

Using pulifc tap (wttiin 20Oiifi from dweffing ] 



3,930 

3,950 

Other water supply (wthln aoom) 



3,990 

4,000 

Mffffmiim SBfVfc& Le\^S s(Ji>-tot3S 

- 

- 

29,103 

29,506 

tiAMmum af?^Abo\^e Percentage 



95% 

95% 

W^ler: f below min level J 





Using pubic tap (more than 2CK>m from dwettng) 



940 

949 

Other water suppiy (more than 2D0m from dw^ng 



1,730 

1 ,797 

No water su pply 



0 

0 

Be^w MMmum Service LeveS si/i>-totai 

- 

- 

2,720 

1,596 

Beiow Minimum Levei Percentage 



9% 

5% 

Total number of bousehol-ds* 

- 

- 

31 ,323 

31,102 

* - To in€iiIi^e informai settfements 




rs.f.s 


Households - Water Service Delivery Levels below the minimum 


Households 


Description 



2010.'2011 

2011/2012 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

23,34K> 

23,300 

23,300 

23,325 

23,325 

23,325 

Households below mininum service level 

0 

0 

0 

0 

0 

0 

Proportion of households below minnvum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Tctel households 

3,500 

3,500 

3,500 

3,572 

3,572 

3,572 

Households ts below miniiiifum servioe level 

930 

930 

930 

949 

949 

949 

Proportion of households is below miniiiiium 
servioe level 

23% 

23% 

23% 

27% 

27% 

27% 


T3.1.4 
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Access to Water 


120% 

100 % 

S0% 

60 % 

40 % 

20% 

0 % 



Proportion of Proportion of Proportion of 

h 0 use h olds w rth h ouse h olds w ith h ouse h olds re ce iving 

access to water access to pipe d wate r 6 kl free# 

points* 


■ 2009/10 

■ 2010/11 
■ 2011/12 


Access to Water 


Proportion of households 
with access to water points* 

Proportion of households 
with access to piped water 

Proportion of households 
receiving 6 ki free# 


96% 

72% 

31% 

2010/11 

96% 

72% 

31% 

2011/12 

97% 

73% 

32% 

T3J.5 


* Means access to 25 liters of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 liters per minute 

# 6,000 liters of potable water supplied per formal connection per month 

T3.1.5 
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Water Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

i 

217® 

2003/09' 

2011/12 

2012/13 

Target 

Actual 

Target 

Actual 

Target 

— — — “““SemceiSm 

C) 

'PrevioisYear 

ii 

M 

*PreviousYear 

M 

"CurrentYear 
^1 

B 

^CurrentYear 

(i) 

*CurrentYear 

(«i 

following Year 

w 

Service Ob tectivexxx 

Woi/se/io/rfs M&SUpp^ 

Addfc^al HtJuseliaWs provided ^ niiinum water sjupply during die 
year (Number of fious^olds (HHs) wiiout supply ai year efid) 

2)[)addlionalHHs 
(1000 HHs 
outstanding) 

20addlionalHHs 
(1 000 HHs 
outstanding) 

20addlionalHHs 
(1 000 HHs 
outstanding) 

20addlionalHHs 
(1 000 HHs 
outstanding) 

20addlionalHHs 
[950 HHs 
outstanding) 

30addlionalHHs 
(950 HHs 
outstanding) 

30addlionalHHs 
(950 HHs 
outstanding) 

500addlionalHHs 
[950 HHs 
oustanding) 

/fjiprove /e/w&i7Ay of w^ter suppiy 

Reduce tfie number Qlterupfcfis (Ints) iiisupply done hour or 
more compared to tfie Ibaselne ol Year -1 [m interuftas of cue hour 
or more during tee yr) 

0% (24 Ins) 

1% (24lnlB) 

1% (24 Ints) 

1% (24 Ints) 

1% (24 Ints) 

1% (24 Ins) 

1% (24 Ins) 

1% (24 Ins) 

/fjiprove water consefv^Don 

Reduce unaccountable water fevete compared to tee baseine ol Year -1 
(m flolres (KLs) unaccounted for durteg tee yr] 

1% (3 157 056 
KLs) 

1% (3157056 
KLs) 

1% [3113860 
KLs) 

1% (3113860 
KLs) 

1% (3113860 
KLs) 

1% (3310640 
KLs) 

1% (3310000 KLs) 

1% [3310000 
KLs) 

















































































Note: T/ffi 5tetef?je/;f sijotrrif rifjcfrjtfe m mw than tha tep Mpmnt^sama obpctkas, indutUn^ fflfestews teat re/ste te tee Woe fater rfrop stefus as set our tee iater Ate tfeparteteof. TPe rPdcaters a/wf tefpets specMaiJot^e fcoto/js fj a/wf fjijJ most fje imporatshin tee jr/Mfitater set ter 
ea(te /Fjyoqtj^aifj^te wM teeyappy. te are hmrs^mmp^inhicam'. * Premos Yaaf refers te ,tee targets teat were set te tee Year-t fiotf^eteDP reund; Xmnt Yeaf refers te ,tee ta/gets sette tee Year 0 MpeteDf reund. ^'Fotaog YeaY refers te tee targets sette tee Year i 

Biid^t/fDP reund. Note teat aiJ targets te tee /DP tFJtMite fundal^ wthn app/offirfMgetpro™, MSA 2000 c/japter 5 sets oottee pujpte a/M/cljaracterof/rte/graterf DeffiteptfjertPfe/Js f/DPsJ a/Mf c/japter 6 sets outthe regtie/rjeots fer tee rediKhon ofpertrmance mana^ementarran^ermnt 

i?y tFjmpaies te w/e/j /DPs ptay a teyrofe., 73.16 


Employ&&3: Water Services 



2'DI-D/Zail 

2011/2012 


Employees 

Posts 

Employees 

Vacanci-es (fulltime 

Vacanci'es (as a % of 

JOD LcY'fil 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

2 

3 

2 

1 

33 % 

7-9 

7 

10 

7 

3 

30% 

10- 12 

6 

4 

4 


0% 

13 - 15 

27 

40 

30 

10 

25% 

16 - IS 






19 - 20 






Total 

42 

57 

43 

14 

25% 


Totals shoiJkf equate to those indutled In the Chapter 4 total employee schetlule. Employees a^^^ Posts numbers are as sf 30 June. *Fosts must be 
es^bUsheJ anJ fundeJ In the approved buJget or adjustments budget. Full-time eqm^nts are calculated by t^lng the total number of mrlilng days 
k)st (excluding weekends and pubk holidays) whl^ s post remains i^ 9 csi 7 f and adding together all sud} days lost by all posVj within the same set (e.g. 


senior management) then dividing that totBl by 250 to give the number of posts equivalent to the accumulated days. 73.. 1 7 


Financial Performance Year 0: Water Services 


mm 


Details 

2'D10/2011 

2611/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

133016 

102974 

105527 

113564 

7% 

Expenditure: 






Employees 

6,932 

7,295 

7,470 

7,435 

0% 

Repairs and Maintenance 

1,259 

2,095 

1,417 

1,616 

12% 

other 

71,851 

85,093 

88,341 

79,416 

-11% 

Total Operational Expenditure 

80,042 

94,483 

97,228 

88,467 

-10% 

Net Operational [Service) Expenditure 







Net expenditure to be consistent with summary T 5. f .. 2 In Chapter 5. Variances s/p calculated by dmding the dl^rence bemeen the Actual 

and Origin^ Budget by the Actual. j 3 . f . g 


Capital Expenditure 2010/2011: 

Water Services 

R' 000 

Capital Projects 

2010/2011 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

10830 

8887 





Debottlenecking Meyerton WWTW 

5000 

3000 


Expansion of Meyerton WWTW 

5000 

5000 


Bantu Bonke WWTW 

0 

32 


Upgrade of Sewer Main 

600 

600 


Klipriver Pump Station Telemetry 

60 

65 


Marina Letata Pump Station 
Telemetry 

60 

55 


Power Rodder and Trolley 

100 

60 


Portable Pump 

10 

25 


Locker room 

0 

50 


Total project value represents the estinriated cost of the project on approval by council (includinp past and T 3.1.9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

Delete Directive note once comment is completed - Confirm your year 5 targets set out in the IDP 
scheduie can be attained within approved budget provision and if not then state how you intend to 
rectify the matter. Expiain any failure to meet performance targets for the current year. Explain the 
priority of the four largest capital projects and explain variances from budget for net operating and 
capital expenditure. Also explain any likely variation to the total approved project value (arising from 
year 0 and/or previous year actuals, or expected future variations). 

T 3.1.10 


3.2 WASTE WATER (SANITATION) PROVISION 

INTRODUCTION TO SANITATION PROVISION 

Delete Directive note once comment is completed - Provide brief introductory comments on your 
strategy for the provision of Sanitation Services and progress being to redress any shortfall in basic 
standards of service provision by 2012 and with particular reference to progress made in year 0 
(include your top 3 service delivery priorities and the impact you have had on them during the year). 
Set out measures taken to improve performance and the major efficiencies achieved by your service 
during the year. Indicate how your municipality identifies and responds to those communities that are 
living in poverty and are deficient in this basic service. Give the name and extent of service provision of 
any municipal entity(ies) responsible for rendering Sanitation Services within the municipality. 
Comment on trends in Sanitation provision as reflected below and on more specific issues concerning 
Sanitation Service and demand as appropriate, this should include reporting against the milestones set 
out to achieve the green drop status as defined by the Water Affairs department. 

T 3.2.1 
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Sanitation/Sewerage (above minimum level): Year 0 

1,000 



Flush toilet Flush toilet (with Chemical toilet Pit toilet (ventilated) Other toilet Bucket toilet Other toilet No toilet provisions 
(connected to septic tank) provisions (above provisions (below 

sewerage) min.service level) min.service level) 


T 3.2.2 


Sanitation Service Delivery Levels 


^Hlousehiolds 


D-escriptioni 

imsmm 

2 - D - D 9 ^- D 1 -D 

201 - 0/2011 

20 11 .'■20 12 

Outcome 

No. 

Outcome 

No. 

Outcome 

No. 

Actual 

No. 

S^nIt&tion/s&wer&a&: fabove minimum level J 

FlysJh toilet [ocnne<sed to se’iwerage] 

Flush tolet [wth septic tauk) 

Chemical tolet 

Ft tales [venaated) 

Other totet provisioins (above min.service level) 




10,100 

12,347 

1,050 

0 

0 

Mfftfmum Service Lev^ei s / m / Abo\^B sub-totsi 




25,407 

HAfftfmum Sen^e Lei/e/ s / m / Above Peroentoge 




56 . 5 % 

f below minimum level J 

Bucket tolet 

Other tolet provisois (below min. service level) 

No tolet provisions 




0.00 

5000.00 

200.00 

BeJbw Mfnfmum Senice Levei scfb-totoi 

- 

- 

- 

4276.00 

Bekfw Mfnfmum Se/i-'KS LeveS PefcentBge 




15 . 4 % 

Total households 

- 

- 

- 

31 ,507 


*rotd/ number of house^oltls inclutiing infofmsl settlements T 3.2.3 
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Householda - Sanitation Service Deiivery Leveie beiow the minimum 


Households 



2€0a/:2009 

2009/2011 

2010/2011 

2011/2012 

Description 

Actual 

Actuai 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

28,325 

^,325 

23,325 

28325 

28325 

S.325 

level 

0 

0 

D 

0 

0 

0 

Proportion of households below 
miniiiium service ^vel 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

3,572 

3,572 

3,572 

3572 

3572 

3,572 

Households ts below miniiiium service 

2,522 

2,522 

2,522 

2522 

2522 

2,522 

Proportion of households is below 
miniiiium service level 

71% 

71% 

71% 

71% 

71% 

71% 


T3.2.4 


Access to Sanitation 

75.00% 

74.00% 

73.00% 

72.00% 

71.00% 

70.00% 

69.00% 

68 . 00 % 


Access to Sanitation 


Proportion of households 
with access to sanitation 

2009/10 

70.00% 

2010/11 

71.00% 

2011/12 

74.00% 


T 3.2.5 
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Ws3te Water [Sanitation) Service Policy Objectivea Taken From IDP 

Service Objectives 

Outiine Service Targets 

(a) 

2'D'DSf2'D1'D 

2'D10/2fi11 

2011/^)12 

2012/2013 

Target 

Actuai 

Target 

Actuai 

Target 

_____ — — 

^ 

TreviousYear 

m 

^y) 

^PreviotisYear 

(y) 

*CijrrentYear 

!^] 

!yy) 

*CurrentYear 

(ytii) 

^CurrentYear 

m 

Toiiowing Year 



Service Objective m 

Pfovision of ioil&is wfihin stantidrd 

Addiiorial Hoysefields (HHs) provided wtti 
ntiinum saniaion duing ttie year [ Number of HHs 
remaining wttiout ntiinum sanialion at year end] 

xmx addlional 
HHs [mHHs 
remaining] 

xmx addlional 
HHs (mHHs 
remaining] 

xxm addlional 
HHs (mHHs 
remaining] 

xxm addlional 
HHs (m HHs 
remaining] 

xxm addlionai 
HHs (mHHs 
remaining] 

xmx addlional 
HHs (mHHs 
remaining] 

xxm addlional 
HHs (mHHs 
remaining] 

xxm addlional 
HHs (mHHs 
remaining] 

3icetox5 






500 (SaX)] 




New Manieto Ftiase 1 







0(S200] 

0(8200] 

600(7600] 

EZSMeyertofi Farms 









400(7200] 

























































































































Wote: This 3tsre/i7e/7f shotiid sncItufB no mw than tho top tow pmnty seme objectms, IncftMling mi^stonos that retato to the greon drop status as sef out tho Water A^rs department The indicators and targets specified abo\re (a^umns § and fH) ) 
fflwsr be incopora^ in the Mcater set for eadi municip^ to which they api^. These are 'urwersai municipai indicators'. * Trewi^ Yeaf refers to tte tergefs tear were set in the Year - f Budget/IDP round; "^Current Yeaf refers to the te/gets ser in the 

Year 0 Budget/fDP round. "^FtMng Yeaf refers to the target set in die Year f Budget/fDP round. Note tear aif targets in the IDP mi^be fundab^ witfwn approved budget provmn. MSA 2000 diapter 5 sets out die purpose and diaracteroffntergrated 

Development Plans f/DPsJ and chapter 6 sets out the regm/?7e/7f3 ter tee reductk)n of pertema/Tce management a/ra/?ge/?7e/7f bf municipalities in which IDPs play a ^rey rote. j 3. 2. 6 


Employees: Sanitation Services 



2i310/2-D11 

2011/2ei2 


Employ-e’&s 

Posts 

Employ&es 

V.acanci-es (fulltime 

Vaca nci-es (as a % of 

iJ 0 b L 1 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

G- 3 

0 

0 

0 

0 


4- 6 

5 

5 

5 

0 

0% 

7-9 

4 

4 

1 

3 

75% 

10 - 12 

15 

15 

13 

2 

13% 

13 - 15 

21 

21 

16 

5 

24% 

16 - IS 

0 

0 

0 

0 


19 - 20 

0 

0 

0 

0 


Total 

45 

45 

35 

10 

22% 


Totais slwiikf equate tD UK>se fndutfeif m the Chapter 4 total employee schetfuie. Empioyees sM Posts numhefs are as at 30 June. *Posts 
must he estahitsheJ anJfunJeJ m the approved huJget or aJpstments huJget. FuH-time equjvaients are caicuSateJ by takmg the totai 


number of working Jays iost (exdtMfmg weekenJs anJ pubiK hoikfays) whrie a post remains vacant anJ aJJtng together aii such Jays iostby 
ak posts mthtn the same set (e.g. senk^r management) then JmJfng that totai by 250 ,fD the number of posts equivaientto the 

accumuiateJ Jays. 73.2,7 


Financial Performance Year 0: Water Services 

R'OOO 

Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

133916 

102974 

105527 

113564 

7% 

Expenditure: 






Employees 

6,932 

7,295 

7,470 

7,435 

0% 

Repairs and Maintenance 

1,259 

2,095 

1,417 

1,616 

12% 

Other 

71,851 

85,093 

88,341 

79,416 

-11% 

Total Operational Expenditure 

80,042 

94,483 

97,228 

88,467 

-10% 

Net Operational (Service) Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.1.8 


Capital Expenditure 201 1/2012: Sanitation Services 

R' ODD 

Capital Projects 

201172012 

Budlget 

AdljystrTienit 

Budget 

Act u . a I 
Expenditure 

Variance from 
original 
b u d get 

Total Project 
Value 

Total Ai 






Profect A 






Protect B 






Prefect C 






Prefect □ 






Totsfi prcyBct iraiue represents the esJmatecf cost o f the project on epprov^ei hy conned {fnc/iiJfng past 
anJ futiire expenditure as appropriate. 

T3..2.9 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain variances from budget for operating and capital expenditure. Confirm your year 5 
targets set out in the IDP schedule can be attained within approved budget provision and if not then 
state how you intend to rectify the matter. Explain the priority of the four largest capital projects and 
explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.2.10 


3.3 ELECTRICITY 

INTRODUCTION TO ELECTRICITY 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

2010- 11 financial year: 

All formal households in the Municipal Licenced supply area has been electrified. In the rest of the 
Midvaal supply area, Eskom is the service provider. All formal households in the Eskom area are 
electrified. None if the informal areas area electrified. Nothing has been done to address the backlog 
of electrifying the informal settlement backlog due to financial constraints. The Council applied to the 
Department of Energy for funding the Bulk supply into that area, but has only received R 2,6 million for 
the planning and design of the project. 

Without funds the completion of electricity to all will be a problem. 

2011- 12 financial year: 

The 201 1-12 financial year is the same as the previous year with the exception that no funds were 
received from the Department of Energy. 

T 3.3.1 
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Electricity 

1,000 



Bectricly (at least min.service level) Bectricity - prepaid (min.seivice level) Bectricly(< min. service level) Bectriciy - prepaid (< min. service level) 


■ Year -2 ■ Year - 1 ■ Year 0 

T 3.3.2 


Electricity Service Deiivery Leveis 


Households 


Description 



2010/2011 

2011/2012 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 

£nefuy; {above minimum level) 





Electridy (st least min .service level) 

Electricty- prepaid (min .service level) 

IDF 

2011/2012 


25333 

25570 

Mmimum Service Level ernf Above sub-u^tei 



0 

0 

Mnfmum Sefvjce L9\fei sfuf Above PefcenteK^e 



10.3% 

10.5% 

EneniY- f below minimum level) 





EJectridty (< min .service fevel] 



350 

350 

Electricty - prepaid (< mil. service level) 





Otier energy source 



6 

5 

Below IWiifmt/iT? Sertree Level sub-^tel 



5714 

5174 

Below MlfwmufT} Service Level Percentage 



2.3% 

2.1% 

Total number of households 



245 

245 

T 3.3.3 
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Householda - Electricity Service Delivery Levels below the minimum 


Households 






2011/2012 

Description 

Actual 

Actual 

Actual 

Original 

Adjusted 

Actual 





Budget 

Budget 



No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 



^125.00 



2i51 25.00 

Households below mininuiiii service level 






350.00 

Proportion of households below mininuiiii 







service level 



0% 



0% 

Informal Settlements 







Total households 



^125.00 



M51 25.00 

Households ts below mininum service level 



5714.00 



5714.00 

Proportion of households ts below iraninum 







service level 



2% 



2% 


73 . 3.4 
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Electricity Service Policy Objectives Taken From IDP 

Service Otsjectives 

____ — — — 



Outline Service Targets 

(i) 

2009/2010 

2010/2011 

2011/2012 

2012f2013 

Target 

Muai 

Target 

Actual 

Taiget 

"PreviousYear 

a 

a 

Previous Year 
(V) 

"Current Year 

a 

ai 

"Current Year 

m 

"Current Year 

a 

"Foiiowing Year 

Service Objective m 

Pnows/ofl mm supply of 
e/ecMy 

AddfcnaJ tousefiolds [HHs] provided wtti iwilnuin 
supply during tfie year [Numter HHs itielow 
iwiusupfjty^vef) 

jomxaddMonal 
HHs [xmxxHHs 
below nininuni] 

jomxaddMonal 
HHs [xmotHHs 
below nwiinuml 

jomxaddMonal 
HHs [xmotHHs 
below nwiu] 

jomxaddMonal 
HHs [xmxxHHs 
below niiu] 

xxxmaddMonal 
HHs [xmxxHHs 
below iwiinuinl 

xxxmaddMonal 
HHs[x™xHHs 
below iwiinuin] 

mmaddfonalHHs 
[x™x HHs below 

iwinvum] 

xmnaddlionalHHs 
[xxxm HHs below 

iifiinuin] 

Upgrading of basic infrastructure 

0 

0 

0 

0 

0 

0 

0 

101 

1500 

















































































Nole: 7 /)g no mre thdn tho top Mpnofityssmo Be sffl/fs/peEs specfetf aiwi^e fee/™ fj| sfflf fljlj !n^ntbBmpomtBt^in Ifje /Mcgfer sef esci? mnldp^mhid} thoyopply. Tirese g/e 'utwemlmnlcip^ 

intlicdtors[ ^Tfomm YodfrekrstothotorpBtithdtwBrBSBtinthe Yegr-f BiMpotflDP mnt!; XmntYedfrekrstotho tErpetssetinthe YoBri}BiM0fDPmntl. XtMns Yesf refers to the terpen set in the YedriBiMpetilDPrount!. Netet/jgf gl tg/getsm 
the IDP mmthe Mgbfe ^n eppromihiitlsetpromn. WSA 200D c/jgpter 5 sets ottf tfje porpese a/Mf c/jgrac, ter of Mtergratet/ De^^opmeM fi^/js f/DPsJ aot/ebaptef 6 sets o[^.t/)e /eijmmeflts .a?r tfje /etfaefco olperformence mdndpementdrrdnpmentby 
rnurmpdHties in wijt/j /DPs p/ay a Irey rafe,. 

73.3,.5 


E m p I oy eea : Electricity S erv ices 



2CI10/2D11 

2D 11/20 12 

Job Level 

Employees 


Posts 


Employees 


Vaeanci-es (fylltime 
equivalents^ 


Vacanci-es (as a % of 
total postsj 


No. 


No. 


No. 


No. 


% 

0-3 

1 

1 

1 

O 

o% 

4- 6 

6 

6 

5 

1 

17% 

7-3 

13 

19 

13 

6 

32% 

10-12 

S 

S 

S 

O' 

0% 

13 - 15 

19 

21 

19 

2 

10% 

IS - IS 






19 - 20 






Total 

47 

55 

46 

9 

16% 


TotBis siK>iJ^ equate to those ^ncSiIt^et^ jot? the Chapter 4 totai empioyee schetfuie. EfTtpioyees afM^ Posts ntimhers are as et 30 June. *Posts 
must ho estehJ^sheJ anJ funJeJ fn the apprD]reJ huJget or aJ/ustments huJget. PiM-tjme eqtwaients are caicuiateJ j&y te^fng the totai 


number of woriiing Jays iost (exciuJing wee^enJs anJ puhik: hoikfays) whf^ a post remains vacant anJ aJJing together aH such Jays iost hy 

aH posts mthin the same set (e.g. 'senior management) then WviJing that totai hy 250 to give the number of posts eqt^a^nt to the 

SCO um uiateJ Jays. T 3. 3 . 6 



Capital Expenditure 201 1/2012: Electricity Services 

R' O D D 

Capital Proj-ects 

2-D 11/20 12 

Buidlget 

•Hi ”?■ c jrLiirijdri.^x 

Adjustm-ent 

Budget 

Actua I 
Expenditure 

Variance from 
■o rig i na I 
budget 

Total Proj-ect 
Value 

TctaJ A1 


■3* J 

3o&3-d4-3- 

-3% 


Project A 

450v000 

450>000 

44^9^999 


450v000 

Project B 

yoovoo-o 

700^000 

603^544^ 

-316% 

700v000 

Project C 

2^600^000 

2^600^000 

2^600^000 

o% 

2^600^000 

Prefect □ 






Totai pro^t vaitie represents the estimateef cost of the pro^ton appro\rai hy conned finciuJing past 
anJ futi/re expenJiture as appropriate. 

T3.3..5 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain variances from budget for operating and capital expenditure. Confirm your year 5 
targets set out in the IDP schedule can be attained within approved budget provision and if not then 
state how you intend to rectify the matter. Explain the performance on agreements reached with 
ESKOM if not already covered. Explain the priority of the four largest capital projects and explain 
variances from budget for net operating and capital expenditure. Also explain any likely variation to the 
total approved project value (arising from year 0 and/or previous year actuals, or expected future 
variations). 

T 3.3.9 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 

INTRODUCTION TO WASTE MANAGEMENT 

1. BACKGROUND: WASTE MANAGEMENT SERVICE 


The Council provides a “boundary-to-boundary” waste management service in public areas it is 
responsible for. In its geographic area of jurisdiction. Property owners, or organizations, business 
entities or individuals who occupy premises, are responsible for maintaining cleanliness and hygiene 
standards on their premises (on-site inside property boundaries) in keeping with the norms determined 
by applicable by-laws. All stakeholders may contract on-site waste management services at their own 
expense. 


The Council’s own services are clustered per the following categories and the suite of services 

required for managing waste through an internal service mechanism: 

a. General waste collection services, including the transportation of waste to a transfer station. 
Material Recovery Facility (MRF) or drop-off site for recyclables, a special processing/treatment 
installation, or a disposal facility: 

b. Cleaning/cleansing, consisting out of a wide range of cleaning services for all public spaces and 
streets under the Council’s jurisdiction. This includes litter bin provision and servicing, street 
sweeping, litter picking, the clearing of illegal dumping and animal carcasses, and the cleaning 
of industrial pollution, waste and debris generated by natural disasters and processes; 

c. Disposal services, which include the maintenance and operation of special processing and 
collection facilities, waste transfer stations and landfill sites; 

d. Technical support services: The Council operates a fleet of vehicles that are specially equipped 
for the task of waste collection, cleaning and transportation of waste to landfill sites. A variety of 
support infrastructure, such as depots and workshops, is required and must be provided to 
house and support the different functions. 
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e. General management, contract management, customer relations, information, administrative 
and planning support: Various services are provided to manage and provide additional support 
for the operational services. 

The MLM has a responsibility to abide by statutes, policies and guidelines that are introduced by 
National and Provincial Departments from time-to-time. In this regard, the council acknowledges the 
regulatory oversight that must be exercised in terms of legislative compliance as well as the allocation 
of funds in aid of achieving National and Provincial objectives at the local government level. 
Conversely, these Departments have a responsibility to ensure that timeous communication and the 
intergovernmental transfer of funds enables the Council to execute its duties and obligations. 

The standard service level for residential waste collection, to informal settlements is aligned with the 
Council’s Indigent Policy. This is a once-a-week, door-door waste collection service provided to 
indigent families per dwelling, according to a Council approved contract. “Emergency” waste services 
may be provided temporarily while existing service provision plans are amended. Black plastic refuse 
bags for utilisation in clean-up campaigns may be provided at no cost subject to the availability of 
funds, at the discretion of the Director: Waste and Environmental Management. 

2. SERVICE DELIVERY 

In terms of the 2007 STATSSA Community survey, 24 265 households exists with an estimated 83 
445 people in MLM. Households currently receiving refuse removal services, represents 78.2%, 
amounting to 18 975 households: of these, 15 252 households receive a Free Basic Refuse Removal 
(FBRR) service, representing 32% of households served. (Source STATSA). MLM 2011-2012 IDP 
indicated that the following area service delivery levels are achieved: 


Rural 

48% 

Urban 

100% 

Commercial 

60% 

Industrial 

40% 


The Commercial and Industrial sector is partially serviced by MLM whereas the rest of these sectors 
have their own Waste Management Plans and is serviced by the private sector. The MLM currently 
provides services to the towns and areas in its jurisdictional area. The Municipal area has been divided 
into fourteen wards, numbered from 1 to 14. Service delivery for the entire MLM is coordinated from 
the Community Centre located in de Deur and operations are managed from the Galloway Depot 
located in Galloway Street, Meyerton. A survey was conducted to establish the tools required in 
executing the services necessary to service the un-serviced households that will be targeted for 
2012/2013 financial year to deliver basic refuse services. 15 000 current household collection points 
are serviced weekly via REL’s (Rear-End-Loaders), whereas 2766 points has been identified as un- 
serviced throughout areas in Midvaal. Out of the identified 2766 un-serviced points in Ward 1, 5, 6 and 
7, 540 serviceable points has been identified by the Waste Management Section with the balance 
being empty stands. 
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3. MAJOR SUCCESSES ACHIEVED AND CHALLENGES FACED IN 2011/12 

3.1. CHALLENGES 

The following are some of the challenges impacting on service delivery:- 

a. Interruption of service due to mechanical breakdowns on vehicles. 

b. Limited environmentai education and awareness due to financiai constraints and non- 
availability of environmental management officers. 

c. Lack of environmental control co-ordination. 

d. Lack of basic infrastructure such as storage bins, transfer stations etc. 

e. Inadequate waste services - there are still areas that do not receive a waste removal services. 

f. Partial and non-compliance of landfill sites. 

3.2. DETAILS OF ACHIEVEMENT 

a. Extension of street cleansing services to areas not previously serviced since December 2009. 

b. The approval of by-laws by Council for Midvaal Local Municipality as a measure to ensure 
compliance and policing. 

c. Extension of waste services to previously un-serviced areas increased by 40.36%. 

d. Increase in waste removal income. 

4. PROGRESS MADE WITH WASTE DISPOSAL. STREET CLEANING AND RECYCLING: 2010- 

2012 

a. Successfully obtained Waste Management Licenses for the 3 Transfer Stations from GDARD. 

b. Application for waste management licenses for the Walkerville and Vaal Marina Landfill Site is 
in progress. 

c. Application for the Closure License of Henley on Klip Landfill Site is in progress. 

d. Review of the Integrated Waste Management Plan (IWMP) is in progress. 

e. Expansion of street cleansing services through the EPWP Grant to rural areas for a period 
March - June 2012. 

f. Expansion of street cleansing services to Lakeside Estates through the Community Based Waste 

Management Programme. 

g. Established partnerships with local businesses for household recycling in Henley on Klip, 

Meyerton and De Deur. 

h. 2012/13 Budget approved for roll out of recycling programme to estimated 6000 households. 

5. TOP 3 SERVICE DELIVERY PRIORITIES AND THE IMPACT ON COMMUNITIES DURING THE 

YEAR. 

5.1. Top 3 Service Delivery Priorities (2011/12) 

* Illegal Dumping, Street Cleansing and Litter Programmes 

* Upgrading of Kliprivier and Galloway Transfer Stations 

* Waste Removal 
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5.1.1. Impact on Communities 

* Cleaner Environment 

* Job Creation 

* Poverty Alleviation 

* Skills Development 

* Improved infrastructure 

* Compliance with License Conditions 

* Purchase of Plant and Machinery for waste collection service. 

* ±84% of residents has access to basic refuse removal service. 

* Compliance to waste collection standards 

6. INDICATE HOW YOUR MUNICIPALITY IDENTIFIES AND RESPONDS TO THOSE 

COMMUNITIES THAT ARE LIVING IN POVERTY AND ARE DEFICIENT IN THIS BASIC 

SERVICE. 

* The basic refuse services are rendered to communities living in poverty and these communities are 
assisted through the Indigent Grant in line with the Council's Indigent Policy. 

7. NAME AND EXTENT OF SERVICE PROVISION OF ANY MUNICIPAL ENTITYflES) 

RESPONSIBLE FOR RENDERING REFUSE SERVICES WITHIN THE MUNICIPALITY. 

* The refuse services are rendered by Midvaal Local Municipality. 

T 3.4.1 


Solid Waate Service Deiivery Leveia 


Households 

D'&scriptioni 

2'DOB.'^OD9 

2€09.‘'2CI1'0 

2010/2011 

2011/2012 

Acty.al 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

So/Zd Waste Removal: fM ini mum level) 





Reinnoved at once a v/eek 

9,019 

15,000 

15,000 

15,000 

Mmmum Lei/sJ suti4offal 

4,239 

9,000 

9,000 

9,000 


47.0% 

60.0% 

60.0% 

60.0% 

Sofitf Wisle -fBelaw minimum level) 





Rerno’wed iequendy dian once a vjeek 

0 

0 

0 

0 

Using communai relise duiiip 

722 

3,150 

3,150 

3,150 

Uang ovm relise dump 

2,616 

2,500 

2,500 

2,500 

ether rubbish disposal 

451 

350 

350 

350 

No rubbish disposal 

992 

0 

0 

0 

Bslofcv 

4,761 

6,000 

6,000 

6,000 


53.0% 

40.0% 

40.0% 

40.0% 

Total number of houaeholda 

6 

15 

15 

15 





T3A.2 
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Householdis - SolidI Waste Service Delivery L-evels below the minimum 


Householdls 




immm 

201 -0/20 11 

2011^012 

Description 

Actus 1 

Actus 1 

Actus 1 

OriginsI 

Budget 

Adjusted 

Budget 

Actus 1 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

9,019 

15,000 

15,000 




Househc^s telow iKinlnum service level 

4,7at 

6,000 

6,000 




Proportion of households befow miniivum 
service level 

m 

40% 

40% 




Informal Settlements 







Total households 

1,807 

1,807 

1,807 




Hou^hcJds ts below miniiium service level 

1,807 

1,807 

1,807 




Proportion of households is below minimjm 
service level 

100% 

100% 

100% 





T3..4.3 
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Waste Management Service Policy Objectives Taken From IDP 


Service Otjfectives 

_____ —“TIefvice/ifioffi 

(i) 

Outline Service Targets 

(ii) 

210/21)1)9' 

109/21)10 

110/2911 

111/112 

Target 

Actual 

Target 

Actual 

Target 

'Previous Year 
(iii) 

(iv) 

'Previous Year 

(v| 

'Current Year 

(Vi) 

(vii) 

'Current Year 

(viii) 

'Current Year 

(ix) 

'Following Year 

w 

To provide adequote^ relmbkf offordobk 
fOccessible and sustainable waste 
rna/?age/ne/?t services to Midvaal 

Communities 

(1) Expand refuse services to un-serviced 
areas. (2) Review Waste Collection 

Programme. (3) Review Tariffs 

Unknown' 

number of 

households 

serviced 

9019 

households 

serviced 

9019 

households 

serviced 

9019 

households 

serviced 

15000 

households 

serviced 

15000 

households 

serviced 

15000 

households 

serviced 

15542 

households 

serviced 

To work towards an effective Intergrated 
Hfaste iWa/rageme/Tt Plan (IWMPj 

(1) Budget for the IWMP Review. (2) Review 
outdated IWMP by 30 June 2012. 

Approve Budget 
for IWMP 

Review 

Approve Budget 
for IWMP 

Review 

Approve Budget 
for IWMP 

Review 

Approve Budget 
for IWMP 

Review 

Approve Budget 
for IWMP 

Review 

Approve Budget 
for IWMP 

Review 

Budget 

approved, 

IWMP Review in 

progress. 

Implement the 

IWMP Priorities. 

Proportion of waste that is recycled 

Volumes of waste recycled as a percentage of 
total volume of waste disposed of at landfill 
sites. 

0% of 2008/09 
waste recycled 

less than 1% of 
2008/09 waste 
recycled 

l?fof 2009/10 
waste recycled 

1% of 2009/10 
waste recycled 

less than l% of 
2009/10 waste 
recycled 

1% of 2010/11 
waste recycled 

less than l% of 
2010/11 waste 
recycled 

1% p.a. of 
2011/12 waste 
recycled 

Proport/on of landfill sites in compliance with 
the WfM 4ct 1335 as amem/ed 

% of landfill sites by volume that are being 
managed in compliance with the NEM Act 

1998 as amended. 

% of sites 
compliant 

% of sites 
compliant 

of sites 
compliant 

% of sites 
compliant 

15% of sites 
compliant 

52% of sites 
compliant 

60% of sites 
compliant 

70% of sites 
compliant 
































tote: M m mw thBn the tep ob^tms. The /^itste/s a/jtfte/geK speclerfai^oi^e fco^™ fj a/jrf fijIJ /uusf j[?e mporaterfiif? lifte /Mcatenef teresc/j /Fjmpafif te wiit/j Itef appi)(. Tte a/e ’umrs^mmp^infl^ * Yeef 

rekrs te tee ta/pete tear ire/e sef te tee Year-f BarfpeteDP Tame/jf Yeef refers te tee te/gets set te tee Year 0 fiarfpeteDP reund. Yeef refers te tee fa/pete sef te tee Year t BudgetllQP round, tote tear al ta/gete in tee /DP fFiusf j(?e funddt^ wtfiin app/et^ei^ M§ef 

provision. MSA 2000 (teapter 5 sets oar tee paifpose a/M/c/jaracter of .f/Jte/ig/aterf OeveiopmentPiens flOPsj endchepter 6 sets oar tee refiame/ue/Jls ter tee reduction ofperterma/Ke maijagemeof a/7a/^e/ae/?f in wiuc/j /DPs pilaf a kef role. jm 


E m p i oy &&3 : S o I i d Waste M a gement Serv ic es 



2010^2011 

20 11/20 12 

1 n 1 A^r.Al 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacanci-es (as a % of 

JOu Lev'&i 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-0 

9 

11 

11 

0 

0% 

10- 12 

12 

20 

17 

3 


13- 15 

52 

53 

51 

7 


16- 13 






19-20 






Total 

77 

93 

33 


0% 


reflate shouki equate to those fndu^^e^^ m the Chapter 4 totai empioyae s€het^u^e. EmpiDyees antf Posts mmhers are as at 30 Jurte. ^Posts 
must he estah^fshe{^ an^ funtletfff} the approi^etf hui^get or adjustments budget Puk-tjme egiwaients are caia^ted hy takmg the totaf 
number of worktng days k)st (exdudmg weekends and pubSk: hoMays) whke a post remains i/aca/?f and addmg together aif such daysiostby 
ak posts withfn the same set (e.g. 'senk>r management) then dmfmg f/7af feta/j&y 250 to gjve the number of posts eqtwaientto the 
accumdated days. 7'3..4.5 


Employees: Waste Disposal and Other Services 



2010/2011 

2011/2012 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 


Vacanci-es (as a % of 
total posts) 


No. 


No. 

No. 

No. 


% 

0-3 

0 





4-6 

1 


99 

0 

0% 

7-9 

5 


536.94,353,293,216 

0 

0% 

10- 12 

13 


132,273,354.466.435,4 

14,473,32102.127 



13- 15 

13 


322,632,32041 .537,349 
,756,32033 



16- 13 

0 





19-20 

0 





Total 

32 

0 

0 

0 



rotate shoukf equate to those fndt^ed m the Chapter 4 totai empioyee scheduie. Empioyees and Posts numbers are as sf 30 June. *Posts 
must be estabkshed and funded in the appro\red budget or adjustments budget Puk-tme eqiwaients are caicuiated by taking the totai 


number of marking days iost (exciuding weekends and pubke hoMays) white a post remains i^acant and adding together aksuch days iostby 
ak posts within the same set fo.g.. 'senior management) then dmding that totai by 250 to give the number of posts equivaientto the 
accumuiated days. 73.4. 6 



Financial Performance 1011 / 1012 : Solid Waste Management Services 


R'-DOO 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjystrrient 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue (excluding tarrifs) 

12,425 

13,173 

11,272 

10,631 

- 6 % 

Expenditure: 






Emptoyees 

11.350 

12,116 

12,245 

12,034 

- 2 % 

Repairs and Maintenance' 

1,057 

1.737 

1,630 

1,546 

-5% 

Ottier 

32,261 

13,639 

13,433 

19,043 

3% 

Total Operational Expenditure 

44,653 

32,542 

32,303 

32,593 

1 % 

Net Operational (Service) Expenditure 

32,233 

19,364 

21,036 

21,912 

4% 


Net expemfitijre to be consistent wtb siimmery T 5.1..2 In Cheptor S l/a/ra/Tces ere c^tiJletot^ bY t^M^lng tbe i!lf!erence betvmen toe Mnel 


ent! Original BiMfget by toe Actual. j 3 . 4. 7 


Financial Performance 201 1/12: Waate Diapoaal and Other Servicea 


mm 


Details 

2011/12 

2011/12 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue (excluding tarrifs) 






ExpecdiMre: 






Emptoyees 






Repairs and Maintenance 






OOier 






Total Operational Expenditure 






Net Opefational (Service) Expenditure 







Net expent^ltiIre to be consistent wtb summary T 5. t.. 2 In Chapter 5.. Variances are cak:ulate(^ by dm^lng the difference between toe Actual 
and Ordinal Budget by the Actual. 
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Capital Expenditure 201 1/12: Waate Management Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustnient 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

TcialAI 

6,390.000 

6,476,000 

6,340.000 

-1% 








Stattcn 

1,340,000 

1,840,000 

1,706,000 

-3% 

1,706,000 

New Waste □i3i[K}sai Sfte Phase 3 

1,700,000 

1,700,000 

1,600,376 

-6% 

1,600,376 

Supply and delvery of FEL 

1,060.000 

1,074,000 

1,073,601 

2% 

1,073,601 

Supply and delvery of LDV 

640,000 

403,000 

462,076 

-17% 

462,076 

Slap bins 

400,000 

400,000 

400,000 

0% 

400,000 

Total pro/ect value represents the esfimatetf cost of the project ori approval hy council (inclutflng past 
antf future e^tpenditure as appropriate. 

T3A9 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

1. Explain the priority of the four largest capital projects 

1.1. Priority projects identified as per the IDP refer to the: 

* Upgrading of transfer stations and landfill sites to comply with the required legislative framework. 

* Provision of plant and machinery for waste management services to build up the fleet to ensure that 
all residents receives a basic refuse removal service. 

* Provision of storage bins for businesses and households to ensure cleaner and healthy 
environment. 

1.2. Five (5) targets set out in the IDP schedule 

* The targets set out in the IDP schedule cannot be attained within approved budget provision due to 
financial constraints. Every year, during the budget preparation processes, the Council will prioritise 
projects and programmes subject to availability of funds. Some of the programmes will be 
implemented in phases. 

1.2.1. How does the municipality intend to rectify the matter. 

* To apply for MIG funding for the upgrading of infrastructure such as landfill sites and transfer 
stations. 

* To apply for long/short term loans to invest in the prioritised capital programmes. 

* To investigate the feasibility of establishing Public private partnership and Municipal Service 
Partnerships. 

1.2.2. Variances from budget for net operating and capital expenditure. 
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* The variances from the budget for the net operating and capital expenditure may have been 
caused by the unforeseen factors such as escalation of prices in the market, non-payment of 
services due to recession, cross subsidisation of services within the municipality and the general 
cost of living. 

T 3.4.10 


3.5 HOUSING 

INTRODUCTION TO HOUSING 

Delete Directive note once comment is completed - Provide brief introductory comments on your 
strategy for the provision of housing and explain the actions being taken to redress service backlogs 
and deliver basic housing provision to the national standard. Make particular reference to the 
successes achieved and challenges faced in year 0 (include your top 3 service delivery priorities and 
the impact you have had on them during the year). Set out measures taken to improve performance 
and the major efficiencies achieved by your service during the year. Indicate how your municipality 
identifies and responds to those communities that are living in poverty and are deficient in this basic 
service. Give the name and extent of service provision of any municipal entity(ies) responsible for 
rendering Housing Services within the municipality. 

T 3.5.1 


Percentage of houaeholda with acceaa to basic housing 

Year end 

Total householtls 
(indy ding in formal and 
informal settlements) 

Households In formal 
settlements 

Percentage of HHs in formal 
settlements 

2008/09 

100 

SO 

SO.0% 

2009/10 




2010/11 




2011/12 




T3..5.2 
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J 



Housing Service Policy Objectives Taken From iDP 

Service ObjktiV'es 

— — — TemcefflSre 

& 

Outline Service Targets 

i 

imim 

imm^ 

mSflO 1 2012/12 

Target 

Actual 

Target 

Actual 

Target 

"Previous Year 

i) 



"Previous Year 

(V) 

"Current Year 

(^) 

ffl 

"Current Year 

M 

"Current Year 

m 

"Following Year 

n 

Service Obiectivem 

Pfov/s/on for tofdl! fiouse/io/tfe 

Addfcnal touses provided dy ring lie year (Houses required at 
yearefid) 

xmjtxaddifonal 

ihoyses 

[jGom houses 
required) 

xmxxaddiional 

houses 

[xxmx houses 
required) 

xmxxaddlional 

houses 

[mm houses 
required) 

xmxxaddfcnal 

houses 

(xmxx houses 
required) 

xjotmaddliOinaJ 

houses 

[mm houses 
required) 

xmxxaddifonal 

houses 

[xmxx houses 
required) 

xxxmaddlional 

houses 

[xxxm houses 
required) 

xxxmaddiional 

houses 

[xxxm houses 
required) 























































































































































Wore: T/iis ststeme/jf include no mre then the top four phofit^ service ob^es. The indicators and targets specified above (columns f j) and fiijj must be incoporated in the indicator set for each municp^ to vflth thef appt^. These are ’urmr^l municip^ indicators’. * ’Previous Yeaf 

refers to the targets that mre set in the Year - f Bud0fDP round; Xurrent Yeaf refers to the targets set in the Year 0 Budget/fDP round. Xditming Yeaf re^rs to the targets set in the Year 1 Bud0fDP round. Note test ait tg/gete in the fOP must be fundaf^ wthin approved budget 

provision. MSA 2000 ct^aptef 5 sote ocjT tee potposo and diaracter of fntergratsd Development Plam ffDPsj and chapter 6 sots out the requirements for the reduction of performance management arran^ment by municipalities in wMb /DPs ptsy a toy role. T 3 5 3 


Employees: Housing Services 



2D1'D.'2011 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents} 

Vacanc i-es (as a % of 
total posts) 


No. 


No. 


No. 


No. 

% 

0-3 

1 

1 

1 


0% 

4-6 






7-9 






10- 12 






13- 15 






16- 13 






19-20 






Total 

1 

1 

1 

0 

0% 


Totals shoM equate to those fndudeilfn the Chapter 4 totai empioyoe scheifuie. Empioyees ariif Posts numhers are as at 30 June. *Fosts 
must he estaMsheJ anJ funJeJtn the approved huJget or aJpstments huJget. Fi^time egutvaients are catutateJ hy takfng the totai 


number of m>rkfng Jays tost (exdmfmg weekenJs anJpuhik: hoikfays) whfie a post remajns v^acant anJ aJJtng together ait such Jays tost hy 
ait posts mthin the same set (e.g. sermr management) then JiwJing that totaihy 250 to give the number of posts eqwvaientto the 
accumdateJ Jays. T 3. 5. 4 



Capital Expenditure 2011^^012: Housing Services 


R' um 


Capital Projects 

2011/2012 

Bmdget 

Adljuistnienit 

B y d get 

Actu a I 
Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

T otal Al 

260 

325 

373 

31 % 


Prefect A 

100 

130 

123 

22% 

230 

F reject B 

30 

91 

90 

11% 

150 

Prefect C 

45. 

50 

30 

44% 

320 

Frefeo: □ 

35 

55 

30 

56% 

90 


To fa/ pro/ect i^aiue represents the estjmeteJ cost of the pro^t on epproirei hy councfi (fncStfJfng pest 
anJ future as eppropriete. 


T 3.5.6 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain variances from budget for operating and capital expenditure. Confirm your year 5 
targets set out in the IDP schedule can be attained within approved budget provision and if not then 
state how you intend to rectify the matter. Explain the priority of the four largest capital projects and 
explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.5.7 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 

INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

Delete Directive note once comment is complete - Provide brief introductory comments on the 
progress being made to achieve Free Basic Services and summarise your municipality’s policies 
towards indigent support. 

T 3.6.1 


Free Basic Household Services 



T 3.6.2 
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Free Baeic Servicea To Low Income Houaeholda 



Nymberof hiousehiolds 

Total 

HI ouseho Ids earning less tlian RI.IOO fser nvonthi 


Free Basic Water 

Free Basic Sanitationi 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2^K^10 

1S,21S 

m 

543 

100% 

543 

100% 

m 

54% 

543 

100% 

2010/11 

mm 

473 

473 

100% 

473 

100% 

267 

56% 

473 

100% 

2011/12 

2^,m 

m 

42fi 

100% 

426 

100% 

243 

57% 

426 

100% 


73.6.3 


Financial Performance 3011/12; Cost to Municipality of Free Basic Services Delivered 


Services Delivered 

2010/2011 

2011/2012 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Water 

303,142 

303,142 

303,142 

303,142 

0% 

Waae Water (Sajitafon’j 

535,335 

585335 

535335 

535335 

0% 

Etectridy 

347 J1 3 

347,713 

347,713 

347,713 

0% 

Waste Managemefit [Soil Waste] 

7,550,956 

7,550,956 

7,550,956 

7,550,956 

0% 

Total 

3,737,651 

3,737,651 

3,737,651 

3,737,651 

0% 

T3A4 
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FreeBaaic Service Policy Objectivea Taken From IDP 

Service O&jedivffi 

— — — — — — “SemcefflSs 

« 

Oitline Service Targets 

i 

20§™s 

2I10.S/D9 

2ffl9/11} 

2912^13 

Target 

Mial 

Target 

Actual 

Target 

"Previous Year 

i 

M 

"Previous Year 

(V) 

"Current Year 

(^1 

w 

"Current Year 

s 

"Current Year 

M 

"Following Year 

w 

Service Objective m 

Pfovjs/on idlo^incom fioiise/io/tfs 

tfo not rece/Ve dH Free toe Services 

Low income toaseMs (LINs) wfio do not receive alllie free liasi: 
services but i receive aternafrve suprt (Tote! nuirttier of LiHs not 
in receipt offreeliesi: services) 

xmLiHs receiving 
suprt (ffljtoifm 
LIHs in total) 

xmLiHs receiving 
sjupfiort [out of XXX 
LiHs r total) 

xxxxLiHs receiving 
support (out of XXX 
LiHs ii total) 

xxxxLIHs receiving 
suprt [out Gi XXX 
LiHs III total) 

xxxxLiHs receiving 
suprt (out of XXX 
LIHsiHotaf) 

xxxxLiHs receiving 
suprt [out of XXX 
LiHs in total) 

xxxxLIHs receiving 
suprt (out oi XXX 
LIHs in total) 

xxxxLIHs receiving 
suprt (outdxxx 
LiHs in total) 

NONE 






















































































































































tote: Tite stetefflsM /fjcitjtfe m mw thdn top ft?yrpm/i[f se™ 7i?e rtste/s sMte/i^eEs sperier/aijoife fco/™ (ij aM fj|)J /nrisf i?e /flcopo/aterim fifre rMicaterset A?reaci) fflmpaly te wM appj^. te are '[/jmrea/ffimpa/rMicatere' * Premus Yea^retere te 

tfe la/gete ,teaf were setin Year W rey^ Xmnt YeaYretere te lije tarpete sef m tfje Year 0 ButfgeWDP m!}(!. "^Folmng YeaYrefere te ttje fa/gete setin ^ Year i fiMtfgeW mnd. tote M Jfa/gete li) fije /DF mtisf j&e Waijie appreireiiMgerpre™ MSA 2000 

c/japter 5 sets eurtfje ptjrrjtwse aMcijarectef o///7tergre:te[/ Oei^eJDpfnefltFia/Js f/DFsJ a/jrfeijapter 6 sets otJTti^e regm^fs .fcr tte retftjctflt?/) ofpeto/ima/jce ffla/jagemeM arre/jgeffleMjb/fflmp^^ In w/itij /DFs pta/a kffoie. jsm 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Delete Directive note once comment is completed - Comment on the support given to low earners 
and in particular those affected by shortfalls in basic service provision. Provide detail of indigent policy, 
expenditure and grants received in year 0 and explain how these have been translated into programmes 
designed to improve levels of self sufficiency. 

T 3.6.6 


COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 


INTRODUCTION TO ROAD TRANSPORT 

Delete Directive note once comment is completed - Provide brief introductory comments on the 
strategy, priorities and provision regarding road development and maintenance and transport including 
public bus services. 

T3.7 


3.7 ROADS 

INTRODUCTION TO ROADS 

Delete Directive note once comment is completed - Explain in brief your Roads strategy, the steps 
taken towards the implementation of the strategy and discuss the major successes achieved and 
challenges faced in year 0 (include your top 3 service delivery priorities and the impact you have had on 
them during the year). Set out measures taken to improve performance and the major efficiencies 
achieved by your service during the year. Refer to support given to those communities that are living in 
poverty. Give the name and extent of service provision of any municipal entity(ies) responsible for 
rendering Roads Services within the municipality. 

T3.7.1 


Gravel Road Infraatructure 


Kiloineters 



Total gravel ro^ds 

New gravel roads 
constructed 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintalned 

2009/10 

660 

1 

10 

660 

2010/11 

650 

1 

10 

650 

2011/12 

640 

1 

10 

640 


T3.7.2 




Tarred Road Infraatructure 


Kilometers 



Total tarred roads 

New tar roads 

Existing tar roads 
re-tarred 

Existing tar roads 
re-sheeted 

Tar roads 

maintained 

2009/10 

640 

0 

20.0 

0 

640 

2010/11 

650 

3.62 

3.6 

0 

650 

2011/12 

660 

3.97 

26.1 

0 

660 


73.7.3 


Coat of Co natructi on/Mai ntena nee 


R' 000 



Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

2009/10 







2010/11 







2011/12 



5,156 



11,556 


T3J.4 


Road Infrastructure costs 


-Gravel New 
-Gravel -Tar 
-Gravel - Maintained 
-Tar - New 
-Tar Re-worked 
-Tar Maintained 


2009/10 


2010/11 


2011/12 


T 3.7.5 
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Road Service Policy Objectives Taken From IDP 

Service Objectives 

— — — — — — “SSwceinHois 

& 

Otitiine Service Targets 

i 

imim 

TO/09 

2009/10 1 2012/13 

Target 

Actuai 

Target 

Miai 

Target 

*PrevioisYear 

m 

M 

*Previoas¥ear 

M 

Current Year 

m 



TirrentYear 

ffl 

TiirrentYear 

M 

ToliowingYear 

M 

Service Objective xxx 

fMMt/on of^rave/fMds/zi mnships 

Ktometers d g ravel roads tarred ( Ktorneters of g ravel read 
remaining] 

mltms gravel roads 
tarred (mitms 
gravel roads 
remaining) 

m Ians gravel roads 
tarred [mkms 
gravel roads 
remaining] 

mkms gravel roads 
tarred [mkms 
gravel roads 
remaining] 

mkms gravel roads 
tarred (mkms 
gravel roads 
remaining] 

mkms gravel roads 
tarred (mkms 
gravel roads 
remaining] 

Baselne 
(mkms gravel 
roads remaining] 

mkms gravel roads 
tarred [mkms 
gravel roads 
remaining] 

mkms gravel roads 
tarred [mkms 
gravel roads 
remaining] 

Deve/opmeot otmmipdkodiis ds /equ/retf 

m Irms 0 ^ munidpal roads developed 

mltms 

mkms 

mkms 

mkms 

mkms 

mkms 

mkms 

mkms 













































































































































Note: T/ts 3tetemei7f s/kjoA/ m mw then the top four 0nt^ service otpcHvei The M:gte/3 end ^rgets specified ebove fcoiutnns (Ij end fitj) J /Tirjsf be Incoporeted In the Indicetor set for eech municipefitf to w/jk/j ttey eppif. These ere 'unlver^ mnicipel Indlt^m'. *Trem(^ Yeef refers to 

the targets thet were set In the Year -t Bud0!DP round; ""Current Yeaf refery to the targets set In the Year 0 BudgethDP round.. ""Pt^ng Yeaf refery to the targets set In the Year i BudgedfDP round.. Note tear ai^ te/gote In the !DP must be fundeb^ within approved budget provision.. MSA 2000 

chapter 5 sots out tee purpose and character offntergrated Dei/^eibp/?te/?f Plans ffDPsj and chdpter 6 sets out the requirements for the reduction of performance management arrangement b^ rntropaies In with !DPs plsf a kf roJe.. 7 3 _ 7 _ g 


Employees: Road Services 



2010.'2'D11 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacanci-es (ftilltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 


No. 


No. 


No. 


% 

0-5 






4-6 

4 

4 

2 

2 

50% 

7-9 

5 

11 

5 

6 

55% 

10- 12 

3 

11 

9 

2 

13% 

13- 15 

25 

30 

24 

6 

20% 

16- 13 






19-20 






Total 

42 

56 

40 

16 

29% 


Toois shoiJkf equate to those fodutieif m the Chapter 4 totei empioyee scheduSe. Empioyees arnl Posts numbers are as sf 30 June. Tos^ must be 
estabIfsheJ anJ funJeJ m the appro\feJ buJget or adjustments budget Fuii-time equi\/aients are caicufated by tekmg the totai number of workfng days iost 
{exdudtng weekends and pubik^ hoMays) whke a post remains and addmg together ak such ibsf j&y akpos^ within the same set (e.g. sermr 

manegemenf) then dlvkling that totat by 250 to gfve the number of posts eqmeient to the accumuiated days. 73. 7.. 7 


Financial Performance 201 1/12: Road Services 


R'D0€ 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

43145 

4305 

7523 

11253 

33% 

Expenditure: 






Emptoyees 

5,339 

7,135 

5,372 

5,464 

-7% 

Repairs and Maintenance 

13,9S0 

21,359 

20,643 

20,352 

-1% 

Ottier 

34,555 

23,163 

23,309 

29,979 

6% 

Total Opefational Expenditure 

54,424 

56,707 

54,324 

55,795 

2% 

Net Operational Expenditure 

11,279 

51,902 

47,301 

44,542 

-6% 


expendifiireto be oonsistem wtti symmary T 5.1 .2 m Chapter 5. Variances are calculated by dividing ttie difference tMween ttie Actual 
and Original Budget by die Actual. 


737 .^ 


Capital Expenditure 201 1/2012: Road Servicea 

R' 000 

Capital Projects 

2011/2012 

Budget 

Adjystrryent 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total AI 






Profect A 






Project E 






Project C 






Project D 






Totaipro^t \raiue represents the estimated cost of the project on approvai by counc^ (Indudfng past 
and future expenditure as appropriate. 

7379 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain variances from budget for operating and capital expenditure. Confirm your year 5 
targets set out in the IDP schedule can be attained within approved budget provision and if not then 
state how you intend to rectify the matter. Explain the priority of the four largest capital projects and 
explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). Where provincial roads have been delegated to your municipality ensure 
that this is presented as an additional major issue in this section. 

T 3.7.10 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 

INTRODUCTION TO TRANSPORT 

Delete Directive note once comment is completed - Explain in brief the transport strategy and the 
steps taken towards the implementation of the strategy and discuss the major successes achieved and 
challenge faced in year 0. Set out your top 3 service delivery priorities and the impact you have had on 
them during the year. Explain the major efficiencies achieved by your service during the year. Outine 
approach to Public Bus Operation. Refer to support given to those communities that are living in 
poverty. Give the name and extent of service provision of any municipal entity(ies) responsible for 
rendering Transport Services within the municipality. 

T 3.8.1 


Municipal Bua Service Data 


Details 

2-0'D9/2010 

2010/2011 

2011/2012 

A'Ctyal No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Fassefigerpumevs 

m 




2 

Seats available br al iourneys 

6.000 




3 

Average Unused Bus Capaoty for al journeys 

10% 




4 

See of bus feet at year end 

250 




5 

Average number of Buses off tfie road at any one tine 

10% 




6 

Proporfen of die feet off road road at any one tine 

4% 




7 

No. of Bus fourneys schedufed 

90 




S 

No. of Journeys cancelled 

10 




9 

Proportion of journeys cancelled 

11% 




T3A2 
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Concerning T 3.8.2 

Delete Directive note once table is completed - State name of entity followed by ‘Entity’ where this 
is applicable. Line 3 is calculated by sampling throughout the year using different routes, days of the 
week and times of day. Line 6 is calculated by taking the numbers from lines, as follows: 5/4 x 100%. 
The average number of busses off the road is obtained by sampling the number off the road on 
different days at different times. Line 9 is calculated by taking numbers from lines as follows: 8/7 x 
100 %. 

T3.8.2.1 
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J 



Transport Service Poliq Objectives Taken From IDP 

Service objectives 

— — — — — “SemceiiSfMfors 

|il 

Outiine Service Targets 

iiii 

2007/03 

2003/09 

2009/10 

201^13 

Target 

Actuai 

Target 

Actuai 

Target 

* Previous Year 

iiiii 

livl 

•Previous Year 

|vl 

•Current Year 

|vil 

!vii| 

•Current Year 

Iviiij 

•Current Year 
!ix| 

•FollowingYear 

!x| 

Service Objective m 

































































































































































Note: BeMamaMrg/pecsspHM fj) a/jrf ffl£Mi)e™pora[ptf/fl.trteMatDrsef,fcf ea^ Tijesa g/e 'umrsdimnicipdlifidicam'. * 

Trem Yedf refers ^ tfje ta/pels E^jaf we/a sef j? £fje Year-f reur}ri; Xmnl Yeef refers ^ the ,[a/pets set it} the Year 0 rcf/zw/. Yeef refers to the la/gats set in the Year 1 BiMi^etlfDP round, Note t/jaf ai^ Ea/gels in the IDP trnMhe funde!^ wthin 

dpproired budpetpromn, MSA 2000 c^japtef 5 sets oar .trta paipsa a/jtf c/ja/aclac of /flte/g/atarf LmbpmentPiBns fIDPsj end chepter 6 sets oar £fja /ograaots rl?a reduction of pa/fe/ma/jca ffla/jagaraaor drrdnpementhfmunicip^es in Yihich fDPs ptey a ^ j ^ j 


Employees: Transport Services 



23 10/2011 

2011/2012 

Job Level 

Employees 

Posts 


Employees 


Vacanci-es (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 

No. 


No. 


No. 


% 

0-3 






4-6 

2 

2 

2 

2 

100% 

7-9 

2 

2 

2 

1 

50% 

10- 12 

2 

4 

2 

2 

50% 

13- 15 






16- 13 






19-20 






Total 

6 

3 

6 

5 

63% 


fofate shoiikf egt/stp to those fndiMfet^ fn the Chapter 4 totai empioY&e schetfoie. Empio^ees amf Posts mmhers are as at 30 June. *Posts must he 
estahifsheJ anJ funJeJ m the approv^eJ huJgetor aJIustments huJget. Fuli-dme egujvaients are caicuiateJ by takmg the totai number of working Jays 
iost (exduJfng weekends anJ pubik: hoikfays) whke a post remains vacant anJ aJJmg together aksuch Jays iostby posts wthfn the same set fe.g.. 


serwr /??g/7sge/??e/7f^ then Jmfmg that totai by 250 to gfve the number of posis egurvaient to the accumuiateJ Jays. 73.. B..4 



Capital Expenditure2011/2012: Tranaport Servicea 

R' 000 

Capital Projects 

immM 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total Al 

m 

320 

378 

31% 








Projed A 

100 

130 

128 

22% 

2S0 

Project B 

00 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Projea D 

35 

55 

80 

50% 

90 

Totaf project veltie represents the estimatetf cost of cfte project on approval by council {inclutfing past 
antf future expentMure as appropriate. 

T3A6 


COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your year 
5 targets set out in the IDP schedule can be attained within approved budget provision and if not then state 
how you intend to rectify the matter. Explain the priority of the four largest capital projects and explain 
variances from budget for net operating and capital expenditure. Also explain any likely variation to the total 
approved project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 

INTRODUCTION TO STORMWATER DRAINAGE 

Delete Directive note once comment is completed - Provide brief introductory comments on the 
progress being made to improve stormwater drainage and discuss the major successes achieved and 
challenges faced in year 0 (include your top 3 service delivery priorities and the impact you have had on 
them during the year). Set out measures taken to improve performance and the major efficiencies achieved 
by your service during the year. Refer to support given to informal settlement and rural development. Refer 
to support given to those communities that are living in poverty. Give the name and extent of service 
provision of any municipal entity(ies) responsible for rendering Stormwater Drainage Services within the 
municipality. 

T 3.9.1 


Stormwater Infrastructure 


Kilometers 



Total Stormwater 

measures 

New stormwater 

measures 

Stormwater measures 
upiqraded 

Stormwater measures 
maintained 

2006/07 

50 

0 

1 

50 

2007/08 

50 

0 

1 

50 

2011/12 

50 

0 

1 

50 

T3.9.2 



CostofConstruction/Maintenance 

R' 000 


Stormfw.ater Measures 


New 

U pig re ded 

Mainteined 

immr 

400 

850 

264 

irnim 

300 

^1 

§61 

2011^2 

420 

462 

§23 

T 3.9.3 
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stormwater infrastructure costs 



0 


20(M>7 


2mm 


2011/12 


•Upgraded 


T 3.9.4 
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J 



Stormwater Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

[ii) 


2M™iO 

2fl1l]/2€11 1 2Ci11fflH2 

Target 

Actyal 

Target 

Actual 

Target 

_ — — — — ~Serwce intiicdiors 

(i) 

^Previo tis Year 

(iii) 

liy) 

"Previous Year 

(y) 

"Current Year 

(yi) 

(yii) 

"Current Year 

(viii) 

"Current Year 

liy) 

"Following Year 

ly 

Service Objective XXX 

Deve/opmenr of fuZ/y /ntegratetfsromtwdtef 
maMgement systems including w&tidnds dnd ndiurd! 
water cou/ses 

Phasing in of systems 

Strategy approval 
[YesZNo);Ti(iescalex 
yrs 

Strategy approval 
(YesZNo); Tinescale x 
yrs 

Strategy approval 
(Yes/No); Tinescale x 
yrs 

Strategy approval 
(Yes/No); Tinescale x 
yrs 

Strategy approval 
(Yes/No); Tinescale x 
yrs 

Strategy approval 
(Yes/No); X yrs 
remaining 

Coflfletkffl [Yes/No)i 

X yrs remaining 

Ccmpletk^ [Yes/No); 

X yrs remaining 











Ma/fltanance of ejf/stZng stormwater management 
system 








Yes; Of 

Yes; Oyrs 

Construdion of a aorrawaier timnagefiient system in areas 
wfiereriOTe exist 








No; 1 yrs 

Yes; Oyrs 

Conduct Dolamfce risk assesment tjr Midvaal Urtjan areas to 
stralegicaly iniorm and guide tfie pirty areas ibr tfie 
construction of sucfi risk areas 








No; 2 yrs 

No; 1 yr 















































































































Note: This statement should inciude no more than the top four priority service otjectives. The indicators and targets specified above fcoiumns (ij and (Hj J must be incoporated in the indicator set for each municipality to whidi they ap(^.. These are ’universal 

Mcsfcrsl * Preiwcjs Yeaf refets to the target that were set in the Year - f Budget/fDP round; "^Current Yeaf refers to the targets set in the Year 0 BudgetffDP round. "^Follmng Yeaf refers to die targets set in the Year f Budget/fDP round. Now that eH target in 

the iDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of fntergrated Development Plans flDPsj and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

municipalities in which IDPs play g Itey role. 7 3. 9,. 5 


E m p I oy&&3 : Sto rm mw ater Serv ices 



2010/2011 

2011/2012 

Job Level 

Employiees 


Posts 


Employees 


Vacancies (fuilltime 

Vacanci'es (as a % of 







equivalents) 

total posts) 


No. 


No. 


No. 


No. 

% 

0-3 






4-6 






7-9 






10- 12 






13- 16 






16- 13 






19-20 






Total 

0 

0 

0 

0 

0% 


Totals s^uid equate to those ffKtodedfn the Chapter 4 totai empioyee schedoie. EmpioY&^s and Posts numhers are as at 30 June. "'Posts must he 
estahifshed and funded fn the approved budget or adpstments budget. Fuit-time eguj\ratents are caJtuiated by ta^mg the total number of working days 
iost (exdudfng weekends and pubik: hoSkfays) whke a post remains i^3/?f and addmg together a4 such days tost by ak posts withtn the same set (e.g.. 
senk>r management) then dmfmg that totai by 250 to gnre the number of posts eguivaient to the accumuiated days. T 3. 9. 6 



Capital Expenditure 201 Stormwater Services 


R' 0 00 


Capitel Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

TcXaJ Al 







Projsct A 
Projed B 
Project C 

Project D 

Totsipfopct yBPe represents the estmetedcostofthe projector} appro\rs4 by coundi (jndudmg past 

and Mure exper^djture as appropriate. j @ 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T3.9.9 


COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning: and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

Midvaal Local Municipality has a Spatial Development Framework that is supported by well informed 
land-use policies, and aligned with the IDP. Most of the urban development is situated in close 
proximity of the R59. The R59 presents the opportunity to be developed as a modern development 
corridor that supports the existing communities in Midvaal Local Municipality. 

The rural population forms 64% of the Midvaal population, and is one of the biggest weaknesses from 
an economic development and physical planning point of view. The result is unsatisfactory service 
levels and socio-economic development in the rural areas. 

Future food security is important to Midvaal Local Municipality and a lot of effort is being directed to 
protect the integrity of the agricultural areas. 

T3.10 

3.10 PLANNING 

INTRODUCTION TO PLANNING 

The essence of the Midvaal Local Municipalities service delivery objectives are captured in 
economic growth and development focus area, and is encapsulated in Objective lA: Planning 
and Regulating Growth. This objective comprises 12 programmes, and includes: 

1. MAINTAIN A WELL PLANNED AND IMPLEMENTABLE SPATIAL DEVELOPMENT FRAMEWORK 
AND RELATED LAND USE POLICIES AND STRATEGIES. 

2. PROMOTION OF SPATIAL INTEGRATION AND DIVERSITY OF ECONOMIC ACTIVITIES. 

3. DISCOURAGE URBAN SPRAWL. 

4. PROTECT AND ACTIVELY MANAGE THE ENVIRONMENT. 

5. PROTECT ECONOMICALLY VIABLE AGRICULTURAL LAND. 

6. PROMOTE TOURISM DEVELOPMENT. 

7. PROTECT THE CENTRAL BUSINESS DISTRICT (CBD). 

8. PROMOTE A COMPACT CITY /TOWN. 

9. FORMULATE AN UNIFORM LAND USE MANAGEMENT SCHEME. 

10. MAINTAIN GOOD TURN AROUND TIMES ON LAND USE APPLICATIONS AND BUILDING PLAN 
APPROVALS. 

1 1 . ENFORCEMENT OF LEGISLATION AND BY-LAWS. 
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12. PROTECTION OF VACANT LAND. 


T 3.10.1 


Applications for Land Use Development 


Detail 

Formalisation of Townstiips 

Rezoning 

Built Enviroment 

2007/OB 

2011/12 

2007/OB 

2011/12 

2007/OB 

2011/12 

Planning appfcatian received 


3 


23 


590 

□etenminalion nuade in year of reoeif^ 




3 


511 

Determination made in Iblowing year 




2 


79 

Appfcatlons 'iwftfidrawn 


0 


1 


14 

Appicallons outstanding at year end 


3 


26 


0 

T3.10.2 
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J 


Planning Policy Objectivea Taken From IDP 

Seivice Objectives 

Outline Service Targets 

@ 

2flt7/(S 

2 toa/iis 

imm 

mmi 

Target 

Actual 

Target 

Actual 

Target 

_ "serwcelfliSoB 

’Previous Year 

i 


’Previous Year 

!v) 

’Current Year 

& 

m 

’Current Year 



’Current Year 

’Following Year 

Service Objective m 

Detem/ne ptenn/ni/ app//cat/on w/tli/n a 
reasenab/ebinesca/e 

%)toval or tejeciiGfi al buU ef yjrt»t 
^^licaiionswViinaxweels 

Detemiinalbnwiteinx 

weeete 

Detetirinalbnwiteinx 

weeels 

Detetminaibnwitein 

12 weeels 

Detenrinalbnwitiin 

12 weeels 

Deteminalbnwiteinx 

weeels 

Deterninadonwiteln 

11 weeels 

Detetminaibnwitein S 

weeels 

DeterminatbnwiteinS 

weeels 

ReducPon in plannhg dedsionsoveftijrned 

X planning dedsitxis 
overturned 

X planning decisions 
overturned 

5% planning 
decEbns overturned 

5% planning 
decisbns overturned 

X planning decisbns 
overturned 

4%plteining 
deems overturned 

No planning decisbns 
overturned 

No planning dedsbns 
overturned 

Manage maintanance efitie approved GIS System 

Updated alprtprtyinbnnaliDn 







quarterly bebre tee 
15te 

Montelytebretee 

15te 

IDP Review 

Subni Process Plan to Cound br apoval 







M12 


Finaizing tee Status Quo and Analyst report 







Aug-12 


Cofl^ifalion and fnafzaibn of ward idp documents 







Sep-12 


Conducting and attending ward comniee pubfc 
meeings 







Nov-12 


Conducting idp Rep. brum meeteig 







Dec-12 


Finaizing tee drat IDPbrCound 







Fet>-12 






















Note: Tiro stetefflents/jooWfflc/Mte nofflore (fta/t tite top Mpmt^^imol^cSm. The Maters ml terjes sfiHM atove fcolimfls fjl ml fijlj fot/sf li® raoporeterf in tbe Mater set ter eaci) M/rojoattyte w/ro/i Iteyappj', Titese are 'imersaifflo/iiicpa/ 

Maters', ‘'fremos year'reterste tite targets teat ire/e set in tite Year -i Badgett/DPrumi; "CwreotYeaY refers to tee targets set rn tite YearOBtfegeteDProiM "Ftiriwrtg Year* referstetee targets settetee Yearl BM^ete/DProantf. Note teat al targets in 
tee IDP mast jPe fartfai* raitete apprcra/ Patfgetproi™. iWSA 2000 tteapter 5 sets oat tee parpose andcljaracter of teiergraterf DereiipeotPferis f/DPsJ and ciiapter 5 sets oaf tee regiierMois fer tee redacPort o/perfermarKe raariagefflerit arraogerfierjf by 
roarirtiiatltesrflwiiiite/DPspfeyaifeyro^^ 


Employees: Planning Services 



2010/2011 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fylltime 


Vacancies (as a % of 







equivalents) 


total posts) 


No. 


No. 


No. 


No. 


% 

0-3 

3 

4 

3 

1 

25% 

4-6 

14 

14 

13 

1 

7% 

7-9 

6 

11 

7 

4 

36% 

10- 12 

0 

0 

0 

0 


13- 15 

2 

2 

2 

0 

0% 

16- IS 






19-20 






Total 

25 

31 

25 

6 

19% 


Tomis shoiJk^ equBte m fitae jncSu^ml m the Chapmr 4 mtai empioy&e schm^ij^e. EmpioyeBs ^f}^^ Posts numbers ere es sf 30 June. *Posrs must be 
estaMsbeJ end funJeJm the epproireJ buJget or eJIustments buJget. FcJ-Bome equjvaients ere ceicu^eteJ by teiifng tbe totei number of working Jeys 
lost (excluding weekends enJ pubHc bolkfeys) wbUe e post remains i/3C3/?f eM aJJIng together eH such days lost by ak posts within the same set (e.g. 
sermr management) then dmfing that total by 250 to give the number of posts equivalent to the accumulated days. T3.1 0..4 



Capital Expenditure 201 1/2012: Planning Services 

R' 000 

Capital Projects 

2011/2-D12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total Al 

2fi5 

175 

170 









Advertisement 

250 

0 

0 



Laptop 

15 

15 

10 



Fiotteri' Scanner 

0 

ISO 

160 









TotBi project \fBi(ie represerits the estjmete^ cost of the pro^t on epprovei by coondi {inducing pest 
BfMf future expenditure ss eppropnete. 

Ts.me 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.10.7 


3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 

INTRODUCTION TO ECONOMIC DEVELOPMENT 

Paramount to the improvement of the quality of life for Midvaal residents are the creation of 
employment opportunities. Employment opportunities are normally associated with a sustainable 
growing economy, which creates employment opportunities. Midvaal Local Municipality promote local 
economic empowerment through the implementation of the Expanded Public Works Programme 
(EPWP), and the Community Works Programme (CWP) 

The importance of Local Economic Development as part the growing of the economic sector is 
entrenched in the following definition of Local Economic Development” The purpose of local economic 
development (LED) is to build up the economic capacity of a local area to improve its economic future 
and the quality of life for all. It is a process by which public, business and non-governmental sector 
partners work collectively to create better conditions for economic growth and employment generation” 

It is by building up the economic capacity of a local area to improve its economic future and the quality 
of life for all that this definition is being fulfilled. 

It is a process by which public, business and non-governmental sector partners work collectively to 
create better conditions for economic growth and employment generation (Reference - World Bank). 

Job creation and eradication of poverty remain some of the highest priorities for South Africa. The 
problem however remains that job creation is occurring in the secondary and tertiary industries, while 
many people lack the necessary skills and education to benefit from this. This necessitates a focus on 
specific projects that would benefit the poorest of the poor, people with insufficient education and skills 
levels and more particularly people in rural areas, which are most adversely affected by poverty. 
Efforts in this regard however have to be sustainable and viable in the long term and therefore have to 
move away from the “subsistence mentality” focusing on conventional sewing, poultry and vegetable 
garden projects. 

T 3.11.1 
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Economic Activity by Sector 

R '000 

S'&ctor 

immm 

2'D10.''2O11 


Agric, fcrestry and Istiing 




Mining and quarrying 




Man LT^ctu ring 




Whctesaie and ratal trade 




Flnanoe, property, etc. 




Govt, coflMiunfP,^ and sodai services 




Infrastructure services 




Total 

0 

0 

0 

T3Ai.2 


Economic Empioyment by Sector 

Jobs 

Sector 

No. 

29 10.^011 

No. 

2911/2912 

No. 

Agrt, forestry and Ishmg 




Mintng and quarrying 




Manufedurmg 




Whclesateand retal trade 




Finance, property, etc. 




Govt, community and sodaJ services 




IntrastTucture^rvIces 




Total 

0 

0 

0 

T3..ii:3 


COMMENT ON LOCAL JOB OPPORTUNITIES: 

Delete Directive note once comment is completed - Comment briefly on the short and longer term 
prospects for economic growth and development referring to the above. Include in this section 
references to Tourism and Market Places (including street traders) 

T 3.11.4 
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Joba Created during 2011/12 by LED Initiatives (Excluding EPWP projects) 


Total Jobs created 1 Top 3 
initiatives 

Jobs created 

No. 

Jobs 

lost/displaced by 
other initiatives 
No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (al Inlialtves) 





2mm 





2m7m 






22 

0 

22 

Members employed on Bantu Bonke 
Apriviacie Project 


Inllaltve A [Year 01 





InBalive B [Year Oj 





IniiativeC (YearOj 





Taff.5 


Job creation through EPWP'* 

projects 

□etafe 

EPWP Projects 

No. 

Jobs created through EPWP 
projects 

No. 

2009/10 

7 

45 

2010/11 

n 

55 

2011/12 

13 

m 

* - ExtefTded f t/Mc Wor^s FfOf^rBmme T 3. f 1. 6 
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Local Economic Development Policy Objectivea Taken From IDP 

Service Objectives 

Outline Service Targets 

§ 

mmm 

imiim 

mmm 

21)1 

Target 

Actual 

Tar 

get 

Actual 

Target 

— — — — SmceMcato/s 

ft 

’Previous Year 

il 



’Previous Year 

W 

’Current Year 

W 



’Current Year 

til 

’Current Year 

^ 

’Following Year 

W 

Service Objective m 

Training otgeogk in essentis/sffls: )f, y i 

Number (^people trailed (iidudinp reiraiied upatCed] 

X people trained 

X people trained 

X people trained 

X people trained 

xpeopie trailed 

X people trained 

xpeopie trained 

xpeqtie trailed 























































































































































Hots: tie sBBmt Mil irxlisls m mis to tte lop fcor proiiy seme o^ectves. Tiie Metois surf te/geis jpecftrf stove fcotoins fj 
'Pieroos Yes/'/efera lo tfie is/jes to iveie set in tfie Yesr -1 Btojetf/DP lomT, *Cimnt YesY lefeis to ito isigets Seim ito Year 0 Btoje 
ito approve!/ Mjet pro™. MSA W ctopler 5 sets out (to purpose and diaracter cfintergrated Development Plans f/DPsJ ml ciiapl 

stofllJffliisttor/K^ratomltoralfcstorsetoescbfflmfpsiyroffi^ Ttose are 'mtomiitopsl into * 

ifflP rom/. ‘'foJnifig YesYrefe/s » ito largels set in die Year 1 fltoped/DP roito Note to aS la/gels in dte iDP must be fundable 
er6selsomiberegotfemerEttlwreductton^pefMimemaiiagemeritarrangeinentbfimri^aMintfliicbiDPsplafatiefiole. jjnj 


Employ&&3: Local Economic Development Servicee 



2010/2011 

2011/2-012 

Job Level 

Employees 

Posts 


Employees 


Vacancies (fylltime 
eqyivalents) 

Vaca nci'es (as a % of 
total posts) 


No. 

No. 


No. 


No. 

% 

0-e 






4-6 

1 

1 

1 


0% 

7-9 






10-12 






13- 15 






16- ia 






19-20 






Totai 

1 

1 

1 

0 

0% 


Totals shoiJk^ equate to those m the Chapter 4 totai empioyee schetfule. Empio^^s Posts numhers are as sf 30 June. *Pos^ must he 
estahifsheii arnf ftM/erf in the appromf hut^get or adjustments budget FuH-time equivaients are catuiated by taking the totai number ofmrking days 
iost (exduding weekends and public holidays} while a post remains L^3cs/7f and adding together ak siM^h days Jbsf by ak posts widkn the same set fe.g. 


senior management} then dividing that total by 250 to give the number ofpos^ equiva^nt to the accumulated days. T 3. 1 1. B 


Financial Performance 201 1/12: Local Economic Development Servicea 


R'-D'D'D 


Details 

2010.Q011 

2011/2012 

Actual 

Original Budget 

Adjustrrtent 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 

0 

0 

9 

9 


Net Operational Expenditure 

0 

9 

9 

9 



Net expenditure to be consistent with summary T 6.12 in Chapter 5.. l/sris/Tces are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.11.9 


Capital Expenditure 201 1/12: Economic Development Servicea 

R' O-DO 

Capital Projects 

2011/2012 

Budget 

Adjuistnient 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total Ai 






Project A 






Projea B 






ProjeaC 






Projed □ 






Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.11..10 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.11.11 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; 
cemeteries and crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Delete Directive note once comment is completed - Provide brief introductory comments. Refer to 
support given to those communities that are living in poverty. 

T3.52 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 

INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 

Libraries can be regarded as social and community facilities. A community library is the local gateway 
to knowledge. It provides basic conditions for lifelong learning, independent decision making and 
cultural development. Libraries and Information Services enable intellectual freedom by providing 
access to information, ideas and works of imagination. It provides information and ideas that are 
fundamental to function successfully in today's information and knowledge-based society. 

Community Libraries are also actively involved in community development through programmes, 
projects and activities that facilitate capacity building and empowerment opportunities. Midvaal library 
services are also actively involved in early childhood development through the provision of educational 
toy-library services. 

Midvaal libraries consist of 5 library facilities (Meyerton, Henley-on-Klip, Randvaal, De Deur and 
Sicelo) as well as several library outreach services to the rural and disadvantaged communities of 
Lakeside, Bantu Bonke, Mamello and Alewynspoort 


T3. 12. 1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 
FACILITIES; OTHER (THEATRES, ZOOS, ETC) 
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The provision of library and information services within the municipality includes the following: 

Leisure reading, general enquiries, assistance with schooi projects and homework, study areas, 
photocopying services, computing services, assisting people in need of help, creating and 
strengthening reading habits in chiidren, faciiitation of reading activities and story hours, community 
information, supporting individuai and self-conducted education, providing access to locai, regionai, 
national and global resources, providing information for knowiedge, understanding, imagination and 
enjoyment, non-formal education, informal education, outreach services, extension services and 
community development work. 

Service Statistics for libraries (registered members): 

Meyerton Library - 8325 
Henley on Klip Library - 3836 
De Deur Library - 2353 
Randvaal Library - 2068 
Sicelo Library - 1468 
Vaal Marina Depot - 52 
Meyerton Old Age Home - 58 
Randvaal Old Age Home - 32 
De Deur Old Age Home - 42 
Alewynspoort Outreach - 89 
Bantu Bonke Outreach - 155 
Lakeside Outreach - 163 
Tikelo School Outreach - 140 
Educational Toy Library - 120 

T 3.12.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 102 


Libraries; Archivea; Museums; Galleries; Community Facilities; Other Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

® 

2007/2008 

2008/2009 

2010/2011 I 2011/2012 

Tamet 

Actual 

Taf 

9^ 

Actual 


Taniet 


— Service IndKtiors 

0) 

•Previous Year 

P) 

M 

•Previous Year 

M 

•Current Year 

N 



•Current Year 



•Current Year 



•Following Year 

W 

Service Obiective xxx 

To provide equal ecces to irtfo & technology by 
implementing computerized library systems 

Ubrary automation. Free intemet aoces (Internet kioslcs). 
Estabishment of an e-Leaming centre 

Implementation of a 
computerised K>rary 
system & intemet 
kiosks 

Targets were met 

Provision of internet 
kiosks tor new R)rary 
in Siceto 

Targets were met 

Provision of 

increased amount of 
intemet kiosks @ 
Randvaal Ubrary 

Targets were met 

Estabishment of an e- 
Leaming centre 

Targets were met 

To expand the scope and quality of library services 

The construction and estabishment of a new S)rary in Siceto. 
EstaWBhment of an educational toy i>rary. 



Construction and 

estabishment of a new 
i>rarv in Siceto 


Estabish-mentofan 
education-al Toy- 
fcraiy service 


Initiate the process of 
implementing a digital 
B>rarv 


To maintain, expand & upgrade existing |}rary infrastructures 
andbcSies 

Upgrade and extension of the Randvaal K)rary and Meyerton 
fcrary. 





Expansion and 
upgrade of the 
Randvaal S>rarY 


Upgrade and 
extension ofthe 
Meyerton K>rary 


Provision of extension and outreach services and proqramrrtes 

Purchasing of a t>rary vehicle to delver outreach services. 
Regular presentation of various communiy development 
programmes and inifiatives. 





Ubrary services 
delvered to various 
disadvantaged 
communties (Bantu 
Bonke, Tketo, 
Alewyns-poort, 
Lakeside 


Ubrary services 
delvered to various 
disadvantaged 
communi-lies 




















































Note: This statement should include no more than ff)e top four priority sendee objectives. The indicators and targets specified above (columns (i] and (i) ) must be incoporated in the indicator set for each municipatity to which they apply. These are 'universal muntpal indicators'. * 'Previous 

Year' refers to the targets that were set m the Year -1 Budget/lDP round; *'Current Year' refers to d>e targets set m the Year 0 Budget/IDP round. ""Following YeaF refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in t/?e IDP must be fundable widvn approved 

budget provision. MSA 2000 chapter 5 sets out die purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for die reduction of performance management arrangement by municipaiities in which IDPs play a key role. T 3.12.3 


Employ&ea: Libraries; Archives; Museums; Gaiieries; Community Faciiities; Other 



20 10/2011 

2011^2012 

I Hi 1 ' j3J1_F A 1 

Employ-ees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 

mJ'UEJ LttVtJI 




-e< 3 uivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 





4-6 

5 

6 

5 

0 

0% 

7-9 

13 

14 

13 

0 

0% 

10- 12 

5 

6 

5 

0 

0% 

13- 16 






16- 13 






19-20 






Total 

23 

24 

23 

0 

0% 


Totate equate to ttmse ff^cS{J^^e^^ if} ttje Chapter 4 totai empio^ee Empk)yees antf Posts mmhers are as af 50 Jtme. ^Posts mtfsthe 

estaMsheif antf /t/jfjtfetf m the approvetf htMfget or atf^trRents butfget. Fi4htme eqiwaients are caicuiatetf by tailing the totai number of working {fays 
iost (exciutfing weekentfs antf pubHc hoikfays) whUe a post remains \facant antf atftfing together ak such {fays iost by ak posts wii^n the same set {e.g. 


■'senior management) then {fivkfing that totai by 250 to give the number of posrs eqtj^^afeor id the accumuiatetf {f ays. T 3. 1 2.4 


Financial Performance 201 1/2012: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


R'O'D'D 


Details 

2010/2011 

2011/2012 

Actuai 

Originai Budget 

Adjustn^ent 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

2,200,000 

2,000,000 

2,000,000 

2,000,000 

0% 

Expeodlure: 






Employees 

4,210,402 

4,626,692 

4,467,696 

4,096,423 

-9% 

Repairs and Maintenance 

103,000 

79,100 

63,164 

43,716 

-44% 

Ottier 

2,097,932 

1,067,233 

931,906 

662,446 

-41% 

Total Operational Expenditure 

6,411,334 

4,604,363 

6,462,766 

6,739,363 

6% 

Net Operational Expenditure 

4,211,334 

2,604,363 

3,462,766 

3,739,3^ 

3% 


Net expemfiture to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiate{f bytfhmfing the (fifference between the Actuai 


an(f Original Buifget by the .Actual. j a f 2 . 6 


Capital Expenditure 201 1^012: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


R' 000 


Capital Projects 

2011/2012 

Budget 

Adjustmenit 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total AI 

1.64M) 

2,5^ 

2,511 



MeyeruOfi Uj. upgrade 

1,100 

1,700 

1,695 

35% 


Meyertofi Lib.Furnlure 


140 

124 

100% 


Sicelo Lit}. Equipment 


46 

37 

100% 


YoLitti devec^Miiefit 


200 

132 

100% 


Taxi Rank 

500 

500 

475 

-5% 



fota/ prr^f i/a/ue represents the estmateti cost of the project on approve by cotmf {inciixling past anti 

future eitpentikure as appropriate. T 3.12.6 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Midvaal libraries have been able to spend all Conditional Grant Allocations received according to the 
approved business plans and provisional time frames since the initiation of the Conditional Grant in 
2007. Therefor all Conditional Grant Projects have been implemented successfully with all funds spend 
within the specific Financial Year. 

T 3.12.7 


3.13 CEMETORIES AND CREMATORIUMS 

INTRODUCTION TO CEMETORIES & CREMATORIUMS 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

To provide accessible safe cemeteries to all residents of Midvaal. To maintain all cemeteries at an 
acceptable standard. Implementing by-laws on cemeteries. Managing and Providing burial function / 
admin and providing bookings for paupers and indigents 

T 3.13.1 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 

The Maintenance and operational service is delivered via a Contractor Cordon Cemeteries budged 
R 225 000 Total financial activities Total Income R 555 348 Total count 557(lncludes all cemeteries 
activities graves digged, head stones and other ) activities graves digged, head stones and other ) 
activities graves digged, head stones and other ) 


T 3.13.2 
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Cemetories and Crematoriums Policy Objectives Taken From IDP 

Seivice Objectives 

^-^~Sfi/v/ce inSSre 

Outline Semce Targets 

(^) 

2'Di)7/0S 

imm 

20'D9/10 

2912/13 

Target 

Actual 

Target 

Actual 

Target 

’Previous Year 

il 

m 

’Previous Year 

’Current Year 

!v^ 

® 

’Current Year 

® 

’Current Year 

e*) 

’Following Year 

Service Objective m 

Managing and Providing burial lundion / admin 










Fro^'iding buriafe for indigent and paupers 










Cemetery end Crematarjuiiiis Bey- Laws 
inplemening 










Tarrtfe 
















































































Me: M sidlefnentshoiMiodu^le m mre then the top four phoh!^ seme ohjectNes. The ifidicBtors entltergets spedM shove (ooiums fj) srirf mt^he iricoporsierUnthe inrljcdtorsetforedch mrmp^tovihid} thefsppi^: These ere 'urwer^ 
wumpdiMIcstors'. * ?re\mus Yesf refers to the ta/pets mre set in ^ Yesr-i Butlget/fDP round; Xurrent Yesf refers Ic Ife fs/pets set in the Yesr 0 BudgetifDP round. T(t?Mif?p Yesf refers fo the O/pets sef m tbe Year 1 Budget/IDP round. 

,[i*jsf dH ta/pets in die IDP mmt he Mabte approver/ Mpef pro™. MSA 2000 c/japtef 5 sets out die purptm end cbarocfej^ of //Jle/proter/ DevelDp^f P^ns flDPsj end c/japter 6 sets oor tif^e roij™e/7ts tr the redtKt^n of performsnce 

/?7e/jape/F?e/jf errengement hf mniap^es in wM /DPs pi^/ a kf rote,. 

Tim 


Financial Performance 201 1ffi012: Cemeteriea and Cremotoriuma 


R'flOO 


Details 

imiim 

imnm 

Actual 

Original Budget 

Adjustrftent 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expendture: 






Empteyees 


253® 

1S®0 

5®/ 

-235% 

Repairs and Maintenance 


2261® 

1®®S 

1M337 

-2% 

Ottier 


2514® 

217363 

2®524 

-9% 

Total Operational Expenditure 






Net Operational Expenditure 







NBte^ipentMurBtDbeconsstBntw^summsfy T &.1..2in Chapters. Variances arec^uiate!^bY(M^ing ^e tfi^rence betsieen tbe.A£ti}a! 

a^^^ Original Btxfget b^ the Actu^. T 3. '(3. 6 


Capital Expenditure 201 1f2012: Cemetoriea and Crematoriuma 

R' 000 

Capital Projects 

2€1 1/2012 

Bydget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 

0 

0 





No Budget 





Project A 

N/A 

N/A 




Project B 

N/A 

N/A 




Projeac 

N/A 

N/A 




Project D 

N/A 

N/A 




Total pfo^t value represents the estjmetad cost of the project on epproval hy counc^ flnclutflng pest entf 
future expentfiture as appropriate. 

T3J16 


COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

No capital budget. 

T 3.13.7 


3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

T 3.14.1 


SERVICE STATISTICS FOR CHILD CARE 


T 3.14.2 
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Child Care; Aged Care; Social Prograrrmea Policy Objectives Taken From IDP 


Service Objectives 

Outline Service Targets 



2'D'D7/'D.S 

imm 

2009/10 

2012/13 

Target 

Actual 

Target 

Actual 

Target 

— — — SEtwcelSSbate 



•PrevicusYear 
§ 

^vl 

’Previous Year 



’Current Year 

!^J 



’Current Year 

SeI 


’Following Year 




Service Objective m 


Wole: Tils seme TiieMstofis/ii/lBjgetssjtiecWstoi* (coliim fij snrffijjj fFi[Brte/mpo/3te(/rflSf?eM8lBr®tfofe3cij™ffl^^ These sre 'mi/B/sal 

rniKipalit^am'. * P/enpus W re^rs to tte targets r/iatwere setrri 6ie Year -1 Bin^WDP mml; ’'Cmnt YeaY refers ® tfie targets setirr ffie Year t) BH^tr'fDP rewirf. *ftitorig YeaY refers ® tfie (argets set in tfie Year 1 Bui/geWDP rewirf. Note 
tiiaf aif fergels in the IDP imistheMable wthin apprcirerfMgetpiroi™. WSA 2000 ciiapfer 5 sets erJiiie purpose anr/cijaraclerof/rjlergratei/ DevetopraerjtPtoris (/DPsJ arjrfciiapter 6 sets outthereqwenients lottheretMcn ofperfermance 
fflaoagernerrt arirarigeffleriti))f rampaies in rtcft /DPs pte/a *e/ refe. 3 



Employe&a: Child Care; Aged Care; Social Programmea 


Job Level 

2-D 10/20 11 

2011/2012 

Employees 

No 

Posts 

No 

Employees 

No. 

Vacarici'es (fulltime 
equivalentsj 

No. 

Vacs ncies (as a % of 
total posts) 

% 

0-3 






4-6 






7-9 






10- 12 






13- 15 






16- IS 






19-20 






Total 







Totais s^iJk^ eqimte tD those fndtMfetf m the Chapter 4 toCa/ empk>yee ^che^^^I^. Empk>Yees oM Posts mmhers are as gf 30 Juffe. *Fosts must he 
estahifshei^ antf ftJfM^e{^ in the apprD]m^ hutfget or at^pstments huhget. FuH-time eqtwaients are caicuiatetf by taking the totai number of worfsing tfays 
iost fexdutfing weeiientfs amf pubHc hoSkfays) whke g post remains i^gcg/^f g/7tf atMing together aUsuch tfays iost by ak posts within the same set fe.g. 


'senior managemenf) then tfmfing that totai by 250 jd give the number of posts egtwaient to the accumuiatetf days. 7 14.4 


Financial Performance 201 1/12: Child Care; Aged Care; Social Programmea 


R'O'D'D 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Qtier 






Total Operational Expenditure 






Net Operationai Expenditure 







Net expemfitiire to be consistent with summary T 5 . 1. .2 in Chapter 5 . Variances are caicuiatetl bytimfing the tfifference between the Actuai 

antf Originai BiMfget by fite Actual. j 3 ^ 45 


Capital Expenditure 201 1/2012: Child Care; Aged Care; Social Programmea 


R' 000 


Capital Prefects 

2€ 11/201 2 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TcCalAI 







Project A 
Project B 
Project C 
Project D 

Fotaf jonc^f value represents the esEimstetf cost of cfte project on approval hy council {inclutiing past antf 

future expentfiture as appropriate. j 3 . u, 6 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.14.7 


COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes; pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 
Delete Directive note once comment is completed - Provide brief introductory comments. 

T3.14 


3.15 POLLUTION CONTROL 

INTRODUCTION TO POLLUTION CONTROL 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

T 3.15.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 


T 3.15.2 
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Pollution Control Policy Objectiveo Tiken From IDP 

Service Objectives 

_ — — SerpJEeTflffiMte 

& 

Outline Service Targets 

& 

20'D7M 

2'D0a/09 

2099/10 

2012 /ia 

Target 

Actual 

Target 

Actual 

Target 

*PreviousYear 

i) 

M 

^PreviousYear 

(y) 

"Current Year 

(^) 

(V^l 

"Current Year 

® 

"Current Year 

M 

"Fallowing Year 

Service Objective m 

M^dfi^dirpurkf 

Water: x% (^al readings taken tirmgtout tie year on at least 
weekly to te found aoceptatile (ctean) by National Standards 

T0%clea(i 

A0%cfean 

T1%clean 

T1%clean 

A1% ctean 

T2%acce;ptable 

T5% acceptable 

T5% acceptable 

Air: x% of al readings taken tirougihout tie year on at least 
weekly to te found aoceptatile by National standard 

T0%ci^n 

A0%clean 

T1%ciean 

T1%clean 

A1%ciean 

T2% acceptable 

T5%acceptaMe 

T5%ao:e[^tfe 



























































































A/ote: M stBtBmntshoi^ m mre ta trte iDp fourpmf^’SBfvicB The a/M/ O/gets spBcIMBboifB fcolmns fj) a/w/ fjjjJ mstbe mpfdtB^in the if}tlicBtefsetfofedch mmlp^^ to which t^fBppl^[ These ere 'mefs^mmp^ 

if}ciicBm[ * Tremm Yeef refers to the fa/pets Cfiaf m set in ^e Year-f Bwtfpt'fflP round: Xurrent YeBfrekrs .(d tfje ta/pats setin the Year 0 fititi/peMDP round. ^Fotwng Yeef refers to the ta/pets set in the Year t BatfpaMDP round, tlote thBt atf (a/pets in the 
!DP mtMbe fundBh^ wdiin Bppromibud^tpro]mn. MSA 2000 c/?ap[af 5 sets ettflfte ptffjtjcse affl/ctja/acfer efte/pratetf DevebpwentPiBns ffOPsj BndchBpter 6 sets eorti^e /epm/r]e/?fi for the reductbn efpe/fi?™a/?ce fF?a/7apa/7?a/?t a/ra/jpa/naM i?/ 


Employees: Pollution Control 



2010/2011 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacanci'es (fulltime 


Vacanci-es (as a % of 







equivalents) 


total posts) 


No. 


No. 


No. 


No. 


% 

0-3 




0 


4-6 

5 

5 

5 

0 

0% 

7-0 

1 

1 

1 

2 

200% 

10- 12 

0 

0 

0 

3 


13- 15 

0 


1 

0 


16- 13 




0 


19-20 




0 


Total 

6 

6 

7 

5 

33% 


fofafe shou^(^ equate to tho:^e fndiKfetffn the Chapter 4 totai empioY&e schetfuie. EmpioYees afM^ Posts mimhers are as at 30 June. *Posts must he 
estahifsheJ and funJeJ fn the approved budget or ad/ustments budget FuH-tjme equjvatents are caicuiated by takfng the totai number of wof^fng days 
iost (exduding weekends artd pubiic hoikfays) whUe a post remains vacant and adding together aii such days iost by ak posts within the same set fe.g.. 


'senior management) then dividing that totai by 250 to give the number of posts equiva^nt to the accumuiated days.. T 3. f 5.4 



Capital Expenditure 201 1/12: Pollution Control 

R' 000 

C.apit3l Projects 

2€ 11/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TctelAI 

m 

3^ 

37S 

31% 








Project A 

100 

130 

12S 

22% 

2S0 

Project B 

SO 

91 

90 

11% 

160 

ProjeaC 

45 

60 

SO 

44% 

320 

Project D 

55 

55 

SO 

66% 

90 

TotBi pfo^t VBiiie represents the estjmetetf cost of the project on approvBi by counc^ (indmfing pest entf 
future e'xpentffture es epproprieto. 

T3J56 


COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.15.7 


3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. 
COASTAL PROTECTION) 

INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

To provide accessible safe parks and open spaces 
To maintain all parks, open spaces at an acceptable standard 
To promote urban greening and forestry 

To create awareness of the environment through awareness campaigns national days and weeks 

Tree maintenance and planting 

Public Open Spaces By-laws implementing 

T 3.16.1 


SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

Total Budget R5 300 000.00 

Contracted service for grass cutting R3 800 000 

Contracted services for Maintenance of Flower beds R285 000.00 

Contracted services for ST DIomo R150 000.00 

Contracted services for seasonal workers R865 000.00 

Ladylike R200 000.00 

T 3.16.2 
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Bio-Diversity; Landscape snol Other Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

i 

JIM 

m 

2mm 

2009/11) 

2012/13 

Target 

Actual 

Target 

Actual 

Target 

- — SsrBcelflSratore 

« 

Previous Year 

i 

n 

*PreviouaYear 

M 

’Current Year 



§ 

’Current Year 

fi 

’Current Year 

M 

’Following Year 

W 

Sefvice Objective m 


Menance of dll public open space 
/ejartf/flj /iDrt/cu/tura/ aniJ ator/cu/ture 
actrV/tresw/tli/nii/vaa/area 




















Grass cuing 










Fbvierbed mainrenanoelrDnicutural and aboricuture 

tronicuturalandaboricuture 










Street tree maintenance and ptaning 










Ground maintenanoe of Midvaalbdes .Main 
bulling, Fasi^ ,Clrlts and Ubaries 



























































M: Tiffi ststeme/it stocW fflc/tfrfb flo m to tlK to p/miy sem ifflfeiDra B/gets specftrf etoiffi fcfl(» 

fMBto'. * IPrerous yesf'/eto to B/geG ftstifere setm Be Year-I Stii^WDP wml; "Cmt yesy/eto id Be te/jets setB Be year 5 Bw^eWDP wml. ’'fotoBj yee/'/eto B Be B/peG setB Be year 1 MjeWOPrei/™/. te BatalBrgeG B 
Be/DPffl(JStbeBtoiBiijBBap]0BrayMjetpmm.MSA20()0cBaptef53eGcBBepwposea/Bci;aracBro/BB(praBi/DereBpMtPtof/DP3jaflrfcBapter63eGDBBe^ 


Employ&&3: Bio Diveraity; Landscape and Other 



2-D10/2'D11 

2311/2012 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 


Vacanci'es (as a % of 







equivalents) 


total posts) 


No. 


No. 


No. 


No. 


% 

0-3 

0 

0 

0 

0 


4-6 

1 

1 

1 

0 

0% 

7-0 

6 

6 

6 

0 

0% 

10- 12 

25 

31 

29 

3 

10% 

13-15 

3 

9 

9 

0 

0% 

16- 13 






19-20 






Total 

40 

47 

45 

3 

6% 


Tools should equste to those l^diM^e{^ In the Chapter 4 total employee schet^ule. Employees amf Posts ntimhers are as at 30 June. *Pos£s must he 
estahUsheJ anJ funJeJ In ^e appfo\fVJ huJget or adjustments budget Full-time egulmlents are calculated by taking the tool number of working 


days lost (excluding weekends and pubHc holidays) while a post remains and adding together all such days lost by all posts within the same set 
fe.g. senior management) then dmfing that tool by 250 to give the number of posts equivalent to the accumulated days. J 3.1 6.4 


Financial Performance 20 11/20 12: Bio Diveraity; Landacapeand Other 


R'DO-D 


Details 

2010.^011 

2011/2012 

Actual 

Original Budget 

Adjustrnent 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Emptoyees 


7561935 

6340129 

6265419 

-9% 

Repairs and Maintenance 


1263400 

753500 

716472 

-5% 

Otfier 


7326040 

5099350 

5321944 

4% 

Total Operational Expenditure 


16151375 

12693479 

12303335 

-3% 

Net Operational Expenditure 







Net expenditure to be consistent with summary T 5. f . 2 In Chapter 5. Variances are calculated by dividing the difference between the Actual 
and Original Budget by the Actual. 


73. f 6.5 


Capital Expenditure 2011^2012: Bio- Diversity; Landscape and Other 

Capital Projects 

2011/^012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TctelAI 

1,500,000 


1,503,590 









Siceb Hail 

1,500,000 


1,503,59§ 

0% 


Pro^ B 






ProfeaC 






Projaa D 






Total pfo^t value represents the esbmetad cost of the project on approval by cotinc^ (Including pest and 
future expenditure as appropriate. 

T3J6.6 


COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND OTHER OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.16.7 


COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 

Note: Recent legislation includes the National Health Act 2004. 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty 

T3.17 


3.17 CLINICS 

INTRODUCTION TO CLINICS 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

T 3.17.1 


Service Data forClinica 



Details 

2'D-D9/2I31-D 

2010/2011 

2011/2012 

Actyal No. 

Estimate No. 

Actyal No. 

Actyal No. 

1 

Average n umber of Patient visis on an average day 

6^1 


796 

770 

2 

Total Medical Staff avaiable on an average day 

19 


22 

26 

3 

Average Fateint waling tiiie 

1-2 hours 


5min-6 hours 

30iiiin-2 hours 

4 

Number of HIV/AIDS tests undertaken in die year 

3^9S 


6960 

6169 

5 

N umber of tests in 4 above diat proved posMve 

1246 


660 

1469 

6 

Number of dhldren ttiat are inmunised at under 1 year of age 

1556. 


1366 

1404 

7 

Cbld Inmunisation s above compared die cfild ipopulalion u nder 1 year of age 

66.00% 


69.00% 

61 .00% 

rai7..2 
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Concerning T 3.17.2 

Delete Directive note once table is completed - Average patient waiting time and total medical staff 
availability on an average day are obtained but sampling staff and patients on different days at 
different times at regular intervals throughout the day. 

T 3.17.2.1 
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Clinics Policy Objectives Token From IDP 

SefviffiOt3jktives 

Outline Service Targets 

i 

20'DS^7D'D9 

291)9/2111) 

2910/2911 

2911/2912 

Target 

Miial 

Target 

Actual 

Target 

— 

^1 

^PreviousYear 

il 

M 

"Previous Year 

(v) 

'Current Year 

W 

® 

'CurrentYear 

a 

"CurrentYear 

§ 

"Following Year 

w 

Seivice Objectives 

Prapo/t/on ofpopu^t/offl vMnjpuM: fteaM 
cMk 

% oTdiidref under 1 yeerdiat are iHinjn^. 

mnniiun^ 

Aminmun^ 

T1%iiiiiiiiunised 

T1%iiiiiwunised 

A1%iiiiiiiiunEed 

T2%niiiiiiur^ 

T5%iiiiinunised 

T5%iiiiiHunised 

Proport/ofl /imA/i 

cMcs 

% oftfiQse tested for HIV/AIDS tiat proved posiivei 
(numtser of ttiQse tested] 

10% te^ed ;posirvei 
(xxmx tested) 

A0% tested posive; 
(x™ tested) 

T1% tested posirve; 
(nmteaed) 

T1%tested posiive; 
(xxmte^ed) 

A1% tested posiive; 
(mxx tested) 

T2% tested posiive; 
(xmx tested) 

T5% tested posiive; 
(xxm tested) 

T5%te^ed posiive; 
(xxm tested) 



























































































Wole: Tite sMeMsiJoyl ^ m mre to top four pwfit^ seme obpal^es. The MsM a/irf taiijets fco/™ f(| a/M/ fijlj fnmtbe mporetetfif} the Mtstorsetforedoh mmipelt^tomhich thefop^. The^o ero toma/^mpal 

!ffl/talD/3'. * Pffiifficjs Yeef refers Id fifw la/pets t^jaf m sal m Yaar-f Busrfgafi'fDP roi/M; Xurrent Yesf refers Id lite la/gats setiri the Yaar 0 ButfjaMDP idi/im/. ^'FDtojTg Yesf refers Id ,Elja ta/gats sal m Ite Yaar 1 Biid0ldP idi/M WdId Ifjaf al( taigats in the 

fOP mtEtbeMM app/DifatfMgaf p/Dm. MSA 2000 c/japlar 5 sals ddi .tl?a pyipDsa a/M/c/ja/actaf D//uia/gf3lk DevebpmentPIdns (IDPsj a/jtf c/japlar 6 sals ddi li^a nagmina/Jls A?rllja r^tictbn D/paifejma/Jca /?ja/jagaffla/?f a/raAgama/jf l?y 

fflmpaias in wM /DPs plaf a kfrt^.. 73 .f 7,3 


Employees: Clinics 



2010.<2011 

2011/2012 

i n 1 Aii_rAi 

Employ-ees 

Posts 

Employees 

Vacanci-es (fulltime 

Vacanci-es (as a % of 

•JOD L'BVGI 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

5 

5 

5 

0 

0 % 

7-9 

7 

7 

7 

0 

0 % 

10 - 12 

0 

0 

0 

0 


13- 15 

3 

3 

3 

0 

0 % 

16- IS 






19-20 






Total 

15 

15 

15 

0 

0 % 


TotaSs should equate to those jndutfe^f m the Chapter 4 totai empio^ee schedule. Employees arid Posts numhers are as at 30 June. "'Posts 
must he established and funded In the approved budget or adpstments budget. Full-time equivalents are cak^ulated by taking the total 


number of working days lost (excluding weekends and pubHc holidays) whUd a post remains I'aca/jf and adding together aUsuch days lost by 
all posts within the same set (e.g. senior management) then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. T 3.1 7.4 



Capital Expendlityre2'D11/2'D12: Clinics 


R' OOD 


Capital Proj-ects 

2011^2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Proj-ect 
Value 

Total Al 







Project A 
Project B 
Project C 
Project □ 

Total project value represents the estimated cost of the project on approval by councH (Inclining past and 

future expenditure as appropriate. j 3 .. f 7 . g 


COMMENT ON THE PERFORMANCE OF CLINICS OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

The Municipality render the provision of Primary Health Care Services on an agency basis, The 
MOU with the province gave directives for capital projects to be carried out by the provincial 
sphere of government, therefore no capital projects were done in the last 2 financial years 

T 3.17.7 


3.18 AMBULANCE SERVICES 

INTRODUCTION TO AMBULANCE SERVICES 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

T 3.18.1 


Ambulance Service Data 



Details 



2011/2012 

A'Ctyal No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of petienls taken to medical during ttie year 





2 

Average tiwe from emergency caJ to arrival at die pafient - in urban areas 






Average ime from emergency cal to arrival at ttie [^nt - fri rural areas 





4 

Average ime from emergency cal to ttie transportatcn of patient to a medical 
&city- in urban areas 





d 

Averageime from emergency cal to ttie transportalcn of patient to a medical 
^dty- in rural areas 





6 

No. ambulanoe 





7 

No. paramedics 





T3JB.2 
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Concerning T 3.18.2 

Delete Directive note once table is completed -Average turnout and turn-round times are 
determined by logging the times taken from initial call to reaching an emergency incident and from 
initial call to the incident and then on to the medical facility and analysing the record. 

T 3.18.2.1 
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J 


Ambulances Policy Objectives Taken From IDP 

SeiviceObfffitives 

Outline Seivice Targets 

n 

2l)mil) 


2011/2012 

2012/2013 

Target 

Actual 

Target 

Actual 

Target 

— — “SErBceInflMofs 

^ 

’Previous Year 

il 

M 

’Previous Year 

lY) 

’Current Year 

W 

m 

’Current Year 

li) 

’Current Year 

§ 

’Following Year 

W 

Seivice Objective m 

Ambutence turrarouni/ eiiie fT/meout to 
pee'ents entf beck to tneif/ce/ fecMy] 

Average turtiaroufid itie in rural areas 

TO nil CKi average 

AO nil on average 

T1 nil on average 

T1 nil on average 

A1 nil on average 

T2 nil on average 

T5 nil on average 

T5 nil on average 

Average turnaround tine ii urban areas 

TO nil on average 

AO nil on average 

T1 nil on average 

T1 nil on average 

Alniionatterage 

T2 nil on average 

T5 nil on average 

T5 nil on average 



























































































Note: Ibis sote/re/it sboiiW jjtfiiUte m more to tbe top topMy jerree oi^ecirites. Tbe /Mtetere ootf te/jets specSetf sboire fcotoira fll e/irf (iJJ minstbe raoporetetf jo tbe Mater set Ibreocb mooiqoaliiyte irtb tbeyaf^. 1 
fflofflcloa/ /Maters'. * Preitei/s Yea/' refers te tbe la/jes teativere set/b tbe Year -I Bwtpett/DP rouorf; *'Ci//re/if YeaY refers te tee la/pets set io tee Year 0 BorfgeMDP reimtf. ''fcJoimg YeaY refers to tee ta/jets set/lo tee Year 1 f 
Note teat ajt terpets In tee IDP mi/stbe toabfe mitejo approiretfbH^t pronto. MSA 2000 chapter 5 sets oib tee purpose aorfcbaractero/teterpraterf DeirejopeotPterjs f/DPsJ aorfcbapter 6 sete oottee repifemerils fer tee retfoi 
mar/agemeot arreogemeotbj'fflurit/paies io which /DPs pfe/ a keynote. 

Tteseare'u/i/itetsa/ 

iui^WDPreutii/. 

toofpette/maoce 

73.13.3 


Employ&&3: Ambulances 



2010/2011 

2011/2012 

Job Level 

Employees 

Posts 


Employees 

Vacanci'es (fulltime 
equivalemts) 

Vacancies (as a % of 
total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

N/A 





4-6 






7-9 






10- 12 






13- 15 






16- IS 






19-20 






Total 

0 

0 

0 

0 



Totals ^uk^ equate to those ffKJutfetT fn ^e Chapter 4 totai emploYee schedule. EmploYees arfd Posts numbers are as at 30 June. *Fosts must be 
estaMshed and funded In the approved budget or adjustments budget Pu^-bme equivalents are calculated by ^Ing the total number ofmrking days 
lost (excluding weekends and pubHc holidays) a post remains vacant and adding together aH such days bst by aH posts v^ln the same set (e.g. 

senbr managemenf) then dividing that tota/ by 250 to give the number of posts equivalent to the accumulated days. T 3. f 3 . 4 


Financial Performance 2011)^012: Ambulances 


R'-D'D'D 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Va riance to 
Budget 

Total Operational Revenue 

N/A 





Expenditure: 






Employees 






Repairsand Maintenance 






Otiier 






Total Operational Expenditure 

0 

0 

0 

0 


Net Operational Expenditure 

0 

0 

0 

9 



Net expenditure to be consistent with summary T 5. 1 . 2 In Chapter 5. Variances are catulated by dmfing the difference between the 

Actual and Or^nal Budget by the Actual. g. 5 


Capital Expenditure 2011.^2012: Ambulances 


R' €00 


Capital Propects 

2011/2012 

Budget 

Adjustnient 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 







Prcjea A 
Frclea B 
ProjeaC 
Project □ 

JotBl pfo^t value represents the estimated cost of the pro^t on approval by conned (Including past and 

future expenditure as appropriate. 7 3. f 5. e 


COMMENT ON THE PERFORMANCE OF AMBULANCE SERVICES OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.18.7 


3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 

INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS, ETC 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

T 3.19.1 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 


T 3.19.2 
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J 


Health ln»pection and Etc Policy Objectives Taken From IDP 


Service Objectives 


Outline Service Targets 

2009/2010 

2010/2011 

2011/2012 1 

1 2012/2013 




Target 

Actual 

Tar 

95 

Actual 

Target 

(!) 

Jhdkatofs 

(8) 

'Previous Year 

(80 

fiv) 

'Previous Year 
(V) 

'Current Year 
(vO 

(v8) 

'Current Year 
(v80 

'Current Year 

fa) 

'Following Year 

(*) 

Water Quality Monitoring/Milk 

• Water Quafty MoniDoring for human consumption, recreational, 
commercial 

• Execution of relevant by-laws. 

• Investigation of complaints and resolving oft. 

• Monloring in terms of legislative requirements 

• Law enforcement by serving complance notices or 1 deemed 
necessary 

• by issuing 'summonses to appear in Couif notices (Sect 56 of 
Criminal 

• Procedures Act 1977). 

• Water samping for bacteriological and chemical analysis. 

• Mi( samping for bacteriological, butter Fats, water, E-Coi 
an^ysis. 

• Heath promotion and training. 






Water Samples from 1 July to September 201 1 . Tlie 

EHPs in the Midvaal region took 31 water samples in 
the Region. 13 Bore hole samples were taken and 18 
Rand Water samples. Dunng the months of October © 
December 2011, (as per SANS 241}.A ©tal number of 
30 water samples were taken in the Midvaal Region 16 
Borehole aand 14 Rand Water samples. January © 
March 2012 a ©tal number of 32 water samples were 
taken m the Midvaal Region. 21 Borehole water 
samples were taken, 11 domestic. 11 Domestic Rand 
Waier samples complied. Dunng the months of April © 
June 2012, no kinds were available. KiWk Samples 
dunng July © September 2011 a ©tal number of 71 
samples were taken tor bactenological analysis. 23 

Raw and 48 pasteunzed. Dunng the months of Oc©ber 
© December 201 1 ,a ©tal number of 60 pasteunzed 
samples were taken. A ©tal number of 59 milk samples 
were taken dunng January © March 2012, 7 Raw and 
52 pasteunzed April © June 2012, 42 samples were 
taken.30 Pasteunzed and12 raw samples. 

Water samples 10 per 
month,120 per year 

Milk samples 20 per 
month, 240 per year 

The 9 elements 

Food control 

• Provide consumer protection and ensure that food is handled in 
a hygienic way during production, storage, processing, distrfoution 
and sales. 

• Issuing of cenicates of acceptabity. 

• Inspection of formal and informal food premises and vehicles. 

• Examinaion, samping, analysis, foodstufe and food labeing. 

• Monitoring compianoe wth HACCP requirements. 

• Hygiene control and meat inspection at municipal abattoirs. 

• Addressing relevant food complaints. 

• Law enforcement by serving compianoe notices 

• Healh promotion and training on the food premises. 

• Ensure that external suppiers comply wth Heath requirements. 






July © September 2011, 465 routine inspections were 
executed atfcrmal foood premises October© 

December 201 1, 254 routine inspections were executed 
at fcimal ftxxi premises. January © March 2012, 336 
routine inspections were executed at ioimal food 
premises. April © June 2012, 361 routine inspections at 
fcrmal txxi premises by the EHPs. 

Formal food premises from July 2011 © June 2012, 

1416 Informal food premises from June © August 2011, 
42 Informal food trading outlets were inspected. From 
October ©December 2011, 12 Informal food trading 
outlets were inspected by the EHPs. from January © 
March 2012, 20 Infrrmal food trading outlee were 
inspected and From April © June 2012, 27 inspected. 

No vehicles inspections 86 Premises inspected from 
June 201 1 © july 2012 64 COAs were issued dunng 
July 2011 ©June 2012 

Formal ixd premises 
125 per month, 1500 per 

year 

The 9 elements 





Surveillance and Prevention of Communicable 
Diseases 

• Tbe survelance and prevention of communicable diseases 
entais heath and hygiene promotion for the prevention of al 
environmentaly induced diseases. 

This includes the folowing: 

• Complaints investigation e g. cholera, malaria 

• Monloring and reporting on any outbreak. 

• Deployment of appropriate outbreak response teams. 

• Taking of samples for analysis and further action Ideemed 
necessary e g. cholera. 

• Implementation of preventative measures fo control and luminaie 
the above. 

• Heath promotion and training fo communties form^ and informal 
to ensure4 a sustainable future. 

• Co ordination wth relevant departments e g. Provincial, National 
and Local Government 









Vector Control 

• Out sours function contractors executing the function 

This includes the following; 

• Execution of relevant by-laws. 

• Complaint investigation and resolving i. 

• Preventative measures to control and prevent vector out brakes. 

• Heath promotion, campaigns and training to communities 
regarding the control and prevention of the above. 

Out sours function contractors executing the fonction 









Environmental Pollution Control 

• Environments polution control relates to the foentication, 
evaluation, monloring and prevention of land, soi, water, noise, 
ar polution and dust 

This includes the foiowing: 

Noise Polution Control; 

• Complaint investigation regarding noise polution 

• Law enforcement by serving compkance notices 

• Monloring and preventative measures. 

• Heath promotion and training of the above. 

• Input into Environmental Impact Assessments. 

• Occupations Heath and Safety. 

• Ensure ths al relevant businesses comply wth the Noise 

Polution Act 

Air Polution Control and Air Quafty Management 

• Complaint investigation of the above. 

• Monitoring of sources of Sr polution in the environment 

• Law enforcement by serving compkance notices 

• Heath promotion and training to forms and informs communties 
and business regarding Sr polution. 

• Input into Environments Impact Assessments. 

• Occupations Heath and Safety 

Wafer Polution Control and Wafer Qu^ Management 

• Complaint investigation of the above. 

• Monitoring of water reticulation systems and other sources of 
wafer supply. 






Noise polluoon complants were 43 fiom July 201 1 to 
June 2012, A» poiluiion complants were 40 from July 
201 1 to June 2012, Dust potmion complants were 14 
from July 201 1 10 June 201 2, IllegS burning pollution 
complants were 23 from July 201 1 to June 2012, 

Water polltAon complants were 19 from July 201 1 to 
June 2012, 







Disposal of the Dead 

• Input into the planning/estabishment of cemeteries. 

• Heath promotion and training. 

• Oocupafional Heatti and 









Chemical Safety 

This includes the following; 

• Complaint investigalion and resolving 1. 

• Monitoring the safe disposal of chemical wastes. 

• Law enforcement by serving complance notices 

• Heath promotion and training. 

• Occupational Heath and Safety 

• Heath promotion and training regarding the risk of the above. 






From June 201 1 to July 2012 only one health issue on 
chemical wastes 



Air Quality 

Sedfoeng District Munidpafty is generaly characterized by poor 
air quaKy, particularty wthin the Emfofeni and Midvaai 
Munidpaftes. A series of studies undertaken over the years have 
dearly indicated the negatrveimpact of polution on the heath of 
people ivtig and working in the area. As a resutthe Vaal area 
(including Emfoleni and Midvaai) was declared a Priorty Area in 
terms of the National Environmental Management: AirQuaty Act in 
2006. The air Quaty function is the responsfoity of the Sedlieng 
District MunidpaKy. The Midvaai Local Munidp^ investigates 
the domestic polution e g. waste, tires, grass, cables 






























Note: This statement shoM indude no more than the top four priority service objectives. The irxPcators and targets specified above (columns (i) and (i) ) must be incoporated in the indicator set for each municipality to which d)ey apply. These are 'universai municipal indicators'. * 'Previous Year 
refers to the targets that were set In the Year -1 Budget/IDP round; *'Current Yeaf refers to the targets set In the Year 0 Budget/IDP round. *'Following Year" refers to the mrgets set m the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable wiQvn approved budget 
provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for tire reduction of performance management arrangement by municipalities in which IDPs play a key role. 


T 3.19.3 
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Employe&a: Health Inspection and Etc 



2010/2011 

2011.Q012 

Job Level 

Employees 

Posts 

Employees 


Vacancies (fulltime 
eqyivaients) 

Vacancies (as a %of 
totai posts) 


No. 

No. 

No. 


No. 

% 

0-5 



0 

0 


4-6 



5 

0 


7-0 



0 

0 


10- 12 



0 

0 


15-15 



0 

0 


16- IS 



0 

0 


10-20 



0 

0 


Total 



5 




Totsls sholJk^ equste ed those fndutfeil In the Chepter 4 totoi emploYee schetfu^. EmpiDyees entf Posts mmhers ore os ot30 Juoe. *Fos^ most he 
estohi^hetS omf fontfetf io the oppfove^^ hiMfget or o^^jostmer}ts hot^get Eoii-tfme egmoients ore coicoiotetf hy tokmg the totoi nomher ofwor^mg tfoys iost 
fexdot^ff}g weekentfs omf puhlk^ hoMoys) wh^ o postremoins i^scs/?f ofKf o^^tfif}g together oHsoch doys tsthy oH posts mthin the some set (o.g. 'senk)r 
moftogement'j then timfjng thot totoi by 250 to give the number of posts egolvoientto the occomoioteti tfoys. 

71194 


Financial Performance 2011^012: Health Inspection and Etc 


R'DOD 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expendture: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 







Net expendlure to ibe oonsEtent wtti summary T 5.1 .2 m C hapter 5. Variances are calculated by dividing the difference between the AdiiaJ 

and Original Budget by the Aoual. j a i 9. 5 


CapitsI Expenditure 201 1^2012: Health Inepection and Etc 

R'OOO 

Capital Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TcHalAI 




mm\ 









Project A 




mm\ 


Project & 




#DIV^! 


ProjeaC 




mm\ 


Projea D 




mm\ 


Total pfopct value represents tlie estfmatatf cost of the project on approval by counc^ (lfM:lut^^ng past antf 
future experuflture as appropriate. 

J 349.6 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.19.7 


COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

Public Safety Traffic Police 

Traffic Polices function include traffic control and Road traffic Law enforcement. The Traffic road safety 
services extend to R59 Freeway but do not take account Vereeniging /Emfuleni area. Traffic police are 
mandated to with road safety, enforce Municipality By-Laws, Social Crime Prevention, minimise road 
accident, maintaining law and order and promoting peace. 

T3.20 


3.20 POLICE 

INTRODUCTION TO POLICE 

1. Public Transport 

Special Operations to check roadworthiness off taxis and busses. 

2. Special Operations with SAPS 

Planned special operations with the different SAPS in Meyerton to assist with crime prevention. 

3. Scholar patrol and School Training 

In the beginning of the year we concentrate on pupils for scholar patrol and road safety. 

Visiting schools and pre-schools training the children on road safety. 

T 3.20.1 
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Metropolitan Police Service Data 



Details 


2011 

m2 




Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of road traftc aocidenls. during ttie year 

222.00 


541.00 


2 

N umber of iby-faw infringements ale nded 



65050.00 

22.00 

3 

Number of poke officers in ttie feld on an average day 



16.00 


4 

Number of poSce officers on duty on an average day 



16.00 



T 3.20.2 


Concerning T 3.20.2 

The number of infringements attended includes the amount of posters removed and the amount of 
trade license complaints attended to. 

Infringements issued both moving violation, defects and speed camera prosecution. 61049 
Posters and trade licenses issued at demarcated areas within Midvaal. 4001 

T 3.20.2.1 
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Police Policy Objectives Tsken From IDP 

Service Objectives 

Outline Service Targets 



2011/2012; 

1 2012/2012 



Target 

Actual 

Target 

Actual 

Target 

fi) 

m 

^Previous Year 

m 

M 

•Previous Yea r 

•Current Year 

fvi) 

m 

•Current Year 

tviii) 

•Current Year 

•Following Year 
ft) 

Service Obfective xxx 

RetfycE/on in roatf ^cc/rfeote 

x% reduoion in road aocidenis over tie 

T0% redudion ii 

A0% reduction w\ 

T1% reduction in 

T1% reduction in 

A1% reduction in 

T2% reduction in 

T5% reduction in 

T5% reduction in 


target fcr tie previous year 

2011/12 

2011/12 

a>11/12 

2011/12 

2011/12 

2011/12 

2011/12 

2012/18 

rbere wds 5 &,4% reifuction in 
dccid&nts for tbe vs^r 2m/i0 

6.40% 






552 

552 

525 

acddents hr ttie year 201 0/1 1 










In 2001 1/12 a increase of 4.4% 










and planninc] a reduction of 6 % 










fejrtie year 2012/10 










Law enferoemefit viotafions 

Montity activfes iiine wfti provincial 
projeds. Road Modes and special 
ofieratiGns 






11102 

11102 

10072 

Speed Law enforcefitent 

Ensuing adequate road marlings to 
indicate pemiissaMe speed. 






40S57 

40857 

44871 

Execution of ftiunicipaCty by-laws 

Ensu ing proper area for tading / 
ihawKers 






4001 

4001 


Road signage 

Issuing tatic ines to encourage 

Gompiance. Stop Sign 






S027 

8027 












Note: This statement shoi^d indude no more than the top tour phorit/ service ohpctives. The indicators and mrgets specified ajboi^e fcoiumns (i) and fUj ) must he incoporated in the indicator set for each municipality to which they appiy. These 
are ’universal municipai indicators'. * Tremus VeaT refers to the targets that were set in the Vear-i Bi^iget/iDP round; ^’Current YeaT refers to the targets set in die Year 0 Budget/fDP round, "^following Yeah refers to the targets set in the 
Year f BtMfget/fDP round. Note thata^mrge^ in the fDP must he fundaf^ within approved budget proven. MS.A 2000 chapter 5 sets out the purpose and character of fntergrated Development Plans pDPsj anddmpter 6 sets out the 
requirements for the reduction of performance management arrangement hy municipalities in which fDPs play a key rate. 

T3.20..3 


Employe&a: Police Officers 


Job Level 

2010/2011 

2011/2012 

Police 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 





equivalents) 

total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Chief Pclce Officer S Depuh/ 






Other Pdce Officers 






0-3 

1 

1 

1 

1 

100 % 

4-6 

6 

7 

6 

6 

1% 

7-9 

23 

29 

23 

23 

79% 

10- 12 

1 

1 

1 

1 

100% 

13- 15 

7 

7 

7 

7 

100 % 

16- IS 






19-20 






Total 

3S 

45 

3S 

3S 

S4% 


Totals shoM equate to those Indutfedm the Chapter 4 total employee s€het^ule. Employees antfPosti numbers are as gf 30 June. 
*Fosts must be established and funded In the approi^ed budget or adjustments budget, full-time equivalents are calculated by taking the 
total number of working days lost (excluding weekends and pubik: hoMays) while a post remains vacant and adding together all such days 
lost by all posts within the same set (e..g. senior management] then dividing that total by 250 to give the number of posts equivalent to 
the accumulated days. T 3.20. 4 


Financial Performance 201 1^012: Police 


mm 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Varia nce to 
Budget 

Total Operational Revenue 


12,155,700 

11,093,000 



Expenditure: 






Polce Officers 

9,032,265 

12,202,004 

10,577,639 



Other empteyees 






Repairs and Maintenance 

215,0(X) 

196,100 

234,620 



Other 

2,656,600 

10,413,920 

3,603,571 



Total Operational Expenditure 

23,242,227 

23,777,653 

3,333,191 



Net Operational Expenditure 

#REF! 

-1,736,730 

-2,209,309 




Net expenditure to be consistent with summary T 5. 1 2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original BiMiget by the Actual. j 3 . 20 ,. 5 


Capital Expenditure 201 1/2012: Police 


R' 000 


Capital Projects 

2€1 1/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TctelAI 

720,000 

720,000 

030,000 

-6% 








Project A 

100,000 

100,000 

0 



Project B 

250,000 





ProjeaC 

36,000 





Project D 

50,000 





JotBl pfD^t VBiue represents the est}met9^ cost of the project on epprovei hy coundi (indiMfmg pest eruf 
future expenditure es epproprlete. 

T 120.6 


COMMENT ON THE PERFORMANCE OF POLICE OVERALL: 

Priority 1 

Traffic Vehicles: Urgent need for traffic vehicles and this was purchase to provide a high standard of 
service delivery. 

Priority 2 

Alcometer: was not purchased as we are awaiting outcome of Court case as to the legality of the 
Alcometer as evidence. 

Priority 3 

Portable Radios: was purchased out of none capital items to enhance service delivery. 

Priority 4 

Hand held breathelisers was also purchased out of none capital items to enhance service delivery. 
According the original Capital Budget the priorities mentioned above was purchase on CRR and none 
capital items from the operating budget. 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.20.7 
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3.21 FIRE 


INTRODUCTION TO FIRE SERVICES 

1. Fire Operations: 

-Appointment of 6 fire fighters and W.O.F. (Working on Fire) team consisting of 34 fire fighters. 

2. Fire Safety: 

-Compiling fire risk assessments and conducting evacuation drills to building and business 
owners to ensure compliance. 

3. FPA (Fire Protection Association) 

- FPA dealt up in 8 sectors each sector responsible for an area. 

- Municipality to enforce law enforcement on vacant land to keep grass short. 

4. PIER (Public Information, Education and Relations): 

-Visit creches, pre-schools and schools and demonstrate fire awareness programs and to enforce 
early child wood development. 

-1 PIER officer and 1 EPWP appointed. 

T 3.21.1 


Metropolitan Fire Service Data 



Details 

2009/2010 

201/2011 

2011/2012 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Total Ires attended in ttie year 

282 


333 

m 

2 

Total of ottier inddenls attended in ttie year 

902 


1,064 

901 

3 

Average turnout iiie- urban areas 

100 


100 

10O 

4 

Average turnout tine - rural areas 

100 


100 

10O 

5 

Fire ighters in post at year end 

31 


43 

61 

6 

Total Ire appianoes at year end 

11 


12 

12 

7 

Average number of applance off ttie road during ttie year 

1 


1 

1 

T3.21.2 
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Concerning T3.21.2 


1) BASELINE RESPONSE TIMES FOR FIRE AND SPECIAL SERVICES INCIDENTS 

AREA 

BASELINE TIME 

MEYERTON - 

7 MIN 

MEYERTON EXTENSIONS - 

10 MIN 

DALESIDE/RANDVAAL - 

15 MIN 

DE DEUR & Exts - 

18 MIN 

KLIPRIVIER - 

20 MIN 

WALKERVILLE AND EXTS - 

25 MIN 

VAAL MARINA - 

35 MIN 

MVA / Special Services - turn outs Recue 1 and Rescue 2 vehicles 

Structural Fires - Engine 1, Engine 2 and Water Tanker 

Grass or Rubbish Fires - Grass skid Unit. 


T 3.21.2.1 
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Fire Service Policy Objectives Taken From IDP 

Service Objectives 



Outline Service Targets 

(^! 

2007/00 

200.B/0S 

200S/10 1 2012/13 

Target 

Actual 

Target 

Actual 

Target 

^Previous Year 

!1 

^y) 

^Previous Year 

^CurrentYear 

& 

(vy! 

^CurrentYear 

M 

*CurrentYear 

following Year 

Service Objective m 

Turnout twne compdr&d to f4dtiondf 
guid^Iin^ 

% turn out wttiffi guidelnes [total mwioet of 
turnouts) 

T0%wifiin guidelnes 

A0%wlfiin guidelines 
or X lx is larger 

T1%wlfiin guidelnes 
or A0%tftial is larger 

70%wtfiin guidelnes 
or A0%Btial is larger 

A1%wifiin guidelnes 

75% wifiin guidelnes 
orA1 iftiat is larger; 
(xxxxx emergency 
turn outs in year) 

&5%wtfiin guidefries 
or A4iftfiat is larger; 
(xxxxx emergency 
turn outs in year) 

&5%wifiin guidelnes 
or A4iftiat is larger; 
(xxxxx emergency 
turn outs in year) 

MEYERTON 

7 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

MEYERTON EXTENSIONS 

10 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

DALESID&''RANDVAAL 

15 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

DEDEUR3;Exts 

10 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

KLIPRIVIER 

20 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

WALKERVILLEANDEXTS 

25 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

VAAL MARINA 

25 MIN 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 































Note: This statement should include no more than the top Tour priority service objectives.. The indicators and targets specified above (columns (ij and (H) ) must be incoporated in the indicator set Tor each municipaHty to which they apply.. These are 
’univeryal municipal indicatory .. * Trev^i^ Year" reTers to the targets that were set in the Year~1 BudgedfDP round; "^Current YeafreTery to the targets set in the Year 0 Budget/fDP round.. "^Following YeafreTery to the targets set in the Year f 

Budget/IDP round.. Note that aH targets in the TOP must be Tundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character oT.intergrated Development Plans (IDPsj and chapter 6 sets out the requirements Tor the 

reduction oTperTormance management arrangement by municipalities in which TDPs play a liey role.. T 3 21 3 


I 


Employees: Fire Services 


Job Level 

2010/2011 

2011/2012 

^Fire^Fig^^ 

Employees 

Posts 

Employees 

Vacancies (fuilltime 
equivalents) 

Vacancies (as a % of 
tota l posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Ctiiel Fire Oicer S Deputy 

2 

2 

2 

2 

100% 

Ofier Fire Oloers 

4 

4 

4 

4 

100% 

0-3 

1 

1 

1 

1 

100% 

4-6 

5 

6 

6 

6 

100% 

7-9 

11 

11 

11 

11 

100% 

10- 12 

13 

13 

19 

19 

100% 

13- 16 






16-13 






19-20 






Total 

36 

36 

42 

42 

100% 


Totals shoi^ equstB ft? .cfrose mc/ntferf fn the Chapwr 4 totai empbyee schetfuie. Empk^Y^^s anti Posts numbers are as sf 30 June. *Posts must be estaMsbeJ anJ funJetf m 
the epproveJ buJget or adjustments budget. Fuibtime equivalents are caicuiated by tailing the tomi number ofmrkfng days lost (excluding weekends and pubHc bolk^^ys} wbUe a 
post remains and adding together ail such days lost by all pouts mthin the same set (e..g.. 'senior management) then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. T 3. 21.4 


Financial Performance 201 1/2012: Fire Services 


R'OOO 


Details 

201/2011 

2011/2012 

Actual 

Original Budget 

Adjustnient 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

370 

7053 

6303 

2372 


Expendfcure: 

11106 

16369 

14390 

13254 


Fire igliters 

9323 

12330 

10313 

10340 

-6% 

Otiier employees 






Repairs and Maintenance 

391 

336 

243 

234 

-6% 

Ottier 

1336 

3994 

3329 

2630 

-43% 

Total Operational Expenditure 

11106 

16359 

14390 

13264 

-12% 

Net Operational Expenditure 

10236 

9301 

3532 

10332 

21% 


Net expenditijre ft? jf?e consistent with summary 7 5. 1.. 2 In Chapter 5.. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. j a 2t 5 


Capital Expenditure 201 1/2012: Fire Services 

R' 000 

Capital Proj-ects 

2011/2012 

Budget 

Adfystment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 

6617 

2110 

1927 









Vaaliiarina fire station 

6500 

2050 

1927 



sikid unis 

41 

0 

0 



oomputers 

30 

30 

0 



Matrix RIsic assesiwent 

16 

0 

30000 



Printer 

30 

30 

0 




COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 
Computers were purchased for officers to be able to better service delivery. 


Priority 2 

Fire Carts: To strengthen the FPA 4 additional Fire Carts was purchase. 

Priority 3 

Vaal Marina Fire Station: Due to the growing of Midvaal the need to provide a fire station to uplift But 
was halted by Department Water and Forestry until we can proof to them that building is not 
constructed within a wetland. 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.21.7 


3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 

INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 

Disaster Management is a District function but is managed by the Chief Fire Officer in Midvaal. 

1. Fire Operations: 

Appointment of 6 fire fighters and W.O.F. (Working on Fire) team consisting of 34 fire fighters. 

2. Fire Safety: 

Compiling fire risk assessments and conducting evacuation drills to building and business owners 
to ensure compliance. 

3. FPA (Fire Protection Association) 

FPA dealt up in 8 sectors each sector responsible for an area. 

Municipality to enforce law enforcement on vacant land to keep grass short. 

4. PIER (Public Information, Education and Relations): 

Visit creches, pre-schools and schools and demonstrate fire awareness programs and to enforce 
early childwood development. 

1 PIER officer and 1 EPWP appointed. 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
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measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 


T 3.22.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 

CONTROL OF PUBLIC NUISANCES, ETC 


T 3.22.2 
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J 


Diaater Management, Animal Licencing and Control, Control of Public Nuieancea, Etc Policy Objectives Taken From IDP 

Service Objectives 

— — — — 

(i) 

Outline Service Targets 

m 

imim 

2*003/^09 

2999/10 1 291 2/1 a 

Target 

Actual 

Target 

Actual 

Target 

*Previoys Year 

m 

(iy) 

^Previous Year 

(y) 

Current Year 

fyi) 

m 

Current Year 

(yi!!) 

Current Year 

M 

^Following Year 

oo 

Service Objective xxx 















































































































Note: Tite statsment s/jooA/ no more than the top four priority service objectives. The intficators antf targets specifietf above (coiumns (i) aruf (Hjjmu^ be incoporatetf in the imficator set for each municipaiity to wbicb they appiy. These are 

’universai municipai irxficators". * ’Previous Yeaf refers to the targets that were set in the Year -1 Butfget/fDP round; ^’Current Yeaf re^rs to the targets set in die Year 0 BudgetflDP round. '’’Ft^wing Yeaf refers to die targets set in the Year 1 
Budged/DP round. Note that aH targets in the /DP must be fundabie wMn approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of/ntergrated Deveiopment Pians f/DPsJ and chapter 6 sets out the requirements for the 
reduction of performance management arrangement by municipalities in which /DPs play a key role. 

7. 3.. 22.3 


Employees: Disater Management, Animal Licencing and Control, Control of Public Nuisances, Etc 



2-D 10/2011 

2011/2012 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacanci'es (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

8 

8 

7 

1 

18% 

4-6 






7-9 






10- 12 






1^-15 






16- 18 






19-20 






Tc^ 

8 

8 

7 

1 

18% 

Totafs s/joutf eqaste to those inciiKfetf in the Chepter 4 total etnpbyee schedule. Employees and Posts numbers are as sf 30 June. *Posts must he 
established and funded in the approved budget or adjustments budget. Full-time eguiv^n^ are emulated by t^ing the tota/ number ofTi/or^ing days 
tosf {excluding weeitends and public holidays} while a post remains vacant and adding together aiV such days lost by all posts within the same set fe.g. 
senior management} then tMling that total by 250 to give the number of posts equivalent to toe accumuibted days. T 3. 22.4 


i 

Financial Performance 201 1^012: Diaater Management, Animal Licencing and Control, Control of Public Nuiaancea, Etc 

R'OOO 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total OperatroFial Revenue 






Expendture: 






Emplcyees 






Repairs and Maintenance 






Otfier 






Total Operational Expenditufe 

0 

0 

0 

0 


Net Operatro na 1 Expend I tu re 

0 

0 

0 

0 



Net expemMufe to be consssSsnt iwito summery T 5.1.2 in Cbepter 5. Veriences ere cefcutoterf by dmling tbe tfiiference between tbe Actiml 

enti Oftgi.uel Bi^get by tbe Actual. T 3.22.5 


Capital Expenditure 201 1/2012: Diaater Management, Animal Licencing and Control, Control of Public 

Nuiaancea, Etc 

R' 000 


Capital Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 












Prefect A 






Prciect B 






Prc[e<a C 






Prefea □ 






To^ pfD^ vsliie represefits estmafed' cost of the pro^ on approval by council finclutfing past antf 

futuro BxpBfMlIturB as appropflate. 

T 3.22.6 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES, ETC OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four iargest capitai 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the iDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Expiain the priority of the four iargest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.22.7 


COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


INTRODUCTION TO SPORT AND RECREATION 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. Refer to support given to those communities that are living in poverty. 

Focus to facilitate the construction and provision of sport and recreation facilities to all communities ,in 
particular previously disadvantaged communities ,in order to provide opportunities for the youth in the 
developmemt of social .sport and recreational skills.To improve the youth to become active in sport , to 
develop a healthy lifestyle and to abstain from criminal activities and drug abuse by commitment to 
sport and social development. 

T3.23 


3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 
Income swimming pools : R22 069.000 


T 3.23.1 
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Sport and Recreation Policy Objectivee Taken From IDP 


Service Objectives 


Outline Service Targets 

2'D'D7/'DS 


2'D09/10 I 

I 2012/13 




Target 

Actual 

Target 

Actual 

Target 

f!) 


!i!) 

’Previous Year 

lii!) 

M 

’Previous Year 

m 

’■Current Year 

Dfl) 

ftia 

’Current Year 

C™) 

’Current Year 

M 

’Following Year 

!a 


Service Obfective xxx 


To tdcifftdt& tt}& cofistfuction dnd provision 
ofspon and fscr&stion tadlities to ail 
cofifiinities 

To pfov/tfeopporttr/i/i/es for the youth in the 
development ot social, sport and recreatioal 
skills 

Tfie purpose is to involve tfie yoiiti to tecome 
active in sport, to develop a ihealtiy iestyle and to 
abstain from criiiinal actIvliBs Iby coiiniinefit to 
sport and social devetopnent 
Mamtam^ Sport and Recreational bcKes witi in 
Midvaaliurisdictiain Sicelo, Bantu Bonlte,Meyeit]fi 
sport dub and maintenance dt 1 1 informal soccer 
iefe spread over several wards wtti in Midvaal 
Maintenance off sporting FassBes Sicelo,Meyertan 
sport Kkib and Bantu Bonke 
To fadate tie constiuctian and provisian of sport 
and recreation faslissto ai commiuniies 
To provide opportunBes for altie residents in tie 
devefopmsnt of social , sport and recreation 
To invofvetiie youti to become adive in sport 


Norn: This smmirtem should include no more than the top lour priority service objectives. The indktators and targets specified above {columns (ij and (Hjjmi^be incoporami in the indktator set for each municipality to which dtey apply. These are 'universal 
municipal indicators'. * 'Previous Yeaf refers to the targets diat were set in dw Year -1 Budget/fDP round; ^Current Yeaf refers to the ^rgets set in dw Year 0 Budget/fDP round. ""Following Year" refers to dje ^rgets setindK Year 1 Budget/fDP round. Note 
that aH target in the IDP must be fundab^ within approved budget provision. MS.A 2000 chapter 5 sets out the purpose and character of fntergra^ Development Plans {IDPsj and chapter 6 sets out the requirements for the reduction of performance 

management arrangement by municipalities in which IDPs play a hey role. j 23 . 2 


Employees: Sport and Recreation 



2010/2011 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacanici'es (fulltime 
equivalents) 

Vacanci-es (as .a % of 
total posts) 


No. 


No. 


No. 


No. 

% 

0-3 






4-6 


1 

1 


0% 

7-9 






10-12 

2 

2 

2 


0% 

13-16 






16-13 






19-20 






Total 

2 

3 

3 

0 

0% 


Totals shoi^ equate m cfwsp jncliK^e(^ In the Chapter 4 total employee sche(^iM. Employees ant^Pos^ numhers are as sf 30 June.. *Fos^ must he 
estahl^heJ anJ funJeJ In the approved huJget or aJjustments huJgei Full-time equh^a^nti are calculated by taking the total number of working days 
ibsf (excluding weekends and pubHc holkfays} while 9 post remains vacant and adding together aUsuch days lost by aH posts within the same set (e.g. 


senk)r management:] then dividing that to^ by 250 to give the number of posts equivalent to the accumulated tfsys. 7 3. 23.3 


Fini.anici.al Performanice 201 1/2012: Sport and Re-CTeation 


R'OOO 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2061024 

0 

0 

1489698 

100% 

Expenditure: 






Errrptoyees 

342554 

270376 

248044 

261566 

6% 

Repairs and Maintenance 

0 

0 

62800 

3679 

-1336% 

Ottier 

2736 

16100 

13200 

4416 

-199% 

Total Operational Expenditure 

346289 

285476 

314044 

269660 

-16% 

Net Operational Expenditure 

346289 

285476 

314044 

1219938 

74% 


Net expenditure to be consistent with summary T 5.12 In Chapter 5. Variances are calculated by dividing the difference between the Actual 
and Original Budget by the Actual. 


T 3.23.4 


Capital Expenditure 201 1/2012: Spcrtand Recreation 

R' 000 

Capital Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Tc^AI 












Seek} 

1600 

1500 

1409 



2xTraaors 

660 

650 

439 



2 X chainsaws 

40 





2 X Lawniiiovers 

60 





Bush cutters 

30 

30 

22 




COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

No Capital Projects 

T 3.23.6 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is completed - Provide brief introductory comments. 

T3.24 


3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 


Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service delivery priorities and the impact you have had on them during the year. Explain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. 

T 3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


T 3.69.2 
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The Executive and Council Policy Objectives Taken From IDF 

Service Objectives 

______ ——Se^wceTSSSore 



Outlirie Service Targets 

& 

imim 

2>DI3a/09 

2909/10 

2012 /ia 

Target 

Actual 

Target 

Actual 

Target 

"Previous Year 

i) 

M 

"Previous Year 

(V) 

"Current Year 

m 



"Current Year 

ffl 

"Current Year 

C«) 

"Following Year 

Service Ob iectivem 















































































































Note: Tit statement shoiM fnciiM^e no more than the top tour pr^rtt^ service olp:tives.. The Mcsfo/s and targets spedfied above {columns (ij and fUj ) mtEt be incoporated in the indicator set tor each municip^ to iithich thef appif . These ere ’univem^ municipal indit^tom[ 

* Tre\mm Yeaf re^rs id the targets that were set in the Year -1 BudgetiIDP round; Xurrent Yeaf refers to the targets set in the Year 0 Bud^dlDP round. ""Potwir^ Yeaf rekrs id the targets set in the Year i Budget/IDP round.. Note that aH targets in the !DP must 

fundab^ witf^n approved budget provmn. MSA 2000 chapter 5 x out the purpose and c/jsraclD/- Df te/gratei/ Development P^ns (IDPsj and chapter 6 sets out the reqmements ^ the reduction of performance management arrangement bf municipals in wddi IDPs j 3 . 213 


Error! Not a valid link. 



Capital Expenditure 201 1/2012: The Executive and Council 

R'OOO 

Capital Projects 

2-011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 

840 

700 

598 









■OfiDelLirnfture 

15 

0 

0 


15 

SX Laptops 

50 

50 

47 


50 

Mayoral Vechlde 

500 

500 

428 


500 

1 xLDV 

150 

150 

128 


m 

WarniTic] sysliem records 

75 




75 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.24.7 


3.25 FINANCIAL SERVICES 

INTRODUCTION FINANCIAL SERVICES 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out 
priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by financial service during the year. 

T 3.25.1 


Debt Recovery 


R' 000 


Details of the 
types of account 
raised and 

recovered 

20-09/7010 

2010/2011 

2011/2012 

Actual for 

acco Lints 

billed in 
year 

Proportion 
of accounts 

value billed 

that were 

collected in 
the year % 

Billed in 
Year 

Actual for 

accounts 
billed in year 

Proportion 
of accounts 
value billed 
that were 

collected % 

Estmated 

outturn for 

accounts 
billed in year 

Estimated 
Proportion 
of accounts 
billed that 

were 

collected % 

Property Rates 

79, se 

99.03 


75,350 

97.03 

32,272 

101.34 

ElecQicly 

123.S91 

95.67 


139,305 

99.95 

139,622 

99.43 

Water 

S2,245 

102.26 


92,546 

100.10 

93,557 

96.74 

Sanftafcn 

29.693 

96.61 


19,115 

102.79 

22,369 

35.50 

Retiise 

14,326 

91.73 


15,173 

102.94 

13,959 

37.30 


























B- Base; O Consumptkfn. See chepter 6 !bf the A:M^jtor Generers retjng of the goeHtY of the ffnendei 
Accomts sM the systems hehM them. 


T 125.2 


Concerning T 3.25.2 

Delete Directive note once table is completed - The proportion of account value billed is calculated 
by taking the total value of the year’s revenues collected against the bills raised in the year by the 
year’s billed revenues. 

T 3.25.2.1 
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Financial Service Policy Objectivea Taken From IDP 

Service Objectives 

— — — “SemceM/Stora 

& 

Outline Service Targets 

i 

imim 

imm^ 

2009/10 1 mm 

Target 

Actyal 

Target 

Actual 

Target 

Previous Year 

il 

M 

"Previous Year 

(y) 

"Current Year 

(y^ 

(yy) 

"Current Year 

(yi 

"Current Year 

m 

"Following Year 

w 

Service Objective m 

/ocfMse ifi speetf of payment of Ms, idx tfeffHntfs, /nvo/ces 

No more Ilian x% ofcredlors raised (m Rand 
value) during ttie year outsianding (o/s) at year 
end 

NomoretianTO%af 
current yrcredtors 
ofeatyrend 

NomoretianA(k%af 
current yrcrediors 
o/^atyrend 

NomoretianT1%crf 
Gurrent yrcredtors 
o/^atyrend 

NomoretianT1%of 
current yrcredtors 
o/^atyrend 

NomoretianA1%Qf 
current yrcredtors 
ofeatyrend 

NomoretfianT2%of 
current yrcredtors 
ofeatyrend 

NomoretfianT5%Qf 
current yrcredtors o/s 
atyrend 

NomoretfianT5%Qf 
current yrcredtors o/s 
atyrend 

R^iiiicing tfie fli/irj&er of /ovo/ces r^/setf ty //fCfMsiflg 
dtfwflce payment for serv/ces fent/eretf pro/ect 
pdnipdtion by dll rfep^/tments M by tfte centra/ f/nance 
tfepartmentj 

x% reduction in nuntier ol invoices raised over tfie 
previous year's target 

T0% reduction in 
invoiss raised; target 
hi Ql in voices 

A0% reductiffli in 
invoiss raised; target 
hi ol in voces 

T1%redudk]nin 
invoices raised; target 
hi of invoices 

T1% redudion in 
invoices raised; target 
hi of in voices 

A1% redudion ri 
invoices raised; target 
hi of invoices 

T2% redudfon in 
invoices raised; target 
hi of invoices 

T5% redudfon in 
invoices raised; target 
hi of invoices 

T5% redudion in 
invoices raised; target 
hi of in voices 

improving speetf of /epa/ /measures to recover re venwes 

Commence legal proceedings for recovery of 
revenues wifiin 4 weeks of tie due date 

Legal proceeding 
wifiin 4 weeks of due 

date 

Legal proceeding 
wtiin4wee:ksofdue 

date 

Legal proceeding 
wifiin 4 weeks of due 

date 

Legal proceeding 
wiliin4weeksQfdue 

date 

Legal proceedmg 
wifiin 4 weeks of due 

date 

% of legal proceeding 
commenced wifiin 4 

weeks of due date 

% of tegal proceeding 
commenced wifiin 4 

'weeks of due date 

% of legal proceeding 
commenced wtliin 4 

■weeks of due date 

















































































Note: T/js steteme/jf shou^ incitMle flo rtw/e l/7s/j .tte tep teor pm/^ so™ ojipfes. T/te Mcsters a/Mf tergets spec/M a/wite fcoimns fij afKifUjjmuslbe mporaterf in the Mcater set for eacl? mr/iT^at^ te iM ttey ap^.. These are ’urm^ munidpsi Mcaters'. * 

frevioi^ Yeafre^^ te tee targets Mmre set in tee Yegr-f B(M0fDP round; Current Yeafre^^ te tee te/gete set te tee Yegr 0 Bud0fDP round. ""Poikmng Yeafrekrs to the ^rgets set in the Year 1 BudgetifDP round. Note that a^ target in the IDP mt^be fundat^ 

wthin approved budget pro\mn. WSA 2000 chapter 6 seteoor tee pr/rposeartfc/jaracter of //Jte^ Deitetep«Pte/Js f/DPsJ a/jtfcteapter 6setsoartee/ie(jm/??eote for d}ereduct^n of performance management arrangement by municii^sinwhidifDPsi^y a kyrt^. T3 253 


I 


Employ&& 3 : Financial Servic&a 



2010/2011 

2011/2012 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fylltime 


Vacancies (as a % of 







equivalents) 


total posts) 


No. 


No. 


No. 


No. 


% 

0-3 

2 

3 

2 

1 

33% 

4-6 

12 

14 

14 


0% 

7-9 

23 

32 

30 

2 

6% 

10- 12 






13- 16 

3 

3 

3 

0 

0% 

16- 13 

3 


3 



19-20 

2 


4 



Tdai 

60 

62 

66 

3 

6% 


Tofay^s shoiIk^ equste to those if}cIiIt^e^^ m the Chapter 4 total employee schei^iJle. Emptyees antf Posts mmhefs are as af 30 June. "Posts must he 
estahUsheJ anJ funJeJ In the approved huJget or adjustments hudget. Pi^-tlme equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holkfays) while a post remains i^aca/7f and adding together all such days k)st by all posts within the same set fe.g. 


senior management) d}en divkfing that total by 250 to give the number of posts equivalent to the accumulated T 3. 25.4 


Financial Performance 2011^2012: Financial Services 


R''D‘D'D 


Details 

2010/2011 

2011/2012 

Actual 

Original Budget 

Adjustrrient 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

36369 

111366 

111363 

106930 

-4% 

Expenditure: 

39114 

31693 

46503 

42331 

-10% 

Emptoyees 

11970 

13646 

13606 

13102 

-4% 

Repairs and Maintenance 

13 

14 

26 

22 

-13% 

Otiier 

27126 

17933 

32376 

29207 

-13% 

Total Operational Expenditure 

39114 

31693 

46603 

42331 

-10% 

Net Operational Expenditure 

0 

0 

0 

0 



Net expenditure to be consistent wid) summary T 5. 1 2 in Chapter 5. Variances are calculated by dividing cte difference between the Actual 


and Original Budget by the Actual. 73 255 


Capital Expenditure 201 1/2012: Financial Services 


R' ODD 


Capital Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 

None 






Project A 
Projea B 
Project C 
Project D 

Total profect value represent the estimated cost of the pro^t on approval by council (including past and 

future expenditure as appropriate. j 3 25. 5 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

In Financial Services, the variation on operational expenditure to Adjustment Budget, amounts to - 
10%, indication that, when it was realised that Revenue is lower than expected (-4%), expenditure was 
deliberating reduced. There are no capital projects within Financial Services. 

T 3.25.7 


3.26 HUMAN RESOURCE SERVICES 

INTRODUCTION TO HUMAN RESOURCE SERVICES 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out 
priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by HR service during the year. 

T 3.26.1 


SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


T 3.26.2 
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Human Reaource Seivicea Policy 0 

bjectivea Taken From IDP 

Service Objectives 

_ — — — “SerficelSriSre 



Outiine Service Targets 

® 

lOT/'DS 

2'D0S/D9 

MI'D 

a)12/13 

Target 

Muai 

Target 

Actual 

Target 

^Previous Year 

i) 

M 

"Previous Year 

M 

"Current Year 

M 

(V^ 

"Current Year 

ffl 

"Current Year 

M 

"Foiiowing Year 

(*) 

Service Objective m 















































































































Me: Tj^MstDRa/M/ta/petsspec^ fcci^ms fij a/jrffjjjlJ mbempme^in!heif}^^^cmrset^oreechmmi^Bl!!^ These ere 'umers^mumpei 

inrikators'. * Tremm Yeef rekrs to toe to/pets toaf mre set in the Year -1 Buf^geti^DP rounri: Xment Yeaf refen to toe to/gets set in the Year 0 BiM^fDP round. ""Fotnir^ Yeaf refers to the to/gets sef in the Yeaf 1 Bur^tilDP round. .Noto toaf al ta/gets in the 
fDP must be fundabk wthin approved budpetpromion. MSA 2000 diapter 5 sets oyf ,toe purpose and d}aracter of Interpreted Dei^ibg/ae/jf Pia/js f/DPsJ and diapter 6 sets ear .toe requirement fothe reducden of performance manapmentarranpementbf 
fflmgaies in w/Mto fOPs piaf a kef rt^. 

73.25.3 


Employ&&3: Human Resource Servicea 



2'D1'D.Q011 

2011/2012 


Employees 

Posts 

Employees 

VS'C-anici'es (fulltime 

Vacancies (as a % of 

Job Level 




equivalerits) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

2 

1 

1 

50% 

4-6 

10 

10 

9 

1 

10% 

7-9 

4 

4 

4 


0% 

10- 12 

0 

0 

0 



13- 15 

1 

1 

1 


0% 

16- IS 






19-20 






TotaJ 

16 

17 

15 

2 

12% 


Totals shoiik^ equate to Ume Indu^etf In the Chapter 4 total employee schetfule. Employees an^ Posts mmhers are as sf 30 June. *Posts must he 
estahUsheJ anJ funJeJ In the approved budget or adjustments budget. EuH-Ume equivalents s/e csittjollsfetf by taking the total number of working days 
lost (excluding weekends and pubHc holkfays} whl^ a post remains vacant and adding together all such days lost by all posts within the same set fe.g. 
'senior management) then divkfing that total by 250 to give the number of posts eqmalent to the accumulated days. 71 26.. 4 



Capital Expenditure 20 11 ^01 2: Human Rea ource Services 

R' 000 

Capital Projects 

2^AM2t}A2 

Budget 

Adjustm-ent 

Buidget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 

20 

20 

16 



Reoondinci DeviDe 

20 

20 

16 


20 

Profea B 






ProfsaC 






Profsa □ 






Total propct value represents the esdmatetf cost of the pro^t on approval hy counc^ (IncliMdIng past and 
future expenditure as appropriate. 

T 3.26.6 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.26.7 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by ICT service during the year. 

T 3.27.1 


SERVICE STATISTICS FOR ICT SERVICES 


T 3.27.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 155 


ICT Services Policy Objectives Taken From IDP 

Service Objectives 

Outiine Service Targets 

i 

2D'D7/0a 

imm 

2009/10 

2012 /ia 

Target 

Muai 

Tar 

qet 

Actuai 


Target 


Sefv/ceiflrfoto/s 

Cl 

^PrevioysYear 

i 

fc) 

"PreviousYear 

(V) 

Torrent Year 

N 1 

m 

Torrent Year 

fi 

Torrent Year 

M 

Toiiowing 

Year 

Service Objective m 















































































































te: 7 /m! m mw ta the top toyrpmjTtf seme oi^ecte. Jije rjTrfjcatofi a/M/ to/p&ts spacMaiwue fco/™ f(| a/w/ fljlj tni^bempretetil!} the rffl/sator set tof aaci? tnm 

Trem Yeef refers to toa la/jats toaf m ^tin the Yeer-i BiM0fDP roa/iri: T™r Yeef refers to .toe la/jeEs saf to toe Year 0 BiM0ldP /aa/jd. Yeef refers to toe -[a/jets sefto toe Yea/ 

WaiJle itori^ app/ai^edMper p^)™.. (WSA 2000 c/japtor 5 sets ear .toe pai^ease a/M/c/ja/actoraf toto/j/ated f)e\rebpmntPier}s f/DPsJ a/jdcijaptof 6 sets aar.toe tija^^e/Jts tor toe /edacta/j afpe/toj 

jatftawij^toe/appi 

■ffiw/gedfDP/aa/5d,ft 

™/^cet7jatjagei?je/Jtaj 

{ T/jesea/e 'a/m/sa/tF?ajT^tif!d^^^ * 

tore toat al ta/gets to toe /DP must be 

f 7 a/;ge™r j[?)^t? 7 afflpaies to w/ito /DPs 73 . 27.3 


Employ&&3: ICT Services 



2010.*2011 

2011^2012 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fylltime 

Vacanci'es (as a % of 







equivalents) 

total posts) 


No. 


No. 


No. 


No. 

% 

0-3 






4-6 






7-9 






10-12 






13- 16 






16- 13 






19-20 






Total 

0 

0 

0 

0 



Totsis shook! eqo9t9 to those fndoi!e(!ff} the Chapter 4 total employee schetfole. Employees ant! Posts mmhers are as sf 30 Jone. Tests most he 
estahkshet! arn! ftM/erf Irt the appro\ret! hot!get or at!lostments hot!get. Fok-tlme egolvalents are caicolatet! by taking the total nomber of working t!ays 
lost (exclotUng woeken{!s ant! pobkc holk!ays} while a post remains vacant ant! atMing together all soch t!ays lost by all posts within the same set fag. 
senior management) then tOvkUng that total by 260 to give the nomber of posts egoivalent to the accomolatet! t!ays. 73. 27.4 


Financial Performance 2011/2012: ICT Services 

R'-D'DD 


Details 

2'D 10/20 11 

2011/2012 

Actual 

Original Budget 

AdjustrT>ent 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

0 

0 

0 

0 


Expendfcure: 

1864 

2153 

2043 

1900 

- 8 % 

Employees 


0 


2 

100 % 

Repairs and Maintenance 

3 

16 

6 

1398 

100 % 

OJier 

1861 

2133 

2043 



Total Operational Expenditure 

1864 

2163 

2043 

1900 

- 8 % 

Net Operatio na 1 Expend itu re 

0 

0 

0 

0 



Net expenditore to be consistent iwidf? sommary T 6.1. 2 in Chapter 5. l/sra/Tces s/p cakolated by divkUng the Merence between the Actoal 

and Ori0al Bodget by the Actoal. j 27. 6 


Capital Expenditure 201 1/2012: ICT Services 


R' 000 


Capital Projects 

2 -D 11 / 2 -D 12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Proj-ect 
Value 

Total Al 







Prefect A 

F^c■e^^ B 

i 

FrcJeaC 
Ptc^. □ 

TotBl project valoe represents the estimated cost of the project on approval by coonck (incloding past and 

More expenditure as appropriate. 7 3 .. 27 . 6 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T3.27.7 


3.28 PROPERTY: LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property: legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by Property, legal, risk management and 
procurement services during the year. 

T3.28.1 


SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT 

SERVICES 


T 3.28.2 
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Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From IDP 


Service Objectives 

Outline Service Targets 

(^! 

imim 

2'D0.B/'D9 

20'D9/10 1 2C12/13 

Target 

Actual 

Target 

Actual 

Target 

— — — — — — 

& 

Trevio us Year 

@ 



*PreviousYear 

(v) 

*CurrentYear 



m 

*CurrentYear 

(™) 

^CurrentYear 



*Fol lowing Year 

&! 


Service Obi&ctive m 



Appointmefit of legal service providers bt 3 
year period. 






Tobeappoirrtedin 
July 2912 








































































































A/ote; Thfs statBment shouki IffdiMie no more than the top tour prmrjtY serme obpaives. The intilcators anti targets spedM above fcoimns (fj and (if)} must be incoporated in the indicator set for each municipaHty to which they appiy. These are drmr^ 

municipai indicators’. * 'Previous Vear' refers to the targets that were set in the Year 0 Budget/fDP round; *^Current Yeaf refers to the targets set in the Year f Budget/fDP round. ^'Ft^ng Yeaf refers to the targets set in the Year 2 Budget/fDP round. Note that 

all targets in the fDP must be fundab^ within approved budget provision. MBA 2000 chapter 5 sers out the purpose and character offntergrated Deveiopment Pians {fDPsj and chapter 6 sets out the requirements for the reduction of performance management 

arrangement by municipaiities in which fPPs piay a Ae/ mte.. T 3. 25.3 



Employe&s: Property; Legal; Riak Management; and Procurement Servicea 



201'D^2'D11 

immM 

1 h 1 .a>LF.al 

Employees 

Posts 

Employees 

Vacanci'es (fulltime 

Vacancies (as a %of 

U'O LJ LUt Erl 




equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

2 

2 


0 % 

4-6 

2 

2 

2 


0 % 

7-9 






10-12 






13- 15 






16- IS 






19-20 






Total 

3 

4 

4 

0 

0 % 


7ofia{s shoiikf equate to those Mutfe^m the Chapter 4 totaS employee schedi^e. Employees and Posts numbers are as sf 30 June. *Pos^ must he 
estohifshed and funded in the appromf budget or adjustments budget PuH-time equiva^nts are caicuiatod by taking the totoi number of working days 
iost {exciuding weekends and pubHc hokdays) whi^ a post remains adding together ak such days iost by ak posts within the same set fe.g. 


'senior management) then dimfing that totai by 250 to giife the number of posts eqmmient to the accumulated days. T 3. 23.4 



Capital Expenditure 2011/2012: Property; Legal; Riak Management and Procurement Servicea 


R' ■00 0 


Capital Projects 

2011.^012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total Al 







Profea A 
Frofsct B 
FrofsaC 
Froject □ 

Total project \raiue represents the estimated cost of the project on appro\ral by council (inciuding past and 

future expenditure as appropriate. j . 3 . g 

COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 


Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.28.7 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. 


INTRODUCTION TO MISCELLANEOUS 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by this service during the year. 

T 3.29.0 


COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


Plan Number: Plan Name 


No, 

Strategic 

Focis 

ta(IDP) 

Key 

Perforniafice 

Indicator 

Baseline 

(Previous 

years 

actual) 

Demand 

Backlog 

Annual 

Target 

(Year) 

5 Year 
Target 

Means of 

verifl'cation 

Unit of 

Measure 

Quarterly 

Target 

Quarterly 

actual 

Status 

(Aclieved/ 

Not 

Achieved) 

Measures 

taken to 
improve 
pelormance 

Pelormance 

Monitoring 

Quality 

Assurance 

comment 

Management 

Response 

Internal 

Audit 

Comment 

Portfolio 

of 

Evidence 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

Delete Directive note once comment is completed - Provide a brief introduction to your municipality’s 
organisational development function. 

The Municipal Structure for 201 1/2012 was amended and approved by the Midvaal Local Council during 
2010/2011. Midvaal Local Municipality has seen a growth of 35 employees during the 2011/2012 
financial year accross all departments within the Municipality. 

In June 2012, there were a total number of 44 vacancies that have not been filled, primarily due to a 
moratorium on filling vacancies but also due to resignations and the creation of new positions after the 
approval of the 2012/2013 budget. 

T 4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 




4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 


Description 


2011/2012 

Employees 

No. 

Approv-ed 

Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacanci-es 

% 

Water 

42 

44 

41 

5 

7% 

Waste Water (Sanitalion) 

31 

59 

59 

0 

0% 

Electricly 

47 

55 

47 

11 

19% 

Waste Manageetent 

77 

57 

55 

4 

5% 

Housing 

1 

1 

1 

0 

0% 

Waste Water [Stormwater Drainage) 




0 


Roads 

42 

45 

41 

4 

9% 

Transport 

6 

7 

4 

5 

45% 

Planning 

25 

52 

25 

7 

22% 

Local Eoononfc Developinent 

1 

1 

1 

0 

0% 

Planning (Strategics Reg ulaiary) 

S 

5 

7 

1 

15% 

Local Economic Developiiiient 




0 


Communty S Social Services 

70 

51 

75 

6 

7% 

Enviromental Procteclion 

6 

5 

5 

0 

0% 

Heaitti 

15 

15 

15 

0 

0% 

Secuityand Safety 

59 

94 

95 

1 

1% 

Sport and Recreafion 

2 

5 

5 

0 

0% 

Corporate Poicy Offices and Cttier 

115 

155 

151 

4 

5% 

Totals 

55-D 

■655 

■614 

44 

7% 


Hea(^if}gs ftutoiv the ortierofsen/Kes es set out fn chapters. Se/we totiate shouki equate to those fnciutfeti in 

the Chapters emptoyee schetiutes. Employee ansf Approvetf Posts numhers are as at SO Jurie, bs per the 

approved orgartogram. T 4.1.1 
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Vacancy Rate: 2011/2012 


Designations 

Total Approved Posts 

No. 

"^acanici'es 
(Total time that 
vacanci'es exist using 
fulltime equivalents) 
No. 

Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

0 

0% 

CFO 

1 

0 

0% 

OtherS57 Managers (excluding Finance Posts) 

6 

5 

33% 

other S57 Managers {Finance posts} 

0 

1 


Municipal Police 

41 

1 

2% 

Fire fighters 

S2 


0% 

Senior inanageinent: Levels (excluding 

15 

0 

0% 

Senior rranageinent: Levels (Finance posts} 

2 

0 

0% 

Highly skilled supervision: levels 

84 

0 

0% 

Highly skilled supervision: levels (Finance 

13 

0 

0% 

Total 

215 

7 

3% 


Note: *For posts wM} ere esteMshmf the ^ppfove(^biM^getor edpstments butfget (where chenges 

jn emptyee provjsk>n hsve been we^fe}. FuMme egmsients sre cstufete^ by teeing the totei number of woriifng 

tfeys tst (exdiIt^fng weekends eruf pubik: holkfeys} wMe e postreme^ns \/ecent end eddmg together eUsiJch deys 

k)st by ek posts wfthm the seme set (e.g. senmr menegement} then dmfjng thet totel by 250 to gl\re the number of 

posts equjveient to the eocumuleted deys. T 4. f . 2 


Turn- over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2009/201 0 




2010/2011 

32 

44 

133% 

20110012 

33 

34 

103% 

* Div^e the mmlserofemploysss who h9\,’s left the org9nis3tk)n within a year, hy 
total number of employees who occupieti posts at the beginning of the year 

T 4.1.3 


COMMENT ON VACANCIES AND TURNOVER: 

Delete Directive note once comment is completed - Detail the attempts made to fill the posts of 
senior management and highly skilled supervision and explain why there are no appropriate internal 
staff to fill the vacancies. Explain how long, at a minimum, the section 57 vacancies (including MM and 
CFO) have remained unfilled and the reasons for this. Give reasons for the turnover rate experienced 
by your municipality. 
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COMMENTS: Midvaal Local Municipality prides itself on filling all vacancies, including critical positions 
as soon as they become vacant. During the 2011/2012 Financial Year, Midvaal has had one vacant 
critical position in the Top Structure - Executive Director: Community Services. The position was 
advertised and the envisioned commencement date of the successful candidate is 01 August 2012. 
Midvaal Local Municipality attempts at all times to fill any vacancies, but especially critical positions 
within a period of three months. The recruitment process commences as soon as a request to fill a 
vacancy is received by the Human Resources’ Recruitment Section. Due to prevailing budgetary 
constraints, during the 2011/2012 financial year the appointment of staff was affected. The appointments 
were delayed, but vacancies were filled. 

Midvaal Local Municipality does not experience a very high staff turnover, during the 2010/2011 financial 
year Midvaal experienced a 7% staff turnover. Staff turnover Is in most instances as a result of 
retirement (2,4%) and in a few instances due to resignations (2,2%). The most common reason for 
resignation is competitive salaries from larger municipal entities or the private sector. Competitive 
salaries especially affects staff turnover in technical positions such as Electricians and Plumbers. Other 
turnover figures include deceased employees (1,2%) and Dismissed employees (0,8%). 

During the 2011/2012 Financial Year, Midvaal experienced a 7%staff turnover, similar to 2010/2011. 
This percentage is attributed to retirement (1.9%), resignations (2.9%), deceased employees (2.1%) and 
dismissed employees (0.1%). 

T 4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures 
to ensure fair; efficient; effective; and transparent personnel administration in accordance with the 
Employment Equity Act 1998. 

Midvaal Local Municipality acknowledges that its most important assets are its employees. Without the 
employees Midvaal Local Municipality will not be able to maintain the high level of service delivery nor 
receive the accolades it enjoys repeatedly. As with asset management, the employees or workforce also 
has be managed effectively so as to reap the rewards enjoyed by Midvaal. Despite a challenging 
economy, the employees are always reliable, punctual, loyal and dedicated. This is achieved through 
proper human resources processes and procedures aligned to section 67 of the Municipal Systems Act 
(Act 32 of 2000), which ensures compliance to the development and adoption of appropriate systems 
and procedures to ensure fair, efficient, effective and transparent personnel administration. 

On commencement with employment at Midvaal, new employees undergo an Induction Programme and 
are given a copy of the Council’s conditions of service and code of conduct on commencement of their 
employment. 

The workforce is managed though the implementation and review of Human Resources policies and 
programmes, importantly, Midvaal Local Municipality has a fully operational Local Labour Forum that is 
tasked with ensuring a healthy working relationship between management and labour. 
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To ensure this 

relationship is maintained any and all changes in procedures or policies that serves at the Local Labour 
Forum to ensure that Labour is updated with amendments, procedures or systems. 

In light of the above, the following processes, policies and procedures are (will be) used to assist with 
the management of staff: 

1. Performance Management System 

Midvaal Local Municipality has a performance evaluation system in place for Section 57 employees, 
and envisioned in the 2010/2011 Annual Report that this process will be cascaded in terms fo the 
Systems Act. Midvaal Local Municipality has engaged with the South African Local Government 
Association (SALGA) which indicated that municipalities within Gauteng will receive the necessary 
support to attain this objective and comply with legislation. However, Midvaal Local Municipality has 
engaged with a Service Provider and has proposed a roll-out plan for the cascading of PMS to all 
Municipal Staff during the 2012/2013 Financial Year. 

In the interim the policy on performance recognition and rewards are still implemented, although the 
performance recognition and rewards policy does not provide employees with monetary rewards, it 
provides for the recognition of excellent performance through acknowledgement from both Top 
Management and the Political Structure according to the policy guidelines. 

2. Overtime Policy 

During the 2010/2011 Financial Year, the Auditor General's finding on the management of overtime 
was received and subsequently Human Resources has implemented an Overtime Policy. The policy 
complies with provisions contained in the Basic Conditions of Employment Act, 1997 and also was 
also implemented in accordance with the earnings threshold as determined by the Minister of Labour. 

2. Employee Assistance Programme (EAP) 

In its strive to sustain a happy and healthy workforce, Midvaal Local Municipality has an Employee 
Assistance Programme which is a workplace based programme designed to assist in the 
identification and resolution of productivity and psycho-social problems which may negatively affect 
the work performance of employees. Serious cases affecting employees and management are 
outsourced for professional assistance in appropriate circumstances. 

Services rendered under it are: 

Face to face counselling on: 

o Work related issues such as absenteeism; 
o Stress management: 
o Alcohol and substance abuse; 

o III Health Management: 

o Psycho-social problems; 
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o Financial life skills; 

o Trauma debriefing: 

o Bereavement counselling: 

o Marital and family distress; 

o Child Care; 

o HIV/AIDS Support and Counselling. 

It has proven to be a successful tool and many of our employees are voluntarily using it to their benefit. 

Midvaal Local Council has a dedicated HIV/AIDS Committee whose main objective is to promote the 
well-being of employees by providing Council with the information of employee’ various health and 
wellness issues but focussing mainly on HIV/AIDS and related illnesses. 

This focus resolves around the following key elements of an Employee Wellness Programme: 

To be responsible for the Health & Wellbeing of employees through, awareness programmes, 
education, training, referral of employees, etc. 

3. Skill Development 

The management of Midvaal's workforce is also achieved through skills programmes aimed at 
capacitating employees and provide career guidance and support. Midvaal Local Municipality, 
annually, submits a Workplace Skills Plan (WSP) and Annual Training Report (ATR) as required by 
the Skills Development Act to the Local Government Sector Education and Training Authority 
(LGSETA). During the 2011/2012 financial year these documents were submitted to LGSETA and 
Midvaal received the necessary mandatory grants to further skills development initiatives within the 
Council. The WSP contains training needs and requests received from all sections and departments 
within the municipality, which have been consolidated after conducting a comprehensive skills audit. 

The annual training budget is managed by Human Resources. 100% of the annual training budget for 
2009/2010 was spent. 

4. Study Assistance 

Midvaal Council provides employees, as a component of skills development, with an opportunity to 
further their formal studies through study assistance scheme. This initiative motivates employees to 
study and sharpen their academic knowledge which enables them to perform their duties better in the 
workplace. It also helps in ensuring that Midvaal Council employees are properly skilled. 

Due to cashflow constraints that were caused by the economic recession, approval of applications for 
study assistance was limited to employees who are continuing with their studies. 

A total of 9 employees participated in this scheme. Below is an outline of the employees' designation 
and courses for which they enrolled: 

1. ) Secretary Management Services - Human Resources Diploma 

2. ) Complaints Desk Officer - B.A. Administration 

3. ) Sub Accountant - B.Com Accounting 
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4. ) Snr. Clerk: Buyer - Public Supply Chain Management Diploma 

5. ) Public Participation Officer - Law Diploma 

6. ) Assistant Librarian - B.Com Human Resources 

7. ) General Worker - Human Resources Diploma 

8. ) Fleet Coordinator - B.Com Transport and Logistics 

9. ) Communications and Operations Manager 

4. Labour Relations 

Workforce management is almost impossible in the absence of sound discipline within the 
workplace. Midvaal Local Municipality's labour relations section, which is contained in the Human 
Resources Department, is effective and well recognised. In essence the objectives of this 
particular function are as follows: 

Ensure compliance with applicable relevant legislative requirements e.g Labour Relations, Basis 
Conditions of Employment Act, Employment Equity etc. 

Maintain good work relations with recognised Unions within the workplace. 

Ensure fully functional Local Labour forum and its operational systems. It consists of sub 
committees dealing with Human Resources Development, Workplace and Services 
Restructuring and Basic Conditions. 

Ensure adherence to collective agreements applicable to Municipalities as agreed to at the 
Local Government Bargaining Council. 

Ensure that discipline is corrective and progressive, and not merely punitive 

Processes and procedures are in place for the internal resolution of grievances which have the 

potential for litigation against Council in the form of disputes. 

Processes and procedures are in place for the effective administration of disciplinary procedures 
in accordance with the Disciplinary Code. 

Organisational Rights Agreements is adhered to by having Shop Stewards elected in all the 
departments of the Municipality with all their activities regulated by the collective agreement. 

6. Occupational Health and Safety 

To ensure a healthy and safe working environment, Midvaal Local Municipality complies with the 
Occupational Health and Safety Act and has a fully functional Health & Safety Committee which 
meets quarterly to address health and safety issues facing the municipality. 

Furthermore, the municipality complies with legislation in terms of: 

Legal appointments of the Municipal Manager i.t.o. 16.1 of the Act, including Managers reporting 
directly to the Municipal Manager i.t.o. 16.2 of the Act, have been done. 

Health and Safety Representatives were trained and appointed for a period of three years as 
per the OHS Act. 

7. Employment Equity 

In compliance with the Employment Equity Act, Act 55 of 1998, Midvaal Local Municipality developed 
a five year Employment Equity Plan, starting from 2009 to 2011 in June 2011 the previous Equity 
Plan lapsed and a new Employment Equity Plan was compiled and approved by Council in the 
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2011/2012 Financial Year. The progress made with regard to Employment Equity is quarterly 
reported to Council and annually reported to the Department of Labour. 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures 
to ensure fair; efficient; effective; and transparent personnel administration in accordance with the 
Employment Equity Act 1998. 

T 4.2.0 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

□ate adc pted by cc u nc i 1 o r 
comment cn failure to adopt 



% 

% 


2 

Attraction and Retention 

1TO% 


Sc a rc ity Al Iowa n ce Pol icy for 
Electricians 

3 

Code of Conduct for ennplovws 

100% 


30/07/2010 

4 

Delegations, Authorisation & 

1(X^ 


28/08/200S 

5 

Disciplinary Code and Procedures 

100% 


30/07/2010 

6 

Essential Services 



Adopted by LLF - 

7 

Erm ployee Ass ista n ce / Wei 1 ness 

100% 


27/0’8/2009 

S 

Employment Equity 



Draft policy compiled in June 
2012 for adoption by Council in 
2012/2013 Financial Year 

9 

Exit Management 

100% 


01/12/2011 - Retirement Policy 

10 

Grievance Procedures 

ioo% 


Main Col le cti ve Agreeme nt 

11 

HIV/Aids 

100% 


07/10/2004 

12 

Human Resource and Development 

100% 


Training Policy 

13 

Information Technology 

100% 


30/11/2006 

14 

Job Evaluation 

ioo% 


23/05/2002 

15 

Leave 



Draft policy compiled for 
approval by Council during the 
2012/2013 Financial Year 

16 

Occupational Health and Safety 

100% 


19/09/2002 - lOD Procedure 

17 

Official Housing 



Midvaal Municipality does not 
provide housing to Officials 

IS 

Official Journeys 

100% 


04/03/2003 

19 

Official transport to attend Funerals 



Midvaal Municipality does not 
p rovi de tr a ns p ort to atten d 
funerals 
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20 

Official Working Hours and Overtime 

100% 


13/03/2002 

21 

Organisational Rights 

ioo% 


Main Collective Agreement 

22 

Payroll Deductions 



Aligned with Legislative 
requirements 

23 

Performance Management and 
Development 

50% 


PMSin place for Section 57 
appointiTients, cascading of 

PMS to be rolled out in 
2012/2013 (27/0B/2003) 

24 

Recruitment, Selection and 

100% 


20/11/2008 

25 

Remuneration Scales and Allowances 

ioo% 


SALGA 

26 

Resettlement 



Midvaal Local Municipality 
does not provide resettlement 
options to successful 
candidates 

27 

Sexual Harassment 



Draft policy compiled in June 
2012 for adoption by Council in 
2012/2013 Financial Year 

28 

Skills Development 

100% 


01/12/2011 - Study Assistance 
Policy 

23 

Smoking 

100% 


28/11/200-2 

30 

Special Skills 

100% 


Forms part of Scarcity 

Allowance 

31 

Work Organisation 



N/A 

32 

Uniforms and Protective Clothing 

100% 


Forms part of OHS Policy 

33 

other: 




Use naime af local policies if different from above and at any other HR 
policies not listed. 

T4.2.1 

Use name ofkxal poUcies ifififferent iwm alcove afuS sf 3J7y other HR poUcies mt 

listed. ^ ^ 


COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

Delete Directive note once comment is completed - Comment on progress made during the year 
and plans for completing this work. 

Human Resources at all times, attempt to maintain and develop policies and procedures which comply 
with applicable legislation and provide the necessary guidelines and awareness to employees on issues 
related to the workplace. 
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In light of this submission, Midvaal Local Municipality is in the process of drafting an Employment Equity 
and Affirmative Action Policy and a Sexual Harassment Policy. These issues are very controversial and 
challenging to any organisation and have to be addressed by a policy that is aligned to legislation. 

T 4.2. 1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Numb&r and Cost of Injuries on Duty 

Type of injury 

Injury Leave 

Employees 

Proportion 

Average 

Total 


Taken 

using injury 

employees 

Injury Leave 

Estimat&d 



leave 

using sick 

per employee 

Cost 




leave 




□ays 

No. 

% 

Days 

R'OOO 

Required basic medical attention 
only 

346 

41 

12% 

S 

6000 

Temporary total disablement 

77 

1 

1% 

77 


Permanent disablement 

0 

0 




Fatal 

0 

0 




Total 

423 

42 

10% 

233 

6000 

T4.3J 


Number of daye and Coet of Sick Leave [excluding injuries on duty} 



Total sick 

Proportion of 

Employees 

Total 

*Average sick 

Estimated 


leave 

sick leave 

using sick 

employees in 

leave per 

cost 

Salary band 


without 

medical 

leave 

posr 

Employees 




certification 






Days 

% 

No. 

No. 

Days 

R' 000 

Lower s ki 1 led ( Levels 1-2 ) 

195 

90% 

10 

177 

6% 

30 

Skilled (Levels 3-5) 

71 



105 

0% 


6-S) 

12S 



IS 4 

0% 


(levels 9-12) 

21 

95% 

2 

96 

2% 

310 

15) 

S 



19 

0% 


MM andS57 

0 



7 

0% 


Total 

423 

93% 

12 

5SS 

2% 

340 


* - Number of emptyees m post et the begmmg of the yeer 

"^Averege Is cetulete^ by taking ^ Ie9\fe In colunm 2 ifmfed by totel employees In colunm 5 
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Average Number of Days Sick Leave (excluding lOD) 



Lowerskilled Skilled (Levels 3-5) Highly ski I led Highly skilled Senior management MMandS57 

(Leve Is 1 -2 ) p reduction (levels e-S) su pe rvis ion (Leve Is 1 3-1 5) 

(levels 9-12) 


T 4.3.3 


COMMENT ON INJURY AND SICK LEAVE: 

Employees who are injured on duty receive special leave and such leave is not deducted from their sick 
leave credit. When an incident is reported, the Safety Officer is informed by the Safety Representative 
and or Supervisor. The incident is investigated and the necessary intervention is communicated to the 
department/section. The incident and the action taken are reported at the Central Safety Meeting that 
have quarterly meetings. 

Serious injuries are referred to a Local Hospital that accepts Compensation cases and the required 
process is followed in terms of follow-up visits i.e. first medical report, progress report, resumption report 
and final medical report. For injuries where longer absence from work is expected or recommended, the 
municipality closely monitors the absence and the employee's Pension or Gratuity Fund is also informed 
that the employee has sustained a serious injury. 

Delete Directive note once comment is completed - Comment on injury and sick leave indicated in 
the above tables. Explain steps taken during the year to reduce injuries and follow-up action in relation 
to injury and sick leave (e.g. are injuries examined by the municipality’s own doctor; are those taking 
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long or regular periods of sick leave monitored by municipality’s doctor; and are personal records 
maintained of the number of instances of sick leave and amount of time taken each year?) 


T 4.3.4 


Number and Period of Suapenaiona 

Position 

Nature of Alleged 
Misconduct 

□ate of 
Suspension 

Details of Disciplinary Action 
tsken or Status of C.ase and 
Reasons why not Finalised 

Date Finalis-ed 

Admin Clerk 

Theft 

19/08/2011 

Finalised 

22/11/2011 

Chief Admin 

Clerk 

Serious alleged 
allegations 

16/09/2011 

Pending- AwaitSanction 


Facility 

Caretaker 

Assault 

20/09/2011 

Finalised 

08/06/2012 

Director: Legal 
&PMS 

Alleged Racism 

21/11/2011 

Ongoing 

Ongoing 





















T4.16 
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Disciplinary Action Taken on Caaea of Financial Miaconduct 

Position 

Naty re of Al leged M isco n d uct and 
Rand value of any loss to the 
municip^liiGY 

Disciplinary action taken 

Date 

Finalised 

None 
































































T4A6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

Discipline is effectively managed and concluded within the relevant time-frames. 

Delete Directive note once comment is complete - Comment on suspension of more than 4 months 
and on other matters as appropriate. 

None 

T 4.3.7 
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4.4 PERFORMANCE REWARDS 


Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 

beneficiaries 

Expenditure on 
rewards Year 1 

R' ODD 

Proportion of 
beneficiaries within 
group 

% 

Lower sffled [ ] 

Female 




r 

Male 





Skied [] 

Female 





Male 





Mistily skied prcdudion [ ] 

Female 





Male 





Hiiglily skied supervision [ ] 

Female 





Male 





Senior nianageiient [ ] 

Female 





Male 





MM andS57 

Female 

2 

2 

27 S 6 29 

100% 

Male 

6 

6 

S9S172 

100% 

Total 

8 

8 

1176S01 

100% 

Has the stetiJtDfYmunk:}pBicek^uiBtDr been ss pan of the eveiuetion process ? 

Yes/No 

Note: IWSA 2000 S51({^} reqi^s that ... perlbmance pians, on whk^h rewards aro haserf shoukf he ai^gnerf with 
the IDP-.. . (IDP ohpctnres and targets^ are set out fn Chapter 3} and that Service DeliivrY and Budget 

Implewentatjon Pfans (de\retped under MFUA S69 and Qrcuiar f 3J shoukf.be consistent with the higher ievei 

{DP targets and must he incorporated appropriately in personal performance agreements as the basis of 

performance rewards. Those with disahikty are shown in brackets "(x.yin the 'Number of beneficiaries’ coiumn as 

wek as in the numbers at the right hand skfe of the column (as ikustrated above) . T 4. 4. 1 


COMMENT ON PERFORMANCE REWARDS: 

Midvaal Local Municipality is in the process of rolling out PMS for all municipal staff in terms of relevant 
legislation. 

Section 57-appointees are rewarded in terms of the Local Government: Municipal Performance 
Regulations for Municipal Managers and Managers directly accountable to Municipal Managers, 2006. 
The requirements of Section 8 is applied, namely performance bonuses are only paid if: 

1 . Council has sufficiently budgeted and upon affordability: 

2. Once the annual report has been adopted by Council without any reservations: 

3. An formal evaluation, in terms of Section 27, has been conducted and approved by Council. 

A recognition policy has been approved by Council but the emphasis is on recognition of excellent 
performance and not monatary reward. 

T 4.4.1. 1 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient 
and accountable way. 

The municipality has been experiencing challenges in attracting & retaining skilled technical staff such 
as Plumbers, Operators of Earthmoving Equipment, Electricians, etc. Employees that are recruited from 
outside in the afore-mentioned areas do not stay long in the Council and as such cost Council in terms 
of advertising costs. 

The municipality started training its own employees accordingly in this regard. On completion of the 
training, employees are expected to work back a year's service to the Council. This ensures that Council 
immediately taps onto the skills and competencies acquired by the employee through such training. 

Study Assistance is also available to employees who want to pursue their academic studies that are 
relevant to the duties that they perform. Successful applicants also enter into an agreement to work back 
a year's service to the Council for every year of financial assistance that they receive. 

T 4.5.0 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 


Management level 

Gender 

Employees 

Number of skilled employees required and actual as at 30 June 2012 



in post as 
at 30 June 

Learners hips 


Skills programmes Mother 
short courses 

Other forms of training 


Total 




2012 

















Actual; 

Actual; 


Target 

Actual: 

Actual: 

Target 

Actual: 

Actual: 

Target 

Actual: 

Actual: 

Target 



No. 

30 June 

30 June 



30 June 

30 June 


30 June 

30 June 


30 June 

30 June 





2011 

2012 



2011 

2012 


2011 

2012 


2011 

2012 


MM andS57 

Female 

2 




1 




0 

1 

1 

0 

1 


Male 

6 




5 




1 

2 

5 

1 

2 

CounciMors, senior 

Female 

6 




4 




3 

3 

4 

3 

3 

officials and nnanagers 

Male 

14 




11 




4 

4 

11 

4 

4 

Technicians and 

Female 

27 




14 




2 

2 

14 

2 

2 

ass oc iate p rofess io n a Is 

Male 

43 




24 




& 

9 

24 

3 

9 

Professionals 

Female 

15 




12 




& 

9 

12 

3 

9 


Male 

20 




20 




& 

9 

20 

3 

9 

Sub total 

Female 

50 








6 

6 

0 

6 

6 


Male 

B3 








2 

2 

0 

2 

2 

Total 


133 

0 

0 

0 

91 

0 

0 

0 

42 

47 

91 

42 

47 


*R9gfst9r9^ with professtn^ Assod^te Bo^^e.g CA fSAJ T 4.5.1 



Financial Competency Development: Progreaa Report* 


□escrtptia'n 

A. 

Total auntber of oidals. 
employed by munictpaly 
[Regulation 14[4)[a] and 

B. 

Total number of oicials. 
em^jloyed by munic^ 
eniies [Regulaion 

14[4Xa] and [c] 

Consoldaled: Total of A 

and B 

Consoldaled: 
Con^jetency 
assessments completed 
for A and B [Regulation 
14[4][b] and [d)] 

Consoldated: Total number 

of oicials wtiose 
performance ag reements 
comply wtti Regulaion 16 
[Regulaion 14[4)[5] 

Consoldaled: Total 

n umber of oiiials ttiat 
meet prescribed 
competency levels 
[Regulaion 14[4][eX 

Financial Officials 







Accounting officer 

1 

0 

1 

1 

1 

1 

Chief financial officer 

1 

0 

1 

1 

1 

0 

Senior managers 

5 

■0 

5 

5 

5 

4 

Any other financial officials 

0 

0 

0 

0 

0 

0 

Supply Chain Management Officials 







Heads of supply chain management units 

1 

■0 

1 

0 

0 

0 

Supply chain management senior managers 

6 

0 

6 

2 

1 

1 

TOTAL 

14 

0 

14 

9 

a 

6 


* Ths !s a sMutDfy r&pon und&r the Natfonai Tfeasury.: LocaS Government MFMA Competency Fegt^tions {Jane 2007) T 4.5.2 


Skills Development Expenditure 


R'OOO 


Management level 

■Gender 

Employees 
as at the 
beginning 
of the 

financial 

year 

Original Budget and Actual Expenditure on skills development 2-D 11/20 12 

Learners hips 

Skills programmes 
other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

■Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 





3076.00 





Male 





12304.00 





Legislators, senior 
officials and managers 

Female 





S076.S6 





Male 





5271 .SO 





Profess i on a Is 

Female 





14075.00 





Male 





81156.22 





Technicians and 
associate professionals 

Female 










Male 










clerks 

Female 





11130.48 





Male 





55461.75 





Service and sales 

workers 

Female 





0.00 





Male 





7793.01 





Plant and machine 
operators and 

Female 










Male 










Elementary occupations 

Female 





10845.00 





Male 





25309.98 





Sub total 

Female 





29267.73 





Male 










Total 


D 

D 

D 

0 

258768 

0 

0 


258767.83 

^ value of fuaulclpal saianes (ongmal budget) aHocatad for workplace skills plart. 




T4.6.3 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 


A skills audit is conducted for all employees in the second quarter of the financial year. The results of the 
skills audit inform the compilation of the Workplace Skills Plan (WSP) for the municipality. An 
implementation Plan is then developed wherein the various training activities are scheduled for the year. 
For the year under review, R258 768.00 was actually spent on training. The training budget is increased 
annually to try and meet the increasing needs. To measure the impact of training conducted, a sample 
assessment is done through the evaluation forms that are sent to immediate supervisors of the trainees 
three (3) months after the training has been conducted. 

In order to meet the 2013 deadline for the MFMA Competency Regulations, all Sec.57 Managers are 
currently in the process of being compliant to the Regulations by undergoing the RPL process which will 
be completed by December 2012. Two (2) are already competent. This training is also focusing on SCM 
officials. 

Delete Directive note once comment is completed - Comment on the adequacy of training plans and 
the effectiveness of implementation at your municipality. Explain variances between actual and budgeted 
expenditure. Also comment on the adequacy of funding (e.g. is it intended to increase or decrease this 
level of spending in future years and how is the value of the training activity assessed?) Refer to MFMA 
Competency Regulations, the range of officials to which it relates and the deadline of 2013 by which it will 
become fully effective. Discuss the progress made on implementation at your municipality as reflected in 
T4.5.4 above. 

T 4.5.4 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

Delete Directive note once comment is completed - Explain the importance of managing workforce 
expenditure, the pressures to overspend and how spending is controlled (e.g. within approved 
establishment and against budget and anticipated vacancy rates arising from turnover). Also explain how 
municipality seeks to obtain value for money from work force expenditure. 

T 4.6.0 


4.6 EMPLOYEE EXPENDITURE 
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Source: MBRR SA22 


T 4.6.1 


COMMENT ON WORKFORCE EXPENDITURE: 

Delete Directive note once comment is completed - Explain the spending pattern in the context of the 
actual and two previous years plus the budget year. Refer to implications for workforce ratio in Chapter 5. 
Comment on factors influencing workforce expenditure during the year. 

T 4.6.1. 1 
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Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 


Beniefici.ari'&s 

■Gender 

Total 

Lower skilled (Levels } 

Female 

None 

Male 

None 

Skilled [Levels ) 

Female 

None 

Male 

None 

Highly skilled production 
[Levels ) 

Female 

None 

Male 

None 

Highly skilled supervision {Levels ) 

Female 

None 

Male 

None 

Senior management (Levels ) 

Female 

None 

Male 

None 

MM and S 57 

Female 

None 

Male 

None 

Total 

0 


Ttfose iwt/j dsaMly are shown in bradiets '(x}' in (he ’Number of henedciaries’ 

column as well asm the numbers at the right hantf sitfe of the column fas T 4. 6. 2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

N u mber of emp loy&es 

Job evaluation level 

Remuneration level 

Reaso n for deviatio n 

None 

























74.6.3 


Employees appointed to posts not approved 

Department 

Level 

D a te -o f 
appoinment 

No. appointed 

Reason for appointment when no 
'established post exist 

None 

























74.64 
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COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL 

PRACTICE: 

The Wage Curve Agreement was selectively implemented by Midvaal Local Municipality. The item served 
at Council and it was resolved that the salary levels of employees be retained and that an internal job 
evaluation committee be established that is responsible for grading positions. To date, no employee's 
position was upgraded, positions have not been evaluated that exceed the grade determined by the job 
evaluation outcome, nor are employees appointed to posts which are not approved. 

Delete Directive note once comment is completed - Comment on T4.6.2 as appropriate and give 
further explanations as necessary with respect to T4.6.3 and T4.6.4. 

T 4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 

All councillors. Section 57-appointees and officials are annually disclosing financial interests in terms of: 

1 . Shares and other financial interests; 

2. Directorships and partnerships (spouse and family members included): 

3. Remunerated work outside the municipality: 

4. Consultancies and retainer ships; 

5. Sponsorships; 

6. Gifts and hospitality from a source other than a family member 

7. Land and property ownership: 

8. Vehicle(s) owned; 

9. Participation in elections. 

T 4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific accomplishments. 
The chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

Delete Directive note once comment is completed - Please explain how your municipality sought to 
contain inflationary pressures during the financial year. Take the 5 most expensive consultancy 
arrangements in 2008/09 and explain the costs, the reasons for the engagements and the results. Include 
such other introductory remarks as you wish. 

Baud was utilized to do the infrastructure and moveable asset verification to ensure compliance with 
GRAP 17. The reason being an unqualified audit report with no matters relating to assets. 

The Municipality is constantly looking for the best value for money on all projects. Debt collection is 
vigorously enforced 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix 
K. 

Delete Directive note once comment is completed - This component provides an overview of the 
financial performance of the municipality and focuses on the financial health of the municipality. 

T 5.1.0 




STATEMENTS OF FINANCIAL PERFORMANCE 


5.1 
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□escriptioni 

2fl1'D/ZfD11 

Current:2'D 11/291 2 

201 1 /Z0 1 2 Variance 

Actual 

Criginal 

Budget 

Adjusted 

Bufiget 

Actual 

Original 

Bticfget 

Adjustments 

Budget 

Financial Performance 







Property rales 

72,Si[>5 

96,599 

96,599 

99,133 

-7% 


Service cfiarges 

23S,092 

266,774 

277,499 

251,731 

5% 


Invesanent revenye 

7,595 

599 

599 

5,545 

91% 


T ransfers recognised - operalionaJ 

54,695 

64,311 

62,549 

69,395 

-7% 


Other own reven ue 

71 .439 

79,707 

77,367 

72,945 

3% 


Total Revenue (excluding Capital transfers contributions) 

444,629 

499,092 

514,616 

513,962 

3% 


Employee costs 

-129,591 

-142,155 

-135,377 

-126,745 

-12% 


Remuneration ofcouncaors 

-5,235 

-6,710 

-7,779 

-7,439 

19% 


Depredation & asset iiipairmefit 

-95,974 

-59,653 

-59,653 

-75,914 

32% 


Finance charges 

-16,125 

-12,771 

-13,946 

-13,955 

9% 


Materials and bult pu rchases 

-157,136 

-165,577 

-192,009 

-199,575 

17% 


T ransfers and grants 

9 

0 

9 

0 



Other exipendture 

-155,744 

-153,954 

-177,695 

-142,449 

-29% 


Total Expenditure 

-559,293 

-569,933 

-576,499 

-565,495 

1% 


Surplus/(DeficitJ 

-195,553 

-61,591 

-61,574 

-51,536 

-29% 


T ransfers recognised - capial 

15,316 

39,645 

31,445 

33,462 

5% 


CcMncributions recognised - capiaJ & contrttnited assets 

145,933 


794 

4,979 

109% 


Total non current assets 

57,766 

-31,246 

-29,635 

-13,995 

-123% 


Share of surplus/ (deict) off associate 

9 






Surplus/(DeficitJ for the year 

57,766 

-31,246 

-29,635 

-13,995 

-123% 


Caoital exDenditure& funds sources 







Capital expenditure 







Capial transfers recognised 

16,191 

39,645 

32,239 

31,156 

2% 


Pubic contrtmtiaffis and donations 

142,295 

9 

9 

3,537 

109% 


Borrowing 

13,292 

2,459 

2,459 

1,931 

-27% 


InternaJy generate fljnds 

11,991 

5,429 

7,092 

5,503 

-53% 


Total sources of capital funds 

152,779 

41 .524 

41 .751 

42,457 

2% 


Financial position 






Total cu rrent assecs 

97,216 

55,000 

S9,009 

195,759 

19% 


Total non current assets 

2,199,914 

2,171,516 

2,471,773 

2,063,134 

-5% 


Total cu rrent iabBes 

112,149 

65,700 

65,700 

121,679 

44% 


Total non current fabHes 

135,327 

139,354 

139,354 

117,315 

-19% 


Co mmu n ity wea Itb/Eg u ity 

2,445,696 

2,467,579 

2,767,527 

2,419,599 

-2% 


Casb flows 







Net cash fiem (used) operating 

59,779 

49,369 

65,442 

59,655 

3% 


Net cash Urom (used) investing 

-49,192 

-41,524 

-41,751 

-41,547 

1% 


Net cash from (used) Inandng 

-7,149 

-9,132 

-5,549 

-5,172 

-12% 


Caslti/casb equivalents at year end 

3,525 

-1,257 

15,112 

639 

391% 









Cash backing/surplus reconciliation 






Cash and investments avaiable 

4,71 1 

2,009 

2,009 

4,711 

55% 


Appication of cash and investments 

5,999 

-35,769 

-35,554 

0 



Ba la nee - s u rp 1 us (s ho rtfa 1 1 ) 

13,791 

-33,769 

-33,554 

4,71 1 

517% 


Asset management 







Asset register summary (WDV) 

2,097,151 

2,097,151 

2,097,151 

2,064,134 

-2% 


Depredation and asset iiipalrment 

95,974 

59,653 

59,653 

74,616 

32% 


Renewal of Existing Asses 

9,233 

9,995 

11,723 

42,456 

79% 


Repairs and Maintenance 

2,236 

43,533 

34,943 

29,225 

-49% 


Free services 







Cost of Free Basic Services provided 

5,547 

19,707 

19,707 




Revenue cost of free services provided 

9 

0 

9 




No. of Households below minimum service level 







Water 

1,426 

1,911 

1,921 




Saniation/sewerage 

1,459 

975 

951 




Energy 

7,909 

5,999 

5,099 




Refuse 








Vs/ra/Tces s/F cafcf^tFtf by e^f E^^/F/Tce jf?FmFFi7 acrt/a^ a/M/ bu^m by tbe actuai. Tbfs tabie js aiOg/^Ftf m MBRR tabie A1 
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Financial Performance of Operational Servicea 


R'OOO 


Description! 


2011/2912 

291 1/2912 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Operating Cost 







Water 

m42 

944S9 

97229 

^39467 

-6.99% 

-9.99% 

Waste Water ( Sanftafcn] 

27919 

25796 

25694 

22945 

-12.99% 

-11.72% 

Electricity 

1S1225 

154941 

167715 

195251 

21.11% 

14.19% 

Wa^e Management 

44^7 

92542 

91951 

92599 

9.16% 

1.97% 

Housing 

0 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Component A: suNotaJ 


996772 

922529 

999256 

9.59% 

4.99% 

Waste Water (Stormwater Drainage] 

0 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Roads 

55571 

592e 

56599 

57799 

-9.91% 

2.22% 

Transport 

0 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Component B: sub-totaJ 

55S71 

592e 

56599 

57799 

-9.91% 

2.22% 

Ptannlng 

15149 

16911 

15991 

14925 

-19.49% 

-9.75% 

Local Economic Development 

0 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Component B: sub-total 

15149 

16911 

15391 

14925 

-19.49% 

-9.75% 

Planning [-Strategics Regufatary] 

9 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Local Economic Development 

9 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Component C: sub^tolai 

9 

9 

9 

9 

#DIV/9! 

#DIV/9! 

Communiy S Social Services 

ms 

9667 

9539 

9999 

9.29% 

14.59% 

Enviromental PrcKteolon 

2442 

3916 

3994 

2769 

-41.47% 

-9.59% 

Healtti 

5997 

9696 

9192 

4699 

-195.55% 

-96.99% 

Securtyand Safety 

91919 

41264 

96496 

39994 

-29.99% 

-9.49% 

Sport and Recreation 

16499 

19995 

15969 

19745 

-96.91% 

-11.92% 

Corpo rate Pofcy Offices and Otier 

91292 

94639 

99329 

99129 

5.94% 

-19.91% 

Component D: sub^total 

145659 

167921 

179954 

159624 

-9.91% 

-11.22% 

Total Expendityre 

55'D2'D4 

549767 

565272 

339596 

94.29% 

92.42% 


In tfils table operational moome is ofet agaist operational expenditure leaving a net operational expenditure total for each service as 

shown in the individual net service expendture tal^ in chapter Vartenoes are calculated by dividing the diiforenoe between 

actual and or^inallad|usiinenis budget by the actual. 7 5. 1 2 


COMMENT ON FINANCIAL PERFORMANCE: 

Delete Directive note once comment is completed - Comment on variances above 10%. 

T5.1.3 
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5.2 GRANTS 


Grant Performance 


R' 000 



2010/2011 

2011/2012 

2011/2012 Variance 

Description 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 






m 

(%) 

OpefGtinq Transfers andl Grants 







National Government: 

A^m 

53,6441 

53,653 

53,531 



Equ^bte share 

37,44& 

44,373 

44,373 

42,755 

4% 

4% 

Municipal Systems Improvement 

1,000 

300 

300 

300 

0% 

0% 

Department of Water AfMrs 

0 

0 

0 

0 



Levy replacement 

0 

0 

0 

0 



Otiertransfers/g rants - FMG 

1,000 

1,250 

1,250 

1,250 

0% 

0% 

Otiertransfers/g rants - EFW'P 

Incentives. 

0 

533 

533 

373 

42% 

42% 

Provincial Government: 

7,523 

11,633 

11,692 

3,343 



Health su bsidy 

5,222 

9,333 

9,192 

4,400 

-119% 

-109% 

Housing 

0 

0 

0 

0 



Ambulance sut^y 

0 

0 

0 

0 



Sports and Recrealicn 

2,301 

2,000 

1,900 

1,333 


-1% 

Other transfers/grants - FMG 

0 

0 

0 

2,035 

100% 

100% 

District Municipality: 

2,510 

4,363 

2,633 

2,859 



Efiviranfiiefitd Rt:tectiori 

2,437 

3,913 

2,543 

2,575 

-52% 

1% 

HIV 

73 

450 

93 

234 

-53% 

37% 

Other grant providera: 

411 

445 

957 

1,146 



SETA 

411 

445 

445 

323 

29% 

29% 

Savaina City 

0 

0 

472 

472 

100% 

0% 

ZisastEf Rjecovery 

0 

0 

40 

40 

100% 

0% 

Tcjtal Operating Tranafena and Granta 

57,415 

75,647 

72,741 

65,873 

6 

6 


Variancss ara catufetetf by (Miinq the Marance batnaan scfua/ arai ofiqin^aiilustniafits budqat by tba scfua/. 


Fuff ffsf ofprovtncsai a/jrf natk>n^ grants a\ia^bla from puMs/jerf gazettes. 7 " 6. 2. t 


COMMENT ON OPERATING TRANSFERS AND GRANTS; 

Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems 
Grant (PITS) see Appendix L. 

Delete Directive note once comment is completed - Comment on the variances in the above table 
and other and indicate high value projects & total the remaining project. 

T 5.2.2 
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Grants R&ceived From Sources Other Than Division of Revenue Act [DoRA} 

Details of Donor 

Actual 

Grant 

10/11 

Actual 

Grant 

11/12 

11/12 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the grant 
received, include d-escription of any 
contributions in kind 

Parastatals 

A - "FTcjea r 







A - ■’Prcfea 2' 







B-Trcjear 







B-"Prc^2" 














Foreign Govern ments/Developnient Aid Agenci 

es 

A- ■’Project r 







A-” Project 2" 







B-Trc^r 







B- "Project Z 














Private Sector / Organisations 

A - ■’Project 1" 







A-"Proje<a2" 







B-"Prajear 







B-''Profed2" 









142205 





Provkfe s comfirehensjve response to this sche^^uie T 5. 2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

Delete Directive note once comment is completed - Use this box to provide additional information on 
grant benefits or conditions and reason for acceptance. Please also provide comments on grant 
surrendered to the National Revenue Fund with reasons that led to this. 

T 5.2.4 


5.3 ASSET MANAGEMENT 

INTRODUCTION TO ASSET MANAGEMENT 

Delete Directive note once comment is completed - Provide a brief overview on Asset Management 
as practiced within your organisation and outline the key elements of your Asset Management Policy. 
Explain how asset management is organised, the staff involved and the key delegations. Describe key 
issues under development. Indicate the approach to capacity development for this activity. Refer to the 
illustrations of asset management approach in relation to the new assets set out below. 

T 5.3.1 
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TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2011/2012 


Asset 1 

Name 

Expansion of Meyerton Waste Treatment Works 

Description 

S ew e r tre atm e nt w 0 rks 

Asset Type 

Infrastructure 

Key Staff Involved 

Project Management Unit and other EngineeringServices Sections 

staff Responsibilities 

Maintain and operate plant efficiently. 

Asset Value 

2008/9 

2009/10 

2010/11 

2011/12 




5,000,000 

Capital implications 

Grant Funding 

Future Purpose of Asset 

To render a sufficient service on waste water treatment 

Describe Key issues 

Current works is overloaded therefore the need was identified. 

Policies in Place to Manage Asset 

Yes. 


Asset 2 

Name 

Upgrade/Debottlenecking Meyerton waste wtr trmt v^/orks 

Description 

Sewer treatment works 

Asset Type 

Infrastructure 

Key Staff Involved 

Project Management Unit and other EngineeringServices Sections 

staff Responsibilities 

Maintain and operate plant efficiency 

Asset Value 

2008/9 

2009/10 

2010/11 

2011/12 




5,000,000 

Capital implications 

Grant funding 

Future Purpose of Asset 

To render a sufficient service on waste water treatment 

Describe Key Issues 

Current works is overloaded therefore the need was identified. 

Policies in Place to Manage Asset 

Yes 


Asset 3 

Name 

Gravel to tar (Phase 3) 

Description 

Upgrade of Gravel Roads to Tar surfaced roads 

Asset Type 

Infrastructure 

Key Staff involved 

Project Management Unit and other EngineeringServices Sections 

Staff Responsibilities 

Maintain roads 




Asset Value 

2008/9 

2009/10 

2010/11 

2011/12 




11,223,000 

Capital implications 

Grant funding 

Future Purpose of Asset 

To provide better access to and from residential areas 

Describe Key Issues 

Expansion of Engineering Infrastructure to all areas in Midvaal. 

Policies in Place to Manage Asset 

Yes 





T5.3.2 
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COMMENT ON ASSET MANAGEMENT: 


Delete Directive note once comment is completed - With reference to the three projects approved in 
the year, set out above, describe how these projects were evaluated from a cost and revenue 
perspective, including Municipal tax and tariff implications (See MFMA section 19 (2) (a) & (b) and MSA 
section 74 (2) (d), (e) & (i)). Ensure that these projects are maintained on files that are readily accessible 
for audit inspection. Financial data regarding asset management may be sourced from MBRR Table A9 

T 5.3.3 


Repair and Maintenance Expenditure: 201 1f2012 


R' 000 



Original Budget 

Adjustment Budget 

Actual 

Budget variance 

Repairs and Maintenanca Expendture 

43,533 

34,043 

Z9,225 

32.87% 


T 5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

Delete Directive note once comment is completed - Comment on adequacy of Repair & Maintenance 
Expenditure and variances show in T5.3.4 above and on the impiications of the proportion of operating 
budget spend on repairs and maintenance over the past four years set out below. Note that the repairs 
and maintenance expenditure in T5.3.4 must reconcile with the operational repairs and maintenance 
expenditure for all services set out in Chapter 3. 

With the Adjustment Budget 201 1/12, the budgeted amount was reduced, due to maintenance which was 
initially budgeted for, but did not seem urgent. Of the Adjustment budget, 85,9% was spent, which is 
quite in line with average expenditure for the 201 1/12 Financial Year 

T5.3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 



T 5.4. 1 
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T 5.4.2 



T 5.4.3 
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T 5.4.4 


Creditors System Efficiency 


120 . 0 % 

100 . 0 % 

80.0% 

60.0% 

40.0% 

20 . 0 % 

0 . 0 % 


100 . 0 % 

— 4 — 


Year -3 


100 . 0 % 


Year -2 


100 . 0 % 


Year -1 


100 . 0 % 


‘Credlors System Efficiency 


Curtent: Year 0 


Creditor System Efficiency- The proportion of creditors paid with in terms (i.e. 30 days). This ratio is calculated by outstanding trade 
creditors divided by credit purchases 

Data used from MBRRSA8 
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T 5.4.5 



T 5.4.6 
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T 5.4.7 


Repairs & Maintenance 



Repairs and Maintenance - This represents the propotion of operating expenditure spent and is calculated by dividing the total repairs and 
maintenace. 

Ha^a fmm MRRR RAft 


T 5.4.8 


COMMENT ON FINANCIAL RATIOS: 

Delete Directive note once comment is completed - Comment on the financial health of the 
municipality / municipal entities revealed by the financial ratios set out above. These ratios are derived 
from table SA8 of the MBRR. 

Council Employee cost reduced from 27.4% from the previous year to 26.3% for 2011/12. Capital 
charges also decreased with 1 .2% from 6% to 4.8% 201 1/12 and the liquidity ratio improved with 0.3% to 
1.3% for 11/12. It can be seen from the ratio’s that the Council is in a better financial position that the 
previous financial year. 

T 5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Delete Directive note once comment is completed - Capital expenditure relates mainly to construction 
projects that will have value lasting over many years. Capital expenditure is funded from grants, 
borrowings and operating expenditures and surpluses. Component B deals with capital spending 
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indicating where the funding comes from and whether Municipalities are able to spend the available 
funding as planned. In this component it is important to indicate the different sources of funding as well as 
how these funds are spend. Highlight the 5 largest projects (see 15.7 A) and indicate what portion of the 
capital budget they use. In the introduction briefly refer to these key aspects of capital expenditure 
(usually relating to new works and renewal projects) and to Appendices M (relating to the new works and 
renewal programmes), N (relating to the full programme of full capital projects, and O (relating to the 
alignment of projects to wards). 

T 5.5.0 


5.5 CAPITAL EXPENDITURE 

Capital Expenditure: Year 0 

600,000,000 

600,000,000 

400.000. 000 

o 

300.000. 000 

260.000. 000 
100,000,000 

0 

T 5.5.1 

5.6 SOURCES OF FINANCE 



I Captal Expendituie 
I Operating Expenditufe 
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Capital Expenditure - Funding Saurcei 2010/11 - 2011/12 


R' 000 


Details 

2010/11 

2011/12 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjust" ment 

to OB 

Variance (%) 

Actual to OB 

Variance (%) 

Source of finance 








External loans 

13,291 

2,450 

2,450 

1,931 

-26.88% 

-26.88% 


Public contributions and 

140,000 

0 

0 

3,837 

100.00% 

100.00% 


Grants and subsidies 

16,738 

30,645 

32,239 

31,186 

1.73% 

-3.38% 


Other 

12,749 

8,429 

7,092 

5,503 

-53.17% 

-28.88% 

Total 

182,778 

41,524 

41,781 

42,457 

2.20% 

1.59% 

Pefcentage offjnsfJCB 








External loans 

7.3% 

5.9% 

5.9% 

4.5% 

-1223.1% 

-1688.1% 


Public contributions and 

76.6% 

0.0% 

0.0% 

9.0% 

4550.6% 

6280.6% 


Grants and subsidies 

9.2% 

73.8% 

77.2% 

73.5% 

78.9% 

-212.1% 


Other 

7.0% 

20.3% 

17.0% 

13.0% 

-2419.6% 

-1813.5% 

Capital expenditure 








Water and sanitation 

79,135 

12,965 

10,582 

10,138 

-27.89% 

-4.38% 


Electricity 

24,576 

3,750 

3,750 

3,204 

-17.04% 

-17.04% 


Housing 

0 

0 

0 

0 




Roads and storm water 

50',995 

6,755 

11,723 

11,578 

41.66% 

-1.25% 


Other 

28,072 

18,054 

15,726 

17,537 

-2.95% 

10.33% 

Total 

182,778 

41,524 

41,781 

42,457 

2.20% 

1.59% 

Pefcentage of expefufiture 








Water and sanitation 

43.3% 

31.2% 

25.3% 

23.9% 

-1268.9% 

-275.1% 


Electricity 

13.4% 

9.0% 

9.0% 

7.5% 

-775.5% 

-1070.3% 


Housing 

0.0% 

0.0% 

0.0% 

0.0% 

#VALUE1 

#VALUE1 


Roads and storm water 

27.9% 

16.3% 

28.1% 

27.3% 

1895.6% 

-78.7% 


other 

15.4% 

43.5% 

37.6% 

41.3% 

-134.2% 

648.6% 


T5.e.i 


COMMENT ON SOURCES OF FUNDING: 


Delete Directive note once comment is completed - Explain any variations from the approved budget 
of more than 10% and discuss the total capital expenditure as a viable proportion of total expenditure. 

T 5.6.1. 1 


5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 
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Capital Expenditure of 5 largeat projects* 


R' 000 


Name of Proj'&ct 

Cy Trent: YearCi 

Variance: Current Year 0 

Original Budget 

Adjustment 

Budget 

Actuai 

Exjpenditure 

Originai 
Variance (%) 

Adjustment 
variance f%) 

A - Expansion to Meyerton 'WfDN 

5,000.000 

5,000,000 

4.081 .71 7 

0% 

0% 

B - Upgrade/Delxillleneclting 

VlfVli™ 

5,000,000 

3,000,000 

2,989,401 

-67% 

0% 

C - Roads: Gravel to tar 

4,805,000 

11,223,000 

11,160,078 

57% 

-1% 

□ - Efectrtfcation Propas 

2,600,000 

2,600,000 

2,280,702 

-14% 

-14% 

E - Vaal Marina Fire Sfation 

6,500,000 

2,050,000 

1.927,819 

-237% 

-6% 


* Fropgs witi ttie highest captel expenditure in 2011/12 


Marne of Project - A 

Expansion to tfie Meyerton Waste Water T reatroent W'orlcs 

C-bjecdtve of Project 

To ensure a suHcient and effectit/e waste water Peaiment service 

□elays 

None 

Future ChaJfenges 

increasing vdumas in ine wth future expansion of residenSailndu^JiaJ areas 

Andctpated dfizen benets 

RefeMe service rendering 

Name of Project - B 

Upgrade^Detxmileneclang of ttie Meyerton Waste Water T readinent Woiits 

Objacwe of Project 

To ensure a sufloent and effective waste water treamiient service 

Delays 

None 

Future ChaJlenges 

increasing volumes in ine wth future expansion of resfdentlalindustiial areas 

Anfclpated cilzen benets 

Relable service rendering 

Name of Project -C 

Gravel to Tar Roads 

Ctjeoive of Project 

To hnprove access to and from areas wttiin die municipal area 

□etays 

None 

Future Challenges 

To provide roads infrastructure at ever increasing cost 

Anttdpated clEen benets 

Easy and comfortable access to and from areas wthin the municipal areas 

NarT>e-of Prefect - D 

Electiflcatlon of areas 

C^>iective of Fro^ 

Expansion of electrKty service 

□etays 

None 

Future Challenges 

Curbing cable ttiet and legal connections 

Anfcfpated clizen benets 

Provisioin of basic services - eiedricty supply 

Name of Project - E 

Vaal Marina Fire Station 

Cbjecttve of Prc^ 

To provide an emergency Ire Ighting service wthin the Vaal Marina a rea 

Delays 

Obfectlons against facity being sfruated below the food Ine 

Future Challenges 

Cost of operatlonai adfvIlK 

Anddpated clizen benets 

immediate emergency services on hand 

7 5.7f 
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COMMENT ON CAPITAL PROJECTS: 

Delete Directive note once comment is completed - Provide information in the template above on the 
5 largest projects, ranked according to their approved budget provision year 0. Comment on the variance 
between the original and adjustment budgets and on availability of future Budget provision to operate the 
projects and lessons learnt in the year about capital project implementation on time to budget. 

T 5.7. 1.1 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 

INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

Delete Directive note once comment is completed - Explain that need and cost of backlogs are the 
result of migration into an area; migration out of an area; the trend towards disaggregation of families into 
more than one housing unit; and the cost of renewing and upgrading core infrastructure. Explain how this 
balance effects net demand in your municipality and how your municipality is responding to the 
challenges created. 


T 5.8.1 


Service Backlogs as at 30 June2011 


Households fHHs| 



‘Service level above minimurt standard 

“Service level below minimun standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 

26151 

1 

949 

3% 

Sanftafon 

23697 

1 

3200 

26% 

Eleartcir/ 

25670 

79% 

6564 

21% 

Waste irtanageraent 


% 


% 

Hcusing 


% 


% 


% HHs ars tha sarvKB abova/betow nwnimm starfularsl as a proportion of total HHs. 'Housing' ra&s to * fynnal anrf 

** mftj/ima/ sattiemants. T 5. fi. 2 
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Municipal Infraatructure Grant (MIG^* Expenditure 2C11M2 on Service backloga 


R' 000 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by donor (continue 
below if necessary) 

Budget 

Adjust- 

rt>ents 

Budget 

Infrastructjre- Road transport 







PBivments S-. Bnifges 

4S05 

11223 

10972 

56.21% 

-2.29% 


StDfm mter 

0 

0 

0 




Infrastructjre - Elect-ricity 








0 

0 

0 




TfBffSfmsstfj & RetKi//9(^fj 

0 

0 

0 




Street UgMfjg 

0 

0 

0 




Infrastructure - Water 







Dams & Reserved 

0 

0 

0 




Water pi/f7^atk?ff 

0 

0 

0 




RetKi/fatfon 

0 

0 

0 




Infrastructure - Sanitation 







Retx:cifatk?n 

m 

600 

631 

4.91% 

4.91% 


Sen^erage pufJiKatfDf} 

5000 

3032 

3066 

-63.13% 

1.03% 


Infrastructure - Otlier 







Waste Manageme.Qt 

3640 

3640 

3434 

-1.61% 

-1.61% 


Transportation 

0 

0 

0 




Gas 

0 

0 

0 




Other SpecitY: 







MuM purpose Centre 

1500 

1500 

1677 

10.65% 

10.65% 


Fire Station VaaJ Marina 

6500 

2050 

2163 

-201.90% 

4.73% 









Total 

21,945 

21,946 

21,932 

-194.97% 

17.43% 



' tAIG is a government grant program tiesigneti to fund a reduction in sen«e backlogs, maini/: Water, 

Sanimimn: Roads; Eiectrxit^. Expenditure on new, upgraded and renewed inSastructure is set out sf 
Appendix M: note also ttie calcu^tion ofttte variation. Variances are calculated bydivid^ tte dif^rence 

between actual and origlnaHadjustments budget by the actual. T5.B.3 


COMMENT ON BACKLOGS: 

Delete Directive note once comment is completed - Comment on how MIG grants have been utilised 
to redress the backlogs and on the variances in T 5.8.3. if appropriate, comment that Appendix P 
contains detaiis of schoois and clinics that have been estabiished that do not have ready access to one or 
more basic services and Appendix Q contains details of those services provided by other spheres of 
government (whether the municipality is involved on an agency basis or not) that carry significant 
backlogs. 

T 5.8.4 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Delete Directive note once comment is completed - Give a brief comment on the importance of cash 
flow management. Refer to the scope of this activity as indicated in this component and what you regard 
as the key management features of your municipality’s approach. Refer to any other cash flow issues of 
current relevance to your municipality that are not adequately provided for in the format of this 
component. 

Cash flow management is of the utmost importance. We need to ensure that the income is coming in as 
planned. The importance of managing cash flow will make sure that lessor income is detected early and 
will ensure that expenditure is managed accordingly. 

T5.9 
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5.9 CASH FLOW 


Cash Flow Outcomes 

□•escriptioni 


Current: 2011/2012 

Audited Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 





Ratepayers and cttier 

2*[K>.962.d99 

201,476,000 

135,247,000 

162,115,250 

Government - operaling 

205,SSOJ39 

231,390,000 

266,437,000 

m.791,594 

Government - capfcal 

0 

0 

0 

0 

Interest 

3 J1 3,046 

6,775,000 

6,775,000 

3,344,936 

Dividends 

0 

0 

0 

0 

Payments 





Suppiers and employees 

-352,946,913 

-332,761,000 

-391,352,000 

-403,106,091 

Finance charges 

-13,973,391 

-14,000,000 

-14,000,000 

-13,937,566 

Transfers and Grants 





NET CASH FROM/(US ED) OPERATING 

ACTIVITIES 

43,629,900 

43,330,000 

53,107,000 

50,653,123 

CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





F rcxseds on dis[x^ of PFE 

356,532 

1,000,000 

1,000,000 

609,993 

Decrease [Increase] m non-current debtors 

0 

0 

0 

0 

Decrease [increase) ottier non-current receivabtes 

0 

0 

0 

0 

Decrease [increase) in non-current in v^tiients. 

0 

0 

0 

0 

Payments 





Capital assets 

-40,959,069 

-41,524,000 

-41,731,000 

-42,456,731 

NET CASH FROM/(USED) INVESTING 
ACTIVITIES 

-40,102,437 

-40,524,000 

-40,731,000 

-41,346,733 

CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short tenn loans 

0 




Borrowing long temVrefnancing 

0 




I ncrease [decrease] in consumer deposits 

0 




Payments 





Repayment of borrowing 

0 




NET CASH FROM/(USED} FINANCING 

ACTIVITIES 

_ 

_ 

_ 

_ 

NET INCREASE^' (DECREASE) IN CASH HELD 

3,527,493 

2,356,000 

12,326,000 

3.311,335 

Cash/cash egu^alents at the year begin: 

1,134,123 

4,710,916 

4,710,916 

4,710,916 

Cash/cash egur/alents at the year end: 

4,711,616 

7,566,916 

17,036,916 

13.522,251 

Source: MBRR A7 

75.9.f 
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COMMENT ON CASH FLOW OUTCOMES: 

Delete Directive note once comment is completed - Supply a brief summary about the cash flow 
status of the municipality. Explain variances from Original and Adjustment Budget to Actual. Include 
information on operating activities and what effect they had on cash flow and on cash backing of 
surpluses. Information regarding cash flow may be sourced from Table A7 of the MBRR. 

Due to MLM making investments of portions of Grant money when received to be avaiiabie when the 
money was needed for earmarked expense, it was achieved to end off the 201 1/12 financiai year with a 
positive cash flow. 

T 5.9.1. 1 


5.10 BORROWiNG AND iNVESTMENTS 


iNTRODUCTiON TO BORROWiNG AND iNVESTMENTS 

Delete Directive note once comment is completed - Explain briefly the relevance of borrowing and 
investments to you municipality with reference to the tables below and your municipality’s requirements in 
the year. Information may be sourced from table SA3 AND SA15 in the MBRR. 

Borrowing done for the 2011/12 financiai year reduced to R127mii from R135 mii in 2010/11, and for the 
201 1/12 financiai year, MLM ciosed off with an investment of R2mii. Both these positions indicates that 
MLM’s financiai status is improving. 

T 5.10.1 
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Actual Borrowinga: 200S/2010 to 2011^012 


R' O'D'D 

Instryrrienit 

2€'D9/1'D 

2910/11 

2011/12 

Municipalitv 




Long-Tenn Lc>ans [annulLy/r^udnc] Mance] 

132.892 

125,029 

116,488 

Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credt 




Financial Leases 

0 

10,297 

11,089 

PPP iabKes 




Finance Granted By Cap Equlpfiient Suppler 




Marketable Bonds 




Non-MarketaWe Bonds 




Bankers Acceptances 




Financial derivatives 




Otfier Securlies 




Mumidpaity Total 

132,892 

135,325 

127,577 


Municipal Entities 




Long-Tern™ Loans (annuiy/redudng balance] 




Long-Term Loans (mon-annuiiy) 




Local registered stock 




Instalment Credl 




Financial Leases 




PPP fablies 




Finance Granted By Cap Equipnient Sappier 




Marketable Bonds 




Non-MarketaMe Bonds 




Bankers Acceptances 




Financial derivatives 




Otfter Securlies 




Entities Total 

0 

0 

0 

7 5.10.2 
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Actual Borrowings 



T 5.10.3 
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Municipal and Entity Investments 


R' DOO 


Investment* type 

2009/10 

2010/11 

2011/12 

Actual 

Actual 

Actual 

Municioalitv 




Securities - NaUcnal Government 




Listed Corporate Bonds 




□efxieis- Bank 

0 

0 

2,000 

□eposte- Fubfc Inv^iment Cofiiiissioners 




□eposis - Corporafcn for Pubic Deposis 




Bankers Acceptance Certffcates 




Negotiatste Certftcates of Depost - Banks 




Guaranteed Endowment Poicies (sinking] 




Repurchase Agreements - Banks 




Municipal Bends 




Ctfier 




Municipality sub-tctal 

Q 

Q 

2000 





Municioal Entities 




Securities - NaUcnal Government 




Listed Corporate Bonds 




□eposis - Bank 




□eposis - Pubic Investment Commissioners 




□eposis - Corporation for Pubic Ceposls 




Bankers Acceptance Certricates 




Negotiatile Certffcates of Deposit - Banks 




Guaranteed Endowment Poicies (sinking] 




Repurchase Agreements - Banks 




ether 




Entities sub-total 

0 

0 

0 





Consolidated total: 

Q 

Q 

2000 

T 5.10.4 


COMMENT ON BORROWING AND INVESTMENTS; 

Delete Directive note once comment is completed - Make clarifying comments on the above tables as 
necessary. All investments whether in the form of loans (in cash or kind) made by the municipality but not 
to one or more of the organisations set out above and all grants (in cash or kind) made to any form of 
organisation must be set out in full at Appendix R. 

T 5.10.5 
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5.11 PUBLIC PRIVATE PARTNERSHIPS 

PUBLIC PRIVATE PARTNERSHIPS 

Delete Directive note once comment is completed - Provide overview of agreements, contracts and 
projects undertaken during the year through PPP’s - Refer to further details of PPP details Appendix H. 
Table SA3 (MBRR) may also be used to gain information on PPP’s. 

There has not been any PPP operating at Midvaal Local Municipality for the 201 1/2012 financial year. 

T 5.11.1 


COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 

SUPPLY CHAIN MANAGEMENT 

MLM has amended its SCM policy to provide for the new legislation and internal processes to ensure 
MFMA, SCM Regulations compliant. 

No Councillors are part of any SCM committee. These committee members are appointed by the Bid 
Adjudication Committee prior to specifications meeting. 

MLM SCM Unit has 6 officials that are in the process of completing the prescribed levels required for their 
positions as per the Competency Regulation Guidelines. All should be compliant by 2013. 

Delete Directive note once comment is completed - Provide a brief narrative that describes the 
progress made by your municipality in developing and implementing policies and practices in compliance 
with the guidelines set down by the SCM Regulations 2005. State whether any councilors are members of 
any committee handling Supply Chain processes; state the number of Supply Chain officials that have 
reached the prescribed levels required for their positions (See MFMA Competency Regulation 
Guidelines) and state the number of prescribed officials that are yet to reach the necessary competency 
levels; and set out any remarks made in the previous Auditor-General’s report or his report for year 0 
concerning the quality of Supply Chain Management and detail the remedial action taken, as necessary. 

T 5.12.1 
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GRAP COMPLIANCE 


5.13 GRAP COMPLIANCE 


GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will ensure 
that municipal accounts are comparable and more informative for the municipality. It will also ensure that 
the municipality is more accountable to its citizens and other stakeholders. Information on GRAP 
compliance is needed to enable National Treasury to assess the pace of progress and consider the 
implications. 

The APS for the 201 1/2012 financial year was drafted fully in accordance with GRAP and no deviations to 
compliance were made. 

Delete Directive note once comment is completed - Follow the above with information on progress 
with GRAP compliance at your municipality. Detail any instances where the municipality has deviated 
from the GRAP standards currently applicable. 


CFO to make comments regarding this after finalisation of AFS. 


T 5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the 
auditing and reporting on the accounts, financial statements and financial management of all 
municipalities. MSA section 45 states that the results of performance measurement... must be audited 
annually by the Auditor-General. 

Delete Directive note once comment is completed - Refer to the Annual Financial Statements set 
out in Volume II and the timescale for the audit of these accounts and the audit of performance and 
the production of reports on these matters by the Auditor General as set out in this Chapter. If this is 
the version of the annual report presented to Council in September then the Auditor-Generals 
statements on this year’s submissions will not be available for inclusion in this Chapter and this should 
be explained. 

T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
YEAR -1 


6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR) 


Auditor- General Report on Service Delivery Performance 201 1/12 

Audit Report Status: 


Non-CorTipliance Issues 

Remedial Action Taken 









T 6.1.2 


Auditor-General Report on Service Delivery Performance 201 1/12 

Audit Report Status: 


Non-Compliance Issues 

Remedial Action Taken 









T 6.1.2 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR) 







6.2 AUDITOR GENERAL REPORT YEAR 0 


Auditor-General Report on Financial Performance 2C 11/12'* 

Status of audit report: 


Non-Compliance Issues 

Remedial Action Taken 









Note:* The reports status is supplied by the Audid>r Gerjeral and ranges fro/n unguaHHed {attest}; to unquaHSed with 
other matters specified; qualified; adverse; and di^daimed {at worse) . This table win be completed prior Ed the publication 
of the Annual report but ^wing the receipt of the Auditor- General Report on Financial Per^rmance Year 0. 


T 6.2.1 


Auditor- General Report on Service Delivery Performance 201 1/12* 

Status of audit report**: 


Non-Compliance Issues 

Remedial Action Taken 









* This iBbie wH be compiete^ prior to the pubifcetjor^ of the Anmei report but Mowing tbe receipt of tbe AiMfitor- Generei Report 
on Service DeUvery Pertbrmence Veer 0 

** Inclusion of^StBti^^ tfepentfs on nsti^o of AG's remerks on Performence Date. 


T 6.2.2 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: YEAR 0 

T 6.2.3 
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Auditor’s report of the Auditor-General to 
the Gauteng Provincial Legislature on the 
Midvaal Local Municipality for the year 
ended 30 June 2012 
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AucHingp build public confidence i"': - -C:./ ■ ■■ '-v ' ^ ^ ^ 'Ri A l 

- • : • ...*.- . i 1 " ■-. ■ 1 ■ a_ _ 




audte oc»,ducted by the Si 

responsWraK fntemio^s or r^ulaBone fbat gsbeyond 

. ' .. . ’ :■ : r. ., ■ procurement of r6isourceSa . ' 7 . . . - ■ : ■. v . .-:■ ' 


The ultimate goal of the .audits is tb. strengthen the South African democracy' 
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AUDlTOR-eEM 
SOUTH AFRi 


era 

C A 


Mr ASA De Kferk 
Accounting Officer 
Midvaal Locaf Municipality 
P.O.Box 9 
M eye [ton 
1960 


Date 30 November 2012 


Dear Mr De Klerk 


Reference: TS 9819611 


Report of the Auditor-General on the financial statements and other legal and requiatorv 
requirements of Midvaal Local Municipality for the year ended 30 June 2012 

^ «f lifi D? AuditorrGeneral is submitted herewith in terms of section 

21(1) of the Public Audit Act of South Africa read in conjunction with section 188 of the 
Constitution of the Republic of South Africa fsection 121(3) of the Municipal Finance 
Management Act of South Africa (MFMA) • 

‘he other information that will be included in the annual report with 
the audited financial statements and have thus not been able to establish whether there are 
any inconsistencies between this information and the audited financial statements and the 
reported performance against pre-determined objectives. You are requested to supply this 
mformation as soon as possible. Once this information is received it will be read a W should 
any inconsistencies be identified these will be communicated to you and you will be 
requested to-make the necessary corrections. Should the corrections not be made we will 
amend and reissue the audit report. 

^ required to include the audit report in the Midvaal Local 

Municipality s annual report to be tabled. 

4. Until the annu^ report is tabled as required by section 127(2) of the MFMA the audit report 
IS not a public document and should therefore be treated as confidential. 

Prior to printing or copying the annual report which will include the audit report you are 
req uired to do the following: ^ ^ 

- Submit the final printer's proof of the annual report to the relevant senior manager of the 

verification of the audit-related references in the audit 
confirmation that the financial statements and other information are those 
been read and audited. Special care should be taken with the page 
. references in your report, since an incorrect reference could have audit implications,^ ^ 

• The signature Aud/ior-Genera/ in the handwriting of the auditor authorised to sign the 
audit report at the end of the hard copy of the audit report should be scanned in when 

fhpSnI'n well as the place and date of signing and ' 

the Auditor-General of South Afnca s logo, should appear at the end of the report, as in 


5. 


Ai;di7/ng to build puLfjc confttJejice 


POBox91081 Auckland Pork 2006 Gouleng • Docex 392 *TeI; +27 (0)11 703 7600 -Fax: +2?(*5Vf7M7690*^i^^ag/o""^ 


Municipality | CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 214 



the hard copy that is provided to you. The official logo will be made available to vou in 
electronic format. 

6. Please notify the undersigned Senior Manager well in advance of the date on which the annual 

report containing this consolidated audit report will be tabled. 

all these requirements are met would be rnuch appreciked. ' • ' 

Kindly acknowledge receipt of this letter. . ‘ 

Yours sincerely 



Prakash Narismulu 

Deputy Business Executive; Gauteng 

Enquiries: Nokukhanya Vilakazi 

Telephone: (011)703 7814 

Fax: (011)703 7690 
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REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL 

LEGISLATURE AND THE COUNCIL ON MIDVAAL LOCAL MUNICIPALITY 

REPORT ON THE FINANCIAL STATEMENTS 

, Introduction 

■1 . I have audited the financial statements'of Midvaal Local Munjclpality set: out on pages 0 
to vi/hich comprise the statement of financial position as at 30 June 2012, the, 
statement of financial performance, statement of changes in net assets and the cash 
flow statement for the year then ended and the notes, comprising a summary of 
significant accounting policies and other explanatory information. , . 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA), 
and for such internal control as the accounting officer determines is necessary to enable 
the preparation of financial statements that are free from rhaterial misstatement, 
whether due to fraud or error. 

Auditor-General’s responsibility 

3. My responsibility is to express an opinion on these financial statements based on my 
audit.. I conducted my audit in accordance, with the Public Audit Act Of South Africa, 
2004 (Act No. 25 of 2004) (PAA), the General Notice issued in terms thereof and 
International Standards on Auditing. Those standards require that I comply with ethical 
requirements and plan and perform the audit to obtain reasonable assurance about 
whether the financial statements are free from material rnisstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
auditor’s judgement, including the assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation 
and fair presentation of the financial statements in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide 
a basis for my audit opinion. 
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Opinion 

6. In my opinion, the financial statements present fairiy, in all material respects, the 
financial position of the Midvaal Local Municipality aS at 30 June 2012, and its financial 

, performance and cash flows for the year then, ended in accordance with SA Standards 
of GRAP and the requirements of the MFMA. ' 

Emphasis of matters 

7. I draw attention to the matters below. My opinion is not modified in respect of these 
matters 

Significant uncertainties 

8. As disclosed in note 31 to the financial statements, the entity is a defendant in various 
lawsuits. The ultimate outcome of the matter cannot presently be determined and 
therefore no provision for any liability that may result has been made in the financial 
statements. 

Restatement of corresponding figures 

9. As disclosed in note 33 to the financial statements, the corresponding figures for 
30 June 2011 have been restated as a result of errors discovered during the 2012 
financial cycle, in the financial statements of the Midvaal Local Municipality at, and for 
the year ended, 30 June 2011. The errors identified relate to investment property; 

Material losses 

10. As disclosed in note 41 to the financial statements, the municipality suffered water 
losses of 3 310 640 kilolitres amounting to R15 063 412 (201 1: R3 113 860) as a result 
of theft, faulty meters, leakages and unmetered areas during the financial year 

11. As disclosed in note 41 to the financial statements, the municipality suffered significant 
electricity distribution losses of 33 826 337 kilowatts amounting to R18 266 221 

(2011: R12 430 808).The tosses are due to illegal connections and faulty meters. 

Material Impairments 

12. As disclosed in note 23 to the financial statements, material losses to the amount of 
R25 525 249 (2011: R 24 802 470) were incurred as a result of a write-off of 
irrecoverable trade debt. 

Additional matters 

13. I draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Unaudited supplementary schedules 

14. The supplementary information set out on page xx does not form part of the firiancial 
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statements and is presented as additional information. I have not audited this schedule 
and, accordingly, I do not express an opinion thereon 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

1 5. In accordance Vi/ith the PAA and the General Notice issued in terms thereof, I report the 
following findings relevant to performance against predetermined objectives, compliance 
with laws and regulations and internal control, but not for the purpose of expressing an 
opinion. 

Predetermined objectives 

16. I performed procedures to obtain evidence about the usefulness and reliability of the 
information in the annual performance report as set out on pages ... to ... of the annual 
report. 

17. The reported performance against predetermined objectives was evaluated against the 
overall criteria of usefulness and reliability. The usefulness of information in the annual 
performance report relates to whether it is presented in accordance with the National 
Treasury annual reporting principles and whether the reported performance is 
consistent with the planned objectives. The usefulness of information further relates to 
whether indicators and targets are measurable (i.e. well defined, verifiable, specific, 
measurable and time bound) and relevant as required by the National Treasury 
Framework for managing programme performance information. 

The reliability of the information in respect of the selected objectives is assessed to 
determine whether it adequately reflects the facts (i.e. whether it is valid, accurate and 
complete). 

1 8. The material findings are as follows: 

Usefulness of information 

19. Based on my work described in this report, nothing has come to my attention that 
causes me to believe that the annual performance report is not useful, in all material 
respects, in accordance with the predetermined criteria. 

Reliability of selected objectives in the annual performance report 

20. Based on my work described in this report, nothing has come to my attention that 
causes me to believe the annual performance report is not fairly stated in all material 
respects, in accordance with the predetermined criteria. 

Additional matters ' ' 
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21. I draw attention to the following matter below although no material findings concerning 
the usefulness and reliability of the performance information was identified in the 
audited performance report. 

Achievement of planned targets ' \ 

22. Of the total number of 160 planned targets, 37 were not achieved during the year under 
review. This represents 23% of total planned targets that were not achieved during the 
year under review. This was mainly due to the fact that indicators and targets were not 
suitably developed during the strategic planning process. 

Compliance with laws and regulations 

23. I performed procedures to obtain evidence that the entity has complied with applicable 
laws and regulations regarding financial matters, financial management and other 
related matters. My findings on material non-compliance with specific matters in key 
applicable laws and regulations as set out in the General Notice issued in terms of the 
PAA are as follows: 

Annual Financial statements, performance and annual report 

24. The financial statements submitted for auditing were not prepared in all material 
respects in accordance with section 122 of the MFMA. Material misstatements of 
investment property, property,plant and equipment, revenue were identified by the 
auditors in the submitted financial statements, were subsequently corrected resulting in 
the financial statements receiving an unqualified opinion 

Internal control 

25. I considered internal control relevant to my audit of the financial statements, annual 
performance report and compliance with laws and regulations. The matters reported 
below under the fundamentals of internal control are limited to the significant 
deficiencies that resulted in the findings on compliance with laws and regulations 
included in this report. 

Leadership 

26. The accounting officer did not exercise sufficient oversight responsibility regarding 
financial reporting, compliance and related internal controls. 

27. The accounting officer did not sufficiently monitor the implementation of action plans to 
address the internal control deficiencies over financial reporting. 

Financial and performance management 

28. Management did not adequately prepare regular, accurate and complete financial 
reports that are supported and evidenced by reliable information. 

29. Management did not adequately review and monitor compliance with applicable laws 
and regulations with regards to the Annual Financial Statements. 
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30. Management did not implement adequate controls over daily and monthly processing 
and reconciling of transactions including disclosure notes. 

OTHERREPORTS 

investigations 

31. In the previous year we reported that Midvaal Local Municipality was being investigated 
by the Public Protector and the report was released in June 2011. Currently there is a 
follow up investigation conducted by the Special Investigations Unit for 
maladministration which is ongoing. 

Johannesburg 
30 November 2012 



auditor-general 

SOUTH AFRICA 


Auc/ifing to bu/W pub/ic confidence 
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COMMENTS ON AUDITOR-GENERAL’S OPINION YEAR 0: 

Delete Directive note once comment is completed - Provide comments from the Municipal Manager 
/ CFO on the Auditor-General’s opinion. Include comments on year 0 if it provides useful context. 

RESPONSE TO THE AUDITOR GENERAL’S REPORT 

Emphasis of matter 

Significant uncertainties 

As disclosed in note 31 to the financial statements, the entity is a defendant in various lawsuits. The 
ultimate outcome of the matter cannot presently be determined and therefore no provision for any 
liability that may result has been made in the financial statements. 

Midvaal: The lawsuits instituted against Council are possible claims. No or little progress occurred in 
the last years. 


Restatement of corresponding figures 

Auditor General: As disclosed in note 33 to the financial statements, the corresponding figures for 30 
June 2011 have been restated as a result of errors discovered during the 2012 financial cycle, in the 
financial statements of the Midvaal Local Municipality at, and for the year ended, 30 June 2011. The 
errors identified relate to investment property. 

Midvaal: Restatement was done in the financial statements. 

Material losses 

Auditor General: As disclosed in note 41 to the financial statements, the municipality suffered water 
losses of 3 310 640 kilolitres amounting to R15 063 412 (2011: R3 113 860) as a result of theft, faulty 
meters, leakages and unmetered areas during the financial year 

Midvaal: An Income protection unit is established within the Engineering department to reduce the 
unaccounted water of Council. There was a constant reduction of water losses in the past year. 

Auditor General: As disclosed in note 41 to the financial statements, the municipality suffered 
significant electricity distribution losses of 33 826 337 kilowatts amounting to R18 266 221 
(201 1 : R12 430 808).The losses are due to illegal connections and faulty meters. 

Midvaal: The Electricity Section is constantly checking high consumption meters as well as the 
functionality of other electricity meters. 
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Material Impairments 

Auditor General: As disclosed in note 23 to the financial statements, material losses to the amount of 
R25 525 249 (201 1 : R 24 802 470) were incurred as a result of a write-off of Irrecoverable trade debt. 

Midvaal: This amount includes the writing off of indigents who were approved during the financial year 
amounting to ± R5 m and the remaining debtors were debtors who have prescribed. Indigent write off 
is in terms of Council Policy as well as National directives. 


Additional matters 

Unaudited supplementary schedules 

Auditor General: The supplementary information set out on page xx does not form part of the financial 
statements and is presented as additional information. I have not audited this schedule and, 
accordingly, I do not express an opinion thereon 

Midvaal: Supplementary schedules were submitted for completeness sake. 


REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

In accordance with the PAA and the General Notice issued in terms thereof, I report the following 
findings relevant to performance against predetermined objectives, compliance with laws and 
regulations and internal control, but not for the purpose of expressing an opinion. 

Achievement of planned targets 

Auditor General: Of the total number of 160 targets planned 37 were not achieved during the year 
under review. This represents 23% of total planned targets that were not achieved during the year 
under review. This was mainly due to the fact that the municipality did not implement relevant systems 
and evidential requirements during the annual strategic planning process. 

Midvaal: Due to the re-allocation of funds in the revised budget 22 of the target funds were not funded 
and the balances were only partially achieved and funded. 

Compliance with laws and regulations 

Annual Financial statements, performance and annual report 

Auditor General: The financial statements submitted for auditing were not prepared in all material 
respects in accordance with section 122 of the MFMA. Material misstatements of investment property, 
property, plant and equipment, revenue were identified by the auditors in the submitted financial 
statements, were subsequently corrected resulting in the financial statements receiving an unqualified 
opinion 
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Midvaal: The major amendments related to the investment property, property, plant and equipment as 
well as revenue (grants received) Additional mechanisms will be put in place to ensure that material 
misstatements do not occur again. 

INTERNAL CONTROL 

I considered internal control relevant to my audit of the financial statements, annual performance 
report and compliance with laws and regulations. The matters reported below under the fundamentals 
of internal control are limited to the significant deficiencies that resulted in the findings on compliance 
with laws and regulations included in this report. 

Leadership 

Auditor General: The accounting officer did not exercise sufficient oversight responsibility regarding 
financial reporting, compliance and related internal controls. The accounting officer did not sufficiently 
monitor the implementation of action plans to address the internal control deficiencies over financial 
reporting. 

MidvaaliAdditional mechanisms will be put in place to improve the oversight responsibility as well as to 
monitor action plans. 

Financial and performance management 

Auditor GeneraLManagement did not adequately prepare regular, accurate and complete financial 
reports that are supported and evidenced by reliable information. Management did not adequately 
review and monitor compliance with applicable laws and regulations with regards to the Annual 
Financial Statements. Management did not implement adequate controls over daily and monthly 
processing and reconciling of transactions including disclosure notes. 

MidvaaliAdditional mechanisms will be put in place to improve accurate and complete financial reports 
and to review and monitor the compliance regarding to the Annual Financial Statements. 


T 6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that 
these data sets have been returned according to the reporting requirements. 

Signed (Chief Financial Officer) Dated 

T 6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do". 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of 






outputs, inputs are "wnat we use to ao tne worK". They include 

finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 

measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are Informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 

Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
express a specific level of performance that a municipality aims to 
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acnieve witnin a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functionai areas of the municipaiity; and 

b) which specifies the total amount that is appropriated for the 
purposes of the department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Gounoillor-B, Goimimitt'&&3 Allocat&d and Council Attendance- 


Council IMIe-mbe-rs 

Full Time 

/ Part 

Time 

Committees Allocated 

'Ward ani dl/' or Party Represented 

F^e rce n tag e 
Council 
Mnsetings 
Attendance 

F^e rce n tag e 
Apologies 
for non- 

a tte nnJ a n ce 


FT/PT 




% 

CcHuncaor.Tmaty Nast 

FT 

Mayoral Commilee and CouncB CommSlee 

DA 

SO°!*. 

ioo% 

CcHuricK>r.ABari MdouglhKn 

FT 

Seeaion SO Finace and Corporate Services 
PordoSo CofiwnBtee, Mayoral Conwntlee and 
CcHuncfl ComfnBtee 

DA 

100^!<b 

N/A 

CcHjncSor.CMF Hartman 

FT 

Section SO Social Services PortfziBo 
CommBlee, Mayoral Cotiwiaiee and CouncB 
CofnmStee 

Ward & (DA) 

SO'^b. 

ioo% 

CcmncSor.Malcofen Hadk 

FT 

Seeflon SO Engineering Services PortiaBo 
CofinmBlee, Mayoral ConmiBiee and CouncB 
Commitee 

Ward T (DA) 

100'5<b 

N/A 

CcHunc*or. Pat Pnstorpus. 

FT 

Section SO Finance and Corporate Services 
PortIdBo CofimiBtee^ Mayoral CotimBtee and 
CcHunc* ComfnBiee 

DA 

se^?<b 

100% 

CiDuncSor. Bcmgani Baloyl 

FT 

Section SO Development Planning S. Hcwjsing 
PorUdBo CofnmBtee, Mayoral ComniBtee and 
Ccwjnca CofnniBlee 

DA 

Si&Vo 

ioo% 

CoqjncSihr. James. Eiotsoe're 

FT 

Section SO Protectian and Human Resources 
PorUdBo CofnmBtee, Mayoral ComniBlee and 
CouncB CofnniBtee 

DA 

100'5«& 

N/A 

CouncSor. Dennis. Ryder 

FT 

Section SO Engineering Services PortldBo 
ConifiiBiee^ Mayoral CofnniBiee and Counefl 
Conwiittee 

Ward 2: (DA) 

S6^ 

ioo% 

CcHjnc*or. Wayne de Ag reBa 

PT 

Section SO Engineering Services PortiaBo and 
CouncB Cofinniilee 

Ward 1 (DA) 

lOORJ^ 

Ni^A 

Ccmncaor. Marie 3cihci<eman 

PT 

Section SO Development Planning & Housing 
PortttBo and CouncB CommBlee 

Ward 3 (DA) 

ioo% 

N/A 

CcHuncaor. Lynda Parsonson 

PT 

Secdon SO Pnateeflon and Human Resources 

PortidBo and CouncB CammBtee 

Ward 4 (DA) 

lOO^ 

N/A 

CcMjnc*cjr. Roto Jones 

PT 

Section SO Social Services PortfoBo and 

CouncB CofiifiiBiee 

Ward & (DA) 

lOO'S'b 

N/A 

CcHunc*or.Andre van "Tonder 

PT 

Secdon SO Deveiapment Planning & Housing 
PordoBo and CouncB CommBlee 

Ward 13 (DA) 

ioo% 

N/A 

CouncSor. Pfil Prelorius 

PT 

Section SO Finance and Corporate Services 
PorddBo and CouncB ComniBtee 

Ward 14 (DA) 

lOO'S'b 

N/A 

CcHuncaor. Martha Radelbe 

PT 

Seoian SO Social Services PorddBo and 

CouncB CofnmBtee 

DA 

lOO^ 

N/A 

CouncSor. Priselk R.amuslhu 

PT 

Secdon SO Finance and Corporate Services 
PorddBo and CouncB ComniBlee 

ANC 

100'5«& 

N/A 

Caqjnc*or. 3«iion MapfliaBa 

PT 

Secdon SO Finance and Corporate Services 
PortfcDBo and CouncB Cotiwniiee 

ANC 

se^?<b 

100% 

CcHuncaor. Happy Mofcoena 

PT 

Secdon SO Pnatecdon and Human Resources 

PorddBo and CouncB Comniitee 

ANC 


ioo% 

Cannc*or. Lydia ModB^eng 

PT 

Secdon SO Social Services PorddBo and 

CouncB Cofinniitee 

Ward e (ANC) 

T1 

100% 

ConncSor. Midneal Mdefaele 

PT 

Secdon SO Developfiient Planning & Housing 
PorddBo and CouncB Comniiifie 

Ward S (ANC) 

lOO'S'b 

ioo% 

CcMjncaor. S.E. Hlengwa 

PT 

Secdon SO Development Planning S. Housing 
PorddBo and CouncB Commitee 

Ward 1 1 (ANC) 

lOO^ 

N/A 

Councaor. M.Zi.P. Boland 

PT 

Section SO Social Services PortfctBo and 

CouncB Comfnttee 

Ward 10 (ANC) 

SO"?*. 

ioo% 

Ccmncaor. LM. Maxsose 

PT 

Seoian SO Protecdon and Human Resources 

PordaBo and CouncB Commitee 

Ward 12 (ANC) 


ioo% 

ConncSor. M.M Camba 

PT 

Secdon SO Finance and Corporate Services 
PorddBo and CouncB Commitee 

ANC 

T^ 'Vb, 

ioo% 

Councaor. E. Molefco 

PT 

Secdon SO Engineering Services PortfcBo and 
CouncB CommBlee 

ANC 

ST^ 

ioo% 

CcHuncaor. M.G.I Ngcobo 

PT 

Section SO Engineering Services PortSoBo 
CommBlee 

ANC 

100% 

Nm 

Conncaor. C.G. Pypers 

PT 

Section SO Pnotecdon and Human Resources 

PorddBo and CouncB Commitee 

FF 

43% 

ioo% 

More: * GatincfOars apjMMPr&rf on .3 p>rc>f>c>rt^nai eft? nor wgjntfs auOtocsr&c?' ro etterrt 



T A 
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Concerning T A 

Delete Directive note before publication: Provide comments on the above table. 

TA.1 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committeea (other than Mayoral / Executive Committee} and Purpoaea of Committeea 


Municipal Committees 

Purpose of Committee 

SECTION M COMMITTEE 

Sedion SO CcMMitees - estabis hed to ass^ die Executive Mayor and Mayoral Conmilt^. . 
The Executive mayor apfxints the chairfserson and may delegated power to these conmitees. 
The Mayoral Cciimitee may vary or cancel any decisions taken by these conmitees. And 
Sedion SO Conmitees report to the Mayoral Conmitee. In MLM there e 5 Mayoral Conmitee 
M^ibers and th us 6 Sedbn SO Portfcio Comnitee: Corporate and Finance Services. 
Engineering Sendees, Social Services, Pre^^aion and Human Resources and Devefopment 
Planning and Housing. 

MAYORAL COMMITTEE 

Mayoral Commltee - It is the comnitee of the Executive Mayor and members of the Mayoral 
conmitee. Cound may delegate certain fundions to the Mayoral Conmitee. This is done in the 
system of delegafons. The MC must report al decisions taken to Cound. The fu nctions not 
delegated must then te recomnended to the IjI Cound. 

COUNCIL COMMITTEE 

Cound - Rep resented by al the CIrs in the M u nidpaty. It is chaired by the speaker of Cound. 

MUNICIPAL PUBLIC ACCOUNTS 
COMMITTEE (MPAC) 

In assisting the Cound wth is oversight fundion a Sedion 79 Municipal Pubfc Accounts and 
Oversig ht Comnitee(MPAC] was established wth specilc terms of references. 

PERFORMANCE S AUDIT COMMITTEE 

Estabfished in terms of S^aion 166 of the MFMA. Comnitee estaMshed per Cound Resduton 
M/1 65^2601 dated 30 Aug 2001 

BID ADJUDICATION COMMITTEE 

Bid Adjudication Conmitee is last in the procedure fer dealing wth bids of the MLM, and is 
responsible fc^r the inal decisions regarding the adjudicallon of a bid. Proposals regarding the 
appfcade and qualifying bids for each tender gets, subnited from the Bid Evaluation Conmitee 
to the Bid Adjudication Conmitee, where the adjudication is fnafeed. The chairf^rson of the Bid 
Adjudication is the CFO, who is not allowed or involved m the Bkl Evalution Conmitee at any 
stage. 

IT STEERING COMMITTEE 

Consists of representatives from al Departments in Cound. This conmitee manages the 
purchase of IT equipment and is also a channel for resolving IT issues wthin the Departments 


JB 
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Third Tier Structure 

Directorate 

Directoc/Manager (State title and name) 















































Use as a sp^ver fftDp 3 tjers cenwt be 

ecanmxfete^ m d^apfar 2 f 72,. 2. 2J.. j c 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

F y nctio m Ap p 1 ica b le to 
Mymicipality (Y-es / No)* 

F y mctio m 
Applicable to 
Entity 
fYes / No) 

Constitutioni Schifrdlyle4, Part B fynctions: 



Air jpolutioin 

No 


Buiding regulattons 

Yes 


Clhicl care fecMes 

Yes 


EJectridy and gas refculaJion 

Yes 


Firefghttng services 

Yes 


Local touiTsm 

No 


Muaidfial airports 

No 


Muaiqpal planning 

Yes 


M unicipal heatti services 

Yes 


Municipal pubic transport 

No 


Municipal pubic woilks only in resipea of the needs of munidiialies In the 
discharge offtheir responsibBies to administer functions sjpecilcaiy assigned to 
them u nder this Consatution or any other law 

Yes 


Pontoons, ferries, jetties, ipiers and harbours, excluding the regulation of 
international and national sihipping and matters related thereto 

No 


Stormwater management systems in but-up areas 

Yes 


Trading regulations 

Yes 


Water and sanitation services Suited to ipotable water S4jppiy systems and domestic 
waste-water and sewage disposal systems 

Yes 


Beaches and amusement fecBies 

No 


BBboards and the display of ad verfeements in pubic places 

Yes 


Cemeteries, funeral [parlours and crematoria 

Yes 


Cleansing 

Yes 


CocTtrol of pubic nuisances 

Yes 


Control of undertakings that sei iquor to the pubic 

No 


FacBies for the accommodalion, care and burial of aninals 

No 


Fencing and fences 

Yes 


Licensing of dogs 

No 


Licensing and control of u ndertakings that sei food to the pu:bic 

Yes 


Local amenMes 

Yes 


Local sport fecBies 

Yes 


Markets 

No 


Municipal abattoirs 

No 


Municipal parlks and recreation 

Yes 


M u nopal roads 

Yes 


Noise jpoiution 

Yes 


Pounds 

No 


Pubic ptaces 

Yes 


Refuse removal, refuse d umps a nd soid waste disposal 

Yes 


Stre^ trading 

Yes 


Street Ighting 

Yes 


T raffic and jpariking 

Yes 


* if /ncf/Mte fyes or No); * if entity^ Prov/rfe of entity 

TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committ&&3 

WartJ 

Nam-e 
(N Li mber) 

Narr*& of Ward Councillor and elected Ward committee members 

Committee 
estab 1 is betl 
(Yes / N o> 

N u mber of 
montifily 
Committee 
meet! ngs 
held during 
tlfie year 

Number of 
monthly 
reports 
submitted 
to Speakers 
Office on 
time 

N u mber of 
q ua rterly 
public ward 
meet! ngs 
held during 
year 

1 

C 1 1 r Way n de Ag rel la 

Agrfcuixire Conservaiion Environment; Santuel z:aas 

Educatkm ; Doralh Moefeetsi 

Sports, Recreaflon . Arts Sl Culju re; Bafena Masiiinini 

Business (LED; Housing; Infrastructural Development): Bafena Tshawe 
Vouth; Oupa Mofc>lkeng 

F BOs[ P^elglous G rc^upiings; T radUonal Healers) ; Lorna Langenegger 

CBOs (Civic Organisafions; Ratepayers Associafion; Women Groupings; 
NGOs) ; Reinihid P^ender 

C PF/Disaster Management; Abralham Wagemalker 

Heatfi & Weifere (Clhidren ; lindigents; Seniar CBzens): Mpuse Sfttiondo 
People Wlfi DisatiBy; Aietta Hlumbane 

Yes 

3 

3 

3 

2 

Cllr Dennis Ryder 

Agricu lure Conservation Environment Burt Klopper 

Education ; - 

Sports, P^ecreaflon^ Arts & Culu re; Godfrey Seggie 

Business (LEDj Housing; Infrastructural Development): Alen Fagan 

Voutfi: - 

F BOs( Retgious Groupings; Tradlioinal Healers): Flaris Knouwds 

CBOs (Civic Organisations; Flatepayers AssocialicHn; Women Groupings; 
NGOs); - 

CPF/Disaster Management; Niel KeeSng 

HeaJtti S. Welfare (Cihidrenj lind^ents^ Senior Ciizens) ; Mizihaei Botes 

People Wlti Disattacy; - 

Yes 

4 

4 

3 

3 

Cllr Marie Sctioeman 

Agricu lure Conservation Environment Jolhannes Vorster 

Education ; Adele Van wyik: 

Sports, Recreation , Arts & Culu re: David BnonMiorst 

Business (LED; Housing; Infrastructural Development); Andiswa Mosai 
Voutfi: Gladwin Linono 

F BOs( P^eSgious G roupings^ T radikmal Healers) : Odde Jacobs 

CBOs (Civic Organisatioins; Flatepayers Association; Women Groupings; 
NGOs): Herman Van Wylk; 

CPF/Disaster Management Nfcfe Bfgnaut 

Health Welfare (Cfiidrenj lindigents; Senior Ciizens); Ansa Vorster 

People Wlfi DisatjBty: OttoTafaard 

Yes 

4 

4 

3 

4 

Cllr Linda Parsonson 

Agricu lure Conservation Environment; Mabel Fyers 

Education: Potso Mo'hajane 

Sports^ P^ecreafion^ Arts & Culu re; Catfierine Mostert 

Business (LED; Housing; Infrastru aural Development); Leon Mostert 

Voutfi: Natfii Ntui 

F BOs( ReSgious G roupings; T radMonal Healers) ; Aaron Ntui 

CBOs (Civic Organisations; Ratepayers Association; Women Groiupings; 
NGOs): Sandra Hansen 

CPF/Disaster Managetment Malhlomola Rantlo 

Healfi & Welfare (Clhldren ; Indigents^ Senior Ciizens) : Lelbolhang Hlalbayo 
People Wifi DisabBy; Mandia Mabla 

Yes 

4 

4 

3 

5 

Cllr Rob Jones 

Agiiculu re Conservation Environment Jeanette Mampane 

Education: Tlhandi Kbamioule 

Sports, RecreaUonj Arts S. Culu re; MiChele Erasmus 

Susiness (LEDj Housing; Infrastru aural Develofjment) : Moses Lesemela 
Voutfi; James Dlangamandla 

F BOs( Relgioius G roupings; T radWonai Healers) ; Moses MOkoena 

CBOs (Civic Organisations; Ratepayers Association; Women Groupings; 
NGOs); NtswaM Manyoni 

CPF/Disaster Management; LeMnutle Maslfia 

Healfi Welfare (Cbidren^ Indigents^ Senior Ciizens): Gobonwamang 
FLankoe 

People Wlb DisabBy: Flkfe z:wane 

Yes 

4 

4 

3 
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6 

Cllr Lydia Modikeng 

Ag riculu re CoinservaHon Envirafiment: Lesego Sepotokele 

Edycalksn: De^boralh Kumalo 

Sports, Recreation, Arts & Culture: Rembuluwani Melange 

Business (LED' Housing; linfrastrudiiral Devetapment] : Jolhannes Mabaso 
Youtti : Thabang Mofoikeng 

F BOs[ Re^ious G roupings' T radbonal Healers) : Carol Nkosi 

CBOs [Civic Organisations; Ratepayers Assotsafion; Wonfien Groupings; 
NGOs): Tsa:kani RiJdiotso 

CPF/Disaster Managefiient; Da-vid Morel 

Heaftb Welfere [Cbidrefi ; Indigenls; Sonior Ciizens): Serati Klharodi 
People Wlfi Disalbaty: Matfiipe Lecbalaba 

Yes 

4 

4 

S 

7 

Cllr Malcolm Hack 

Ag ricultu re Conservation EnvironmerTt: James Gray 

Education: Louise Proudfcot 

Sports, Recreation , Arts & C ulii re: 1 rene Strydom 

Business [LED; Housing; InfrastructuraJ Devetopment) : Paul Lottreaux 

Youtti : Richard Nhlapo 

F BOs[ Reigious G roupings' T radiional Healers) : Ludky Ncotsela 

CBOs [CMc Organisaioins; Raiejpayeis Associatiaci; Women Groupings^ 
NGOs): Midheie Rawtxsne 

CPF/Disaster Management: Ptipp Gomes 

Heatti & Welfare [Ctiidren ; Ind^ents; Senior CHzens): Easttyn Hoftnan 
People Wlfi DisaMty: Tony Ashdown 

Yes 

4 

4 

3 

S 

Cllr Mike Ndebele 

Ag ricultu re Conservation Environment: Maggy TOkwe 

Education: Andreas Mahakoe 

Sports, Recreation, Arts Sl Cufai re: Mantwa Mo^koena 

Business [LED; Housing; Infrastrudtural DevelopiifKnt) : Florence Nhlabattii 
Youth: - 

F BOs[ Reigioius G roupings' T radHonal Healers) : Buyisie T shaiotsa 

CBOs [Civc Organisations; Rateipayeis Associaiian ; Wo«Kn Grouprigs' 
NGOs): Mike Ndebele 

CPF/Disaster Management: XolaniZwane 

Heath & Welfare fChldren; Indigents; Senior CHzens): Josias Malulelke 
People Wlh DisabBy: - 

Yes 

4 

4 

3 

9 

Cllr Cliff Hartman 

Ag ricutu re Conservation Environment: Ni^son Mboweni 

Education: Church 

Sports, Recreation, Arts & Culure: Rossouw 

Business [LED; Housing; Infrastrudtural Development): Roger CecBa 

Youth : Sikudder Sianda 

F BOs[ Refgious G roupings; T radiional Healers) : 1 rene Steyn 

CBOs [Civic Organ isafions; Ratepayers Association ' Women Groupings^ 
NGOs): Mita Magagula 

CPF/Disaster Management: Labuschagne 

Heath S Welfare [Chid ren ; Indigents; Senior Citizens): SilkanderOmar 
People Wlh DisabBty: - 

Yes 

4 

4 

3 

10 

Cllr Prace Boland 

Ag ricultu re Conservation Environment: Meshacfc Mokoakoe 

Education: John Mofakeng 

Sports, Recreation, Arts S Culure: Mamatsie Machine 

Business [LED; Housing; Infrastructural Development): Sarah Kubiheka 
Yoirth: Midhael Ratsatsinyane 

F BOs[ Refgious G roupings; T radMonal Healers) : Thomas Jin 

CBOs (Civic Organisations; Ratepayers Association; Women Groupings' 
NGOs): Pascafnah Mokoena 

CPF/Disaster Management: Molotsi Ramaisa 

Heath S W'elfare [Chid ren ; Ind^ents; Senior CHzens): Slhalbe Mofakeng 
People Wlh DisabSty: Mahlomoia Lehloka 

Yes 

4 

4 

3 
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11 

Cllr Sebenzile Hlengwa 

Agricuture Conservation Environmeint; Thaltia Wtasi 

Education: Maureen Moshanyane 

Sports, Recreation, Arts & Cuture: Nhlanhla Kubfi^ka 

Business (LED; Housing; Infrastructural Developiifient): Muntu Bongiwe 
Youtii: MasingaDuma 

F BOs[ Re^bus C rou pings; T radftbnaJ Heale rs] : Joseph Moropane 

CBOs [Civic Organisatbns; Ratepayers. Assodabn; Women Groupings; 
NGCs): RespeaDube 

CPF/Dlsaster Management: Daniei Mabtsane 

Heaftti & Weffere (Cihidren; Indigents; Senbr Clizens]: Davb Nyalcu 

People Will DisaMty: Martin Stliole 

Yes 

4 

4 

S 

12 

Cllr Isaac Matsose 

Agrbufcure Conservatbn Environnent: Roxanne Du Tot 

Educatbn: David Matsobane 

Sports, Recreatbn , Arts & Cuhjre: - 

Busine^ (LED; Housing; Infrastructural Devebpment): Andre Du Tot 

Youtti: Keketso Mdhapi 

F BOs[ Reigbus G roupings; T radWonaJ Healers] : Luvuyo Mctswenyane 
CBOs [CMc Organisatbns; Ratepayers. Assodatbn; Women Groupings; 
NGOs): Cattierine Sinclair 

CPF/Dfeaster Management: Maiik Wlntertxittam 

HeaMi S Wefere (Ciildren; I ndlgents; Senbr Clizens]: Albert P^phadle 
People Wlti DIsabity: - 

Yes 

4 

4 

S 

ia 

Cllr Andre van Tender 

Ag rbulu re Conservatbn Environment: Rein hardt Venter 

Educatbn: Marb Eoshoff 

Sports, Recreatbn , Arts & C utu re: Brian T aybr 

Business (LED; Housing; Infrastructural Devebpment]: Fabian Rode 

Youtb: Fi^erDreyer 

F BOs( Retigbus G roupings; T radIbnaJ Healers] : Nico Van Eeden 

CBOs [CMc Organisatbns; Ratepayers Assodatbn; Women Groupings; 
NGOs]: Naas Sdhutle 

CPF/Dbaster Management: Odeert Erls 

Heatti ^Welfere [Cihldren; Indigents; Senbr Clizens]: Jac'kb Bits 

People Wlfi Disabfty: - 

Yes 

4 

4 

s 

14 

Cllr Phil Pretorius 

Ag rbulu re Conservatbn Environment: H Oosttiuysen 

Educatbn: Beifna Jordaan 

Sports, Recreafion , Arts & Cuture: Maryna BbJdeer 

Business (LED; Housing; Infrastructural Devebpment]: Ron Snt 

Youth: AMiia Van Deventer 

F BOs[ Retigbus G rou pings; T radIbnaJ Healers] : And lies Pretorius 

CBOs [CMc Organisatbns; Ratepayers Assodatbn; Women Groupings; 
NGOs]: Citiristine Mancer 

CPF/Disaster Management: Petrus Noetti 

Heafth & W^re (Ohidren; Indigents; Senbr Clizens]: Rosaina De Bruyn 
People Wlfi Disabfty: V Pr^oiius 

Yes 

4 

4 

a 

TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Ward Name (Number} 

Capital Projects: Seven Largest in 2011/12 [Full List at Appendix N} 


R' 000 


No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

1 

G ravel to T a r Prog ramme 

1-Ju^2011 

3<PJyn-2012 

11,223 

2 

Expansioin of Meyerton Waste Water T reatiient Woilks 

1-Ju^2011 

3(PJyn-2i[)12 

5,000 

3 

□ebbctllienecking of Meyerton Waste Water T reatment Worls 

1-Ju^2011 

3<PJyn-2012 

3,000 

4 

EletSilcafon Projects [INEG] 

l-Jul-2011 

3(PJyn-2012 

2,000 

5 

Fire Station at Vaal Marina 

1-Jyl-2011 

30-Jyn-2i[)12 

2,050 

6 

Meyerton Ubrary Furnitures Equijsment 

1-Jy^2011 

3(PJyn-2012 

1,M> 

7 

New Waste Disposal Pb.S 

1-Jy|-2011 

30-Jyn-2012 

1,700 


TF.1 


Basic Service Provision 


Detail 

Water 

Sanitationi 

Electricity 

Refuse 

Housing 

Housetiolds wtfi minnvuin servioe deivery 

1S5S4 

130SO 

10600 

15000 


Househc^s wtfioLit nHiinuin service dei/ery 

1590 

4276 


742 

Total Households* 

mm 

17362 

10600 

15742 

Houses CQnifiteted in year 

Shortfel In Housing unis 




seWements IF. 2 
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Top Four Service Delivery Priorities for Ward [Highest Priority First} 


No. 

Priority Nam&and Detail 

Progress During 2011/12 

1 

Mamello Infornial Settlement 



Upgrading of roads and sewer 



Daly Cinic 



Community Hal 



Library 



Bantu Bonke Informal Settlement 



Upgrading of roads, stonii water and sfreet ^hts 



Cinb 



Youtli Advisory Centre 



Library 


2 

Risiville 



Upgrading of stonn water and roads 



Convert oval to Risiyie Country Club 



Fence parlks and uf^rade fedies 



Fencing of service roads 


3 

None 


4 

Hen ley -0 n-KI ip 



Upgrading of roads and sewer 



Cinic 



Recreation (sportiig) ^dies 



Playground equipment 



Schoongezicht 



Upgrading of roads and eledricty 



Rural safety 



Mobie cinic 



Refuse removal 



Klipwater 



Management of stonn water 



Upgrading oJ roads 



Communty Hal 



Upgrading of sewer and etectricty 



Garden vale 



Upgrading of roads, water, sewer and stonn water management 



Formaised taxi rank & bus aop 



Ciiic 



ABET T raining 


5 

□rumblade 



Management of storm water and upgrading of roads 



Soocerleid and otfier sport fedies 



Pension Pay Pomts 



Moble Cinic 



Pbiefs Fann Squatter Camp - Provisian of water 



Boitumelo Squatter Camp 
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ProvisBin of wate r, roads a nd sewer 



Sporting Fadies 



Communiy Hal 



Dales ide- 



Management of storm water 



Upgrading of street igfrts and sewer 



Recr^tional fecKes 



Play Parks 



Walkers Fruit Farm 



Upgrading erf roads and storm water 



Retirement Home 



SdhoQls 



Early Development Centre 


6 

Ohenimuri 



Upgrading of areet j^frts, roads and storm water 



Pofce Station 



Library 



Parfcs play grounds 



Lakeside 



Upgrading of street Iglns 



SdhQote [Prinary & Secondary) 



De Deur 



Upgrading of street iglns, water and storm water 



Sport fedMes 



Communty Hal 



Shop-ping Centre 


7 

Blignautsrus, Tedderfield, Hartzenbergforiteiri, Alewynspoort 
and Walker Fruit Farms 



Upgrading of roads 



Moble cinic 



SatelteEMS&SAPS 



Communty Centre 


S 

None 


9 

Meyerton 



Upgrading of storm water, sewer, roads and refuse removal 



Play parks in Verwoerd Road 



Cycle Lan^ 



Unemployment Centre 


10 

Sicelo Informal Settlement 



Upgrading of roads, street ights and management of storni water 



Place of puMc worship 



Pofce Station 



Local poicing brum f commilee 


TF.3 
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ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 
MEETINGS) 

Names: xxx (8); xxx (7)... 

TF.3 


APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2011/2012 


Municipal Audit Committee Recommendationa 


Dateof Committ'&& 

Committe& recommendationis during 2011/2012 

Recommendations adopted (enter Y-es) If not adopted 
(pfovide explanation) 

30-Aug-2011 

Annual Finandai Statenientis: 2i>1 0/201 1 

Yes 

ia-Oct-2011 

MFMA Complance: Mar - Aug 201 1 

Yes 


PMS: 1 St Si 2nd Q 

Yes 


Debtor Journal Entries: Apr Si May 201 1 

Yes 


New connections: Jan - Mar 201 1 

Yes 


Grant Income 

Yes 

29- Nov-20 11 

Report of die Audtor-Generai 

Yes 

22- Feb-20 12 

Grant Income 

Yes 


Stock Control: Water S Electrical Sedlons 

Yes 


PMS: SrdSi4ttiQ 

Yes 


MFMA Compfence: Sept - Dec 201 1 

Yes 


Cash Cou nts S Receipts Depost Test 

Yes 


Per! S Audt Comniitee Charter 

Yes 


Self-Assessment: 1 nternal Aydt S Comiiitee 

Yes 

5-Jun-2012 

Project Management 

Report submitted on 27 Jun 2012 into reporting 
cycle to Council 


Procurement 


Assessment Rates 


MFMA Compliance: Jan -Mar 2012 


Internal Audit Charter 


Auditor-General: Audit Strategy 


Report of the Public Protector 

TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into 2011/12} 


R' OCO 


Name of Service Provider (Entity or 
Municipal DepaftiKint) 

Description of Services Rendered by tlie Service 
Provider 

start Date of 

Contract 

Expiry date of 
Contract 

Project nianager 

Contract Value 

Saibinet 

On Ine statutes and regulalons of SA and bitradker 
and pcficy dcKuments 

01/<W2012 

01/06/2016 

ED: Corporate Services 

R2e4 686.46 + annual 

CPI increiiKnB 

Juts and Coflipafiy Ltd 

Provindlal legislatibn 

Lexis Nexis 

Seutfi Alficaji Law Reports 

TeftofliSA 

Teteconminicaian Services 

01/06/2012 

01/06/2012 

ED: Corporate Services 

R1 800 000 + 

addlional ad hoc 
charges as and wlhen 
appicable 

Connaugfiton Mufe Sntii Inc 

Rendering Internal Audi sendees 

17/04/2012 

SI/03/2016 

ED: Corporate Services 

P5921 364-00 for tie 
tiree year period 







Atedh Netstar 

Vethidetraciiing systems and unis 

06/12/2011 

30/11/2014 

ED: Engineering Services 

P^es per unfc and R1 

1 1 1 987.00 + annual 

CPI increnKfits 

Ladylke Sanlary Services 

Renderin gof -weed lAig and pest contral services 

06/10/2011 

30fflS/2014 

ED: Engineering 

Services, ED: Social 
Services 

R1 110 000 + annual 

CPI increnefils 

GLS Consuling Civi Engineers Inc. 

Maintenance of IMQS for water, sewer montoring 

01/07/2012 

30/06/2016 

ED: Engineering Services 

R1 224 716.68 + 

annual CPI increnoTls 

Klalrade 470 [Pty] Ltd 

Rendering of CCTV monloitig and management 
seiwcesfor MLM 

06/10/2011 

30/0S/2O14 

ED: Protedfofi Services 

R1 296 900.00 + 

annual CPI mcrenrarts 

ST Dihiama's General Construction CC 

Rendering of tree felng services 

22/11/2011 

21/11/2014 

ED: Social Services 

R760 000 + annual 

CPI increments 

Standard BanltofSA 

Long Temii Loan fecly to purchase vehicles on tie 
approve captal budget 

17/04/2012 

30/06/2017 

ED: Financial Services 

R2 060 OOO + interest 
charges 

TH.i 

Public Private Partnerships Entered into 2011t2012 

R'flCfl 

and Description of Project 

NarTteofPartner(s) 

Initiation Date 

Expiry date 

Project rnanager 

Value 

imm^ 

None 




























































TH.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Perforinance Schedule 


Name Of Entity ii Purpose 

0) 

( 0 ) Service Indicators 

2'DOBj 

Tanwt 

wm 

flirf I II a I 


2000/2010 

fiarl 

A/'f ||| a 1 

2010/2011 1 2011/2012 

Targets 

^Previous Year 

m 

■n/L LIlJIh3I 

"Previous Year 

SE 

"Current Year 

(Vi) 

iTV^Lual 

(Vi) 

"Current Year 

(vS) 

"Current Year 

(S*) 

"Following Year 

(*) 

None 















































































































Wote: 7/ns ststemeM shoukf indiJde no more than the top four priori^ fnhicators. * Tremus Year' refers to the mrgets that were set in the Year -i Butfget/fDP round; ^'Current Year' refers to the mrgets set in the Year 0 Budget/fDP round. "^Foikmng Year' refers to the i^rgets 
set in the Year 1 Budget/fDP round. Note that aH targets must he hrndah^ within appro\red budget proven, fn coiumn (H) set out the Semte fndicator (In boid /tafcsj then die Se^e Target underneath (not in bold - standard t^ /d denote the difference. 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Ois-closure-s of Financial Interests 

Fheriod 1 2011 to 30 J u me 201 2 

Rosition 

Narir»e 

Oescription of Financial interests* 

{BBil / Or details') 

(Execulti've;^ lUl^y-or 

■CBr. T.K. Mast 

Municipal CounicAi^rs. Rension Fund - Metritier 

3anlam — Retirement Annuiy 

Flat 1-^10 Mevdianne Court ^ Joulttert Stx. Vereeniging — Owner 

Flat Medibanfc ■Circle, Ouilban -■Owner 

Brf 46/535., Henly on - ■Owner 

Speaker 

■CBr. A.R.. MdCMjgfiBn 

Alan MdougfiBn Co. Law Firm — loo's* ■OwnersJtiip 

HflemPer cT M-ayCe X 
Estcc 

CBr. ■C E-. Hartman 

Midvaal CouncB — Salary R450 OOO p.a. 

Etulding Eiusiness. c/o Fenton — Kruger sCr - ■Owner 

House 2A. NaJtiaam Str. CoHpahk —Owner 

House 2:343 Koperfiagel str.MurfotSn Rarfc — Owner 

RS'G. Konsult Sfiares. RortldBo 

Investec [RSO Konsult] Rension Fund 


■C«r. M. Hat* 

Holding 65 “TedderSeid — 50^'5* 

J.C. Ektrcfimore R/Ud — 1 GO'S* 


■Clr. R.D. Rretorius. 

05 Lawa Street, Rand vaal — ■Owner of Stand 

C2 Rower Coalings CC — HusJband is tihe ■Owner 


■Olr. B. Baloyi 

TTiulaltiong “Teclhnologies CC. - Memftter (50'!*0 
llbetliea CC. — Memtier (50'5*3 


CBr. J. Botsoere 

Rrofessional GoUfe-rs Associatian — O^ploma in Golf Coacfiing 

HoBard, Ofcl Mutual - Sfiares 

Ceuncillcrs 

CBr. W.F. de AgreBa 

Cruisers Cove Alarms CC. -fO^* of CC 

CK SS/I 1 607'/23 — 30'S* of ■CC to: SA. de A^g reBa 

M B. “Tfiis CC is dosed S. ceased aading wifi i: on 31 ■Octottier 2000. “Tfits CC is now Oormant 


CBr. □. R.. Ryder 
(Cfiief VUThipi 

Ryder Foods ■CC “T/A. Sausage Saloon Mew Red rutfi — loo's* 

Rofian Farms CC (Dormant] — 50'S* 

BRF B^nautsrus A/H — 503* 


CBr. M.S. Scihoeman 

Oestinaca Skoal — Senior Rrovincial Admin Clerk 

HoUBiianstraat 23, Kookrus - ■Owner 


CBr. L. Rarsonsan 

Sftares in Anglo American — R50 OOO 

6, Mintfi Avenue, MelvJc — Rental Income 


CBr. R.F. Jones. 

HoneyweB — FuB lM¥ie Bmployment 

Riot fO WaBters Frui: Farms —Residence 

Aleicander Forlbles — Rension / Rrovident Fund 


CBr. A,, van “Fonder 

Owner of Rroperties 

16 Lugon Street Meyerton — ■Owner 

50 Roptar Street, “Tfi nee Rivers — Owner togetfier -litifln spouse 


CBr. R.C. Rretorius 

■64^ Bma Cfiurcfi Street — ■Owner 

Brf 5S, Meyerton — -Owner 

M'V'DF — Efoard Memiber — Mo Remuneration 

MWU — Vaal; Lecturer 


■CBr. M. IRadetie 

Mone 


CBr. R. Ramusfiu 

Mone 


CBr. S MapthaBa 

“T eBtom — 1 0'S* 

Sanlam — 203* 


CBr. H. Mofeoena 

Mone 


CBr. I_. Modikeng 

ZIerrol 6 Gau'west “T rading Bmerprise — 253* 


CBr. M. Ndeittele 

Jagonde Clodhmg — 33.33* 

Dinisemaru “T rading Bnterprise — 25'S* 

Bngaging Rarents Onganisatian — Founder Memiber (MRO] 


CBr. S.F. Hleng-iAjfa 

L A. M S "Trading — 103* 


CBr. M. Boland 

Forever Living Rroducts — Independent Distributor Idr Healti and Beauty Rroducis 

Mantiew Goniwe SLG — Lead Fac*aior Idr SG B=s and Rarental Involvement 

Kago ya Bana (under HoBard Foundation] — FacBator fcjr Care Givers m Cfiad Care Forum 
Meyerton CfiBd Wete.re — Board Memtier [Secretary] 

Liberty Lile — Investment RoBcy 

Bverite Group 5 (KBprfver] 160 SJhares 


CBr. I.M. Matsose 

Mone 


CBr. M.M. Gomtia 

Malangeni Lodge and Conference Centre CC. — 100'S* 

Sant MeBna Cleaning CC — 100'S* 

Maleya Contraaors CC — 303* 

Aiffrican ■Oonina Rroject Management -CC — 1 003* 

Gauteng Women in “T ransport Fly Ltd — 1 0'S* SJhare tiolder 

Agriculure Farming Business — Mot Registered 

Motsoane ConsuKing CC — 1 GO'S* 

Renting of 2 Rroperties — Mot Registered 

Bmployed dy Royal Serve —Salary R15 OOO per montfi 

Matsfiidiso Ranel Eteating and Fitment Centre CC — 100'S* 

F'ensioner AJbsa Bank — R.1500 p.m. 


CBr. B Moleiko 

Midvaal Vo'Lrtfi Development Forum — MemJber 

Avon — Sales Rep 


CBr. M.G.I. Ngcotio 

Gcina KM Mafe^e Services — Memiber 

Midvaal Rrafecis — EfeneBciary 

SB^afile Cooperative — Memiber 

Aimway — Independent Etuskiess ■Owner 


CBr. C.C. Rypers 

Mone 

Mu mid pal Mamager 

Mr. A.S.A. de Klerik 

Gils declared as per Gif Register 

Residential fiouse - Golf Rark, Meyerton 

-Ctiief Financial 
■Officer 

M rs. C .W. van Nielkerlk; 

Residential fiouse - Renstiurg, Heidellberg 

Otfier SOT" ■Ofidals. 

M r. “T. Reeters 

Residential fiouse - Farrarmere, Eenoni. 

■Old Mutual Sfiares. 

“Tfiree “Townfiouses - Centurion 


Mr. S. Coetzee 

Residential fiouse - Heideltierg Brf 31 2, Heidettierg - Residential stand ■lAiitih Bnprovements. 

Brf 1 0SO, Heideltierg - Residential stand -lUitti miprovements 

Brf 1 S7T" - Residential stand wtfi ■nprovements 

Brf 130, HeideBierg - Residential Flat Residential Flat - Heideltierg 

Brf 2622, Heidellberg - Residential stand witfi Bitiprovements 


Mr. B. Lensley 

Residential fiouse - Arcon Rark, Vereeniging 


Mr. H. Human 

Residential fiouse - Helderkruin, Roodepoort 


Mr. L.B. Moesulkunyane 

Residential fiouse - Uniaspark, Vereeniging 


Mrs.. N. Hassm 

Sfiares - Medcorp Investments, ABan Gray, MTM &. Umeed 

* f^XnaneXaX XntejrsesXs Xx? tj>& tJXscXos&cf Xftt^y Xnctfrr&tf for onXy part of yoojr. Soo njfSFiFi 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


R&venu-& Collection Performance by Vote 


Vote Description 

2D19/1 1 

Current year 201 1/12 

201 1/12 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

E>iafinple 1 - Vcste 1 

2,1 S3 

2,319 

4. 1 2S 

6,026 



E>:aivif]le 2 - Vote 2: 

S9,3&B 

1 12,34S 

1 12,347 

107,SS3 



E>^aiiiple 3 - Vote 3 

3,03s 

2,320 

1,660 

2,917 



E>^aiiif3le 4 - Vote 4 

S,S44 

9,636 

9. 1 92 

4,400 



E>:aiinple 5 - Vote 5 

4,ZSS 

4,30S 

4,466 

4,743 



E>^aiiiple 6 - Vote 6 

1 1 .3Z2 

1 3, 1 1 4 

17,406 

12,217 



E>^afinple T - Vote Z 

10,Z31 

1,630 

1,630 

1 ,SS2 



E>:ainple S - Vote S 

2,SS3 

3,916 

2,643 

2,S7S 



Example 9 - Vote 9 

Z2,442 

41 ,977 

39,309 

42,041 



Example 19- Vote 1 0 

26,314 

30,4SS 

30,723 

30,944 



Example 11 - Vote 1 1 

43,14S 

4,30S 

7,S23 

1 1 .262 



Example 1 2 - Vote 1 2 

133,916 

1 02,794 

10S,S27 

1 13,664 



Example 1 3 - Vote 1 3 

202,01 S 

1 94, 1 20 

209,404 

21 1,716 



Example 1 4 - Vote 1 4 

O 

O 

O 




Example IS- Vote 1 5 

O 

O 

O 




Total Revenue Py Vote 

607.963 

S 29. 736 

S46.SSS 

561 .504 

- 

- 


Vaf73ffc&s are caJcuiarerf j&y the ifffferef?ce between scfc/a/ s/m/ er^nai/'&e^/ustfFfents i?iMfg^er crte acruajf. 

Tfws Cgjfafe ^ aS^rf&cf t-o ttAHFiFi Jgjfafe A.3 


APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 


Description 

2010/11 

C u rrent year 201 1 /1 2; 

2011/12 Variance 

Actual 

Original 

Budget 

Adjustn>ents 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

71,639 

96,600 

96,500 

90,133 

93% 

93% 

Property rates - jpenalies &. coiectioin cfiarges 

0 

0 

0 




Service Charges - etectricty reven ue 

116,960 

136,193 

144,500 

142,634 

106% 

99% 

Service Charge - water revenue 

36,630 

92,060 

93,993 

99,073 

103% 

106% 

Service Charges - sanitation revenue 

20,624 

21,457 

21,457 

22,274 

104% 

104% 

Service Charges - reiflise revenue 

16,304 

13,064 

17,460 

17,694 

93% 

101% 

Service Charges - other 

0 

O 

O 

- 



Rentals offfacaies and equipment 

634 

900 

900 

1,636 

171% 

171% 

Interest earned - external investments 

775 

300 

300 

1,157 

146% 

146% 

Interest earned - outaanding debtors 

6,320 

6,976 

6,976 

7,633 

129% 

129% 

Dividends received 

0 

O 

O 

- 



Fines 

10,440 

11,020 

1 1 .020 

9,764 

39% 

39% 

Licences and pemnts 

0 

o 

O 

- 



Agency services 

0 

0 

0 

- 



T ransfers recognised - operational 

61,639 

64,31 1 

62,549 

60,630 

94% 

97% 

Other revenue 

60,466 

62,312 

69,472 

66,505 

124% 

110% 

Gains on disposal of PPE 

0 

O 

O 




EnvironientaJ Procteoion 

0 

0 

0 




Total Revenue (excluding capital transfers 
and contributions) 

441 .610 

499,092 

314,616 

313,042 

104.00% 

101.00% 


Varjarices are caicaiateif jby ifn^fna the ^^^refJce between acttraf amf of^naii^.aiffLfstments btMfoet by tbe actifai. Tb^ tab/e fs aJkjne-sf to 

MBRR tab^ A4. T K.2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Granta: excluding MIG 


R' -DO'D 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by donor (continue below 
if necessary ) 

Budget 

Adjustments 

Budget 

Neiglibourliood Development 
Partnership Grant 

0 

0 

0 




Finance Management Grant 

1250 

1250 





Pu b 1 ic Tra ns po It 1 nf rastructu re 
and Systems Grant 

0 

0 

0 




Municipal Systems Improvement 
Grant 

800 

800 





Regional Bulk Infrastructure 
Grant 

5000 

5000 



















Other Specify: 




























Total 








* Thfs Neighbourhood Development Pannershlp Grant, PubHc Transport Infrastructure and Systems 
Grant and any ofiter excluding Municipal In^astructure Gtant (MIG) which Is dealt with In the main 
report see T 5. @.3. Variances are by dmflng the dH^rence fmtween actual and 

original/adjustments budget by the actual. Obmin a Ust of grants ^m national and provincial government j t 
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COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 

Delete Directive note once comment is completed - Use this box to provide additional information 
on grant benefits or conditions and reasons for acceptance. 

TL.1 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 

PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Aaaeta Programme* 


R'OM 


Description 

2010/11 

2011/12 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY4 1 

FY4 2 

FY + 3 

Capital expenditure by Asset Class 








Infrastructure - Total 

156,S52 

25,310 

23,395 

0 

29,762 

23,000 

0 

1 nf rastructu re: Road tra ns po rt - Tota 1 

50,9§5 

6,755 

11,723 

0 

6,000 

2,500 

0 

Roails, Pavements & Bf^ges 

50., 9^5 

6,755 

11,723 


6,000 

2,500 

0 

StD/m water 

0 

0 

0 


0 

0 

0 

Infrastructure: Eleclricify - Total 

24,576 

3,050 

3,050 

0 

0 

0 

0 

Generat^n 

0 

0 

0 


0 

0 

0 

Transfmssk?n & Retsuilat^n 

24,576 

3,050 

3,050 


0 

0 

0 

Street UgMng 

0 

0 

0 


0 

0 

0 

Infrastructure: Water - Total 

37,700 

1,595 

1,695 

0 

1,312 

2,500 

0 

Dams & Resefvtm 

31,737 

120 

110 


312 

2,500 

0 

Water pml^at^n 

173 

0 

0 


0 

0 

0 

RetKiJiiat^n 

5,790 

1,475 

1,535 


1,000 

0 

0 

Infrastructure: Sanitation - Total 

41,435 

10,370 

3,337 

0 

16,950 

16,000 

0 

Retti^t^n 

^^,421 

^ 

35& 


1,950 

1,000 

0 

Sewerage pu/^at^n 



3,032 

1 

15,000 

15,000 

0 

Infrastructure: Other - Total 

1 2^ 

T 1,3,^ 

3,540 

1 0 

5,600 

2,000 

0 

Waste fi/anagement 

* 2^B 


3,540 

-■ 

5,500 

2,000 

0 

Transpoftat^n 

0 


0 

0 

0 

0 

0 

Gas 

0 

0 

0 

0 

0 

0 

0 

Ot/jer 

0 

0 

0 

0 

0 

0 

0 









Community - Total 

11,040 

9,100 

5,250 

0 

3,500 

3,543 

0 

Parks & gardens 

0 

0 

0 


0 

0 

0 

SfXjrtsfeWs & stadia 

0 

0 

0 


0 

3,293 

0 

Swiiniing pools 

0 

0 

0 


0 

0 

0 

Comnunty lials 

10,632 

1,500 

1,500 


0 

0 

0 

Libraries 

0 

1,100 

1,700 


2,000 

0 

0 

RecreafonaJ fedHes 

0 

0 

0 


0 

750 

0 

Fire, safety & emergency 

403 

6,500 

2,050 


0 

0 

0 

Securfcyand polcing 

0 

0 

0 


0 

0 

0 

Buses 

0 

0 

0 


0 

0 

0 

C&iics 

0 

0 

0 


0 

0 

0 

Museums K Art Galeries 

0 

0 

0 


0 

0 

0 

Cemeteri^ 

0 

0 

0 


1,500 

4,500 

0 

Social rental bousing 

0 

0 

0 


0 

0 

0 

Ober 

0 

0 

0 


0 

0 

0 


Tattle co/iCiffm? next page 
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Tabie premus page 

Capital Expenditure - New Aaaets Programme^ 

R'flflfl 

Description 

2010/11 

2011/12 

Pianned Capital expenditure 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Expenditure 

FY4 1 

FY+2 

FY4 3 

Capitai expenditure by Asset Ciass 








Heritage assets - Totai 

0 

0 

0 

0 

0 

0 

0 

Buidings 








Cdier 
















Investment properties - Totai 

0 

0 

0 

0 

0 

0 

0 

Housing development 








Ottier 
















Other assets 

14,™ 

6,614 

7,636. 

0 

7,037 

0 

0 

General vefiides 

4,393 

5,170 

5,310 


250 



Spedalsed vehicles 

5,742 

0 

0 


0 



Plant & equipment 

259 

0 

0 


400 



Computers - hardware/equipment 

159 

307 

1,146 


SO 



Furnfcure and other olfoe equipment 

767 

567 

520 


547 



AhaiiGirs 

0 

0 

0 


0 



Markets 

0 

0 

0 


0 



Civic Land and Buidings 

0 

0 



5,000 



Other Buidings 

1 

\ 

m 

y 

510 



Other Land 


1 0 

11 i> 


r 

0 



Burplus Assets - (investment or inventory) 

1 





0 



Other 

1,099 

Wffo 

430 


0 











Agricuiturai assets 

0 

0 

0 

0 

0 

0 

0 

Ust sub-class 
























Bioiogicai assets 

0 

0 

0 

0 

0 

0 

0 

Ustsub-ciass 
























Intang ibies 

0 

0 

0 

0 

0 

0 

0 

Computers - sotware & progranming 








Other (Ust sub-class} 
















Totai Oapitai Expenditure on new assets 

m 

42 

42 

- 

40 

32 

- 


Speciaiised vehicies 

6 

- 

- 

- 

- 

- 

- 

Refuse 

1,735 

0 

0 

0 

0 

0 

0 

Fire 

3,959 







Conservancy 








Ambulance 








* Note: fntmatiof} tr this tab^ may be sourced MBRR (2009: Table 7 M. t 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL 
PROGRAMME 


Capital Expenditure- Upgrade/Renewal Programme* 


R'Wft 


Description 

2010/11 

2011/12 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY4 1 

FY+2 

FY4 3 

Capital expenditure by Asset Class 








Infrastructure -Total 

4 

4 


- 

- 

5 

1 

InfrastructLire: Road uainsiport -Total 

- 

- 


- 

- 

- 

- 

Pavement S Bfk^ges 








Storm ivsfpf 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Gefieratkff} 








Transimss^n S Retstisfro/j 








Str&et UghUftg 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams S Reservtws 








Water piinffcatkffi 








Retjci^tmn 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Refjcuiatmf} 








Sewerage puriffcatjof} 








Infrastructure: Otber - Total 

4 

4 

-i 


- 

5 

1 

Waste ftyfa/?a5eme/7f 




< 


5,000 

1.000 

Transponatjof} 

1 r 

11 j 

1. A % 

j 




Gas 

■ 

h M 






Other 
















Community 

- 

- 


- 

- 

- 

- 

Parlks & gardens 








SportsieWs & stadia 








Swimiing pools 








Cofnmunty tials 








Library 








Recreational fedKes 








Fire, safety & emergency 








Seen rty and pofcing 








Buses 








Cinics 








Museums & Art Gaieties 








Cemeteries 








Social rental housing 








Ottier 
















Heritage assets 

- 

- 


- 

- 

- 

- 

Buidings 








Otier 









Tdble wnUniiett next page 
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Tabfe contiffijeff from previous ps-gg 

Capital Expenditure- Upgrade/Renewal Programme* 


R'le# 


Description 

2010/11 

2011/12 

Planned Capital expenditure 

Actual 

Original 

Budgiet 

Adjustment 

Budi^ 

Actual 

Exfsenditure 

FY+ 1 

FY+2 

FY + a 

Capital expenditure by Asset Class 

Investment properties 








- 

- 


- 

- 

- 

- 

Housing development 








Ottier 
















Other assets 

- 

- 


- 

- 

- 

- 

General vetiicfes 








Spedalsed vetiKtes 








Plairrt & equipment 








Computers - hardware/equipment 








Furnture and odier oice equipment 








Abattoirs 








Markets 








Civic Land and Buldings 








Cttier Buldings 








Ottier Land 




A 




Surplus Assets - [Investment or Inventory] 


3 

A j 

1 




Ottier 

1 r 

3 I. J 










■ 




Aqricultural assets 

- 



- 

- 

- 

- 

Ust siitxiess 
























Biological assets 

- 

- 


- 

- 

- 

- 

UstsuMass 
























Intangibles 

- 

- 


- 

- 

- 

- 

Compiuters - sotware & prog ramming 








Ottier fit^t siithdass) 
















Total Capital Expenditure on renewal of existing 
assets 

4 

4 




5 

1 









Specialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Amtjulajioes 









* Note: fnforfnatk)n forlhfs table maybe sourceil from MBRR (2009: Tabie SA34b} J M. 2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 2011/2012 


PrOigramime tj-y" P roj e-crt ^OXl/^a_2. 


-C^pi'e^l Proji&cl; 

Orig i nal 
Budget 

Adjustment 

B udget 

Actual 

Varia nee 
fAct - Adji> 

Variance 
CAct - OB J 







Wste-r 

1S3S 

1 6S5 




Wat&r Mete-r R.ia-veinuie- RrotiecJiaci Rrog raiiftsifii& 

1000 

1000 




Sicelo Flesj&rvair Telemiieftry 

60 

1 10 




AJt}*iJt»an Bloc»: 

TO 

135 




“T&dd&rfeid Water -CcHninezticHn 

400 

400 










Ein-g ineerin-g Ad mi in 

500 

500 




Taici Ranlk; Upgrade 

500 

500 










Sa m itrationXSHBwer^age 

1 0330 

3337- 




□etKMderiecJdng Weyertcm WWTVU" 

5000 

3000 




Ej^pajnsoen erf Meyertom WWT^' 

5000 

5000 




Ba.intiu Bonfce WWT^' 

O 

32 




Upgrade crf3ewer Main 

600 

600 




K^priver Rump Staflon Telemecry 

HSO 

<65 




Marina l_etata Rump Stafion Telemecry 

60 

55 




Rower Rodder and T roOey 

10O 

60 




RortaJtrfe Runif> 

10 

25 




Lo<dk:er room 

O 

50 










E 1 HBCtri c 1 ty 

3T50 

37-50 




QuaBy of Supply RguiptYiemt 

450 

450 




Crane ior Stere 

TOO 

TOO 




EJec^crilcation Rrojeiiacs. ( 1 N EC;j 

2600 

2600 




Housi ng 

O 

O 

O 















Refuse removal 

53SO 

5545 




3#;^ Bins 

400 

400 




2 x LDVs 

400 

400 




F rocft End Loader 

1050 

1050 




Upg rading off Cafloway T ransfer Station Rfi . 1 

640 

640 




Mew Waste Oisposal SSe Rfi . 3 

1TOO 

1TOO 




Upgrading off Caloway T ransfe-r Station Rfi. 2 

1200 

1200 




1 >: LDV 

O 

140 




2 VL Air Condiioners. at Depot 

O 

15 










Roads A Sfo rnfirwater 

5555 

1 1333 




C ravel to T ar 

4305 

1 1223 




T rueik; Replacement 

500 

500 




Upg rade lodker rooms, at depot 

250 

165 










Economic developnnenf 

300 

300 




To'Litfi Development Centre ( Fu miu re S. 

Eq uiptnenO 

200 

200 










Sports, Arts 3^ Culture 

2600 

3335 




Sicelo MuU Rurpose Centre Rir. 3 

1500 

1500 




Meyerton l_a>rary Fumfture.&. Equipment 

1 100 

1340 




Sicelo LEtjrary IT Equipment SV Metwoilk: 

O 

45 










Envi ro nment 

T30 

T30 




2 3C LandinI T ractors. 60 series. H R 36mnt^ H RJ 

650 

650 




6 3C EfUsficutters 

30 

30 




2 5C Slasfiers 

50 

50 










Realtin 

O 

O 

O 









Safety and Security 

7-330 

3330 




Fire Station ildr Vaai Marina 

6500 

2050 




Cotinnuters 

30 

30 




Rrinter (issue off Summonses} 

30 

30 




Vefiides (aaiBc} 

T20 

T20 










ICT and OtPier 

S17" 

10TT 




CouncSors 3 vi Laptops 

50 

50 




Mayoral Vefiide 

500 

500 




1 3C LDV (Corporate Services} 

160 

150 




IT Department LiHng off FIzior 

132 

132 




Management Services Recording device 

20 

20 




D .s;. R Advertisment Boards 

15 

15 




D S. R 1 >: Laptop 

O 

160 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD 2011/2012 


Capital Programme by Project by Ward: 201 1/2012 

IR- ■□■DO 

C^pit^l Project 

W3 rd {s) aff-ected 

Works conripleted 
fVies/Nol 

Water 



Water fVleter Revenuie Protection P rojgra m m e 

All 

Ves 

Sicelo ReserHToir Telemetry^ 

3, S, e.,10, 13 St lA 

Ves 

A tj lotion Block. 

All 

Ves 

TedIdlerlFieldl Wate r Oo n n ectio n 

2- 

No 




.Sai n itation/Sevfve ra^ge 



Debottlenecking rviev^rtors WWTii/V 

3^ S, lO, 11 St 13 

No 

Expansion of IVlev^rton WWT-W 

3^ 4^ S, lO, 11 St 13 

No 

Banto Bonke wwrnw 

1 

Ves 

Upgrade of Sewer Main 

s 

Ves 

Klipriver Pomp Station “Telenrnetrv 

S St 12 

Ves 

Marina Letata Pomp Station “Te 1 e m etry^ 

1 

Ves 

Power Rodder and T rolley 

Various 

Ves 

Portable Pomp 

Various 

Ves 

Locker room 

Various 

Ves 




El ectricity 



Q.oa 1 ity of S o p p ly Eg o i p m e nt 

Various 

Ves 

Cra n e f o r Sto re 

Various 

Ves 

Electrification Projects (IIMEG) 

Various 

Ves 




H-ous-i ng 









Refus^e removal 



Skip Bins 

Various 


2. X LDVs 

Various 


Front End Loader 

Various 


Upgrading of Galloway “Transfer Station Pb. 1 

Various 

Ves 

Mevi/ Waste Disposal Site Pb. 3 

Various 

Ves 

U pgra d i ng of Ga 1 1 o way “T ra nsf e r Stati o n P b . .2. 

Various 

No 

1 X LOX/ 

Various 


2.x Air ■Conditioners at Depot 

Various 





Roads Gl Stormwater 



Gravel to “Tar 

Various 

Ves 

“Trock Replacement 

All 

Ves 

Upgrade locker rooms at depot 

All 

Ves 




Economic develop^ment 



Vouitb Development Centre {Fornituire Se. 

Eg ui i p m e nt} 

All 





Spo-rts, Arts Gi. Culture 



Sicelo Multi Purpose Centre Pb. 3 

lO 

Ves 

Meyerton Library Furniture Se. Eguipment 

Various 

Ves 

Sicelo Library 11“ Eguipment St IMetwork 

lO 








Environment 



2x Landini “Tractors SO series HP 3&mnt{FIP} 

Various 


S X Busbcutters 

Various 


2 X Slashers 

Various 





Flealtli 









Safety -a iTid Security 



Fire Station for\/aal Marina 

1 

No 

Co m p ute rs 

Various 


Printer tissue of Summonses} 

Various 


Vehicles {traffic} 

Various 





IClTand Other 



Councillors Sx Laptops 

All 


Mayoral Vehicle 

All 

Ves 

l x LDV {Corporate Services} 

All 


l“T Department Lifting of Floor 

All 

Ves 

Management Services Recording device 

All 


D St P Advertisment Boards 

All 


D St P 1 X Laptop 

All 


7“ O 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Error! Not a valid link. 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 
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Service Backlogs Experienced by the Commmunity where another Sphere of Government ia the Service Provider 
(where the municipality whether or notact on agency baaia} 


Services a nd Locstio ms 

Scale of backlogs 

Impact of backlogs 

Clinics: 



inew dnics, upgrading otfcinincs, mobie 
dnics, upgrading of moble to permanent 
Cinics 

The need for upgrading and/or providing of cinics 
has been reported in wards 1 , 4, 5, 6, S, 10, 11 ,12 
and 13 

There is a direct ink between ihehousing backlogs 
and need for cinics. The majoity of wards that 
included one or more formal towns did not express 
a need for a cinic, whereas the majorty of wards 
that had housing backlogs and'or informal 
settlementB also indicated the need for elher mobte 
cinics, upgraded cinics or new formal cinics. 




Housing: 



Ccmmunity ihousing needs expressed 
oerrelaied wtti tfie ihousing hacMog as 
recorded by Counci 

The reported housing bacMog excluding "shact- 
iferming" is reported to ibe +/- 3000 unis, located in 
Sicelcs, Phiels form, Botumelo and Mamitelo 

The eradication of the ihousing baciktog is being 
delayed due to budget constraints, inadequi 
access to bulk infrastruoure, unfevourable soi 
condMons, unwBngness by the communiy to be 
relocated to more favourable condMons and the 
high numiber of people that does not quaify for 
govemmefTt housing assistanoe 




Licencing and Testing Centre: 

No backlog reported by the 
community 





W]ef] reservoirs are expressed as a 
communiy need , i can oten refer to a 
need for internal refculalion . provisfon of 
fmk infrastruoure, or pumping mains 

The Midvaal has ooiiMiiissioned several new 
resevoirs in recefit years including the Vaal Manna 
and Graoeview reservoirs 

Shortages exist that wl need to be add ressed . the 
chaienge however is the need to hiprove service 
defvery through the upgrading of the muMple 
aspects of the entire water supply networik, not only 
reservoirs 




Schools (Primary and High): 



Schools also include spedalst schooing 
facBies such as Early Chldhood 
development centres, schools and youth 
development centres 

As wth cinics a direct correlation exist between the 
prodamafcfi status of the seolsment and is 
aocessatSty to educational facWss. 

The provisicin off EC □ facMes in informal 
setHements, as wth schools is hampered by the 
reg ulatory requirements pertaining to township 
estabishment. ft is the anticipation that these 
services would Ibe defvered as and when the 
formaization is ad ressed and issues bertainig to 
land management could 




Sports Fields: 



A demand exist for a variety of sport and 
recreational fedMes. It is mosly the newer 
setifements and more remote oommuniies 
that has the ^biggest demand for these 
fecSIes, as most of the existing fecSIes are 
located in the bigger towns and nodes. 

Recreational fecttes play an Integral part in 
bukJtng vforant healhy oommuniies. ft creates a 
heathy platform for cammunutfes to Interaa and 
ibuld neiv relationships and chid ren to develop 
physical and Inter-personal skis, inked to sound 
values. 

The lack in the developmefit and maintananoe, of 
new sport and recreational facBiss, is as much a 
product of budgeterry constraints as that is of 
inefficient communty inMaiive. This is exaggerated 
by the ladk of access to sutable land . 




TQ 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 
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Declaration of Loana and Grants made by the municipality 2C11M2 


All Organisation or Person in receipt 
of Loans 7G rants'^ provided by the 
municipality 

Nature of project 

Conditions attached to 
funding 

Value 

YearO 

R' -D-D'D 

Total Amount 

committed over 
previous and 
future years 

None 

















































































* LDans/Orsnls - iBte tfjer in cash or in iiind j r 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


National and Provincial Outcomea for Local Government 

Outcome/Output 

Progress to date 

Nymber or 
Percentage 
Achieved 

C-LitpLit: Imprc’^'fng access to basic sembes 












Output; Implefiientallon ofttieCanimuniy Worlk: 
Programme 












Output: Deefsen democracy tti rough a reined Ward 
Comnitee model 












Output; Adiifiinistraifve and InandaJ capatrty 












* Note: Some of the outputs rfeteyferf on this fsjbte might been reportetf for In o!^er chapters, the Information thereof shoi^ correspond with 

previously reported Information. 

TS 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Municipality | APPENDICES 








Midvaal Local Municipality 
Annual Financial Statements 
for the year ended 30 June 2012 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 



Legal form of entity 

Local Municipality 

Legislation governing the municipality’s operations MFMA (No. 56 of 2003) 

Executive Mayor 

TKNast 

Executive Mayoral Committee 

C P Hartman 

6 Baloyi 

P D Pretorius 

L S Botsoere 

MHack 

Grading of local authority 

Grade 3 Local Municipality 

Chief Finance Officer (CFO) 

G W Van Niekerk 

Registered office 

Civic Centre 

C/o Junius & Mitchell streets 

Meyerton 

1960 

Accounting Officer 

ASAde Klerk 

Postal address 

P 0 Box 9 

Meyerton 

Gauteng 

1960 

Bankers 

ABSA Bank Limited 

Auditors 

Auditor-General 


1 


iviui iiwipaiiky 
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M1DVAAL LOCAL MUNtCIPALITY 

(Registration nnmb&r GT 422) 

Annual Financial Statements for the year ended 30 June 2012 






Ttie reports and statements set out below eomprise the annual financial statements presented to the 
Indox 

Aocountlng Officer's Responsibilities and Approval 

Statement of Bnanclal Position 

Statement of Financial Performance 

SlalerTtenl of Changes in Net Assets 

Cash Flow Statement 

Accounting Policies 

Notes to the Annual Bnanclal Statements 
Appendixes: 

Appendix A: Schedule of External loans 
Appendix B: Analysis of Property^ Plant and Equipment 
Appendix C: Segmental analysis of Property. Plant and Equipment 
Appendix □: Segmental Statement of Financial Performance 
Appendix E(1): Actual versus Budget (Revenue arwJ Expenditure) 


council 1 
Page 

3 

4 

5 

6 
7 

8-20 

21*40 


Appendix E(2): Actual versus Budget (Acquisition of Property, Plant and Equipment) 
Appendix F: Disclosure of Grants and Subsidies in terms of the Municipal Rnanoe 


Management Act 


Abbreviations 


DBSA 

Development Bank of South Africa 

SAGAAP 

South African Statements of Generally Accepted Accounting Practice 

GRAP 

Generally Recognised Accounting Practice 

IAS 

International Auditing Standards 

IMPO 

Institute of Municipal Rnance Officers 

IPSAS 

International Public Sector Aocountlng Standards 

MFMA 

Municipal Finance Management Act 

MtG 

Municipal Infrastructure Grant (Previously CMiP) 
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IWIDVAAL LOCAL MUNICIPALITY 

(Regislfalkin number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 



Th« accounting officer (s require by me Mgnidpa^FjnanoB j^T.^^^^ 

Llemenis and were given unrestricted access to all financial records and related data. 

jSSng pS 

Board. 

The annual flnanctol statements are based upon appropriate accounting policies consistently applied and supported by 

reasonable and prudent judgements and estimates. 

The accounting offlrer Srong contOl’OTVironmertL T^^^^ ^ 

the municipality and P'«“® s^ts standa^sfor lnternal®control aimed at reducing the risk of error or defiefi 

officer to meet these responsibilities, the Council sets Stono . , --nonsibiiities within a dearly defined framswork, 

In a cost effeCBve manner The standards ^ to ensure^an acceptable level of risk. These controls are 

Bffectiva aceounling ® 3 ®^ ^^^ges arf reqU^ to maintain the highest ethical standards In ensuring the 

monitored throughout the reasonable drcumstances, is above reproach. The focus of risk 

municipality-s business IS ^nducted to a mann^th^^^ 

of risk across the 

management in the municipality b on f municlpaltty ervdeavours to minimise ft by ensuring that 

behaviour are applied and managed within predetermined prorredures 

and. constraints. 

The accounting Officer is of the cpinion.basedontheinform^^^^^^^^^^^^ 

assurance against material misstaternent or deficit. 

In operational existence for the foreseeable future. 

The arrnual finartdal statements set out cn pages 4 to 40. heve been prepared on the going concern basts. 



Accounting Officer 
Municipal Manager 


Meyerton 
31 August 201Z 


3 




MIDVAAL LOCAL MUNICIPALITY 

(Regtelration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 


Statement of Financial 

ii^^— Note(s) 
Figures in Rand 

2012 . 

Assets 

Current Assets ^ 

Inventories ^ 

Other receivables ^ 

VAT receivable ^ 

Consumer debtors ^ 

Cash and cash equivalents 

7.495,010 5 JOB ,274 

e, 285, 521 6,112.218 

16.081.627 3,543J89 

72,746,752 72.050,690 

5,350,276 4.710,916 


inn Iftfi 97.21 5,BS7 


Non-Current Assets ^ 

Investment property ^ 

Prooertv, olantand equipment 

30.513,000 30,513,000 

2,032.621.421 2,066,630,764 


7 flR^ 1-^4.421 2.097.151,764 


TOTAL ASSETS 

2.171.093,607 2.194,367.651 

UabUlties 

Current Liabilities ^ p 

R nance tease obligation ^ 

Payables from ejcchange transactions ^ ^ 

Consumer deposits . . 

Unspent conditional grants and receipts 

Provisions 

External bans 

2.169.923 1,678,411 

79,695,603 79,1 16,679 

8.892,677 8.067,353 

4,245,506 
23.252.887 20.717,638 

7.667,360 8.543,451 


<91 fiTfl fi70 122.371 .030 


Non-Current Liabilities ^ ^ 

Finance tease obligation ^ ^ 

External loans 

8,497.104 0,619.202 

108.020.720 116.486,037 


ll7Sl7.a2d 125.1tJ5.239 


TOTAL LI ABlimES 

238,996,494 247,47§.2n 

NET ASSETS 

1,932,897,113 1.946,891,374 

Net Assets 

Accumulated surplus 

1 ,932,897. 113 1 ,945 ,891 ,374 


4 
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WIIDVAAL LOCAL MUNICIPALITY 

(Regislralior number GT 422) 

Annual Financial Slatemenls for ITie year ended 30 June 2012 



Revenue 

17 

90,132,840 

72.004.779 

Property rates 

10 

281.731 .089 

230.691,530 

Service chargee 


1 ,534,595 

534,040 

Rental of fadliUes and equipment 


9.763,582 

10,440.424 

Fines 

19 

93,766.933 

73,086,612 

Government grants & subsidies 


232.173 

2.820.447 

Deveiopers oontiibutlons 


3,037,377 

142,131.705 

Public donations 


61,660,426 

60,455.225 

Other Income 

24 

1.157.217 

774,806 

Interest received * Investments 

24 

7,607,719 

6.820,100 

Interest received - outsta nding debtors 

Total Revenue 


531.503,951 

607,967,748 


Expenditure 

21 

(126,747.909) 

(120,890.888) 

Employee reiated costs 

22 

(7,430.429) 

(5.232.599) 

Remuneration of coundllors 


(850,008) 

(17,378.961) 

Impairment loss on assets 

25 

(75.014.122) 

(95,074.243) 

Depredation and amortisation 

26 

(13,987.566) 

(18.124,755) 

Finance costs 

23 

(25.525,249) 

(24,002,470) 

Debt impairment 


(29,225.226) 

(27.426.597) 

Repairs and maintenance 

29 

(199,877.069) 

(157.135,590) 

Bulk purchases 

28 

(45.050,200) 

(43,687.912) 

Contracted services 

General expenses 

Total Expenditure 

(Deficit) surplus for the year 

20 

(41,781.554) 

{563,498,212) 

(13.994,261) 

(42.448.475) 

(850,202^90) 

57,765,258 
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MIDVAAL LOCAL MUNICIPALITY 

{Registration number GT 422) 

Annual Financial Slatements for the year ended 30 June 2012 



Balance at 01 July 2010 
Changes in net assets 

Correction of eito r 

Net Encome (losses) recognised directiy in oel sssals 
Su Fpius;(Oeficit) for the year 


(3752,000) 0762.000) 


{3762.000) 

57765.256 


(3762.000) 

57765.258 


Total recognised income and expenses for the year 
Correctioin on llabttiliBS 

Correcti on on stores 

Total changes 


54,003,256 

606,554 

5.437,364 


54,003,258 

608.554 

5.437.364 


60.049.176 60,049,176 


Balance at 01 July 2011 
Changes In net assets 
Surp[u$/(0eficit) for the year 


Total changes 


1,946301,374 1346,891,374 

(13,994,261) (13,994,261) 

{13,994,261} (13.994.261) 


Balance at 30 June 2012 


1 .932.897,113 1.932,897,113 
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Cash flows from operating activities 
Receipts 

Cash receipts from ralepayerSi government and other 
Cash received from services/^ charges 


162,115.250 

296.701,504 


200.9S2.599 

205.880,139 

3,713.046 


Interest income 


467J51.7B0 

410.555,784 

Payments 

Cash paid to suppliers & empicyees 

Finance costs 


(403.106.091) (352.946,913) 
(13.967,566) (13.978.891) 



(417,093,657) 

(366,925,804) 

Ket cash flows from operating activttles 

30 

50,658,123 

43.629,980 

Cash flows from Investing activities 




Purchase of property . plant and equipment 

Proceeds from sale of property, plant and equipment 

3 

3 

(42.456.781) 

609.993 

(40.959.069) 

656,582 

Net cash flows from investing activities 


(41,846.766) 

(40.102487) 

Cash flows from financing activities 




Movement in external loans 

Finance lease payments — 


(8.541,386) 

369.414 

(3.863.412) 

2.526.793 

Net cash flows from financing activities 


(8,171.974) 

(1,336.619) 

Net decrease In cash and cash equivalents 

Cash and cash equivalents at the beginning of the year 


639.361 

4.710,916 

2,19Oi074 

1.184.123 

Cash and cash equivalents at the end of the year 

9 

5,350,276 

4,710,916 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Rnandal Statements for the year ended 30 June 2012 



1. Presentation of Annuai Financial Statements 

financial statements have been prepared In accordance with the Startdards of Generally Recognised 
Accounting Practice (GRAF) Induding any interpretation S h guidelines and directives issued by the Accounting Stands s 
Boards 

These amual financial statements have been prepared on an "ja^® ^ 

historical cost conventicn unless specified othenvise. They are presented in South Afncan Rand. 

A summary of the significant accounting policies, which have been consistentty applied, are disdosed below. 

These accounting policies are consistent with the previous period, 
t *1 P resentalion of cu rren cy 

These annual financial statements are presented in South African Rand. 


1,2 Significant judgements and sources of estimation uncertainty 


h orepaiina Bia annual f nancial statements, manaaement is required to mate esbmales and assumptions toe 

amounts represented in the annual llnanciai statements and related disclosures. Use of available 
aDBlicatiorroTiudgonienl is Inherent in the formation of estimates. Actual results In the future could 
eiatL whi^ may be material to the annual financial statements. These judgements and sources of estimation 
uncertainty have been covered in the relevant note^. 

Tr^de receivables I Held to maturity investments and/or loans and receivabJes 

The municioalitv assesses its trade receivabtes. held to maturity Investments and loans and receivables for impairmmt at 
ill eToS reS period. In determining whether an impairment toss should be recoteed in 
municipality makes^dglments as to whether there is observable data Indicating a measurable decrease the estimated 
future cash flows from a financial asset. 

The impalment tor trade receivables, held to maturity Investments and loans and ® f 

basis based on historical loss ratios, adjusted for national and industry-speciric economic conditions and other '™teator3 
a' toe repo^ oirrelate with defaults on the portfolio. These annual loss ratios are applied to loan 

balances In the portfolio and scaled to the estimated loss emergence penod. 

Impairment testing 

lndteerde^?of cash flows of other assets and liabilities. If there are indications that Impairment 

TeSf^ toe vTeTn‘‘u8l Kllble^assenre ln™y“nS'’and ^ 

signlteamly affected by a numbs" of factors including uncontrollable ageing, together with economic factors such as 

Inflation, 

Provisions 

Provisions were raised and management determined an estirnate based on toe information available. Additional disclosure 

of these estimates of provisions are included ir not© 12- Provtsions, 

Allowance for doubtful debts 

on debtors an impairment loss is recognised in surplus and deficit when there is 

impairment is measured as the difference between the debtors carrying amount and the present value of estimated future 
cash flow^ discounted at the effective interest rat©, computed st initiel recognrtion. 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 



1.3 Investment property 

inyes&nent property is property (lend or e bulldins - or part of e building - or both) held to earn rentals or for capital 

appreciation or both, rather than for: 

- use in the production or supply of goods or services or for 

* administrative purposes, or 

• sate in the ordinary course of operations. 

owner-occupied praperty is property held for use In the production or supply of goods or services or for admlnistrslive 

puqjoses. 

the iTTvestment property can be measured reliably. 

Investment property Is iniSally recognised at cost. Transaction costs are included in the initial measuremanL 

Where Investmant property is acquired at no cost or for a nominal cost, Us cost Is its fair value as at the date of acquisition. 

Investment property is derecognised on disposal or when the Investment property is permanenUy withdrawn from use and 
no future economic benefits or service potential are expected from its disposal. 

1 4 Property, plant and equipment 
during more than one period. 

Property, plant and equipment is initially measuned at cost 

When signiScant components of an item of property, plant and equipment have different useful lives, they are accounted for 
as separate items (malor components) of property, plant and equipment. 

suteeruent“a?d"aceS!!r^^ 

property, plant attd equipment, the carrying amount of the replaced part Is derecognised. 

oS" s a risuffiuiring the asset or using K for purposes other than the production of inventories. 

Recoonition of costs in (he carrying amount of an item of property, plant and equipment ceases when the Item is in the 
toSn and condition necessary for it to be capable of operating In the manner Intended by management, 

the vaiualEcin rdl which b assessed every 4 years., 
after revaluation equals Its revalued amount, 
recognised in surplus or deficit. 

The revaluation surplus in equity related to a specffio item of property, plant and equipment is tnmsferred direcUy to retained 
earnings when the asset is da recognised. 
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Annual Financial Staiements for the year ended 30 June 2012 


Accounting Policies 


1 .4 Property^ plant and equipment (continued) 

Property, plant and equipment are depredated on the slraighi line basis over their e;(pected useful lives to their estimated 
residual value. 
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1 .4 P rYjperty , p*ant and equipment ^continued ) 

The useful fives of items of property < plant and equipment have been 


Item 

Inftiastmcture 

Roads and paving 
Eleclricity 
Water 
Sewerage 
Landfill site 
Community 
Buildings 

Recreational Facilities 
Security 

Other property, plant and equipment 
Buildings 

Specialist vehicles 
Other vehicles 
Furniture and fittings 
Vehicles 

Bins and containers 
Office equipment 
Heritage 

Museums & ctier oollectables 


assessed as follows i 

Average useful Itfe in years 

10-30 
20 - 30 
15-20 
15-20 
17 

30 

20 - 30 
5 

30 

10 

5 

7 

5 

5 

3-7 

indefinite 


The residual value and the useful life and depredation method of each asset are levle^d at the end of each reporting 
date, if the e?!psctations differ from previous estimates, the change Is accounted for as a change in accounting estimate. 

Reviewing the useful Itfe of an asset on en annual basis does not require the entity to amend the previous estimate unless 
expactations differ from the previous estimate. 

Each part of an item of property, plant and equipment with a coat that ie significant in raiation to the total cost of the item is 
depredated separately. 

The depreciation charge for each period is recognised in surplus or deficit unless it Is Indoded in the carrying amount of 

another asset 

Items of property, plant and equipment are derecognised when the asset Is disposed of or when there are no further 
economic benefits or service pofer^tial expected from the use of the asset. 

The gate or loss arising from tha deracognltipn of an itam of pro|»rty. plactt and 

When the Item b derecognised. The gain or loss arising from the derecognition of an Item of equipment 

te determined as the difference between the net disposal proceeds, if any, and the carrying amount of the 

Assets which the munteipality holds for rentals to others and subsequently routinely sell as part of the 
^nsfe™Tnventcries when the rentals end and the assets are 
afSd for sTnon-Purrant assats held for sale. Pmoaeds from sates of these ^ arejc»gmsad ss revenue. All cash 

flows on these a^ets are included in cash flows from operating activities In the cash flow statament. 


1,5 Intangible assets 

fotangible assets are Initially recognised at cost. 

Computer software Is capitalised to oompuler equipment where it forms an integral part of computer equipment 
An Intangible asset acquired at no or nominal cost, the cost shall he its fair valua as at the date of acquisition. 
Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 
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1 .6 Impairme nt of cash^eneratln g assets 

Cash^enerating assets are those assets held by the munictpali^ with the primary objective of generating a commenqiat 
reiom. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a 
commercial return. 

Impairment is a loss In the future economrc benefits or service potential of an asset, over and above the systematic 
recognition of the loss of the asset's future economic benefits or service potential through depreciation (amorfisalion). 

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any 
accumulated depreciation and accumulalad impairment losses thereon. 

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a 
commerctal return that generates cash inltows from continuing use that are largely independent of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income 
tax expense. 

Depredation (Amortisation) Is the systematic allocation of the depreoiable amount of an asset over its useful life. 

Fair vatue less costs to sell is the amount obtainable from the sale of an asset in an arm's length transaclion between 
knowledgeable, willing parties, less the costs of disposal. 

Recoverable amount of an asset or a cash-generating unit is the higher of rts fair value less costs to sell and its value in 
u$e. 

Useful life is either 

(a) the period of time over which an asset is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be oblained from the asset by the municipality. 

Identification 

When the carrying amount of a cash-generating asset exceeds Its recoverable amount, it is Impaired. 

The municipality assesses at each reporting dale whether there is any Indication that a cash-generating asset may be 
impaired. If any such indication exists, the municipality estimates the recoverable amount of the asset. 

Value In use * 

Value in use of a cash-generating asset Is the present value of the estimated future cash flows expected to be derived from 
the continuing use of an asset and from Its disposal at the end of its useful life. 

Discount rate 

The discount rale is a pre-tax rale that reflects current market assessments of the time value of money, represented by the 
currenl risk-free rale of Interest and the risks specific to the asset for which the future cash flow estimates have not been 
adjusled. 

Recognition and measurement {Indivirfual asset) 

If the recoverable amount of a cash-generating asset Is less than Its carrying amount, the carrying amount of the asset Is 
reduced to Its recoverable amount. This reduction is an impairment loss. 

An Impairment loss is recfognised Immediately in surplus or deficit* 
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Accounting Policies 


1 J Im pai rme nt of no n “C as h-g eneratl ng assets 

Cash^generating assels are those assets held by the munidpality with the primary objective of generatirig a commercial 
return. When an asset is deployed in a manner DOrkSfslenl with that adopted by a prafil-prientated entity, it generates a 
commerdal return. 

Non-cash-generating assets are assets other than cash-generating assets. 

Impairment is a toss in the future economic benefits or service poienital of an asset, over and above the systematic 
recognition of the loss of the asset’s fulure economic benefits or service potential through depreciation (amortisation). 

Carrying amount is the amount at which an asset Is recognised in the statement of financial position after deducting any 
accumulated depredation and accumulated impairment losses thereort, 

A cash-generaUng unit ts the smallest IdontlfFable group of assets held with the primary objective of generating a 
commerdal return that generates cash inflows from continuing use that are largely independont of the cash inflows from 
other assets or groups of assets. 

Costs of disposal are incremental costs directly atlrtbutabie to the disposal of an asset, eitduding finance costs and income 
tax expense. 

Depreciation {Amortisation) is the systematic allocation of the depTecrable amount of an asset over its useful life. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's length transaction between 
knowledgeable, willing parties, less the costs of disposal 

Recoverable service amount is the higher of a non-cash-generating asset's fair value less costs to sell and its value In use. 

Useful life is either: ■ t ni, 

(a) the period of time over which an asset Is expected to be used by the municipality; or 

(b) the number of production or similar units expected to be obtained from the asset by the munidpality. 

Identification 

The munidpality assesses at each reporting date whether there Is any Indication that a non-cash-generating asset may be 
impaired. If any such indtca^on exists, the municipality estimates the recoverable sennce amount of the asset. 

Recognition and measurement 

If recoverable service amount of a non-cash-gensratlng asset is less than Its carrying amount, the carrying amount of 
the asset is reduced to tte recoverable service amount This reduction is an impairment loss. 

An impairment toss is recognised immediately in surplus or deficit. 

Any impairment toss of a revalued non-cash-generating asset Is treated as a revatuation decrease. 

Whan the amount estimated for an Impairment loss Is greater than the carrying amount of the non-cash-g angling asset to 

which it relates, the municipality neccgnises a liability only to tiie extent that Is a requirement in the standards of GRAF, 

After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cash-generating asset is 
adjusted in future periods lo allocate the non-cash-generaling asset's revised carrying amount, less its residual value (if 
any), on a systematic basis over its remaining useful life, 

1.8 Financial instruments 

Classification 

The municipality classifies financial assets and financial liabilities Into the fbliowing categories: 

• Loans and receivables 

* Financial liabilities measured at amortised cost 
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Accounting Policies 


1.S Financial instruments (continued} 

Classification depends on the purpose for which the financial inslnimenls were obtained / Incurred and taKes piace at initial 
recognition Classification is re assessed on an annual basis, except for derivatives and financial assets designated as at 
fair value through surplus or deficit, which shall not be classified out of the fair value through surplus or deficit category. 

Initial recognition and measurement 

Financial instruments are recognised initial Ey when the municipality becomes a party to the contractual provisions of the 
instruments. 

The municipality classifies financial Instruments, or Ihelr component parts, on initial recognition as a financial asset, a 
financial liability or an equity instrument in accordance with the substance of the contractual arrangement, 

Financlat Enslruments are measured Initially at fair value, except for equity Investments for vrtiich a fair value Is not 
determinable, which are measured at cost and are dasstfied as ava11abEe-for*sale finandal assets* 

For financial Instrument which are not at fair value through surplus or deficit, transactron costs are Included in the initlat 
measurement of the instrument 

Transection costs on financial instruments at fair value through surplus or defidt are racog raised In surplus or dafidt. 
Subsequent measurement 

Financial Instruments at fair value through surplus or deficit are subsequently measured at fair value, with gains and losses 
arising from changes in fair value being included in surplus or defidt for the period. 

Loans and receivables are subsequently measured at amortised cost, using the effective interest method, less accumulated 
impainment lasses* 

Finandal liabilities at amortised cost are subsequently measured at amortised cost, using the effective fnlerest method* 
Impairment of financiai assets 

At each end of the reporting period the municipality assesses all financial assets, other than those at fair value through 
surplus or defidt, to determine whether there is objective evidence that a financial asset or group of finandal assets has 
been impaired. 

For amounts due to the municipality, significant financial difficulties of the debtor, probability that the debtor will enter 
bankruptcy and default of payments are all considered indicators of impairment* 

Impairment losses are recognised in surplus or deficit. 

Impairment losses are reversed when an Increase in the financial asset's recoverable amount can be related objectively to 
an event occurring after the impairment was recognised, subject to the restriction that the carrying amount of the financial 
asset at the date that the impairment is reversed shall not exceed what the carrying amount would have been had the 
Impairment not been recognised. 

Where financial assets are Impaired through use of an allowance account, the amount of the toss is recognised in surplus 
or deficit within operating expenses. When such assets are written off. the write off is made against the relevant allowance 
acoounL Subsequent Tecoveries of amounts previously written off are credited against operating expenses. 
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1.8 Financial Instruments (continued) 

Receivables from exchange transactions 

Trade receivables are measured at initial recognition at fair value, and are subsequently measured at amortised cost 
Amortised cost refers to the initial carrying amount, plus interest, less repayments and impairments. Appropriate allowances 
for estimated irrecoverable amounts are recognised in surplus or deficit when there is objective evidence that the asset is 
Impaired. Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial 
reorganisation, and default or delinquency in payments (more than 90 days overdue) are considered Indicators that the 
trade receivable is Impaired. The allowance recognised Is measured as the difference between the asset’s carrying amount 
and the present value of estimated future cash flows discounted at the effective interest rate computed at initial recognition. 

The carrying amount of the asset Is reduced through the use of an allowance account, and the amount of the deficit is 
recognised in surplus or deficit within operating expenses. When a trade receivable is uncollectible. It is written off against 
the allowance account for trade receivables. Subsequent recoveries of amounts previously written off are credited against 
operating expenses in surplus or deficit 

Trade and other receivables are classified as loans and receivables. 

Payables from exchange transactions 

Trade payables are initially measured at fair value, and are subsequently measured at amortised cost, using the effective 
interest rate method. 

Cash and cash equivalents 

Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term highly liquid investments 
that are readily convertible to a known amount of cash and are subject to an insignificant risk of changes In value. These 
are Initially and subsequently recorded at fair value. 

Bank overdraft and borrowings 

Bank overdrafts and borrowings are Initially measured at fair value, and are subsequently measured at amortised cost, 
using the effective interest rate method. Any difference between the proceeds (net of transaction costs) and the settlement 
or redemption of borrowings is recognised over the term of the borrowings in accordance with the municipality's accounting 
policy for borrowing costs. 

1.9 Inventories 

Inventories are Initially measured at cost except vyrhere inventories are acquired at no cost, or for nominal consideration, 
then their costs are their fair value as at the date of acquisition. 

Subsequently Inventories are measured at the lower of cost and net realisable value. 

Inventories are measured at the lower of cost and current replacement cost where they are held for, 

• distribution at no charge or for a nominal charge; or 

• consumption in the production process of goods to be distributed at no charge or for a nominal charge. 

Net realisable value Is the estimated selling price in the ordinary course of operations less the estimated costs of 
completion and the estimated costs necessary to make the sale, exchange or distribution. 

Current replacement cost is the cost the municipality incurs to acquire the asset on the reporting date. 

The cost of inventories comprises of all costs of purchase, costs of conversion and other costs Incurred in bringing the 
inventories to their present location and condition. 

The cost of inventories of items that are not ordinarily interchangeable and goods or services produced and segregated for 
specific projects is assigned using specific Identification of the individual costs. 
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Accounting Policies 


1 .9 litsrentories (co ntl n ued) 

The cost of inventories is assigned using the firsMn, first-out {FIFO) formuia. The same cost formula Is used for all 
invantories havir>g a similar nature and use to the municipality. 

When inventories are sold, the carrying amounts of those inventories are recognised as an expense tn the period In which 
the related revenue is reprised. If there ts no related revenue, the expenses are recognised when the goods are 
distributed, or related services ane rendered. The amount of any write-down of Inventories to net realisable value or current 
replacement cost and all losses of inventories are recognised as an expense in the period the write-down or loss occurs. 
The amount of any reversal of any write-down of inventories, arising from an increase In net realisable value or current 
replacement cost, are recognised as a reduction In the amount of inventories recognised as an expense in the period in 
which the reversal occurs. 

t»10 Borrowing costs 

Borrowing costs that are directly attributable to the acquisition, construction or production of a qualifying asset are 
capitalised to the cost of that asset unless it is Inappropriate to do so. 


The capitalisation of borrowing costa commences when all the following conditions have been met 

• expenditures for the asset have been incun*ed; 

• borrowing costs have been incurred; and 

• activities that are necessary to prepare the asset for its intended use or sate are undertaken. 

When the carrying amount or the expected ultimate cost of the qualifying asset exceeds its recoverable amount or 
recoverable service amount or net reaHsable value, the carrying amount is written down or written off in accordance with the 
accounting pdicy on Impairment of Assets as per accounting policy number 1.6 and 1.7. In certain circumstances, ihe 
amount of the writ©-down or write-off is written back In accordance with the same accounting policy. 

Capitalisation is suspended during extended periods In which active deveiopment Is interrupted. 

Extended periods are periods that exceed 3 months. 

Capitalisation ceases when substantially all the activities necessaiy to prepare the qual Hying asset for Its intended use or 
sale are complete. 

When the municipality completes the construction of a qualifying asset In parts and each part Es capable of being used 
while constmction continues on other parts, the entity oeases capitalising borrowing costs when It completes substantially 
all the activities necessary to prepare that part for its intended use or sate. 

All other borrowing costs are recognised as an expense In the period in which they are Incurred. 

1,11 Provisions and contingencies 

Provisions are recognised when: 

• the municipality has a present obligation as a result of a past event; 

• it is probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation; and 

• a rsliabJe estimate can be made of the obligation. 

The amount of a provision Is the best estimate of the expenditure expected to be required to settle the present obligation at 
I the reporting date. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if It 
is no longer probable that an outflow uf resources embodying economic baoertts or service potential will be required, to 
settle the obligation. 

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 31, 
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1.12 Conditional grants and receipts 

Revenue received from conditional grants, donations and funding are recognised as revenue to the extent that the 
municipality has compiled virith any of the criletia^ conditions or obligations embodied in the agreement. To the extent that 
the criteria, conditions or obligations have not been met. a tiabllity Is recognised. 

1.13 Leases 

A lease Is classified as a finance lease if it transfers substantially all the risks and rewards Incidental to ownership. A lease 
is classified as an operating lease if it does not transfer substantially at! the risks and rewards Incidental to ownership. 

When a lease Includes both land and buildings elements, the entity assesses Ihe cEasslflcation of each element separately. 

Finance leases - lessor 

The municipality recsognlses finance lease receivables as assets on the statement of financial position. Such assets are 
presented as a receivable at an amount equal to the net investment Ir; the [ease, 

Rnance revenue is recognised based on a pattern reflecting a constant periodic rale of return on the munidpatlty's nel 
investment In tie finance lease. 

Finance leases - lessee 

Finance leases are recognised as assets and liabltites In the statement of finarK/iai position at amounts equal to the fair 
value of die leased property or^ if lower, the present value of the minimum lease payments. The corresponding liability to 
the lessor is included in the statement of financial position as a finance lease obligation. 

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liablllly. The 
finance charge is allocated to each period during the lease term so as to produce a constant periodic rate of return on the 
rernaining balance of Ihe liability. 

Any confir^ent rents are expensed in the period in which they are incurred. 

Operating leases - the municipality as lessor 

Operating lease revenue Is recognised as revenue on a straight-line basis over the lease term . 

Income for teases is disclosed under revenue in statement of financial performance. 

1.14 Revenue from exchange transactions 

Revenue is the gross inflow of economic beheflts or service potential during the reporting period when thoee inflows result 
in an Increase in net assets, other than increases relating to stonfributions from owners. 

An exchange transaction Is one in which the municipality receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily In the form of goods, services or use of assets) to the other party In 
exchange. 

Measurement 

Revenue fe measured at the fair value of the consideration received or receivable, net of trade discounts and volume 
rebates. 

Sale of goods 
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1,14 Revenue from exchange tr a nsactloris (continued) 

Revenue from the sale of goods Is recognised when all the fblf owing conditions have been satisfied: 

• the municipalily has transferred to the purchaser the significant risks and rewards of ownership of the goods: 

• the municipality retains neither continuing managerial involvement to Ihe degree usually associated with 
ownership nor effective control over the goods sold; 

• the amount of revenue can be measured reliably; 

• H is probable that the economic boneffts or servit^ potential associated with the transaction will flow to the 
municipality; and 

» the costs Incurred or to be incurred in respect of the transaction can be measured reliably. 

Rendering of services 

When the outcome of a transaction involving the rendering of services can be estimated reiiaWy, revenue associated with 
the transaction is recognised by reference to the stage of completion of the transaction at the reporting date. The outcome 
of a transaction can be estimated reliably when all the following conditions are satisfied: 

' the amount of revenue can be measured reliably; 

• it is probable that the economic benefits or service pctential associated with the transaction will flow to the 
municipality: 

• the stage of completion of the transaction at the reporting date can be measured reliably; and 

• the costa Incurred for the transaction and the costs to complete the transaction can be measured reliably. 

When services are performed by an Indeterminate number of acts over a speoffred time frame, revenue is recognised on a 
straight line basis over the specified time frame unless there is evidence that some other method better represents the 
stage of completion. When a specific act Is much more significant than any other acts, the recognition of revenue is 
postponed until the significant act is executed. 

When the outcome of the tmnsactlcn Involving the rendering of services cannot be estimated reliably, revenue Is 
recognised only to the extent of the expenses recognised that are recoverabla. 

Service charges relating to electricity and water are based on consumption. Meters are read on a monthly basis and are 
recognisrsd as revenue when Invoiced. Provisional estimates of consumption are made monthly when meter readings have 
not been performed. The provisional estimates of consumption are recognised as revenue when invoiced. Adjustments to 
provisional estimates of consumption are made in tiie Invoicing period In which meters have been read. These adjustments 
are recognised as revenue in the Invoicing period. Revenue from the sale of electricity prepaid meter t^rds are recognised 
at the point cf sale. 

Service charges relating to retose removal are recognised on a monthly basis in arrears by applying the approved tariff to 
each property that has improvements. Tariffs are determined per category of property usage, and are levied monthly based 
on the number of refuse containers on each property, regardless of whether or not all containers are emptied during the 
month. 

Sen^ioe charges from sev/erage and sanitation are based on the number of sewerage connections on each developed 
property using the tariffs approved from Council and are levied monthly, 

hcome for agency services b recognised on a monthly basis once the Income collected on behalf of agents has been 
quantified. The Income recognised is in terms of the agency agreement. 

Revenue from public contributions Is recognised when all conditions associated with the ocnlributlon have been met or 
where the contribution Is to finance property, plant and equipment, when such Items of property, plant and equipment are 
brought into use. Where public contributions have been received but the municipality has not met the condition, a liability is 
recognised. 

Interest, rcyaltles and dividends 

Revenue arising from Ihe use by others of entity assets yielding interest, royalties and dividends is recognised when: 

• It is probable that the economic benefits or service potential associated with the transaction will flow to the 
munIdpalEty, and 

• The amount of the revenue can be measured reliably. 
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MIDVAAL LOCAL MUNfCJPALITY 

[Regisiralfon number GT 422) 

Annual Financiaf Stalemenisforihe year ended 30 June 2012 




Accounting Policies 


1.14 Revenue from exchange transactions (continued) 

Inierest is recognised, m surplus or deficit, using the effective Interest rat© method. 

Dividends, or Ihetr equivalents are recognised, in surplus or defidt, when the municipality's right to receive payment has 
been established, 

1.15 Revenue from non -exchange transactions 

Mon-exdiange transactions are defined as transactions where the entity receives value from another entity without directly 
giving approximately equal value in exchange, 

RateSt including collection charges and penalty interest 

Revenue from rates, including collection charges and penalty interest, is recognised when: 

* there has been compliance with ths relevant legal requirements. 

Changes to pfoperty values during a reporting period are done by a suitably qualified valuator and adjustments are made to 
rates revenue, based on a time proportion basis. Adjustments to rates revenue already recognised are processed. 

Fines 

The municipality has two types of fines: spot fines and summonses. There is uncertainty regarding the probability of the flow 
of economic benefits or service potential tn respect of spot fines as these fines are usually not given directly to an offender. 
Further legal processes have to be undertaken before the spot fine is enforceable. Irt respect of summonses the public 
prosecutor can decide whether to waive the fine, reduce it or prosecute for nor>-paymenl by Ihe offender. An estimate Is 
made for the revenue amount collected from spot fines and summonses based on past experience of amounts collected. 
Where a reliable estimate cannot be made of revenue from summonses, the revenue from summonses is recognised when 
the public prosecutor pays over to the entity the cash actually ooffected on summonses issued. 

1.16 Unauthorised expenditure 

Unauthorised expenditure nreans: 

* overspending of a vote or a main division svtthin a vote; and 

* expenditure not in accordance with the purpose of a vote or, in the case of a main division, not In accordance 
with the purpose of the main division. 

All expenditure rotating to unauthorised expenditure is recognised as an expense in the Statement of Financial Performance 
In the year that the expenditure was incurred. The expenditure Is classified in accordance with the nature of the expense, 
and where recovered, It Is subsequently accounted for as revenue In the Statement of Financial Performance, 

Where unauthorised expenditure is not approved, it is recovered from the responsible person and the amount received is 
accounted for as revenue in the Statement of Financial Parformance. 

117 Irregular expenditure 

Irregular eito^ndltufe as defined in section 1 of the PFMA b expenditure other than unauthorised expenditure, incurred in 
contravention of or that is not In accordance with a requirement of any applicable tegislatlon, induding - 

(a) this Act: or 

(b) the State Tender Board Ad, 1968 (Acl Mo. B6 of 196S), or any regulations made in terms of the Act; or 

(c) any provincial legislation providing for procurement procedures in that provincial government. 

Imegular expenditure that was incurred and Identified during the current financial and which was condoned before year end 
and/or before firtalisatlcn of the financial statements must also be recorded appropriately in the Irregular e>^enditure 
register. In such an instance, no further action is required with the exception of updating the note to the financial 
statements. 

Irregular expenditure that was Incurred and Identified during the current financial year and for which cordonement is being 
awaited at year end must be recorded in the in^gular expenditure register. No further action is required with the exception 
of updating the note to the flnarrctaf statements. 
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(Registration number GT 422) 

Annual Financial Statement for the year ended 30 June 20 T 2 


Accounting Poficies 


1.1T Irregular expenditure (continued) 

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following finsr^cial year, 
the register and the disclosure note to the financial statements must be updated with the amount condoned. 

Irregular expenditure that viras incurred and identified during the current financial year and which was not condoned by the 
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register, tf liability for 
the Irregular expenditure can be attributed to a person, a debt account must be created if sudi a person is liabEe In law* 
Immediate steps rnusl thereafter be taken to rBCx>ver the amount from the person concerned, ff recovery is not possible, the 
accounllrig officer or accounling authority may write off the amount as debt impairment and disclose such In the relevant 
note to the financial statements. The irregular expenditure register must also be updated accordingly, ff the irregular 
expendflure has not been condoned and no person is liable In law. the expenditure related thereto must remain against the 
relevant programme/expend Iture item, be disclosed as such in the note to the financial statements and updated accordingly 
in the irregular expenditure register, 

1,1B Fruitless and wasteful expenditure 

Fnjilless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been 
exerdsed. 

All expenditure relating to fruitless and wasteful expenditure Is recognised as an expense In the statement of financial 
performance tn the year that the expenditure was Incurred. The expenditure Is classified in accordance vvfjth the nature of 
the expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performanoe* 

l.tB Comparative figures 

Where necessary, comparative figures have been reclassified to conform to changes In presentation in the current yean 
1.20 OffseCtfog 

Assets, IfabllEBes. revenue and expenses have not been offset except when offsetting Is required or permitted by a Standard 
of GRAP 
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MIDVAAL LOCAL MUNICIPALITY 


(Registration number GT 422 } 


Annual Financial Statements for the year ended 30 June 2012 


Notes to the Annual Financial Statements 

Figures in Rand 2012 

2011 


2 . Investment property 




2012 



2011 



Costf 

Valuation 

Accumulated 

depreciation 

and 

acoumulatod 

impairment 

Carrying value 

Cost/ 

Valuatton 

Accumulated 

depreciation 

and 

accumulated 

impairment 

Carrying value 

Vacant iand 

30,513,000 

- 

30,513,000 

30,513,000 

- 

30,513,000 


Reconcliretioii of investment property >2012 


Vacant land 


Opening Additions DFSposals Total 

balance 

30,513,000 - - 30,513,000 


Reconoi Nation of Investment property - 2011 


Vacant land 


Opening Additions Disposals Total 

balance 

30,513,000 - - 30,513,000 


Otlier disclosures 

Comparative figures have been adjusted. 

The transfers represent land and properties identified as Investement Property which were transferred from Property, plant 
and equipment to Investment property. 

At reporting data there are no cumulative fetr value changes in surplus or deficit for Investment properties. 

There are no contractuaf obligations to purchasa, construct or develop Investment property or tor repairs, maintenance or 
enhancements. 

The estimated fair value of Investment property at year end Is R80 996 000 based on the last valuation roll. Management 
cannot assess the fair value at each period end. 

The values are determined in-house by the Municipal valuer who Is a registered professional valuer with the South African 
council for the property valuers profession. Registration No 81f060B207 

A register containing the information required by section 63 of the Municipal Finance Management Act is available for 
inspection at the registered office of the munidpality. 
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(RegisIratiOTt number GT 422) 

AnnuaJ Financial Statemenls for the year ended 30 June 2012 


Notes to the Annual Financial Statements 


Figures in Rend 





2012 

2011 

3. Prop erty , p lani and eq ixrpment 



2012 



2011 



Cost/ 

Accumulated 

Carrying value 

Cost/ 

Accumulated 

Carrying value 


Valuation 

depreciation 


Valuation 

depredation 



and 



and 




accumulated 



accumulated 




Impainnerit 



impairment 


Land 

21.241,940 


21,241,940 

21.241,940 

_ 

21.241,940 

Infrastructure 

2.315, 444.826 

(414.871,347)1.900,773,481 

2,286.657,619 

(347.014.111)1,939,643.508 

Community 

97.069.729 

(10,529,195) 

86,540.534 

106,856,428 

(25.482,675) 

81 .373.753 

Other propertyi ptanl and 
equipment 

43.992.740 

(27,684,645) 

16,300,095 

39,498,720 

(24,469,545) 

15,029,183 

Capitalised teased Assets 

9.0&9.373 

(1,332.002) 

7.757.371 

9.524,129 

(173.749) 

9,350.380 

Total 

2,486,638^610 

(454.217,160) 2,032,621,421 

2,463,778,844 

(397,1 40.080) 2,066,638,764 
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MIDVAAL LOCAL MUNICIPALITY 

number ^ 42^) 

Annual Finandal fUQiem^niB lisrlMyesreruJed 30 June SOIH 




3, PK^rty , plant arwl aqulptnonn toontlmwdj 
nKonclIiatkn of propany, plant and oqutpmant -2012 


Land 

lnlif»3lrvc3lM‘& 

CcsnwmjnHif 

Olfwf prapeily, pteniand aquipmens 
CapitaHsed leased Assota 


Opening AddWooa Work In 


QepfiecietkHI 


Total 


21.241,940 

1.938,fl43.50e 21.S0ft,412 

ai.373J53 2,654,849 

15,029,183 8,077,908 

9,350,380 ^ 


7,177.7^7 

4,937,414 


(264,Bfl4) 


{08.807,229) 
(2.4254023 
(4.330,502) 
{1 ,247,910) 


2,066,638,764 30,341,5711 12.115J11 (B00.993) (75,014,' 


^ 21.241,940 

{650,008) 1.900,773,401 

- B6,540J34 

- 16.9DS.09S 

7.757^371 

TaSO.OM) 2.932.621.421 


Raconctllathi^n of property, plant and aquipmartl - Mil 


Land 

IrtfraslAKlurB 
Cnnumunlty ' 

Olh« propBiiy. plani and squlpmeni 
CBpitaiised leased Aasela 


Oiwning Addiiow 

balanca 

21.241,940 

1.870.230419 148,478.320 

70,932,750 29,085,157 

17,180,071 3,200,959 

9,524.129 

1 .970,091 .080 190^80473 


Worn In 
prtigiiass 

7,808,803 

2,387,351 


10,254.154 


Plaposab Dopi«ciaiion LmjMffmeiit 


(86,978,042) 


21.241,940 
- 1,939.643,508 


(142,730) 


(2.732,S44) (17,378,061) 81,373,753 


(5.169,909) 

(173,749) 


16,029.183 

0,350.380 


(142.730) (^5,074^44) (17,370,961) 2.060,630.764 


A tagistef conlBlnliifl the InPwmelion required by sadlon 63 of Hie Municipal Finance Msnagamanl Ad Is avaSabte ter 
inspecSon at Ihe negtatered office of die munidpallty. 


4. Emplcvee banem obllgatEona 


Past4tDtlren>4nt Uedbcai Aid Plan 

MIchraal opefalea on 4 accmdUed medical aid schemfis, fiamely Hosmed. Key Health, BonSss and LA htealdi, PengJoners 
cMitHiLB on U» cptkm tlwy belonged lo on the dpy Of Uifllr retkemaoL 


Pension bertafila 
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WIIDVAAL LOCAL MUNICIPALITY 

(Regislmt[on number GT 422) 

Annual Ffna/icial Statements for (he year ended 30 June 2012 


Notes to the Annual Financial Statements 

Figures in Rand 2012 2011 


4. Employee benefft obligations (continued) 

Council and employees contribute towards the under-mentioned Penston Funds whose operations are subject to the 
Pension Fund Act^ 1956. Although a request was sent to the funds, only some actuarial valuations were received to assess 
whether Ihe funds are in a sound financial position. Therefore a contingent liabilfty rnay exist which is undisclosed. 
Management are of the opinion that the contingent liability will not be of a materia! amount 

The Council subscribes to the following pension funds; 

Municipal Gratuity Fund 
Municipal Employees Pension Fund 
Joint Municipal Employees Pension Fund 
Germlslon Murricipal Retirement Fund 
Old Mutual Sala Pension Fund 
National Fund For Municipal Workers 
SAMWU National Provident Fund 
Councillors Pension Fund 

Germiston defined benefit fund 

The fund does not submit their financial statements to council, as a result of this, council cannot provide a future liability. 

5, Jnventorfes 


Malnterranoe materials 

7,081.143 

5,437,363 

Water 

303,608 

215,733 

Fuel (Diesel. Petirjf) 

110.259 

145,178 


7,495,010 

5,798,274 

6. Other receivables 



Other debtors 

5.528,744 

6,094,464 

Study loans 

9,979 

16,976 

SARS refund 

252,555 

- 

Rental 

493,636 

- 

Traffic offences employees 

6Q7 

758 


5,285,521 

6,112,218 

7, VAT receivable 



VAT 

16,861.627 

8,543.789 

8. Consumer debtors 



Gross balances 



Rates 

24,943,323 

19,605,098 

Electricity 

15,197,159 

14.999,703 

Water 

26,454,203 

23,676.168 

Sewerage 

10,812,621 

11,608.184 

Refuse 

8,492,029 

8,675,105 

Other 

38,469,157 

35,010J72 


124,368,492 

113,575,030 
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IWtDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annuai Financial Statements for the year ended 30 June 2012 

1 

Notes to the Annual Financial Statements 

J 

Figures fn Rand 


2012 


1 




8. Consumer debtors (continued) 



Less: Provision for debt impairment 

Hates 

Electricity 

Water 

Sewerage 

Refuse 

Other 

(10.353.247) 

(6.307398) 

(10.980370) 

(4,486,004) 

(3,524.794) 

(15.967,427) 

(10.362375) 

(7.927,941) 

(12313,798) 

(6,135,383) 

(4.585.138) 




(51321i740) 

(41,524,340) 

Net balance 

Rates 

Electricity 

Water 

Seweraga 

Refuse 

Other 


14390,076 

8389,261 

15.473,833 

6.324.617 

4.967.235 

22,501,730 

9.243,023 

7.071.762 

11.162,370 

5.472,796 

4.089.967 

35,010,772 




72,746,752 

72,050.690 

Rates 

Current (0 -30 days) 

31 -60 days 

61 -90 days 

91 - 1 20 days 

121 -365 days 
> 365 days 


5.667,440 

1.739338 

1.261,226 

1.101.952 

1,021.956 

3,797.654 

2,211.450 

623,665 

400.359 

334.136 

271,041 

5,402,352 




14.590376 

9,243,023 

Eiectricity 

Current (0 -30 days) 

31 - 60 days 

61 - 90 days 

91-120 days 

121 -365 days 
> 365 days 


6.840,775 

648.639 

580,485 

473,176 

298.835 

47.351 

3.507,022 

473.797 

250,344 

128,098 

275,791 

2,436,710 




8,889,261 

7,071,762 

Water 

Current (0 -30 days) 

31 - 60 days 

61-90 days 

91 - 120 days 

121-365 days 
> 365 days 


8.448,422 

2.487.014 

1,300,386 

1.024,116 

1.121,439 

1.092,456 

3.134,638 

1,061,592 

791,453 

442,720 

385.313 

5.346,654 

_ 



15,473.833 

11,162,370 
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1 IWIDVAAL LOCAL MUNICIPALITY 

H (Regtstraltori number GT 422) 

■ Ann ua3 Frnandal Slatements for the year ended 30 June 2012 

Notes to the Annual Financial Statements 

Fiaunes in Rand 



8. Consumer debtors: {continued] 



Sewerage 

Current (0 -30 days) 

31 ' 60 days 

61 * 90 days 

91-120 days 

121 - 365 days 
> 366 days 

1,850,3B2 

599,641 

520.453 

455.167 

434.500 

2.464,274 

076,232 

293,926 

233.428 

209,998 

192,053 

3,667.159 


6,324.617 

5,472,795 

Refuse 

Cuirent (0 -30 days) 

31 - 60 days 

61 - 90 days 

91-120 days 

121-365 days 
> 365 days 

1.464.182 

560,075 

632.377 

526.761 

401,035 

1.360.805 

788.549 

252.818 

246.021 

108,354 

175,998 

2.438.227 


4,967.235 

4,089,967 

Other 

Currertt (0 -30 days) 

31 - K3 days 

61 - 90 days 

91 - 120 days 

121 -365 days 
> 365 days 

2,851.993 

1,369,036 

1.507,757 

1,309.212 

1.492.652 

13,971.080 

3.492,350 

700,856 

1.535.044 

1.234.044 
1,258,354 

26,790,124 


22,501,730 

35,010,772 

Recortelljatlon of debt Impalmient provision 

Bafance at beginning of the year 

Contributions to provision 

Debt impairment written off against provision 

(41,524,340) 

(22.990,000) 

12.692,600 

(29,259,137) 

(24.802,470) 

12,537,267 


(51,621,740) 

(41.624,340) 

9. Cash and cash equivaients 



Cash and cash equivalents consist of: 



Bank baEances 

Short-term deposits 

Other cash and cash equivalents 

2,956,931 

2,000,000 

393,345 

4.365,686 

345,030 


5.350,276 

4.710,916 

Current Account {Primary bank account) 

ABSA Bank Ltd - Public Gauteng East Branch - Account Number 405 320 3845. 

Current Account (Traffic fines) 

First Kafiona] Bank - Meyerton Branch - Account Number 620 0373 4262. 

Investment Account (Short term deposit) 

Ned bank Ltd - Eastern Gauteng Branch - Account Number 03 / 7268515210 ; 000165 



Guarantees heid in ileu of Electricity and Water deposits 
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WIIDVAAL LOCAL MUNtCIPALITY 

{Registraiton number 6T 422) 

Annual Financial Statements for ihe year ended 30 June 2012 

Notes to the Annual Financial Statements 

Figures in Rand 



9. Cash and cash equivalents (continued) 



Sedibeng breweries 

Other gua rantees 

7.109.000 

261.100 

7.109,000 

261,100 


7,370,100 

7,370,100 

IQ. Finance Jease obNgatfon 



Minimum lease payments due 
-wJthln one year 
- In second to fifth year inclusive 

3.073,344 

9.910,776 

2.536,855 

10,422,683 

less: future finance charges 

12,984,120 

(2,317,093) 

12.959,538 

(2,661,925) 

Present vaiue of minimum lease payments 

10,667,027 

10,297,613 

Non<cufTent liabilities 

Current liabilities 

&.497.104 

2,169,923 

8,619,202 

1,676,411 


10,667,027 

10.297,613 


It fe municipality policy to teaso certain motor vehicfes antJ equipment under finance leases* 


The average lease term was 5 years and the average effective borrowing rate was 9% (201 1 : 1 0%). 

The municipality's obligations under finance leases are secured by the lessor's charge over the leased assets. 
11. Unspent conditional grants and receipts 
Unspent conditional grants and receipts comprise of: 


Unspent conditional grants and receipts 


Sedibeng district water 

District grants 

Finance managament grants 

BonHe ke botho cleaning campaign 


3,006,607 

197,615 

806,097 

235,187 

4,245,506 

Movement during the year 



Balance at the beginning of the year 

Income recognition during the year 

4,245.506 

(4,245,506) 

7,739,200 

{3,493,694) 


* 

4,245.506 


The nature and extent of government grants recognised in the annual financial statements and an indication of other forms 
of government assistance from vwhich the municipality has dtrediy benefited: and 


Unfulfilled conditions and othsr contingencies attaching to government assistance have been recognised. 
The grouping of current balances and comparatives have been restated to comply with the Kafional Budget Reg elation 
format. 
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(RegisiratEon number GT 422) 

Annual Finandal Statements for the year ended 30 June 2012 

I 

Notes to the Annual Financial Statements 




Figures in Rand 




12. Provisions 

Reconciliation of provisions - 2012 

Opening 

Balance 

20,717,638 

Additions 

Total 

Environmental rehabilltalfon 

2,535,249 

23,252,887 

Reconci Hatton of provisions -2011 

Opening 

Additions 

Total 

Environmental rehabiiitolion 

Balance 

1,078.492 

19,639,146 

20,717.638 


13. Hxiemanoans 


The loans are repayable in 6 monthly installments of R10 495 194 each over a period between 10 and 60 months interest 
is charged at rates varying hetvveen 6,75% and 15.26%, 

The loan is secured by variuos assets. 


Opening balance 

116,488,089 

125,031,541 

Less: Current portEon iransferred to cument liabilities 

(7.667.377) 

(8,543.451) 


108,820,712 

116,488,089 

1 4. Payables from exc h a nge transactlo ns 



Trade payables 

Payments received in advance * contract in process 

Other payables 

Retentions 

Accrued leave pay 

Deposits received 

54,664,333 

12,955,350 

3,779,791 

1,463,934 

6.212.841 

619.554 

50,701,849 

12,266,404 

7,325,183 

1,779.090 

6,620,627 

425.526 


79,605,803 

79,118,679 


The leave pay provision relates to vested leave pay to which employees may become entitled to upon leaving the 
employment of the municipality. The provision arises as employees render a service that Increases their entitlement to 
ftj lure compensated leave. The provision is utilised when employees who are entitled to leave pay, leave the employ of the 
munidpaiity or when the accrued leave due to an employee is utilised. 


15. Corvsurrter deposits 



Consumer deposits - Elec, water & refuse 

8,892,677 

8,067,353 
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Fiflures In Rand 




16. Revenue 




Property rates 

ServEoe charges 

Rental of factlittes S equipment 
Rnes 

Goverrinient grants & subsidies 
Developers contributions 

Public donations 


90.132.840 

2S1J31.0B9 

1,534.596 

9.763.582 

93.766,933 

232,173 

3.B37.3T7 

72,804.779 

238,091,630 

534,040 

10,440,424 

73,086,612 

2,828,447 

142,131,705 



480,998,589 

539,917,537 

Hie amount included in revenue arising from exchanges of goods or services 
are as follows: 

Service charges 

Rental Of faoiiities & equipment 

281.731,089 

1,534.595 

238,091,530 

534,040 



283,265,684 

238,625,570 

Tlie amount Included In revenue arising from non-exchange transactions is as 
follows: 

Taxation revenue 

Property rates 

Rnes 

Transfer revenue 

Levies 

Developers oontrlbutlons 

Public donations 

90,132,840 

9,763,582 

93,766.933 

232,173 

3,837,377 

72,804,779 

10440.424 

73,086,612 

2,828.447 

142,131,705 



197,732,905 

301,291,967 

17. Property rates 




Rates receive d 




Residential 

Commercial 

State 


64,084,992 

22,926,839 

3,121,009 

54,530,469 

14,697,339 

3.570,971 



90,132,840 

7Z,804J78 

Valuations (Amounts R'DOD) 




Residential 

Commercial 

State 

Munlcif^l 


32,049,427 

2,412,865 

4,005 

211,485 

9,069,066 

1,132,242 

344,152 

108,780 



34,677,842 

10.654,262 

Valuations on land and buildings are performed every 4 years. The last general valuation came into effect on 1 July 2011 
Interirn valuations are processed on an annual basis to take into account changes in individual property values due to 
alterations and subdivisions. 

A general rate of R0*00996 (2011: R0.01395) b applied to property valuations to determine assessment rates. 
47% are granted to Improved residential properties amounting to R31 185 601. 

Rebates of 

The new general valuation was Implemented on 01 July 2011. 
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MIDVAAL LOCAL MUNICIPALITY 

{Registration number GT 422) 

Annual FinanciaE Statements for the yearendeiJ 30 June 2012 

Notes to the Annual Financial Statements 

Figures in Rand 


2012 

2011 


ia» Service charges 




Saie of electricity 

Sale of water 

Sewerage and sanitation charges 

Refuse removal 


142.603,921 

99.078,372 

22.274,436 

17,694,360 

114,733,762 

86,529,523 

20,524,260 

16,303,965 



281,731.009 

238,091,530 

1 9, Govemmc ntgrantsandsubsidles 




Government grants 

Municipal system Infrastructure grants 
Municipal inli^structure grants 

Provincial government 

Departrnent of mineral and energy 

Equitable Share 

RnancEal management grant 

Pnovinidal health subsidies 


6*376.141 

2.050.006 

22.361,670 

8.638.240 

2.600,000 

42,755,000 

2,732.469 

6,253.397 

2.668.501 

2,000.000 

17.951,920 

9.452,177 

36,392,000 

4,622.014 



93,766,933 

73,086,612 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Finandal Statements for the year ended 30 June 2012 


Notesjojhg^nnuatFlnancial Statements 

Figures in Rand 2012 


20. General expenses 

Advertising 

Assets expensed 

Auditors remuneratbn 

Bank charges 

Community development 

Computer expenses 

Consulting and professional fees 

Consumables 

Convention bureau 

Nsw Service Connections 

DonadorLS 

Entertainment 

Rental 

Services to Informal sattlemente 
Valuation roll 
Muntolpal Services 
Fuel 

Contribution erwat 
Gifts 

insurance 

Magazines, books and periodicals 

Medical expenses 

Motor vehicle expenses 

Packaging 

Pest control 

Postage and courier 

Printing and stationery 

Protective dolhing 

Secretarial fees 

Subscriptions and membersliip fees 

Telephone and fax 

Training 

Travel - locat 

Other expenses 


719, 0B4 

1,190,471 

855,129 

357,141 

1,970,009 

1,348,264 

1,092.414 

1,104,431 

2.064,626 


268,126 

186,200 

1,586,651 

1,490,366 

1,260,853 

1,375,354 

22,274 

15,959 

2,236,528 

2,111,694 

224,668 

79,264 

277.442 

630,534 

7,247,346 

6,421,951 

1,982,271 

1703,869 

1,933.906 

1,760.501 

3,235,082 

5,099,070 

4,960,003 

3,859,953 

* 

5,700,000 

57,933 


1,766,136 

1762,911 

154,252 

195,625 

5,633 

5,378 

194,034 

150,764 

67,943 

130 

* 

2,324 

1,004,197 

886,384 

936,166 

881,444 

961,168 

774.996 

378,878 

400,749 

356,747 

663,905 

1,145,941 

1.051,672 

319.704 

217,683 

1,075,100 

649,519 

1,343,024 

346.175 

41,781,554 

42,448.475 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 

Notes to the Annual Financial Statements 


2012 

2011 


21. Employee related costs 

Basic 

Medical aid - company contributions 

UIF 

Other payroll levies 

Pension costs 

Leave pay 

Travel, motor car, accommodation, subsistence and other allowances 

Overtime payments 

Acting allowances 

Housing benefits and allowances 

Cell phone allowance 

Group insurarK:e 

Leave bonus 

80,402,012 

6,827,900 

725,920 

28.388 

16.770,107 

346.727 

5.472,607 

5,271,580 

1,933.822 

831.096 

920,252 

251,307 

6,966,271 

75.217.286 

6.344.910 

698.855 

27,889 

16.107,311 

984,152 

5.222.716 

6,370,407 

1.628.279 

777,463 

880,468 

251,005 

6,380,147 


126,747,989 

120,890,888 

Remuneration of the Municipal Manager 



Annual Remuneration 

946.082 

892,322 

Car Allowance 

120,000 

120,000 

Perfomance Bonus 

163,875 

150,984 

Contributions to UIF, Medical and Pension Funds 

142,959 

128,110 


1,372,916 

1,291,416 

Remuneration of the Chief Finance Officer 



Annual Remuneration 

811,080 

760,919 

Car Allowance 

72,000 

72,000 

Performance Bonuses 

141,110 

125,156 

Contributions to UIF, Medical and Pension Funds 

185,133 

174,757 


1,209,323 

1,132,832 

Management - Protection Services 



Annual Remuneration 

848.297 

791,101 

Car Allowance 

30,000 

30,000 

Performance Bonuses 

146.074 

133,520 

Contributions to UIF, Medical and Pension Funds 

189,915 

186,575 


1,214,286 

1,141,196 

Management Technical Support 



Annual Remuneration 

758,746 

732.769 

Car Allowance 

156,000 

132,000 

Performance Bonuses 

143,434 

132,425 

Contributions to UIF, Medical and Pension Funds 

153.466 

142,907 


1,211,646 

1,140,101 


Management - Corporate Services 


Annual Remuneration 
Car Ailowance 


1,050,997 

60,000 


987.236 

60.000 





MIDVAAL LOCAL MUNICIPALITY 

(Regis! ration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 

Notes to the Annual Financial Statements 

Figures in Rand 

2012 

2011 


Z1. Employee related costs (continued} 



Performance Bonuses 

152,641 

146,514 

ContributiGns to UiF, Medical and Pension Funds 

13,547 

13,547 


1,277*185 

1,207,297 

Management - Communrty Services 



Annual Remuneriation 

533,532 

r39.&54 

Car Allowance 

52,000 

78,000 

Performance Bonuses 

137,519 

132,325 

Contributions to UIF, Medical and Pension Funds 

261,772 

189,622 


964.823 

1,140,001 

Management ‘ Development Planning and Housing 



Annual Remuneration 

789.226 

736,609 

Car Allowance 

144*000 

144.000 

Performance Bonuses 

146,074 

135,711 

Contributions to UIF, Medical and Pension Funds 

134,907 

127,066 


1,214,207 

1,143,386 

Management Human Resources 



Annual Remuneration 

937,188 

791,660 

Car Allowance 

60,000 

60.000 

Perlbrmanoe Bonuses 

146,074 

131,230 

Contributions to UIF. Medical and Pension Funds 

71,025 

156,016 


1,214,287 

1*138,906 

22. Remuneration of councillors 



Councillors 

7.430,429 

5,232,599 


In^ilnd b«nefiU 


The Executive Mayof* Speaker and Mayoral Committee Members are full-time employees* Each is provided with an office 
and secretarial support at the cost of the Council. 

The Executive Mayor has the use of a Council owned vehtde for official duties. 

Z3* Debt impaiftnen! 

Contributions to dObt impairment allowance 25,525,249 24,802,470 

24. Investment revenue 

Interest revenue 
Bank 

Interest received - assessment rates 
8,644*936 7,594*936 
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MtDVAAL LOCAL MUNICIPALITY 

(Registrglion number GT 422) 

Annual Financial Stalements. for the year ended 30 June 2012 


Notes to the Annual Financial Statements 


2012 2011 


75.014.122 95.074.243 


11,452,317 13.976.591 
2.535,249 2,145.664 


13,987,566 16,124,755 


27. Auditors' remuneration 



Fees 

1.970,009 

1,346.264 

28. Contracted services 



Specialist Services 

45,058.200 

43.687,912 


29. Btifk purchase^ 


138.950,910 102,651.692 

60,926,959 54.463.896 

199,877,869 157| 135,590 


3D. Cash generated from operations 

(Deficit) surplus 
Adjustments for 
Depredation and amortlsatfon 
Fair value adjustments 
Interest income 
Dividends received 
Debt Impairment 
Movements in provisions 
impairment loss 
Changes in working capltak 
(nventoiies 
Other receive bies 
Consumer debtors 

Payables from exchange transactions 
VAT 

Unspent conditional grants and receipts 
Consumer deposits 
Government grant reserve 
Capital replacement reserve 
Oonatibns and public contributions reserve 

50,658,123 43,629,989 


(13.994,261) 

57,765,256 

75,014.122 

(95.074,244) 

- 

29,648.661 

* 

(13,978.891) 

- 

3,713.046 

25,525,249 

£12.265.203) 

2.535,249 

19,639.146 

650,001 

- 

£1,696,736) 

5,601,898 

(173,303) 

- 

(26,221.311) 

3,325,735 

577.133 

17,302.604 

(6,337,838) 


(4,245,506) 

3,493.693 

625,324 

707.576 

- 

11,056,624 

- 

17,334,055 

- 

(4,890,978) 


Efectiidty 

Water 


Figures in Rand 


25. Depreciation and amortisation 
Property, plant and equipment 


26, Finance costs 

Non-current borrowings 
interest - landfill site provision 
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MIDVAAL LOCAL MUNICIPALITY 

{Regi&tralion number GT 422 ) 

Annual Financial Slatetnentsfor the year ended 30 June 2012 


NotestotiieAnrujalFinanc|a^tat6ment^^^^^^^^^^^^^_^^ 

Figures in Rand 2012 2011 


31 . Contin^eno^s 

The following daims were instituted against Coundl: 

A property sold which is daimed not suitable for devebpmeniL Amounting to R2 500 000. 
Personnel relating to possible unfair dimtssals. Amounting to R5 OOO 000. 

Possible assault. Amounting to R500 000. 

Public injury. Amounting to R 160 000. 

32. Relatait parties 
Relationships 

Close family member of key management 
Joint venture of key management 
Associate of dose family member of key management 
Membens of key management 


None 

None 

None 

Managements remuneration- Refer to Eiaployee 
Related Costs and Remuneration of Councillors 
notes. 


33, prior period errors 

These pieces of land that were written off wore erroneously included under Investment pTO|>erty owned by the municipality. 

(t was discovered that these pieces of land wore not under entitteraent by the munidpality. 

The correction of the error(s) results in adjustments as follows: 

Statement of financial position 

Investment property (3,762.000) (3.762,000) 

Opening Accumulated Surplus or Deficit 3.762,000 3.762.000 

34< Risk management 

LiquidHy risk 

The munidpality's risk to Hquidrly is a result of the funds available to cover future oommitmer^ts. The municipality manages 
liquidity risk through an ongoing review of future commitments and credit fadliUes. 

Cash fiow forecasts are prepared and borrowing fadlilies are monitored. 

Interest rate risk 

As the munidpality has no signifroant interest-bearing assets, the municipality's income and operating cash flows are 
substentfaily independent of changes in market Interest rates. 


Credit risk 

Credit risk consists mainly of cash deposits, cash equivalents, derivative financial instruments and trade debtors. The 
munic^alfly only deposits cash with major banks with high quality credit standing and limits exposure to arvy one institution. 

Trade receivables comprise a widespread customer base. Management evaluates credit risk relating to customers on an 
ongoing basis, if customers are independently rated, these ratings are used. Otherwise, if there is no independent rating, 
risk control assesses the credit qualify of the customer, taking into account its financial position, past experience and other 
factors. Individual risk limits are set based on internal or external ratings in accordance with limits set by the ooundl. The 
utilisation of credit limits is regularly moniloned. Sales to retail customers are settled in cash or using major credit cards. 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Financial Statements for the year ended 30 June 2012 


Notes to the Annual Financial Statements 



Figures in Rand 




35. Going concern 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This 
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of 
liabilities, oontingent obligations and commitments will occur in the ordinary course of business. 

36. Events after the reporting date 

No reportable events occurred after the reporting date which might have an influence on these financial statements. 

37. In-kind donations and assistance 

The Municipality received the following In-kind donations and assistance; 

* Gauteng Provincial Treasury has provided assistance in the preparation of the 2011/2012 Annual financial statements 
by deploying an official to the municipality. 

38 . Add itiona I d isciosu re m te rm s of Mu n ic i pa I Fi na n ce Man a ge m ent Act 
Audit fees 

Amou nt paid - cu rrent year 1 , 970.009 1 . 348,264 

PAYE and UJF 

Amount paid - current year 16,1 67.729 16.1 03,302 


Pension and Medical Aid Deductions 

Amou nt paid * cu rrent year * Pens ion 23. 0 1 2.993 21 .646 , 934 

Anraunt paid - current year - Medical 1 1 ,030.954 1 0,1 94,31 1 

34.043,947 31,B41 ,245 


VAT 

VAT receiva b le 16, 381 .627 8. 543,739 

VAT output payables and VAT input receivables are shown in note 7. 

All VAT returns have been submitted by the due date throughout the year. 

Councillors' arrear consumer accounts 

The followng Councilbrs had arrear accxiunts outstanding for more than 90 days at 30 June 2012; 
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IWtDVAAL LOCAL MUNICrPALITY 

(RegistraNon number GT 422) 

Annual Ftnandai Slatements for the year ended 30 June 2012 


Notes to the Annual Financial Statements 

Figures In Rand 2012 2011 


3&. Additional disclosure In terms of Municipal Finance Martagement Act (continued) 



2012- 

2011 - 

Total 


Oulstandlng 

Outstanding 

R 


less than 90 

more than 90 



days 

days 



R 

R 


ML Modikeng 

- 

1,142 

1,142 

MGl Ngcobo 

* 

1,434 

1,434 

MM Radebe 

- 

1,559 

1,559 

MJ TsotetsI 

- 

54 

84 

MZP Bdand 

* 

558 

sse 


" 

4,757 

4,757 


39. Utillsaeion of Long'-term liabilities reoonclltatlon 

Long-term liabilities have been utilized En accordance with the Municipal Finance Management Act. Sufficient cash has 
been set aside to ensure that long-term liabilities can be repaid on redemption date. 

49. Deviation from supply chain management regulations 

Paragraph 12(1)(dJ(i) of Government gazette No. 2763S issued on 30 May 2005 states that a supply chain management 
policy must provide for the procurement of goods and servEces by way of a competitive blddEng process. 

Paragraph 36 of the same gazette states that the accounting officer may dispense with the offidal procurement process In 
certain circumstances, provided that he records the reasons for any deviations and reports them to the next meeting of the 
adjudication txHnmitlee and ooundl and Includes a note to the annual financial statements. 

The majority of items mentioned had to be addressed In short notice and the response times did not allow for the complete 
procurement to be followed. 

The balance of items were due to emergency drcumsiances or uneconomic benefits for the municipality. 

Order class: Emergency 2 904 731 

Order class: Sols suppliers 2 705 737 

Order class: Workshop ropalrsfStrip & Quote) 970 93B 

6 5S1 404 


1 07Z 070 
5466 503 
2-3d3La2a 

M7.nm 
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MIDVAAL LOCAL MUNICIPALITY 

(Registration number GT 422) 

Annual Rnancsal Slatements for [he year ended 30 June 2012 


Notes to the Annual Financial Statements 

Figures In Rand 


2012 2011 


41 , U naccoixnted water a nd electrl city 


ELECTRICITY 


Year 

Units Purchased 

Units Sold 

Loss in Dislntjutton 

Percentage loss 

2005/2006 

170 460 016 

150 979 829 

21 460 907 

12.6% 

2006/2007 

102 669 060 

170 751 965 

11 917 095 

6.5% 

2007/2000 

193 992 927 

165 508 597 

20 871 597 

14.80% 

2008/2009 

178 912 776 

164 035O1B 

14 077 758 

7.06% 

2009/2010 

161 926 571 

173 965 761 

*12 039190 

0,00% {Note 1) 

2010/2011 

222 479 777 

211 010 461 

11 469 316 

5,15% 

2011/2012 

237 581 613 

203 755 275 

33 826 337 

14.23% 

WATER 

Year 

Units Purchased 

Units Sold 

Loss in Distribution 

Percentage Loss 

2005/2006 

9 OBI 41 2 

6 540 426 

2 540 906 

27.98% 

2006/2007 

10 293 574 

7 440 042 

2 853 532 

27.72% 

2007/2008 

11 546 379 

7 782 265 

3 764114 

32.59% 

2000/2009 

10 900 271 

0 096 934 

2 811 337 

25.77% 

2009/2010 

12 053 525 

0 896 469 

3 157 056 

26,19% 

2010/2011 

13 308 580 

10 194 720 

3 113 860 

23.39% 

2011/2012 

13 501 294 

10190 654 

3 310 640 

24.52% 


Note 1: The high volume in units sold were due to journal adjustments based on the correction of consumption by 
engineering services for certain customers. 
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MIDVAAL LOCAL MUNICIPALITY 

{Ri^latrflUon number -OT ^2) 

Annual FInancId SCalEinenls for the year ended 3Q June 20l2 


4Z. SitaiemenL uf tieitipaTaUve ind ictuel Enfermatlon 
2012 



Ortglnal 

Budget 

Final budget 

Aclual 

Varlarica 

AfCtual 

Acluil 


budget 

et(]u3linent« 


ouEceirte 

oulocHftte Bs % auicome as % 



(Lt,a, £26 and 



1 

affinal budget 

of original 



a31 of the 





budgal 



MFMA) 






RTiancial Pertormance 








Property ratea 

9S,SOO,DOO 

96.5W,000 

00,500,000 

90,132.640 

0^367.160 

S3 % 

63% 

SefvitDe i[itaiiQB3 

26<.S53711 

252,309,508 

262,309.339 

201,731,039 

(29.331.601) 

112% 

106% 

Investmarvl rmenue 

800,000 

600,000 

000,000 

1,157,217 

(357,217) 

145 % 

145% 

Trartsfms recognisefll ■ opcraiionaJ 

64,310,623 

63,343,371 

63,343,371 

57,C?SB,Z30 

0^45.141 

90% 

09% 

other own nav«nye 

72.32 t,Q1 3 

101,467,480 

101,467,460 

00.646.605 

20.820.794 

79% 

111 % 

Total revenue fe^cluding capital irsnsfero and conlrthuilons^) 

490,^1,367 

514,510,249 

514,510,249 

510.766,002 

3,744,187 

S9% 

102% 

Empkiysa opscs 

(142,107,730) 

(132,479,101) 

(132,479,161) 

(126,747 ,300) 

(Sv731,1l2) 

90% 

09% 

Remuneraikio ol oaunclllora 

(6,710,064) 

(7,770.703) 

[7,7718,?03) 

(7,430,420) 

(340.274) 

96% 

111 % 

DaPi impainnani 

(7,120,060) 

(22,990,000) 

(22,990,000) 

(25.525,240) 

2,535,240 

111 % 

359% 

DepiedatiCirt Srtd s^c bnpelnnent 

(50.603,062) 

(75,664,130) 

(75,064,130) 

(75.014,122) 

(050,000) 

99 % 

140% 

FinanDe charQK 

(21,303,342) 

(21,505,091) 

(21,595,091) 

(13.907,568) 

(7,007.525) 

65 % 

64% 

Mabacialaand btrik purchssas 

(165,676,612) 

(192,000,000) 

(192,000.000) 

(199,677,860) 

7,677.069 

104 % 

121 % 

OthBf expwlEfilura 

(157,456,564) 

(114,730.731) 

(114,790,731) 

(116,914,906) 

2.1 16.257 

T02 % 

74% 

Total eKpendhure 

(561,637,564) (567,505,766) 1567,606,756) 

(565,498.212) 

(2.007,544) 

100% 

103% 

Surpltis/{D«flcll) for Ihe year 

(62,546,207) 

(52,995,507) 

(52,395,507) 

(54.732.150) 

1,736,643 

106% 

104 % 
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MIDVAAL LOCAL MUNICIPALITY 

(R&gistraDort number GT 422} 

Annual ^dnanctai S4£i;temdnits tat tb« yearand»d 30 June 201 Z 


42. Ststflinent of C«npsrat1vi9 and acDuahiifianiiaHOil (eentfniMd)' 



Original 

budget 

Budget 

(f.to. b 2S and 
a31 crftlw 
mFNIA} 

Final budget 

Actual 

outcema 

Varianea 

Aatual Adual 

aulecme at Dutcome aa % 
of ttnal budgat pf orlgfnal 
bud^ 

Capital Eixf]endltLl;na and funds 9eun»s 

Tonal capliat axpendakim 

41.524,000 

41,524,000 

41,524,000 

42,450,781 


102% 

102% 

Soureas cf eapETal funds 

Transfers iHQagnisBd * capiftfll 

3S.OT4.aOD 

39.074.000 

39574,000 

42550,456 

(3,176,456J 

105% 

106% 

Bomcwlrig 

2.4SO.OOO 

2.450.000 

2.450.000 

200.325 

2,243,675 

5% 

8% 

Talat SQumes of capKal funds 

41,524,040 

41,524,000 

41,524500 

42550,781 

f532,T51) 

1BZ% 

102% 


Cash flaws 


Not casti from (used) opefiiUng 

50,055,122 

50,568,122 

60.608,122 

50,865,125 

(1) 100% 

10O % 

Net EEsh from (used) Invasllng 

(41.548,785) 

(41.545,755) 

(41,548,768) 

(41548,785) 

100!% 

100% 

Net oash fiwi (usud) firtandng 

(5,171,974) 

(8,171,974) 

(5,171,974) 

(5,171,974) 

100% 

100% 

Nel iJicrvasafldecreasa) in cash and cash eq,U]vat4nlS 

639,360 

639,360 

639,360 

039,361 

(1) 106% 

100 % 

CasJi and cash equeralenis si ihs begintang nf iha yeaf 

4.710.916 

4.71D.915 

4.710.916 

4.710.915 

100% 

100% 

Cash and cash equivalents at year end 

0,390,276 

9,350,278 

S,3«,27G 

3550,277 

(1) 106% 

1O0 % 


4C 


Municipality | APPENDICES 296 





MIDVAAL LOCAL MUNtCIPALITY 

(RegJstralbn number GT 422) 

Annual Financial StateruEnis for the yearendod 30 Jur>e 2012 


41 
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MIdvaal Munlcipalily (GT422) 
Appendix A 


Schedule of extern et loans as at 30 June 2012 


External loarti 


Loan 

Number 


EtfldAflmable aalanca at 
30 Juno 
2flll 


Raulved 
during ttia 
pariad 


Rsdiomod SaFanco al 
written ari 30 Juna 
during ttta 2012 


Watkiefvfta 

LOOfliWD 

3{V[lfl^2D14 

(120.553) 


(38.754) 

(89,804) 

Walkofvillo 

L007WD 

31^12^2012 

(1 12,719) 


(72,357) 

(40.382) 

Vaeftnarina 

LOOWM 

30fl)6/2014 

(541,779) 

- 

(157,339) 

(364.440) 

Vaelmarina 

LD04A/M 

31^2/2012 

(S67,1S7) 

- 

(171,512) 

(95.675) 

Vadtmartna 

L002/VM 

30rtM/£014 

(43,924) 

-■ 

(12,756) 

(31.166) 

Randvaal 

LOCra/RV 

31/12/201 1 

(26,214) 


(^,214) 

- 

Randvaal 

LOWRV 

31/12/2011 

(22.963) 

- 

(^.963) 

- 


L023^RV 

30^06/2015 

(402,440) 

- 

(81.B21) 

(320.819) 

Midvaal 

LQ23/M 

30/06/2020 

(7,747,167) 

- 

(567,006) 

(7,100.161) 

MkivaaL 

L0!22M 

30/06/2012 

(1,466,064) 

- 

(1,465,664) 

- 

MkNaal 

L024/M 

30^)6/2017 

(12,654,277) 

- 

(1,655,356) 

(10,698,919) 

Mktvaal 

La25IM: 

3O/D6/2023 

(34,112,384) 


(1,501 .313) 

(32,611,066) 

Mkfvaal 

I02fm 

30/06/2023 

(4, 405,282) 


(196,520) 

(4.288,742) 

MithoBl 

L0Z7/M 

30/06/2023 

(11,728,904) 

- 

(518,112) 

(11.210.792) 

MIdvaal 

LQ2S/I4 

30/06/2023 

(12,345,462) 

1 

(543,335) 

(11.802.127) 

Mktvaal 

UiZmA 

31/1372024 

(14,745,295) 

- 

(419,606) 

(14,325,490) 

Mldvaal 

LJMOifM 

31/121:2029 

(12,295,950) 

- 

(200,629) 

(12.095.321) 

Mktvwi 

L031rt4 

31/12/21W9 

(1,456,209) 

- 

(6,914) 

(1.449.375) 

Midvaal 

L032^ 

31/12/2024 

(6,203,751) 

- 

(306,969) 

(7.016.612) 

MIdvaal 

U033^ 

31/1262024 

(1,296,573) 

- 

(36.705) 

(1,261.868) 

MIdvaal Inca 

Total axlemal loans 

wan'ij-Qa- 

0001 

30/06/2013 

(1,066.674) 

(125,0^,489) 


(44134G) (625.323) 

(8,541 ,466) (116^,089) 
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MIDVAAL LOCAL MUNICIPALITY 

APPENDIX B: ANALYSIS OF PROPERTY PLANT AND EQUIPMENT AS AT 30 JUNE 2012 




Accumulated Depreciation 



Opening Balance 

Adjusted Opening 
Balance 

Additions 

Work in 
Progress 

Disposals 

Closing Balance 

Adjusted 

Opening 

Balance 

Depreciation 

Depreciation 
on disposals 

Closing 

Balance 

Carrying Value 


1-JuMI 

l-Jul-11 




30-Jun-12 

1-JuM1 



30-Jun-12 

30-Jun-12 

Land and Buildings 












Land 

21,241,940 

21,241,940 

0 

0 

0 

21,241,940 

0 

0 

0 

0 

21,241,940 

Buildings 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


21,241,940 

21,241,940 

0 

0 

0 

21,241,940 

0 

0 

0 

0 

21,241,940 

Infrastructure 












Roads & Bridges 

770,460,011 

770,344,022 

11,160,078 

0 

0 

781,504,100 

114,002,728 

23,477,270 

0 

137,479,997 

644,024,102 

Electricity Network 

933,284,953 

933,284,953 

394,737 

6,118,079 

0 

939,797,768 

131,529,285 

31,653,109 

0 

163,182,395 

776,615,374 

Fencing 

15,080,321 

19,458,003 

0 

414,834 

0 

19,872,838 

2,858,857 

779,919 

0 

3,638,776 

16,234,062 

Footways / Kerbing / 
Paving / Carports 

17,067,507 

20,734,882 

74,392 


0 

20,809,274 

1,823,770 

639,861 

0 

2,463,630 

18,345,643 

Security Systems 

1,110,781 


0 


0 

0 

0 

0 

0 

0 

0 

Sewer Network 

296,875,649 

296,875,648 

9,420,013 

400,752 

0 

306,696,413 

32,367,548 

5,954,340 

0 

38,321,888 

268,374,525 

Water Network 

252,778,398 

252,778,399 

560,194 

244,132 

0 

253,582,725 

65,434,403 

5,152,738 

0 

70,587,140 

182,995,584 


2,286,657,618 

2,293,475,907 

21,609,413 

7,177,797 

0 

2,322,263,117 

348,016,591 

67,657,236 

0 

415,673,826 

1,906,589,291 

Community Assets 












Cemeteries 

320,489 



0 


0 

0 

0 

0 

0 

0 

0 

Clinics 

6,904,454 

6,677, 

Ml 

A 

— 


- 

- 0 

64(77,041 

814,097 

223,025 

0 

1,037,122 

5,639,919 

Community Centres 

7,772,711 

10,848, 

M2 

0 


3,3»,766 


0 

14^^3,679 

723,289 

283,299 

0 

1,006,588 

13,217,090 

Housing 

5,125,892 

8,223,in 





0 

8^3,670 

802,726 

274,685 

0 

1,077,411 

7,W6,258 

Landfill Sites 

4,973,037 



0 


1,^,997 



1444,997 

0 

0 

0 

0 

1,444,997 

Cost to Rehabilitate Land 

103,891 

103, 

Ml 

« 




0 

-«3,891 

51,946 

25,973 

0 

77,918 

25,973 

Libraries 

8,461,364 

6,004,360 

1,728,932 



0 

7,733,292 

483,128 

204,563 

0 

687,691 

7,045,601 

Municipal Offices 

38,867,930 

33,508,534 

361,325 

75,000 

0 

33,944,859 

2,379,660 

832,060 

0 

3,211,720 

30,733,139 

Old Age Homes 

287,004 


0 


0 

0 

0 

0 

0 

0 

0 

Sport Facilities 

15,330,693 

14,305,106 

163,463 

42,650 

0 

14,511,218 

1,370,568 

475,625 

0 

1,846,193 

12,665,025 

Taxi Ranks 

1,330,000 

1,445,989 

401,129 


0 

1,847,118 

199,273 

106,251 

0 

305,523 

1,541,595 







0 







89,477,466 

81,117,502 

2,654,849 

4,937,414 

0 

88,709,764 

6,824,686 

2,425,481 

0 

9,250,167 

79,459,598 


2,397,377,025 

2,395,835,349 

24,264,262 

12,115,211 

0 

2,432,214,822 

354,841,276 

70,082,717 

0 

424,923,993 

2,007,290,829 

I 
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MIDVAAL LOCAL MUNICIPALITY 

APPENDIX B: ANALYSIS OF PROPERTY PLANT AND EQUIPMENT AS AT 30 JUNE 2012 



Accumulated Depreciation 

Carrying Value 

APPENDIX B 

Opening Balance 

Adjusted Opening 
Balance 

Additions 

Work in 
Progress 

Disposals 

Closing Balance 

Adjusted 

Opening 

Balance 

Depreciation 

Depreciation 
on disposals 

Closing 

Balance 

MIDVAAL LOCAL 
MUNICIPALITY : 

ANALYSIS OF 

PROPERTY PLANT AND 
EQUIPMENT AS AT 30 
JUNE 2010 

1-Jul-11 

1-JuM1 




30-Jun-12 

l-Jul-11 



30-Jun-12 

30-Jun-12 

Total brought forward 

2,397,377,025 

2,395,835,349 

24,264,262 

12,115,211 

- 

2,432,214,822 

354,841,276 

70,082,717 

. 

424,923,993 

2,007,290,829 

Other Assets 












Computer Equipment 

2,401,989 

2,406,091 

1,088,276 

0 

75,440 

3,418,928 

1,581,910 

477,840 

54,543 

2,005,207 

1,413,721 

Emergency Equipment 

818,954 

818,954 

0 

0 

0 

818,954 

491,958 

74,025 

828 

565,156 

253,799 

Furniture & Fittings 

5,764,791 

5,259,348 

213,660 

0 

57,805 

J^1 5,202 

3,006,705 

571,318 

44,124 

3,533,899 

1,881,303 

Machinery & Equipment 

6,244,160 

8,378,jP 

^0132,863 

0 

330,057 

;'C:^ro^048 

6,145,973 

1,389,542 

211,783 

7,323,733 

2,757,315 

Motor vehicles 

22,455,169 

22,364,03 

2^3,469 


D 

^ 23,62yg569 

13,072,162 

1,799,704 

1,007,125 

13,864,741 

9,772,828 

Refuse Containers 

673,266 

673,01 

^49.110 

I] n 0 

□ 

1J0,316 

339,911 

53,819 

0 

393,731 

628,586 

Tangibles: Software 

138,921 

138,01 


[] 0 

0 

^^38,921 

95,551 

23,893 

- 

119,443 

Page 4,9 473 

Library Books 

1,001,478 

1,001,08 

ao 



/ZJ^478 

11,922 

143,362 

- 

155,285 

846,194 



□ 



D 












7 







39,498,728 

41,040,405 

6,077,308 

0 

1,583,296 

45,534,417 

24,746,092 

4,533,504 

1,318,402 

27,961,194 

17,573,222 












Finance Lease Assets 












Other Assets 

9,524,129 

9,524,129 

0 

0 

434,756 

9,089,373 

173,749 

1,247,910 

89,657 

1,332,002 

7,757,371 

























Total 

2,446,399,882 

2,446,399,882 

30,341,570 

12,115,211 

2,018,052 

2,486,838,611 

379,761,117 

75,864,131 

1,408,059 

454,217,189 

2,032,621,422 
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MIDVAAL LOCAL MUNICIPALITY 


APPENDIX C : SEGMENTAL ANALYSIS Of PROPERTY, PLANT AND EQUIPMENT AS AT 30 JUNE 2012 


Cost/Revaluation 

Accumulated Depreciation 

Carrying Value 


Adjusted Opening 
Balance 

Additions 

Work In Progress 

Disposals 

Closing Balance 

Adjusted Opening 

Balance Depreciation 

Impairment 

Depreciation 
on disposals 

Closing Balance 













R 

R 

R 

R 

R 

R R 


R 

R 

R 






















Executive and Council 

41,241,613 

1,648,007 

0 

389,550 

42,500,069 

3,383,732 975,030 


317,798 

4,040,965 

38,459,104 

Finance and Admin 

4,206,830 

16,071 

0 

224,118 

3,998,783 

2,797,634 525,024 

211,513 

192,045 

3,342,126 

656,657 

Planning and Development 

20,194,687 

170,073 

0 

1,345 

20,363,416 

2,886,272 810,175 


359 

3,696,087 

16,667,328 

Health 

8,328,533 

0 

0 

0 

8,328,533 

1,160,622 278,644 


0 

1,439,267 

6,889,266 

Community and Social Services 

25,730,998 

1,860,903 

75,000 

952 

27,665,949 

2,752,459 1,046,876 


890 

3,798,445 

23,867,504 

Sport and Recreation 

21,264,141 

507,097 

1,489,598 

272,957 

22,987,879 

3,627,652 886,215 


161,616 

4,352,250 

18,635,628 

Waste Management 

21,302,507 

2,582,804 

786,673 

120,591 

24,551,393 

5,300,336 1,552,188 


114,561 

6,737,963 

17,813,431 

Waste Water Management 

297,818,184 

9,127,914 

1,473,911 

0 

308,420,009 

32,889,322 6,084,339 


0 

38,973,660 

269,446,349 

Road transport 

780,975,971 

12,252,145 

0 

266,915 

792,961,202 

118,566,198 23,300,765 

627,717 

240,607 

’’ 142,254,072 

650,707,130 

Water 

255,307,708 

691,817 

244,132 

0 

256,243,657 

66,835,595 5,515,383 


0 

72,350,978 

183,892,679 

Electricity 

938,441,221 

924,162 

6,118,079 

668,506 

944,814,955 

133,759,448 32,348,031 

10,779 

311,719 

" 165,806,538 

779,008,417 

Protection Services 

28,254,112 

79,884 

1,927,819 

73,118 

30,188,697 

5,269,825 1,536,796 


68,463 

6,738,159 

23,450,538 

Other 

Total 

3,333,376 

480,693 

0 

0 

3,814,070 

532,024 154,657 


0 

686,680 

3,127,389 

2,446,399,882 

30,341,570 

12,115,211 

2,018,052 

2,486,838,611 

379,761,117 75,014,122 

850,009 

1,408,059 

454,217,190 

2,032,621,421 
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APPENDIX D: SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JJNE 2012 



2011 

2011 

2011 





2012 

2012 

2012 


Actual 

Actual 

{Surplus}/ 





Actual 

Actual 

{Surplus}/ 


Income 

Expenditure 

Defcit 





Income 

Expenditure 

Deficit 


R 

R 

R 





R 

R 

R 













{2,158.351) 

29,046,727 

26,888,376 


Executive Council 


{4,316,329) 

31,522.550 

26,706,221 


{86,280,659) 

34,339,492 

{51,391,167) 


Finance & Admin 


{107.557,855) 

50,515,992 

[57,041,863) 


{3,085.154) 

15,117.047 

12.031.893 


Planning & Development 


{2,917,134) 

14,325,218 

11,908,034 


{5,543,843) 

5,373,594 

{170,249) 


Health 


{4,400,212) 

4,687,905 

287,693 


{4,786,065) 

3,293,212 

3.512,147 


Community -a social Services 


{4,743.230) 

9,990,132 

5,246,952 


{11,372.280) 

31,563,962 

20,191,632 


Public Safety 


{12,216,905) 

33,303.591 

21,086,686 


{10,781,148) 

16,402,692 

5.621,544 


Sport a Recreation 


{1,552,291) 

13.744,616 

12,192,325 


{2,553.107) 

2,442,020 

{111,037) 


Environmental Protection 


[2.575.201) 

2,767,303 

192,607 


{97,903,316) 

52,398,570 

{45,004,746) 


Waste Management 


{72.931,694) 

55,538,001 

{17,443,693) 


{43,144,683) 

55,463,552 

12,313,369 


Road Transport 



{11,252,743) 

57,792,950 

46,540,202 


{133,915.957) 

30,041,824 

{53,374,133) 


Water 



{113,564,469) 

38,467,133 

[25,097,286) 


[202,015,269) 

131,224,375 

[20,790.394) 


Electricity 



[211,715,274) 

195,250,642 

{16,464,632) 


{3,075.005) 

5,768,691 

2,693,686 


Engineering Administration 


{1,210,609) 

7,091,577 

5,830,963 













{606.614,337) 

513.031,258 

[88.583,579) 


Sub Total 



{551.503.951) 

565,498,215 

13,994,264 
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APPENDIX E(1): ACTUAL VERSUS BUDGET (REVENUE AND EXPENDITUREI FOR THE YEAR ENDED 30 JUNE 2012 



2012 

2012 

2012 

2012 

ExDlanation of Sianificant Variances 

REVENUE 

Actual (R) 

Budaet (R) 

Variance (R) 

Variance (%) 

Greater than 10S versus Budaet 

Property rates 

91,059,093 

96,500,000 

(5,440,907) 

(5.64) 


Service charges 

234,957,870 

252,399,398 

(17,441,528) 

(6.91) 

Increase in electricity and water sales 

Rental of facilities and equipment 

1,534,595 

900,000 

634,595 

70.51 

Decrease in rental activities 

Interest earned - external investments 

1,157,217 

800,000 

357,217 

44.65 

Decrease in interest rates and in investments during the year 

Interest earned - outstanding debtors 

7,687,719 

5,975,000 

1,712,719 

28.66 

Increase in debtors 

Government grants and subsidies 

98,059,611 

94,788,371 

3,271,240 

3.45 


Fines 

9,763,582 

11,020,000 

(1,256,418) 

(11.40) 


Other income 

107,284,264 

84,472,480 

22,811,784 

27.00 

Increase income for tariff charges 

Public contributions, donated/contributed PPE 



- 

100.00 


Total Revenue 

551,503,951 

546,855,249 

4,648,702 

0.85 








EXPENDITURE 






Executive & Council 

31,522,550 

35,197,758 

(3,675,208) 

(10.44) 

Saving on stationery, marketing and contracted sendees 

Finance & Admin 

50,515,992 

55,140,690 

(4,624,698) 

(8.39) 

Addisional contributions to provision of bad debt 

Planning & Development 

14,825,218 

15,181,468 

(356,250) 

(2.35) 

Saving on salaries and legal expenses 

Health 

4,687,905 

9,191,594 

(4,503,689) 

(49.00) 

Saving on salaries and rental expenses 

Community & Social Services 

9,990,182 

8,622,442 

1,367,740 

15.86 

Saving on salaries and general expenses 

Housing 






Public Safety 

33,303,591 

36,246,129 

(2,942,538) 

(8.12) 


Sport & Recreation 

13,744,616 

15,357,903 

(1,613,287) 

(10.50) 

Saving on salaries and contracted services 

Environmental Protection 

2,767,808 

3,003,884 

(236,076) 

(7.86) 

Saving on salaries and general expenses 

Waste Management 

55,538,001 

57,941,879 

(2,403,878) 

(4.15) 


Road Transport 

57,792,950 

56,509,447 

1,283,503 

2.27 


Water 

88,467,183 

97,228,406 

(8,761,223) 

(9.01) 


Electricity 

195,250,642 

167,714,013 

27,536,629 

16.42 

Electricity purchases higher than expected 

Engineering Administration 

7,091,577 

7,980,343 

(888,766) 

(11.14) 

Saving on employee related costs 

Total Expenditure 

565,498,215 

565,315,956 

182,259 

0.03 


NET SURPLUS/(DEFICrT) FOR THE YEAR 

(13,994,264) 

(18,460,707) 
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MIDVAAL LOCAL MUNICIPALITY 

APPENDIX E(2): ACTUAL VERSUS BUDGET {ACQUISITION OF PROPERTY, PLANT AND EQUIPMENT) FOR THE YEAR ENDED 30 JUNE 2012 


2012 2012 2012 2012 Explanation of Sign ifcant Variances 

Actual Budget Variance Variance greater tfian 5% versus Budget 



R 

R 

R 

% 

{Expfsnations to be reconrferf> 

Executive & Council 

1.552,700 

1,676,000 

123,300 

7.36 

Saving on project. 

Finance &Admin 

16,071 

20,000 

3,929 

19.64 

Saving on project. 

Planning St Deveiopment 

170,073 

175,000 

4,927 

2.02 


Community Social Services 

2,036,303 

2,005,000 

40,617 

2.39 


Sports Recreation 

1,996,694 

2,230.000 

233,306 

10.46 

Saving on tractors bought 

Engineering Admin 

475,521 

500,000 

24,479 

4.90 


Main Sewer 

1,156.705 

1,355,000 

190,295 

14.63 

Savings on piantA equipment bought 

Purification 

0,000,122 

0.032,000 

31,070 

0.40 


Solid Waste 

4.814,474 

5.545,000 

730,526 

13.17 

Saving on piant^i equipment bought 

Roads 

11,650,910 

11,000.000 

229,002 

1.93 


Water 

935,949 

1.695,000 

759,051 

44.70 

Saving on Water Meter Revenue Protection Programme 

Electricity 

7,042,241 

3.750.000 

(3.292,241) 

(07.79) 

Donation received, not budgeted for : Graceview Ext 3 4 

Protection Services 

2,600,930 

2.030.000 

229,070 

0.09 

Saving on vehicles bought 







TOTAL 

42,456,701 

41,701.000 

[675,701} 

n.62) 
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MIDVAAL LOCAL MUNICIPALITY 
APPENDIX F 

DISCLOSURES OF GRANTS AND SUBSIDIES IN TERMS OF SECTION 123 OF MFMA, 56 OF 2003 
FOR THE YEAR ENDED 30 JUNE 201 2 






Quarterly Receipts 

Quarterly Expenditure 
















Name of Grant 

Name of organ of State or 
municipal entity 

BUDGET 

BALB/F 

Sep-11 

Dec-11 

Mar-12 

Jun-12 

TOTAL 

Sep-11 

Dec-11 

Mar-12 

Jun-12 

TOTAL 















CAPITAL 














MIG (Conditional) 

National 

21,945,000 


5,204,000 

9,385,000 

7,356,000 

0 

21,945,000 

162,800 

4,990,285 

5,204,872 

11,587,043 

21,945,000 

SEDIBENG (VEHICLE) 

Sedibeng District Council 

0 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

DSCAR 

Provincial 

1,700,000 

300,000 

900,000 

0 

0 

500,000 

1,400,000 

0 

122,991 

73,475 

1,711,933 

1,908,399 

SEDIBENG (PRINTER) 

Sedibeng District Council 

5,000,000 


115,000 

1,334,943 

3,665,057 

0 

5,115,000 

0 

0 

1,043,566 

3,956,434 

5,000,000 

DWARF 

National 

2,600,000 


200,000 

1,785,000 

700,000 

0 

Z685,000 

0 

1,900,000 

700,000 

0 

2,600,000 

DME 

National 

200,000 


0 

0 

0 

0 

0 

0 

0 

105,652 

0 

105,652 

31,445,000 

300,000 

6,419,000 

12,504,943 

11,721,057 

500,000 

31,145,000 

162,800 

7,013,276 

7,127,565 

17,255,410 

31,559,051 













OPERATIONAL 














EQUITABLE SHARE (Uncond) 

National 

44,378,000 


18,491,000 

14,793,000 

11,095,000 

0 

44,379,000 

11,094,500 

11,094,500 

11,094,500 

11,094,500 

44,378,000 

MSIG (Conditional) 

National 

800,000 


800,000 

0 

0 

0 

800,000 

26,054 

187,239 

144,633 

11,316 

369,242 

FMG (Conditional) 

National 

1,250,000 


1,250,000 

0 

0 

0 

1,250,000 

94,641 

560,062 

515,019 

103,358 

1,273,080 

MIG (Conditional) 

National 

900,000 


0 

0 

900,000 

0 

900,000 

198,946 

240,428 

221,230 

139,753 

800,357 

SAVANNA QTY 

Donation 

471,830 


471,830 

0 

0 

0 

471,830 

0 

0 

0 

0 

0 

ENVIRONMENTAL HEALTH 

Sedibeng District Council 

2,543,414 


0 

553,982 

1,166,333 

290,326 

2,010,641 

553,982 

598,099 

702,660 

670,128 

2,524,869 

PROVINQAL HEALTH 

Provincial 

9,191,594 


0 

1,012,631 

1,102,189 

346,075 

2,460,895 

1,012,630 

1,102,189 

1,066,467 

1,104,365 

4,285,651 

HIV PROGRAMME 

Provincial 

93,000 


0 

86,400 

0 

0 

86,400 

185,733 

24,000 

39,328 

43,284 

292,345 

DSCAR 

Provincial 

1,900,000 


1,900,000 

0 

0 

0 

1,900,000 

434,327 

537,085 

488,475 

290,637 

1,750,524 

SETA 

Dept of Labour 

445,200 


150,729 

201,549 

235,579 

39,777 

627,634 

8,404 

72,159 

72,438 

101,507 

254,508 

EPWWP INCENTIVE 

National 

536,000 


0 

182,000 

1%,000 

0 

378,000 

0 

0 

0 

139,365 

139,365 

STANDARD BANK 

TOTAL 


40,000 


40,000 










62,549,038 

0 

23,103,559 

16,829,562 

14,695,101 

676,178 

55,304,400 

13,609,217 

14,415,761 

14,344,750 

13,698,213 

56,067,941 













93,994,038 

300,000 

29,522,559 

29,334,505 

26,416,158 

1,176,178 

86,449,400 

13,772,017 

21,429,037 

21,472,315 

30,953,623 

87,626,992 
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